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1.1. DIASORIN
WORLD E;; f;}zi:)z;dz::a?)ie:ector

(3) Leddpendent Director

1. 1CORPORATE
BODI ES

Board of Statutory Auditors

Chair
Moni ca Mannino

Board of Directors

) ] Statutory Auditors
(appointtéAcdbrad 2922)
Ottavia Al fano

) Matteo Michele Sutera
Chair

Mi chel e Denegr.i
Al ternate Auditors Romina Gu

) Cristian Tundo
Deputy Chair man

Gi ancarl o Boschetti

. . . Committees
Chi ef Executive Officer
Carl o Rosa(1l)

Control, Ri sk and Sustainabi

Directors Andr Michel Ballester (2)
Chen Menachem Even (Chair)
Stefano Altar a Franco Moscetti
Luca Melindo Roberta Somati (2)
Diego Pistone
Fiorella Altruda(?2) Remuneration and Nominating
Andr® Biathekter (2) (3) Roberta Somati (2)
Franco Moscetti Gi ancarl o Boschetti
Francesca Pasinelli(2) Gi ovanna Pacchiana Parravici
Roberta Somati (2)
Monica Tardivo (2) Commi tt ee fParrtRelTatasmdacti ons
Tullia Todros (2) Roberta Somati (2)

Gi ovanna Pacchiana Parravpincdirn_i (@igd:lhelster(Z)
Gi ovanna Pacchiana Parravici

I ndependent Auditors
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1.1.2 DI ASORI

3271 27

Employees Countries with
direct presence

407 4

People dedicated Branches
to R&D

75 10

Countries served Production
through distributors faciltiies

34 9

Companies R&D
centers

Data updated at December, 31¢ 2024
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North Europe
America Italy
USA Saluggia
Austin Bresso
Chicago Germany
Cypress Dietzenbach
fwater Dartford
Canada
Toronto
Asia
China
Shanghai
Direct presence

@ Countries served through distributors
. Production centers
. R&D centers
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1.1.3 HI STORY OF DI ASORI N

From its establishment to 2000

1968
Establ i shmemt nafcl @RI ejnergy production center in Sal
venture between FI AT and Montecatini. Opening of the
1997

Diasorin, the diagnosti c hdei vwiuditam aafi o:h@RI M,meirs csaml dSt t:
I nternational

The story of Diasorin is told through the technologies and platforms that the Company has successfully
developed over the last 25 years. Due to these and to a cutting-edge specialty menu, Diasorin provides
swift and accurate diagnoses that can help clinicians decide the best treatments for patients.

Featuring a distinctive managerial character and a vision capable of outlining future markets and
opportunities in the present, Diasorin strategically interprets the evolution of the diagnostic world,
remaining faithful to its mission as fADiagnostic Spec

Established as a division of SORIN, an Italian company created in 1968, Diasorin focuses on the
development of in vitro diagnostic products, and specifically on production of reagents for tests used in
testing laboratories.

In the 1970s and 1980s, the Company starts to expand its product line by introducing new technologies
and tests and, in 1997, is acquired by the U.S. American Standard International.
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From 2000to 20101 iDi asorin 1. 00

2000

A management buyout brings Diasorinés ownership of Di

2007

On July 19, Diasorin was |isted on the Italian Stock

2000 is a crucial year. Following the Management Buyout, the Company is once again an ltalian
Company.

Diasorin outlines a new growth strategy that the Company still embraces and that leverages its
posi ti obiagmogtic $pscialfsto-t he Company 6s hal thendherknmarkebplapessyr ed t o
through the steady development of cutting-edge specialty tests

This growth is spurred by a key technological shift:tt he moment when, i n the i mmunod
modern CLIA (Chemiluminescent | mmunoAssay) technol o
technoldllogt hss context, Diasorin acquires the rights
fully automatically supporting the extensive menu of

ADiasorin 1.00 strategy is based on this very platfor
RIA and ELISA technologies to the innovative, fully automated and more efficient CLIA technology.

During this time frame, Diasorin increases its international presence and opens commercial branches

in Europe, Asia and Latin America.

In ten years, the Company becomes the player with the largest CLIA specialty menu on fully automated
platforms, operating in most countries through its direct presence.
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From 2010to 202071 iDi asorin 2. 00

2010
Diasorin conti mugsantiaadrlogyw almalt i norganically, expandir
in technology and product innovation. I't establishes
gl obal di agn(oRRacBoesg kmmearnk eCtou |l t er Meri di an Bioscience).
2016
Di aso

n enters the molecular diagnostics sector by a
t

ri
Diagnostics, now Diasorin Molecular, expanding the gr

2018

Diasorin stock enteDs$ aslhhei RT®&BtMIrB imdex a partner shir
tuberculbDisasottiestacquires the Siemens Healthineersd E

2020

Diasorin signs an exclusive licensing agFNESMent with
Launch of 5 COVID tests.

The strategic choices of the previous ten years dri ve
a growing diagnostic test menu, constantly improving manufacturing technologies, acquisition of new

types of customers, expansion into new market segments and a strengthened global commercial

presence.

Thanks to its fast-paced profile, the Company becomes a strategic partner for some of the major

diagnostic players in the world, such as Roche, Beckman Coulter and QIAGEN. In particular, Diasorin

entered into a partnership with the latter to develop an innovative solution to screen for latent

tuberculosis, one of the most common infectious diseases in the world, providing laboratories with a

solution to aid detection of this disease.

I n 2016, |l everaging it s Diagonoste Sgeciatistdot, e d i ppe0irti ino micnqau i a £ s
Focus Diagnostics, integrating the preexisting immunodiagnostics technology with the molecular

diagnostics technology and entering a new market segment that will be crucial during the COVID-19

pandemic.

In this scenario characterized by the consolidation of hospital and commercial laboratories on the one

hand, and the growing decentralization driven by the need to provide diagnostic results in a very short

time through simple and cost-effective solutions on the other, Diasorin enters a partnership with the UK

engineering company TTP, for the development of a molecular Point-of-Care platform, i.e. near-patient

testing, that will be known as LIAISON® NES.
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From 2021 to date: The acquisition of Luminex and ADi

2021

Diasorin acquires the American companwclhuimirihaey Corpor
multiplexing technology for molecular diagnostics and
Diasorin |l aunches the Lyme disease test in partnershi
coll aboration with MeMed.

2022

Diasorin strengthens its collaboration with BARDA to
approval 6NEEBI ADS®8lorin and BLRLALHADMS aohkwborate o
i mmunodi agnostic solution for emergency departments t
2023

Diasorin sells all assets related to the FElow Cytomet
Bi osciences Diasorin collaborates with Gilead Scienc
detection

2024

Diasorin receives FDA 510(kFfalapmpg owiatt h ftolme it &s il rAd tS®OM
Bl ood Culture Yeast Assay, the first panel for bl ood

2021 marked a significant change for the Company. Thanks to the acquisition of the U.S. Luminex,
Diasorin continues to expand its product line in the molecular diagnostic sector on the back of the
multiplex technology that allows to simultaneously measure multiple parameters within a single sample.
Therefore, the Company becomes one of the few players in the world capable of providing this
technological solution to its customers.

Through the acquisition of Luminex, Diasorin becomesafibusi ne s s toperatorirsthenLées s 0
Science market where customers are no longer hospital or commercial testing laboratories but research,
diagnostic or pharmaceutical companies that use the advanced technology engineered by Luminex
(instruments and consumables) to develop solutions for their customers or to conduct scientific research
activities in the Life Science field.

I't's the beginning of a hew stageSpeclistbi psseirtndosi egol
Company can now base its product offering on three different technologies and segments:
immunodiagnostics (through the development of new tests based on complex algorithms), molecular
diagnostics (through a menu ranging from specialty tests to complex multiplex solutions) and Life
Science (supported by the innovative xMAP® technology), thus significantly increasing its penetration

into the US market, the largest in the world, and strengthening its position in the more mature European
market and, at the same time, reducing its exposure to the Chinese market, which has increasingly
shifted towards local suppliers in the last years.
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1.1.4 THE DI ASORI N GROUP

Di asorin |

— Di as or9we dAeE Di asorin |
— Di asBwi nzeAG.

— Di asori oK
— Diasorin | Di asGanaldac

Lumi nex Corpo

' _ _ Di asorin F
— Di asbt a%h.ipa. | ndRrai v-At d

- DiasAusnGmmH Prasorin

L Di asori Be$S Al

Shang@a.i Ltc
— Di as€@rechr. Lumi nHxnaKonc

Lumi nex M

— Di as dreiurt sch Di agnostCamsadlan

GmbH
| DiasofFber BA Nanosphere
99, 99%
Chandl er Te
— Di as il mas . z Il ris Biote

— Di r iFm .
aso an A Amni s LL

*Inactive entities

— Di asorBrna Zitl
— Di asorlisnr ddal

Di asAus nhrRTM
Ltd
Diasorin AP,
Singapore

. DiasorChin
76 %

— Di asbeknSAd de

Di as oSount h A
— PTY Ltd I n |

| Diasorin Mi
FZLLC UAE
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1.1.5 DI ASBRSINNESS

As aleading company in the laboratory diagnostics market and a major player in the Life Science
field, Diasorin develops cutting-edge solutions to meet the ongoing diagnostic and life science
evolution. Through its unwavering commitment to Research and Development, the Company
invests in groundbreaking projects and talents that ensure a sustainable long-term growth.

Over the past 25 years, this dedication to innovation
of specialty solutions in the diagnostic sector.

Aware of the market evolution and trends in that market, Diasorin has directed its efforts towards
increasingly innovative products and analyzers.

In the immunodiagnostics field, for instance, the Company is developing the new LIAISON® XXL
analyzer, which was introduced during the Investor Day in December 2023. In the molecular diagnostics
sector, Diasorin is expanding its range of test panels on the new multiplexing LIAISON® PLEX analyzer
and is developing the cutting-edge Point of Care LIAISON® NES analyzer to meet decentralization
needs. Lastly, in the Licensed Technologies field, the Company has continued to expand the
INTELLIFLEX® installed base i a newly released platform.

The extensive analyzer platform installed both at small laboratories and at larger and more consolidated

ones, along with the | arge speci alDagnodicSpdcialisty hmewnwes and
enabled Diasorin to develop strategic partnerships, such as those with QIAGEN for the detection of

infections from latent tuberculosis and Lyme disease and with MeMed for the differentiation between

bacterial and viral infections.

T h e Co mpbuasimgsdnsodel starts from the healthcare needs and turn them, through research, into
diagnostic answers and solutions.

Diagnosis is the first step to determine the health
diagnostic solutions can make the difference by providing timely and reliable answers to increasingly
challenging clinical questions.

Peopl edbs well being and health are at the core of Di a
actions and strategies on this aspect. Through projects and initiatives in line with its values and corporate

culture, Diasorin is committed to disseminating scientific knowledge, promoting talents and

inclusiveness, adopting policies that are respectful of our planet and improving the wellbeing of the

communities in which it operates.

CDiasorin: Rel azione F) 01. Rel azi one




From need to our solutions

Diasorin Luminex

In vitro diagnostics ﬁ Licensed Technologies 47\

. The doctor prescribes Healthcare sector clients need
£Y) diagnostic tests i E to develop a new product
(drug, test, vaccine, ecc.)

Diasorin provides the platform
for research and the
technology

R{. The patient has samples taken

in a healthcare facility or analysis
laboratory

The client initiates the
development and research

L

u U The samples, uniquely classified
and distinguishable, are
analyzed in laboratory process

rv== |n the laboratory, the samples g Finished product

are processed by specialized

"--

launch
equipment that provide the
diagnostic responses required on \ /
the basis of the reaction between

the samples and the diagnostic
test reagents

The outcome of the tests performed
by the patient will allow the doctor
to take the most correct therapeutic
path

N /
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1. 11 MMUNODI AGNOSTI CS

In the immunodiagnostics field, Diasorin researches, develops and manufactures antibody and
antigen tests based on CLIA technology, which delivers extremely reliable and fast results and
fully automates the diagnostic procedure, offering one of the largest test menus to laboratories.

Through this technology Diasorin provides highly accurate and fast solutions, addressing the needs of
different therapeutic areas, including diagnosis of infectious diseases, detection of gastrointestinal
pathogens and neonatal diagnostics - where it provides a highly specialized solution. The Company
continues to expand its range of tests, optimizing the performance of its solutions to support healthcare
professionals in the early diagnosis and monitoring of diseases while ensuring quality and reliable
results.

With the

i D
range of s

n

[

iasorin 3.00 strategy, the Company has int
l uti ons based on advanced diagnostic algor

o]
di sease and patient managemkhbowpbDobasessi nThespesetlt utat e

and consolidate the Company's position as a | eader in
Business growth is driven by the constant commitment
aimed at | ess common and specialized pathologies, whi
di stinguishing factor in the diagnostic market

A further growth driver is represented by the develop
through partnership agreements with | eading companies
di fferenssctieahnifé¢dal skil bb§tea ohfgqgueinsoVvatives to | at
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LIAISON® XS Clinical areas LIAISON® XL LAS

Infectious diseases
Endocrinology
Gastrointestinal infections
Autoimmunity
Hypertension
Emergency / sepsis
Bone metabolism
Oncology

New Generation
LIAISON® XL

LIAISON® XL
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1.1. 7 MOLECULAR DI AGNOSTI CS

Diasorinds molecul ar di agnostics testing solutions a
simultaneous detection of up to four different pathogens (single/low-plex technology), or tens of

pathogens (multiplex technology).

These platforms support a broad menu of molecular diagnostics tests for nucleic acid amplification
(DNA/RNA) of specific infectious agents s 0 t hat | aboratories can identify
biological samples.

These two technologies meet different diagnostic needs: on one hand, they can detect a pathogen in
cases of clear clinical suspicion (single/low-plex technology); on the other hand, they can test a wide
range of syndromes (multiplex technology). Diasorin has implemented a groundbreaking flexibility in
multiplex technology that allows laboratories to select and test a subgroup of pathogens on the basis of
patientds conditions and exogenous factors, such as s

These solutions are extremely flexible and improve testing appropriateness, providing all the necessary
information to guide critical decisions, removing redundant laboratory testing, maximizing efficiency and
clinical usefulness, and ensuring a more cost-effective approach.
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Point-of-Care Multiplex

Simult I
(POC) e T Platform

the presence of up to
40 different
pathogens

from a single sample

Single-Low plex
Platform

LIAISON
LIAISON® NES s
S Detects
' i@e& & | the presence of up to
5 5 pathogen
agents starting from

a single sample

LIAISON® MDX

Clinical areas
Respiratory Infections
Herpes viruses
Meningitis / Encephalitis
Hospital Acquired Infections
Vector borne
Bloodstream Infections
Transplant
Women’s / Neonatal Health

Genetics / Cystic Fibrosis
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1.1.8 LI CENSED TECHNOLOGI ES (|
SCI ENCE)

In the Licensed Technologies field, Diasorin offers the market platforms featuring proprietary
XMAP® technology that can run, through the use of microspheres, a broad range of multiplex
tests and meet the different needs of its partners.

Specifically, this is a business-to-business in which Diasorin technology is used by the following types
of customers:

I n vitro diagnostics

In vitro diagnostics companies that purchase platforms and microspheres to design proprietary tests
that will be launched on the diagnostic market

Life Science

Life Scienceand phar maceutical companies that wuse Diasorino
purposes

Ri cer ca

Research and academic world

<Diasorin: Rel azione FD 01. Rel azi one




Gl L)) Q

In vitro Life Science Research
diagnostics

Main applications
Allergy Testing
Alzheimer
Autoimmune Disease
Biodefense/ Environmental
Cancer Markers
Cardiac Markers
Cellular Signaling

Cytokines, Chemokines
and Growth Factors

Endocrine
® G E ion Profili
LUMINEX: ene Expression Profiling FLEXMAP 3D°
100/200 Genotyping
HLA Testing
Immunogenicity

Infectious Disease
Isotyping
Matrix Metalloproteinase
Metabolic Markers

Neurobiology/Brain and
Nervous System

Markers

Plant & Food Safety
Sepsis Markers xMAP
Transcription Factors/ INTELLIFLEX®

Nuclear Receptors

MAGPIX®

Toxicology

Vaccine Testing
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1.1.9 RESEARCH AND DEVELOPMEN’

The diagnostic world is rapidly evolving in light of new scientific knowledge and new therapeutic
approaches and clinical needs.

Many health services promote the Value Based Care approach to enhance prevention, optimize
treatments and reduce hospital access. In this context, diagnostics plays a key role in this approach as
an accurate and fast diagnosis enhances the quality and effectiveness of treatment, reducing healthcare
system costs and improving patient health.

Against this backdrop, Diasorin is called upon to bring its innovative potential into play and invest
resources and talent to develop solutions that can interpret new trends and improve clinical management
of peopleds health.

The Comp anyhasalwgys beartbhsed on the consolidated ability to drive fast and sustained
innovation, meeting laboratories' needs and introducing new diagnostic tools to help clinicians make the
most correct decisions in patient treatment.

Thanks to over 400 researchers, mainly based in Italy and in the United States, and to major investments
in research and development Diasorin supports the steady evolution of its diagnostic offering, standing
out for its ability to provide laboratories all over the world with cutting-edge solutions every year and
further consolidating its Specialist positioning.

Costs and investments in research and development

Consistent with the above, in 2024 the Groupbs rese
thousand.

(in U0 thousand) 20214 2023

Research and development costs that were not capitalized 72,391 69, 090

Annual amortization of capitalized costs 19,176 21,857

Total research and development costs charged to income 91, 567 90, 947

Research and development costs that were not capitalized 72, 391 69,090

Development costs capitalized during the year 59, 287 61, 197

Total research and development costs 131,678 130, 287
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1.1.10 CORPORATE CULTURE

2024 ends with 3,271 employees worldwide, mainly in the United States and Europe.

Diasorinés organizational demographics has completely
in 2000, alongside the expansion and the scientific and technological evolutions.

If initially Diasorin is the Company with the largest CLIA specialty tests on the market, from 2010 to 2019
the company enters new market segments and sectors (molecular diagnostics), strengthens its global
commercial presence and develops major strategic partnerships with the main diagnostic players. The
outbreak of the pandemic marks a strategic turning point for Diasorin: the acceleration towards
decentralization and the increasing need for fast, simple and sustainable solutions drove the Company
to strengthen its molecular business through the acquisition of Luminex and consolidate important
collaborations in the Life Science sector.

Through these steps, Diasorin has become a multinational company operating on a global scale and
ready to achieve its ambitions for further growth.

Against this strongly dynamic backdrop, the challenge of Human Resources is to guide and support the

Business growth, preserving the cultural foundations of its success: a merit-based culture and
entrepreneurship at all levels.

Attracting and cultivating top talent, fostering managerial skills, organizational evolutions useful to
capitalize geographical and business synergies, promoting values and cultural identity are some of the
areas on which Diasor i n§ sonsBtendypwitte theSXomparty easijionirfgioac u s e s
specialty diagnostics leader.
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1.1.11 DI ASORIN I N 20214

Immunodiagnostics

In 2024, Diasorin consolidated its leadership in the immunodiagnostics sector, confirming its
dedication to the ongoing enhancement of its products and services and increasing its market
penetration in the U.S. and Europe. 2024 was ayear of strong growth characterized by the launch
of new diagnostic solutions that meet the increasingly complex needs of healthcare
professionals and patients and by the growth and consolidation of existing products on the
market.

An example is the MeMed BV® test for the differentiation between bacterial from viral infection since
often both can cause similar symptoms. The test was developed by the Israeli company MeMed and
commercialized by Diasorin in the United Staes and Europe and is based on the definition of a
diagnostic/clinical algorithm combining and interpreting the result of three protein markers of the immune
response. It was obtained following studies and validation conducted on thousands of patients over the
last ten years.

Another innovative diagnostic solution is the LymeDetect® test for the early diagnosis of Lyme disease
caused by tick bites transmitting the bacterium Borrellia to humans.

LymeDetect® is an in vitro assay designed for the LIAISON® platforms. The assay exploits the
combination of 3 markers of the immune response, by combining 2 conventional serology tests for
determination of specific IgG and IgM antibodies to Borrelia and a test based on the cell-mediated
immune response featuring the QuantiFERON technology developed by QIAGEN.

The test allows to identify patients who in the first 3-4 weeks after the tick bite have been infected with
the Borrellia bacterium, with greater sensitivity than current methods, thus allowing patients to benefit
promptly from a specific antibiotic treatment to prevent side effects of the disease, such as disabling
neuropathies. The LymeDetect® test was submitted to the U.S. FDA in December 2023.

Furthermore, Diasorin is developing the new LIAISON® XL (introduced during the Investor Day held in
December 2023 as LIAISON® XXL project) to meet the needs of larger laboratories.

Among the new products launched in 2024, it should be noted the LIAISON® Streptococcus pneumoniae
Ag assay to diagnose and discriminate, along with other tests that are already in Diasorin menu,
pneumococcal pneumonia from other lung infections with a simple, one-of-a-kind testing method.
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Molecular diagnostics

Diasorindéds molecular diagnostics testing solutions
simultaneous detection of up to four different pathogens (single/low-plex technology), or tens of
pathogens (multiplex technology).

The key platform for low-plex technology is the LIAISON® MDX that, in 2024, consolidated the Luminex

customer base following the discontinuation of the ARIES platform. The LIAISON® MDX menu continues

to grow with new discriminating specialty tests while the LIAISON® MDX Plus is under development.

This instrument is the evolution of the current LIAISON MDX® in terms of connectivity and usability. In

2024, Diasorin also launched on this platform a one-of-a-kind assay for detection of Candida auris, an

emerging, multi drug-resistant fungal pathogen commonly found in healthcare settings.

The key platform for multiplex technology is the LIAISON PLEX®, launched in 2024, which introduces
an innovative approach to flexibility in its core market. The platform features the so-called flex
t ec hnol pay yer useo sdlution that enables laboratories to have access to the potential of
multiplexing solutions in a flexible and cost-saving way by promoting clinical appropriateness and
directly correlating the price paid to the amount of test results reported.

The current offering available on the platform includes the LIAISON PLEX® Respiratory Flex Assay and
the LIAISON PLEX® Yeast Blood Culture Assay panels. Both received US FDA 510(k) clearance. In
2024, Diasorin submitted to the US FDA two additional panels to complete the offering for the diagnosis
of blood stream infections (Blood Culture), the LIAISON PLEX® Gram-Negative Culture Assay and the
LIAISON PLEX® Gram-Positive Culture Assay, subject to 510(k) approval.

Lastly, in 2024 the company continued to develop and validate the LIAISON® NES platform and its first
panel of tests for simultaneous detection of COVID Flu A/B and RSV infection. This instrument provides
specific and high reliable tests, generating results in a short time (aboutl5 minutes). The platform is
intended for decentralized laboratories, thus meeting the growing needs of Point-of-Care solutions.
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Licensed Technologies

Diasoriné6s strategy in this bu¢&imtmesphereateehaologysonbased o
strengthening partnerships, on the geographic expansion of the customer base and on the

offering of XMAP® INTELLIFLEX® system that has been recently launched on the market. This
one-of-a-kind platform allows fort he measur ement of 2 parameters per
analytes detected in each sampl e.

I'n this market segment , Di as oeta-b ins ionpeesrsadt easf ftehrrionugg hb ya
unigue technology developed by Luminex and based on complex analyzers and microparticles to

diagnostic and Life Science companies that use it to develop and commercialize solutions for its

customers (diagnostic laboratories for the former and pharmaceutical companies for the latter).
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Sustainability

Itis in the very nature of Diasorin business to strive for well-being.

Operating in diagnostics means place health at the hearth of every action. Throughout and around each

manufacturing site, in the communities where the Company operates, in schools and treatment facilities,

Diasorin strives for a fair, healthy and sustainable future that inspires products and services, actions and

projects.

The intentiobetagdbturbhdsWwatkes into activities, proj ec
scientific knowledge, commitment to local communities, and talent in all its forms.

Of particular note among these are:

AMad f or $hedompetitien managed by Fondazione Diasorin that promotes passion for science
in high schools throughout Italy;

AMad for Sci en c ethefpooject dedicatecht@ thestraining of teachers from the Mad for
Science network;

AUp cl ose wi tthe pRjed aned at éngaging young people with the world of research and
fostering orientation towards scientific careers;

AProgetto Ta(lRedeér &4iSdrPe |t al i ana $hpooghwhich Dias@imn nal i Par ¢
supports talented Italian athletes on the path to Milano-Cortina 2026 Winter Olympic Games;

ATrofeo Giovanni INmateér &a tDii meaationa@aomppetition of the EDGA circuit
(European Disabled Golfers Association. The competition is valid for the world ranking and is approved
by Italian Golf Federation and sponsored by the Italian Paralympic Committee;

Altalian Sitting Vothd fesyandAdnly sit8t sofleyb@laeweat for players with
disabilities only.

Starting from 2023, Diasorinds appr oa<05 ESG Planust ai nal
approved in December 2022 by the Board of Directors. The Plan outlines projects and objectives that

are consistent with the corporate business and identity relating to environmental (E), social (S) and

governance (G) aspects.
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1.1.12 FI NANCI AL COMMUNI CATI O
| NVESTOR RELATI ONS

Jan Apr Jul Nov

London ® Paris ;Ir;tsli.::lael Chat @ Portugal (virtual)
ltalian Equity Kepler Cheuvreux BofA CaixaBl & Banca Akros
Conference
Intesa Sanpaolo & Lond
Intermonte Chicago Ho""ho“ con
Diasorin’s Molecular J;faéde?are onterence
New York M Diagnostics Day «The
i Mec::b anca ay Right Test at The Right
Time» Paris
ESN Conference
@ Portugal (Virtual) London Banca Akros
Banca Akros & Caixa Bl Diagnostics Conference
Berenberg . London
A Mediobanca
Milan u g
ltalian Investment Paris
Conference 2024 Paris Midcap
Feb UniCredit Conference
Intermonte
London @ Zurich, Geneva
European Healthcare UBS Virtual
Conference Diagnostics Day
UBS Set Kepler Chauvreux
London
European MedTech J u n . gre;sso
& Life Sciences arciays
Conference D
Morgan Stanley Lyon ® New York ec
European Healthcare UBS
Summit .
[ ] Milan Stifel Virtual
Equita SIM DILS Conference
London h
Exane BNP Paribas
Milan Global Healthcare
@ copenhagen CEO Conference (é‘,c;:ference
Banca Akros ;i 0
Mediobanca
Helsinki .
® Banca Akros Chicago, NYC,
Toronto, Montreal Conf
Kepler Cheuvreux Oct onrerence
@ Roadshow
New York i
M Global Healthcare Virtual
a I' Conference Back to School Fireside
Jefferies Jefferies
Virtual
Frankfurt
E;ﬂ;hﬁféﬁbnzrenoe Italian Champions
Conference
Equita
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In 2024, Diasorin continued to interact and communicate with Shareholders, Institutional Investors,
Financial Analysts and the press in order to provide complete and updated information about the
Company6s objectives and the course of business.

The Investor Relations team met more than 600 analysts and investors and organized meetings and
participated in industry conferences and financial roadshows in the main financial centers in Europe and
North America to provide a more in-depth understanding of the company business.

Last but not Il east, on July 29, 2024, the company org

mol ecul ar di agnostics, the " Molecul ar Di agnostic Day

platfor m, L F,AItSAONt P EfXi nanci al wor |l d, along with oth
n

avail able o the market and under devel opment.

Financial communication continues to be an essential interaction tool between DiaSorin and analysts
and investors, in order to provide an overall in-depth understanding of business dynamics and activities.

Diasorin is committed to provide maximum accessibility to any corporate information, ensuring the
utmost visibility, also through the Investor Relations section of the company website at
www.diasorin.com.

Contact information with the offices responsible for communications and investor relations is provided
below.

Riccardo Fava
Corporate Vice President Communication, ESG & Investor Relations

riccardo.fava@diasorin.com

Eugenia Ragazzo
Corporate Investor Relations
& ESG Analyst

eugenia.ragazzo@di asorin.com
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Stock ownership

Carlo Rosa
Sarago 1 Srl.

Sarago S.r.l.
Chen Even “
MC Sr.. \

Market

T. Rowe Price
Associates, Inc.

o s e

. 43,957% IP Investimenti and Partecipazioni S.r.l.
- 3,675% Treasury Shares

1,019% Finde S.p.A.
3,032% @ T. Rowe Price Associates, Inc.

1 0,089% () Chen Even

- 4,111%  ® MCSrl.

| 0,089% | @ Carlo Rosa
i 4,294% j @ Sarago Sirl.

. 3,980% @© sarago 1 Sl

( Di as@®minmal FinaZOEAD O1Report on Oy




Performance of the Diasorin stock in 2024

In 2024, the Diasorin stock was +6.8% vis-a-vis +12.6% of the FTSE MIB reference stock market index.
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1/25 | Diasorin announces that it submitted the LIAISON® LymeDetect® to the U.S. Food and Drug
Administration in December 2023

PRICE 3/3 | Diasorin receives FDA 510(K) clearance for its LIAISON PLEX®sy st em t oget her wi
Sensitive PLEX® Respiratory Flex As s ay 0

3/13 | Diasorin applied for 510(k) clearance from the U.S. FDA for the LIAISON PLEX® Yeast Blood Culture
Assay for the LIAISON PLEX®system

PRICE 3/15

4/24 | Shareholders' Meeting 2024

PRICE 5/10

sensitive

sensitive

5/16 | Diasorin receives FDA 510(k) clearance for the updated syndromic panel NxTAG® Respiratory

Pathogen Panel v2

6/5 | Diasorin receives FDA 510(k) clearance for the LIAISON PLEX® Blood Culture Yeast Assay on the
new multiplexing LIAISON PLEX®

7/16 | Diasorin receives FDA de-novo grant for the SIMPLEXA® C. auris Direct assay on the LIAISON® MDX
instrument

PRICE 7129

sensitive

7/29 | Molecular Diagnostic Day

8/22 | Withdrawal of the administrative sanction imposed by CONSOB for the alleged violation
disclosure requirements for privileged information
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9/4

Shareholders' Meeting 4 September 2024

9/9 | Diasorin launches the LIAISON® Streptococcus pneumoniae Ag Assay in all countries accepting the
CE Mark
9/27 | Diasorin announced 510(K) submission for LIAISON PLEX®
Gram-Negative Blood Culture Assay
PRICE 11/5
sensitive

11/11

Diasorin announced 510(k) submission for LIAISON PLEX® Gram-Positive Blood Culture Assay, to
complete the Blood Culture portfolio on LIAISON PLEX®
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1.2. OVERVIEW OF THE RESULTS
1.2.QONSOLI DATED FI NANCI AL HI G

Income statement(in 0 thousands) 2024 2023
Net revenues 1,185,427 1,148,210
Gross profit 781,701 741,186
Adjusted ‘Gross profit 781,701 748,602
EBITDA 2 387,366 353,117
Adjusted ¥ EBITDA 393,757 374,565
Operating result (EBIT) 258,325 216,261
Adjusted ® operating result (EBIT) 303,479 283,091
Net profit for the period 187,057 158,508
Adjusted @ Net profit 236,102 224,002
Statement of financial position (i n 0 thousands) 12/31/2024 12/31/2023
Capital invested in non-current assets 2,334,176 2,215,855
Net invested capital 2,416,756 2,314,341
Net financial debt (617,734) (776,373)
Sharehol dersd equity 1,799,022 1,537,968
Statementofcashflows (i n G thousands 2024 2023
Net cash flow for the period 344,270 38,538
Free cash flow® 240,548 209,410
Capital expenditures 119,716 113,240
Number of employees 3,271 3,233

1 The Adjusted Gross Profit, Adjusted EBIT, Adjusted EBITDA, and Adjusted Net Profit indicators are provided in the table included in the section
AOvervi eGr mdpdGsheperformance in the first - -half of 2024 and comparison with 202

2EBI TDA is defined as the AOperating Resulto, gross of amoisameasmreusedby and depr e
the Group to monitor and evaluate the Group's operating performance and is not defined as an accounting measure in IFRS and therefore shall not be

considered an alternative measure for assessing the Group operating result performance. Since the composition of EBITDA is not regulated by the

reference accounting standards, the criterion of determination applied by the Group may not be homogeneous with that adopted by other operators

and/or groups and therefore may not be comparable.

3 Free cash flow is the cash flow from operating activities, counting utilizations for capital expenditures but before interest payments, acquisitions
of companies and business operations and taking out/repaying borrowings.
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1. 2. RLNANCI AL HI GHLI GHTS OF THI
GROWOS PARENT COMPANY

Income statement(in 0 thousands) 2024 2023
Net revenues 28,834 24,806
Gross profit 28,834 24,806
Operating result (EBIT) (31,977) (36,212)
Net profit for the period 56,373 28,279
Statement of financial position ( i rthousands) 12/31/2024 12/31/2023
Capital invested in non-current assets 1,015,167 1,021,775
Net invested capital 1,038,244 1,051,038
Net financial debt (548,764) (613,875)
Sharehol dersd equity 502,635 458,936
Statement of cash flows ( i rthousands) 2024 2023
Free cash flow? 47,579 15,569
Capital expenditures 1,045 2,259
Number of employees 133 132

2 Free cash flow is the cash flow from operating activities, counting utilizations for capital expenditures but before interest payments, acquisi
companies and business operations and taking out/repaying borrowings.
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1. 2. QVERVI EW OF THE OPERATI NG
PERFORMANCE I N 2024 AND COMPAR
WI TRRO023

Foreword
The 2024 consolidated financial statements have been prepared in compliance with the International
Accounting Standards (I FRS) issued by the Internationa

by the European Union and are consistent with the provisions issued in implementation of Art. 9 of Legislative
Decree No. 38/2005.

This annual report presents and comments on certain financial indicators that are not identified in the IFRSs.

These indicators, which are described bel ow, are used
paragraphs fAConsol ighdtse®d afmidn &nd cicaolmeh iSg faltie me nt in 2024
in compliance with the requirements of Consob communication of 28 July 2006 (DEM 6064293), as
subsequently amended and supplemented (Consob communication 0092543 of 3 December 2015, which
incorporates the ESMA Guidelines 2015/1415) and ESMA Guidelines 32-382-1138 of 4 March 2021.

The alternative performance indicators listed below should be used to supplement the information required by

I FRS to help readers of the report gain a more compr
financial and operating position, net of one-off elements for the Luminex acquisition and integration carried out

in 2021, the amortization deriving from the Purchase Price Allocation of Luminex, the borrowing costs related

to the financing of the transaction, charges deriving from the remeasurement (in accordance with IFRS5) of

the Flow Cytometry assets sold to Cytek, and their tax impact.

It should be noted that the calculation of these adjusted indicators could differ from those used by other
companies.
The following table provides the alternative performance indicators as at 31 December 2024

Figures in G millions mGarrOgSir? EBITDA Operating ?Eeéll{rl; Net profit
IFRS Financial Statements Measures 781,701 387,366 258,325 187,057
Adjustments

One-off costs related to the integration and restructuring of Luminex - 6,391 6,391 6,391
Depreciation of Luminex intangibles identified in the Purchase Price 38763 38763

Allocation

Financial charges related to the debt instruments and to the
convertible bond issued to finance the acquisition of Luminex, net of - - - 19,676
hedging effects

Total adjustments before tax effects - 6,391 45,154 64,830
Tax effect on adjustments - - - (15,786)
Total adjustments - 6,391 45,154 49,044
Adjusted Measures 781,701 393,757 303,479 236,102
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The following table provides the alternative performance indicators as at 31 December 2023:

Figures in G millions Gross EBITDA Operating Result Net profit
(EBIT)

IFRS Financial Statements Measures 741,186 353,117 216,261 158,508

Adjustments

Onejoff costs related to the integration and restructuring of 516 8,389 8,389 8,389

Luminex

Dgpreuatlon_ of Luminex intangibles identified in the Purchase ) 38,802 38,802

Price Allocation

Financial charges related to the debt instruments and to the

convertible bond issued to finance the acquisition of Luminex, net - - - 20,408

of hedging effects

Charges from the divestment of the Flow Cytometry business - 4,404 4,404 4,404

Charges form the dismantling of ARIES business 6,900 8,654 15,235 15,235

Total adjustments before tax effects 7,416 21,447 66,830 87,239

Tax effect on adjustments - - - (21,744)

Total adjustments 7,416 21,447 66,830 65,495

Adjusted Measures 748,602 374,564 283,091 224,002

Macroeconomic scenario and the foreign exchange market

In 2024 global growth held steady at 2.7% (source: World Bank - Global Economic Prospect) as inflation
decelerated, allowing major central banks to ease monetary policies proceeding, albeit with different degrees
of intensity, to a gradual reduction of interest rates.

The macroeconomic outlook for 2025 is marked by extreme uncertainty: protectionist trade policies
implemented by the new U.S. Administration and the evolution of geopolitical instability may negatively impact
growth and inflation.

In the foreign exchange market, exchange rate stability of 2024 (shown in the comparison of average exchange
rates vis-a-vis the previous year) was negatively impacted by the outcome of the election in the United States,
resulting in a strong depreciation of the Euro vis-a-vis the U.S. dollar (-6% the exchange rate at December
2024 compared with December 2023).

Regarding other currencies, it should be noted the strong depreciation of the currencies used by the Company
in Latin America, among them the Brazilian Real and Mexican Peso reported a 20% and 15% decrease against
the Euro, respectively, compared to 2023.
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The table below provides a comparison of the average and end-of-period exchange rates of the main currencies
used by the Group (Source European Central Bank) in 2024 and 2023.

Average exchange rates Exchange rates at

Currency
2024 2023 Change 12/31/2024 12/31/2023 Change
U.S. dollar 1.0824 1.0813 0% 1.0389 1.1050 -6%
Brazilian real 5.8283 5.4010 8% 6.4253 5.3618 20%
British pound 0.8466 0.8698 -3% 0.8292 0.8691 -5%
Swedish kronor 11.4325 11.4788 0% 11.4590 11.0960 3%
Swiss franc 0.9526 0.9718 -2% 0.9412 0.9260 2%
Czech koruna 25.1198 24.0043 5% 25.1850 24.7240 2%
Canadian dollar 1.4821 1.4595 2% 1.4948 1.4642 2%
Mexican peso 19.8314 19.1830 3% 21.5504 18.7231 15%
Israeli shekel 4.0067 3.9880 0% 3.7885 3.9993 -5%
Chinese yuan 7.7875 7.6600 2% 7.5833 7.8509 -3%
Australian dollar 1.6397 1.6288 1% 1.6772 1.6263 3%
South African rand 19.8297 19.9551 -1% 19.6188 20.3477 -4%
Norwegian krone 11.6290 11.4248 2% 11.7950 11.2405 5%
Polish zloty 4.3058 4.5420 -5% 4.2750 4.3395 -1%
Indian Rupee 90.5563 89.3001 1% 88.9335 91.9045 -3%
Singapore dollar 1.4458 1.4523 0% 1.4164 1.4591 -3%
UAE Dirham 3.9750 3.9710 0% 3.8154 4.0581 -6%
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1. 2. REVI EW OF THE GROUPOS OPER,
PERFORMANCE AND FI NANCI AL POSI

Income statement in 2024 and comparison with 2023

(in G thousands) 2024 As a % of revenues 2023 As a % of revenues
Sales and service revenues 1,185,427 100.0% 1,148,210 100.0%
Cost of sales (403,726) 34.1% (407,024) 35.4%
Gross profit 781,701 65.9% 741,186 64.6%
Adjusted Gross profit 781,701 65.9% 748,602 65.2%
Sales and marketing expenses (287,748) 24.3% (285,887) 24.9%
Research and development costs (91,567) 7.7% (90,947) 7.9%
General and administrative expenses (128,023) 10.8% (128,524) 11.2%
Total operating expenses (507,339) 42.8% (505,358) 44.0%
Other operating income (expense) (16,037) 1.4% (19,567) 1.7%
Operating result (EBIT) 258,325 21.8% 216,261 18.8%
Adjusted Operating Result (EBIT) 303,479 25.6% 283,091 24.7%
Financial income/(expense) (15,877) 1.3% (15,045) 1.3%
Profit before taxes 242,448 20.5% 201,216 17.5%
Income taxes (55,391) 4.7% (42,708) 3.7%
Net profit for the period 187,057 15.8% 158,508 13.8%
Adjusted Net profit 236,102 19.9% 224,002 19.5%
EBITDA? 387,366 32.7% 353,117 30.8%
Adjusted EBITDA 393,757 33.2% 374,564 32.6%
3[221Ay3 G GKS RIFEGIF 2y GKS ¢Fo6f8s% GKS . 2FNR 27 54 NB Gubedhd dpietidtighSfprogertyl ¢ 5! | & |
plant and equipment. EBITDA is a measure used by the Company to monitor and evaluate td@@rout + NBy G / 2 YLI y& 2 LISNI GA y3 LIS NF 2 N |

 002dzyiAy3 YSIEadaNB Ay LCw{ FyR GKSNBFT2NB &Kl tf y2i o0 SanopefadingRSuNik el £ GSNY I GA
Since the composition of EBITD A& y2 (G NB3IdzZ | SR 68 (G(KS NBFSNByOS | 002dzyiAay3 iKS ONJ
not be homogeneous with that adopted by other operators and/or groups and therefore it may not be comparable.
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Net revenues

In 2024, Diasorin generatedr evenues for 0 1,(1®B51 4248 thlo@stamausand in
compared with the previous year (at current and constant exchange rates). Excluding COVID business,

revenues increased by 6% (+7% at CER). Exchange rate fluctuation had a marginal impact compared to 2023
andresute d i n a negative i mpact of around U0 3 million.

Ex-COVID immunodiagnostics revenueswer e U 784, 741 thousand and increase
on the back of the upward trend of CLIA specialty tests in all the main countries where the Group operates.

Ex-COVID molecular diagnostics revenuesweret 203, 875 t housand, up by 3.3% c¢
at CER), mainly due to the positive contribution of Diasorin legacy specialty business. It should be noted the

positive start of the commercialization of LIAISON PLEX® respiratory panel launched in the second half of the

year.

Licensed Technologies revenues wer e dorlkk& dnsdlidatdon basiso us and
(+2.0% at CER).

COVID serology and molecular diagnostic tests sales were in line with expectations and equaltod 26, 03 7
thousand, down by 0 32,515 thousand compared with 2023

Breakdown of revenues by geography

The following table provides a comparison of revenues in the periods under comparison, broken down by
geographic areas, net of COVID test contribution.

% %

(in U0 thousands) 202 202 Chang Chang
at current ex at constantr aetx

Europe direct 408, ¢ 377, ¢ 8. 3 7.8
North America direct 569, ( 518, ¢ 9.7 9.9
Rest of the World 181, 1 193, ¢ 6. 3 4.5
COoVID 26, 0 58,5 55. 5 55. 4
Total revenues 1,185 1,148 3.2 3.5

Europe Direct

In 2024, revenues were U 408,971 thousand, Themrowtlyis 8. 3 %
driven by the positive immunodiagnostic performance in all the main European countries on the back of the
upward trend of specialty assays.

North America Direct

I n 2024, revenues were U0 569,088 thousand, up by 9. 7%
market reported a strong immunodiagnostic performance on the back of the upward trend of CLIA tests and a
successful hospital strategy.
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Rest of the World

I n 2024, revenues were (0 181,-85lat GERocomparaddtp 20280Tha by 6
performance was impacted by the decline in revenues recorded in the Chinese market, mainly due to policies

adopted by government authorities aimed at favoring local producers, and to the negative trend of certain

minor markets where the Group operates through external distributors.

Breakdown of revenues by technology

(in G thousands) 202 202
Ex-COVID immunodiagnostics 66. 2 62. 7
Ex-COVID molecular diagnostics 17. 2 17. 2
Licensed Technologies 14. 4 15. 0
COvVID 2.2 5.1
Total 100 100

Operating performance

In 2024, the adjusted gross profitwasa 781, 701 t housand, up by 4. 4% as agai
its ratio to revenues increased to 65.9% from 65.2% in 2023.The improved margin profile was driven by the
initiatives of cost control and a favorable product mix. The gross proftwasad 781, 701 .t housand

Operating expenses, net of amortization deriving from the Purchase Price Allocation o f Lumi nex, wer
468,576 thousand, in line with the previous year but their ratio to total revenues decreased to 39.5% from

40.6% del 2023. The change is due to the increase in the operating leverage following the growth in revenues

combined with the ongoing monitoring of operating expenses.

Ot her adjusted operating income amounted to U4 9,646 t
amo unt e890 thoasand. The decline was due to the impact of certain non-recurring income in 2023.

In 2024, adjusted items include UG 6,391 thousand in cos
to the divestment of Aries molecular business.

Adjusted EBITDA amountedtod 393, 75 7 , uploy5ul% aampared to 2023 and with an incidence to
revenues of 33.2%. In 2024, EBITDA amountedtol 387, 36 6 t h o u scmpdred tatipe priewous9 . 7 %
year, with an incidence to revenues increasing to 32.7% in 2024 from 30.8% in 2023. The change is due to the
combined effect of the elements described above.

Adjusted EBIT amountedtod’ 303, 479 (tuh o2u8s3a M 1 t housand in 2023), wup
year and equal to 25.6% of revenues as against 24.7% in 2023. The consolidated operating result (EBIT) in
2024 amounted to U 258,325 thousand, wup by leBuess% c ompa
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Financial income and expense

In 2024, net financial expense amountedtod 15, 877 t housand, as against 0 15
decline is due mainly to lower interest income accrued on liquidity investment due to lower interest rates in the
second half of the year.

Interest expense and other financial charges include:

T G4 9, 447 infinancial ahardes arising from the application of the amortized cost relating to the
convertible bond issued by the Parent Company (in line with the previous year);

T G4 10, 228 inihterastseapernde and other charges for the bank loan to support the Luminex
acquisitonin 2021 (0 11,026 in 2023);

T G4 4, 030 interest ex@ensd on lease recognized under the IFRS 16 accounting standard ( U
3,009 thousand in 2023).

Lastly, interest income of 0 6,948 thousand (U0 13,4009
manage liquidity denominated in U.S. dollars.

Profit before taxes and net profit

2024 ended with a result before t ax e snetoffcosisforzhe Pumhek8 t h o
integration and those deriving fromthe PPA) , up by 20. 5% as against U0 201, 21
equal to 20.5%of revenues (25.9% net of costs for the Luminex integration and those deriving from the

Purchase Price Allocation). The change is due to the combined effect of the elements described above.

o]
6

In 2024, the adjusted net profitwast 236, 102 ,t upudynd 12,099 thousand or
previous year, equal to 19.9% of revenues (19.5% in 20

Statement of financial position at 31 December 2024

The consolidated statement of financial position at 31 December 2024 is shown below

(in U0 thousands) 12/31/2024 12/31/2023
Goodwill and Intangible assets 2,028,486 1,924,970
Property, plant and equipment 271,359 256,286
Other non-current assets 34,330 34,599
Net working capital 346,398 368,834
Other non-current liabilities (263,818) (270,349)
Net invested capital 2,416,756 2,314,341
Net financial debt (617,734) (776,373)
Total sharehol derso6 equity 1,799,022 1,537,968
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Non-current assets increased to U0 2,334,176 thousand at
(u 2,215,855 thousand). The change is due to the conve
dollars.

Amortization and deprrOedcli athioouns,a nedq uad Imotsa e nt2r el y of fse
132,428 thousand. Investments include the LIAISON PLEX and LIAISON NES projects and the development
of the new CLIA platform.

Othernon-cur r ent l'iabilities were 0 263,818 thousand, down
2023.

The table that follows shows the net working capital:

(in U0 thousands) 12/ 31/ 12/ 31/
Trade receivables 194, ¢ 198, ¢
Ending inventories 344, 315, ¢
Trade payables (99, ¢ (100,
Other current assets/liabilities (92, ¢ (44, ¢
Net working capital 346, @ 368,

At 31 December 2024, the net working capital was 0 346,
compared to the previous year.

Trade receivables were 0 194,696 thousand, a sl ight de
improved collection time.

I nventories were U 344,043 thousand, an increase of U
of inventories denominated in dollars and from materials for manufacturing Luminex instruments and reagents
for new commercial launches.

Trade payables were U0 99,520 thousand at 31 December 2
2023 and in line with the previous year.

Ot her current net I|iabilities were U0 92,821 thousand,
change is due to the use of tax receivables accrued in the previous years.

The net financial debt at 31 December 2024wasnegati ve by G 617,734 thousand

The table that follows shows the consolidated net financial debt:
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The table that follows shows the consolidated net financial debt:

(in 0 thousands) 12/ 31/ 12/ 31/ Ch an ¢
A.  Cashon hand 344, 1 280, 1 63,9
B. Cash equivalents - -
C.  Other current financial assets 34,6 98, 4 (63,1
D. Cash(A+B+C) 378, 378, 1 1773
E.  Current financial debt (including debt instruments, but

excluding the current portion of non-current financial 23,6 63, 3 (39, 1

borrowings)
F.  Current portion of non-current financial borrowing 24,1 21,7 2,3
G. Current financial debt (E+F) 47,7 85, 0 (37, 3
H.  Net current financial debt (G-D) (331, (293, (37, &
I. gr(])g-geutr):eigimanecrl]?sl)debt (excluding the current portion 481, ¢ 612, 1 (130,
J.  Debt instruments 467, ¢ 457, 9, 4
K.  Trade payables and other non-current borrowings - -
L. Non-current financial debt (1+J+K) 948, 1,070 (121,
M.  Total financial debt (H+L) 617, 1 776, @ (158,

As regards the net financial debt, the following is detailed:

1 Repayment of a principal of USD 50,000,000 in January and of USD 150,000,000 in April relating to
the ATerm Loalno7, 868 atnhderdssiexpense.
1 Use of cash held by Diasorin Inc. in Time Deposit instruments for an amount equalto t 34, 654
thousand, down from G 98,437 thousand at 31 Decembe
T The Chinese subsrdcdidepbseghattto 0 13,946 thousand.
1T The fARevolving Cr e dignedir2022iby Diasgrin S.jplAfer a2 mduint equal to

U 150,000 thousand was not used at 31 December 2024

Further details on the debt instruments above are provided in the Notes to the financial statements.

At 31 December 2024, the consolidated shareholders' equity was ¢ 1, 799, 022( &t hlo,us53a*h,d9 6 8
thousand at 31 December 2023) and includes no. 2,056,298 treasury shares, equal to 3.68% of the share
capital, for a total valwue of 0 251,783 thousand.
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Analysis of consolidated cash flows

A complete statement of consolidated cash flows is provided in the financial statements. A schedule showing
a condensed consolidated statement of cash flows, followed by a review of the main statement items and
changes that occurred compared to the previous year is provided below.

(in 0 thousands) 12/31/2024 12/31/2023
Cash and cash equivalents- Opening balance 280,314 241,776
Net cash provided by/ (used in) operating activities 358,782 311,662
Cash provided by/ (used in) investing activities (49,809) (29,102)
Cash used provided by/ (used in) financing activities (245,017) (244,023)
Change in net cash before investments in financial assets 63,956 38,538
Change in net cash 63,956 38,538
Cash and cash equivalents i Closing balance 344,270 280,314

At 31 December 2024, available liquid assets held by the Group amountedto 344, 270 ,anhous anc
increase of (G 63,956 million compared to 31 December 2

In 2024, the cash flow from operating activities was U
mainly driven by the increase in EBITDA described above and the change in the net working capital.

I nvesting activities absorbed cash for 0 49,809 thousan
to 0 20,707 thousand is mainly due to the increase in t
platforms.

The free cash flow in 2024wasau 240, 548 ,t upusoayndi 31, 138 thousand con
thousand in2023.

Net cash used in financing activities amountedd 245, 017 t housand, as against
This cash outlay is the result of the Term Loan repayments described above. Dividend distribution amounted

tod 61,277 thousand (U 58, pukclasetohteassrashates,inet of 3t6ckR 8ptians a n d
exercisewas positiveéehbwysand7(be@ative by G4 18,534 thousand

The translation currency effect on cash and cash equiyv
by G 8,061thousand in 2023).

( Di asd®&minma l FinaEOQAD O01Report on Ojp




1. 2. bBRANSATI ONS RESULTI NG FROM
RECURRI NG, ATYPI CAUNASNSDADR
OPERATI ONS

Consistent with Consob Communication No. DEM/6064293 of July 28, 2006, in 2024 the Group did not carry
out atypical and/or unusual transactions as provided by the Communication, which defines as atypical and/or
unusual transactions those transactions that, because of their significance/materiality, type of counterparty,
purpose, method used to determine the transfer price and timing (close to the end of the year), could give rise
to doubts with regard to: the accuracy/completeness of the disclosure provided in the financial statements,
conflict of interests, safety of the corporate assets and protection of minority shareholders.

1. 2. dAI N RI SKS AND UNCERTAI NTI |
WHI CBI ASORI N SAND ALHGROUP ARE
EXPOSED

Risks connected to general economic condition

The income statement and financial position of the Group are unavoidably affected by macroeconomic factors
beyond the Companyds control

The products distributed by Diasorin are part of basic medical care coverage, which, generally, is funded by
national health services or private insurance companies. Some countries where the Group operates may
guestion costs of welfare system, in which health care has a central role. This phenomenon can lead to
increase pressure to reduce refunds for medical care and, in some cases, the volumes of laboratory tests
ordered by physicians.

This may have an impact on the market where Diasorin operates, despite diagnostics accounts for only a
marginal portion of health care spending in the main industrialized countries and its use may help national
health services curb costs in terms of treatments and hospitalizations.

It should also be noted that despite its downward trend, the inflationary pressure may lead to an increase in
the cost base resulting in lower margins that Diasorin could not face with a corresponding increase in prices
applied to customers. To date,thisp henomenon has no a materi al i mpact on

Risks related to the Groupbs international pr

Because of their presence in several countries in Europe and elsewhere in the world, the Company and the
Group are exposed to numerous risk factors. The current economic and macro-political situation, which is
negatively impacted by Ukraine and Middle East crises, exposes some of these countries to social, economic
and political instability, thus jeopardizing growth in such countries. Nevertheless, the Group is not significantly
exposed in these markets.

In countries where it does not operate through a subsidiary, the Group uses independent distributors to sell its
products. As a rule, these distributors are small or medium-sized companies with limited financial resources,
whose risk could be to slow sales growth or increase the risk that a distributor may become insolvent.

I n | ight of the scenarios arising from the possible i
products and the relevant raw materials used in manufacturing processes, Diasorin will keep track of future
developments to assess any potentialimpact on the Groupbs activitifdes. At th

results of the tariffs imposed by the US Government is not material.
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Risks related to funding requirements

A prudent cash management strategy includes maintaining sufficient cash or readily available assets and credit
lines to meet immediate liquidity needs. Cash flows, funding requirements and liquidity levels are monitored
centrally to ensure promptly and effectively the availability of financial resources and invest appropriately any
excess liquidity.

In order to meet any financial needs and a credit market characterized by low liquidity, the Company has
deemed it appropriate to adopt a EUR 150 million 3 year committed revolving credit facility, made available by
a pool of banks and to be used upon set conditions.

Management believes that the funds and credit lines currently available, when combined with the resources
generated by operating and financing activities (including dividends from subsidiaries), will enable the Group
to meet its liquidity needs.

Credit risk

In certain emerging countries, receivables owed to the Company and to the Group can be affected by the
limited financial liquidity of local customers and therefore the collection terms may be significantly longer than
the contractual payment terms.

Risks associated with foreign exchange and interest rate fluctuations

The Group operates in countries and markets where the reporting currency is not the Euro and, consequently,
it is exposed to the risk related to fluctuation in foreign exchange rates.

With regard to revenues, the currencies to which Diasorin is more exposed are the U.S. Dollar (accounting
for about 50% of revenues in 2024), the Chinese Yuan (accounting for about 3% of revenues in 2024) and
the Canadian dollar (accounting for about 3% of revenues in 2024).

With regard to the companyds financi al position,in a sig
2021 is denominated in U.S. Dollar (about two thirds), consistently with the currency of the assets acquired and
with the economic composition of revenues.

Future fluctuations of the Euro versus other currencies may have an impact, even though marginal, on the
income statement, balance sheet and financial position of the Company and the Group.

With regard to interest rates, note that:

1 floating-rate interest, as contractually defined, accrues on the debt denominated in U.S. dollars of
the subsidiary DiaSorin Inc. for the Luminex acquisition occurred in 2021. The company used
Interest Rate Swaps as a hedge against potential negative impacts deriving from any rise in
interest rates;

finterest expense does not accrue on the convertible

Therefore, the Group is not significantly exposed to risks associated with interest rate fluctuations as it has
proper hedging instruments.

Commercial risk

Diasorin operates in a market characterized by major competitors that use particularly aggressive strategies
and exert pressure on sales price. This applies to high-volume products, the so-called mainstream products,
that are present i n al.Inordeafo it this phammdnaont tleerGsobp developedsa
strong specialty menu to enter niche markets. Furthermore, following the trend recorded in countries where
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small lab chains merged into big chains, revenues may be concentrated at some major customers. Potential
risks connected to this phenomenon are mitigated through the adoption of long-term contracts and the

implementation of a commercial strategy aimed at expanding the customer base, which is composed of medium
and small-sized hospital laboratories.
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1. 2.3LGNI FI CANT EVENTS OCCURRE]
31 DECEMBER 2024 AND BUSI NESS

With reference to the business outlook, the Management expects in 2025:
T Tot al revenues approex%
- RevenuesCOMwlbbuef nessappro&%

- COVIREvenues appr @». Imidn

T Adj usBbeidt da mar gin apprd®4%
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1. 2. BEVI

PERFORMANCEDIOAS ORI

Foreword

EW OF THE OPERATI
N S. P. A

NG FI

The 2024 separate financial statements have been prepared in compliance with the International Accounting

Standards

(I FRS) i

ssued the I nternational

by

Account

European Union and are consistent with the provisions issued in implementation of Art. 9 of Legislative Decree

No. 38/2005.

Overview of the Parent companyd gerformance in 2024 and comparison with 2023

Income Statement( i n 0 thousands) 2024 2023
Revenues 28,834 24,806
Gross profit 28,834 24,806
Sales and marketing expenses (13,902) (12,675)
Research and development costs (4,563) (4,003)
General and administrative expenses (33,486) (34,427)
Total operating expenses (51,951) (51,105)
Other operating income (expenses) (8,860) (9,913)
non-recurring amount (1,193) (3,002)
Operating result (EBIT) (31,977) (36,212)
Financial income 96,792 74,250
Financial expenses (17,582) (20,154)
Profit before taxes 47,233 17,884
Income taxes 9,140 10,395
Net profit 56,373 28,279
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Net revenues

Revenues include holding activities and services amoun
24,806 thousand at 31 December 2023) and refer to coordination services provided to subsidiaries such as

marketing activities, centralized treasury and personnel management, implementation and management of
Groupbs | T services.

Operating performance

Operating expenseswered 51, 951 t housand (0 51, 105 t hhalarceohatherat 31
operating charges and income was negativebyd 8, 86 0 t housand (negativeThby G 9
amount includes non-recurring expenses amountingto 1, 1 9 3  in boanectian with the Luminex Group
integration.

Financial performance

In 2024, net financial income amountedtod 79, 210 t housand as against net f
thousand in the previous year.

In 2024, the Company reported financi al i ncome amount.i
T dividends received by Group6s,86mpahoesanadiounting to
T interest income connected to Groupds, companies amount
T interest income and ot her f i nthousanda | i ncome amounting

I nterest expenses andamdthretred ithanci BT, Ehargkkesusand (U
and refer to notional interests at amortized cost accr

Profit before taxes and net profit

In 2024, the Par ent Companyo6és profit Ubelffogr28 3t ahewsisamaurftied 7t ¢
2023).

The Groupds Parent companyob6s Ui mMqdmMd ttrdanluss awesultefthposi t i v
IRES loss recognized as income on tax consolidation.

The net profitwas G 56, 373 t housand (U0 28,279 thousand in 2023).
received from subsidiaries.

( Di asd®&minma l FinaEOQaD O01Report on Ojp




Statement of financial position at 31 December 2024

The table below shows a breakdown of the financial position at 31 December 2024

(in G thousands) 12/31/2024 12/31/2023
Goodwill and other Intangible Assets 7,615 7,729
Property, plant and equipment 3,269 2,571
Equity investments 990,659 988,912
Other non-current assets 469 789
Net working capital 38,754 53,200
Other non-current liabilities (2,519) (2,164)
Net invested capital 1,038,244 1,051,038
Non-current financial receivables to Group companies 13,155 21,774
Net financial debt 548,764 613,875
Sharehol dersdé equity 502,635 458,936

Non-current assets increased tot 1, 002, 012 thousand compared to 31 D
t housand), due to the increase in equity investments a
1,923 thousand.

Thenetwor ki ng capital was U 754 thousand, broken
(in U0 thousands) 12/31/2024 12/31/2023 Change
Trade receivables due to Groupbds 45,855 40,651 5,204
Trade payables and amounts due to Group companies (10,090) (12,274) 2,184
Other current assets/liabilities * 2,989 24,823 (21,834)
Net working capital 38,754 53,200 (14,446)

Trade receivable due to Group companies were U

intercompany services.

The balance of trade payables amounted to G

companies and third distributors.

Other net assets were U 2,519 thousand at 31 December 2024, a strong decline compared to the previous

10,090

45, 855 dndhiocludeaatalvables deriving from

t h iocludeapaydbles dud to both Group

year (net assets amounting to U 24,823 thousand in 2023), mainly due to tax credits carried forward.

Other non-current liabilities were 0 2,

Non-current financi al
|l oans granted to Group©o6s

4 Other current assets/liabilities are defined as the algebraic sum of receivables and payables other than financial and commercial item

989 t hous aprodsioasriodemployeelbendfits.

recei

vabl es
companies
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As at 31 December 2 02 4, nettfinanciaP debtemads neg@tivenlypy ain y564s8 , 7 6 4
thousand. Further details are provided in the section on consolidated statement of cash flow of Diasorin
S.p.A.

The table that follows provides a breakdown of the net financial debt?:

(in U0 thousands) 12/31/2024 12/31/2023
A.  Cashon hand 79,953 32,374
B.  Cash equivalents - -
C.  Other current financial assets 9,544 15,766
D. Cash (A+B+C) 89,497 48,140
E. (C):fu;gri erlraer;(;lg:]gﬁgit aﬁlr&celggmg debt instruments, but excluding the current portion 168,743 203,476
F.  Current portion of non-current financial debt - -
G. Current financial debt (E+F) 168,743 203,476
H.  Net current financial debt (G-D) 79,246 155,336
l. Non-current financial debt (excluding the current portion and debt instruments) 2,277 743
J.  Debt instruments 467,244 457,796
K.  Trade payables and other non-current debts - -
L. Non-current financial debt (1+J+K) 469,521 458,539
M. Total financial debt (H+L) 548,767 613,875

It should be noted that the net financial debt includes:

T The ARevol ving Cr egignedir2022iby Diasorin S.mAifer aranauht equal

tod 150,000 thousand was not used at 31 December

T Notional interests amounting to 0 9,447 accrued
acquisition occurred in 2021.

Further details on debt instruments are provided in the explanatory Notes of the Financial Statements.

At 31 December 2024, s har eh ol d e amolntingtpdi 69 2, 6 35 (tdr&AB&tkOBsENd

at 31 December 2023) included no. 2,056,298 treasury shares, equal 3.68% of the share capital, for a

total of 0 251,783 thousand.

The change,equaltoa 0 43,699 thousand at 31 Decembdorthe2024,

purchase of treasury shares, stock options exercise and the equity plan.

1 In accordance with the Consob Communication no. DEM/6064293 of 28 July 2006 the net financial position does not include non-current
financial assets.
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Analysis of cash flows

A complete statement of cash flows is provided in the financial statements. A schedule showing the
statement of cash flows, followed by a review of the main statement items and the changes that occurred
compared to the previous year, is provided below:;

(in U0 thousands) 12/31/2024 12/31/2023
Cash and cash equivalents- opening balance 32,374 16,805
Cash generated by/ (used in) operating activities 10,801 (8,461)
Cash generated by/ (used in) investing activities 90,656 65,118
Cash generated by/ (used in) financing activities (53,877) (41,087)
Net change in cash 47,579 15,569
Cash and cash equivalents- closing balance 79,953 32,374

At 31 December 2024, available liquid cash held by the Parent Company increasedto t 79, 953
thousandf rom 0 32,374 thousand at 31 December 2023.

The cash flow from operating activities was positive
thousand in 2023.

Cash from investing activitieswered 90, 656 t housand as against U 65,118
and include dividends received from Group companies.

As regards financing activities the following should be noted:
T distribution of ordinary dividend equal to U0 61, 277

I purchase and sale of treasury shares to service the stock options plans for an amount equal to U
37,560 thousand (purchase/sale of treasury sharesequaltot 18, 534 t housand in 202

9 increase in financial items owed to Group companies, equaltou 15, 729 t housand (inc
31,816 thousand in 2023).
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1. 2. RELATEBDARTY TRANSACTI ONS

Diasorin S.p.A. has engaged on a regular basis in commercial and financial transactions with its
subsidiaries, which are also Group companies. These transactions, which are executed on standard
market terms, consist of the supply of goods and services, including administrative, information
technology, personnel management, technical support and consulting services, which produce
receivables and payables at the end of the year, and financing and cash management transactions,
which produce income and expenses. The impact of these transactions on the single items of the
statement of financial position, the income statement and the cash flow is summarized in the financial
statements and detailed in Note 30 of the consolidated Financial Statements and in Note 27 of the annual
Financial Statements.

The fAProcedurRarftoyr TReanastaecdt i onso for 2024 can be cons
www. Di asorin.com

( Di as &minm:a l FinaBOEAD 01. p&et on op 120verview of



https://int.diasorin.com/it

1.3. REPORT ON CORPORATE
GOVERNANCE AND OWNERSHIP
STRUCTURE

PURSUANT ART. B2 BO0F THEUF TRADI TI ONAL MANAGEMENT AND
CONTROL MODEL

Gl osgar
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January 2021
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RN Committee The | sRamumMesr ati on and No.mi nati ng
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The Corporate Accounti g Dbeunder
Report, the office of Corporate /
Mr. Piergiorgio Pedron

Persons identified by the Board
Regul ation, have authority and r.
controlling the activities of th
Board identifiedCoaspBB8Rteh®i S&enkPF
Financi al Of ficer and Corporate
person of Mr . Piergiorgio Pedr o
President Human Resources in th
Pl ease note tbhapotheeS¥ncerPCesi d
Mr. Stefano Ronchi served a,s VEB&
empl oyment relationship with the
Diasorinh®. peAurities Repaoart. tof
The financial year t.o which the |
The sustainability reporting st
Del egated Regulation (EU) 2023/ 2"
The mar ket segment managed by Bo
| ssuehdrsesraded

The | ssuer 6s Supervisory Body 8
Decr2e3el/ 2001

The Chair of the Board of Direct«
offhair is held by. Mr. Mi chel e De
The Regulation issued by Consob
(as amended) on issuers

The Regulation issued by Consob
(asmended) on markets

The Regul ation issued by Consob
March 2010 (as ampadeég) tramsaelt at




Report The Report on corporate governanid
by Diasorin, purlsiwodnt hteo TAIFt i € be.

SustainabilitThe consolidated sustainability
pursuant to Legislative Decree 1:
operatiomasnoal thenanci al report
Section Alnvestors/ Financial .Cor |

| CRMS The |l ssuerds I nternal Contr.ol an.

Website The Issuer's website, accessible at the URL address:

https://int.diasorin.com/i-t

Concentrated Company i n whi ch one or mor e S

Ownership Corsharehol der s’ voting agreement
(through subsidiaries, trustees
that can be exercised in the ordi

Large CompanyThe company with a capitalizatio

trading dayhefpeachoo$ three cal ¢

Byl aws The currentl dws,uelradst Baymended .on

TUF The Legislative Decree No. 58 da).e

Deputy Chair The Deputy Chair of the Boatrhdi sofR
the office of Deputy Chair .is hel
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1. 3.RROFELOF THE | SSUER

Diasorin S.p.A. was granted permission to trade on
and managed by Borsa Italiana S.p.A, Star segment,

Later, after the company entered the
and then |isted again on 4 December 2
exclusion from the STAR segment.

=
0

t h
n

(0]

TSE MI B | ndex
18, unt il t oda

The | ssuer does not qualify as a SME,atpeur.sluantoft o haer t
to atregr &@&f the Consob | ssuersé6é6 Regul ation.

Diasorindés system of Corporate Governance, as descri
recommendations of the Corporate Governance Code to
specified in this Report.

Based on the provisions of the Corpora(tie) Goaregen athocnep alr
since on the | ast trading day of 2022, 2023 and 20214
Concentrated Ownership Company since Finde s.s., dir
Partecipazioni.p.A.|. hahdsFithmheéem&j ority of the votes
sharehol der s’ meeting

This Report describes the corporate gbawsnamdengt mwud
regul ations and policies adopted by the Group.
Diasorin is organized in accordance with the traditi
articl®s$s22a28d following of the Civil Code. According
Board of Director and a Board of Statutory Auditors.
The Shareholdersé Meeting held on 28 April 2016, ap
statutory auditor The audit engagement wi || end up
December 2024. The Sharehol der s rMeseotlivregd heol doram g4 fDe
statutory auditor engagemeh@33 otro tHrendti n&an¥aung yS.ap.sA
Until the entry into force of Legislative Decree 125/
Decree 254/ 2016, the | ssuer was req¥finadcital dEaat ampe
published as an annex to tahiel adAbnlneu adn Ftihnea nicsisau e rResp owetb
"l nvestors/ Financi al Corner/ Annual and I nterim Repor
informati on)

From 1 January 2024, the I|Issuer is required to publi
and seq of Legislative Decree 125/2024, as it qualif
a fApublic interest eonftitthyeo ,ha faosr edmeefnitni eodn eidn Deerctr.e el

The consolidated sustainability statement (published
report available on the website, in the Section "lnve
to which reference i gmaaden)or paddi desnalnfonfmati on n
the companyds i mpacts on sustainability matters and
performance and position.

Th8ustai Balaitleimeynwt, to which reference itshemagdoev,e rpnraonvciec
oESGrattewmutl itnlked EBRS standards.

The Board of Director s, in order to comply with the
Governance Code, promotes the integration of sustain

system and the compensation phéiftgl !l owi hhpeRépoms dpdc

Secti on 16 "Considerations on the | etter dat ed 17
Governance Committee".
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Main contents of the 2024 Report

The Report approved by the Board of Directors on 14 March 2025, provides a general description of the

corporate governance system adopted by the Group, the ownership structure and quantitative and

qualitative information about the activities of the Board of Directors, its Committees and its Internal

Control and Risk Management System. The Report describes how the Company has concretely applied

the principles of the CG Code and its cases of disaprg
e x p | a iisn Buctbirdosmation is summarized in Table 7 (Executive Summary of compliance with the

corporate governance code) annexed to the Report.

1. 3.2NFORNA ON ON OWNERSHI P
STRUCTURE

(PURSUANT ATROT. B2 3P ARAGRARH TWK) ATIDECEMBEZ2R0 2 4

a)Share capit glurssturaumattt tto&l @ 3r agrlapth et ter a), TUF)
A breakdown of the Comp §ndydo5sU Osubscnibed andduflyipaicain) a s f3alfi

Decembe?ids as foll ows
Shares No. of shares No. of voting rights? Listed Rights and obligations

. Shareholders' rights and obligations are those

h
\(/J rglva[]y ;gﬁ)(pé&r provided in art. 2346 et seq. of the Civil Code;
without increased 23,642,187 23,642,187 Euronext Milan specifically, each share gives right to one vote,
voting rights WIthOUt p(;ejud_lce to r:he shares that accrgeb(_i .
Increase votlng rng ts, pursuant to art. 9-his o

ISIN IT0003492391 the By-laws.
Ordinary share (par Shareholders' rights and obligations are those
value 0 1 provided in art. 2346 et seq. of the Civil Code;
|r_1creased voting 32,306,070 64,612,140 Euronext Milan the shares that accrued increased voting rights
rights pursuant to Article 9-his of the By-laws are
ISIN IT0005188385 entitled to two share votes.
It should be noted that the Extraordinary Sharehol de
increase the share capital in cash, against payment a
a 2,370,411, in additionshare plRagmocokm, 580 tHlye wagn odr
issue called A0 500 million Zero Coupon Equity Linke:q
tranches by means of the issue of the Company's c¢commo
by tbBkeevant regulation, it being understood that the
abMay 288608 where the share capital increase had not b
increased by the amount deriving from the subscripti:
same dates, with express aut htohre zmedw ommhdroes tehe an d ewh
subscribed. The authorized share capital amounts to

INo. 2,056,298 treasury shares currently held in the Comp3lR2024s portfolio; t

2 The amount of voting rights was equal to 88,316,827 at 12.31.2024.
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In 2024, a number of shareholders, each holding a number of voting rights lower than 3% of the total
amount of voting rights, accrued increased voting rights in accordance with article 9-bis of the By-laws.
At 31 December 2024, no. 32,368,570 shares accrued increased voting rights (see paragraph 2, lett.
d).

Total amount of voting rights, the updated list of Shareholders registered in the Special List to benefit of
increased voting rights and holding equity invest mer
along with Shareholders entitled to increased voting rights (two votes for each share held) and holding

a number of voting rights exceeding 3% of the total amount of voting rights pursuant to art. 85-bis,

section 4-bis and 143-qu at er , paragraph 5, of the Consobkhel ssuers
Companybés website in the Section AGroup/ Governance/ O
where further information on increased voting rights is provided.

Stock Option plans

The details and terms of the Stock Option Plans <curr
Stock opti2@drli6PPH@adMADiNiasorin S. p. A. 22001177 cPHtaondilDi agDir o m
S.p.A. 2018 St oxkl & pR)li,onmi DRlasmd i (nf® S. p. A.2 021091 @P)ISatnoc k «
fiDiasorin S.p.A. 202028t &Pt kaowdpt iPDPhaPdrmind $iap. A. 2021
(X021 Pl atnhe AEquity Awards Pland approved bBEquihtey Shar

i t h

Plna) and " Di asor i nptSi @n AP0 2230 2R3I"a%r eclavai l able in
Documents on the | ssuerds website (in the Section
Documents /Il ncentive Planso) . Updates are reported
paid avail abl esuernds t hweebslist e i n t he Section i C

Documents/ Sharehol dersé6 Meeting /2025".

a)Restrictions on transfer of -bsiesc,urpiatriaegsr a(pphu rls,u a nett tt

Norestrictions on transfer. of securities have been i s

b)Significant equity intebéstspapagsaaht 1tolatterl?2

At the date of this Report, Shareholders holding, €
exceeding 3% of the share capital (and/ or a number of
of voting ri ghts), through -spywr @ammiod disntgrsu,ct iumesacanond
communications made pursuant tomArtt onl2a®aof atthe TUOF 1t
are as:foll ows
" . ) Number of % of share Number of voting | % of voting
Reporting party Direct shareholder shares capital ! rights 2 rights
IP Investimenti e
Finde SS Partecipazioni S.r.l. 24,593,454 49,186,908 57.025
44.957
Finde S.p.A. 570,000 1,140,000
Sarago S.r.l. 2,402,532 4,805,064
Rosa Carlo Sarago 1 S.r.l. 2,226,682 8.363 4,453,364 10.547
Rosa Carlo 50,000 50,000
MC S.r.l. 2,300,000 4,600,000
Even Chen Menachem 4.200 5.296
Even Chen Menachem 50,000 50,000
T. Rowe Price T. Rowe Price Associates,
i Inc. 1,696,073 3.032 1,696,073 1.922
'The share capital consists o0f1065, 948, 257 shares (par value of

2Asat12.31.2024, t he total amount 888B168%0ting rights was U
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c)Securities conveying speciabisighasagpapbuantl| eot

On 28 April 2016,theShar ehol der s6 Meeting appr ov e daws mesnahtment s t
to art. 127-quinquies of the TUF, providing that two votes are attributed to each share that has been

held by the same shareholder for a continuous period of at least twenty-four months from the date of
registration i rSpemialdiptéeri aThéisegykaei dn for increased
in paragraph 13 of this Report

As at 31 December 2024, shares that accrued increased voting rights amounted to 32,368,570.

The list of Shareholders who, at the date of this Report, have obtained the registration to the Special

List to benefit of increased voting rights as they hold equity investments exceeding 3% of the share

capital, the list of Shareholders who have an amount of voting rights exceeding 3% of the total amount

of increased voting rights, and the total amount of
Section AGroup/ Governance/ Ownership structuroe/ 1l ncr ea
on increased voting rights is provided.

d)Empl oyee stock ownership: mechani sms for the exer
art .-bile23 paragraph 1, letter e), TUF)

No employee stock ownership plans have been issued, as defined in Article 123-bis, paragraph 1, letter
e), TUF.

e)Restrictions on voting r-bgétspédpagsaphtltol arter 1

No restrictions of voting rights have been issued.

f) Sharehol dersdé agreement-Bi g pupasuaqgtaplmUFRrtl etl28r ¢

As far as the Issuer is aware, as at 31 December 2024 there were no relevant agreements among
Shareholders, pursuant to Article 122 of the TUF.

g)Change of control cl ausebsi s(, puprasruaagnrta ptiicUEg r the tt 23
statuproorwi si ons on takeover bids ( ptuers,uaabidstloOdart .
paragraph 1, TUF)

Except for what is set forth on these clauses in the Report on the remuneration policy and fees paid,

published pursuant to Article 123-ter of the TUF on the Issuer's website in Section

AiGroup/ Governance/ Sharehol der s6 Mede,tthe lsquér 2rfleedinoto t o whi c
certain significant agreements for the acquisition of Luminex, whose validity is conditional upon or

connected to the Company change of control.
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T the Aterms and contHihkedsbondfi sbhaeeqaltgd AW500 mi
Linked Bonds due 202806, provide that during the peri
(AiChange of Control 0) o ctodayfsllowingthechange bfeontmhalinthed t he si
period commencing from the date the Company gives notification to the bondholders of a change of
control until the end of the sixtieth day following the change of control (Relevant Event Period), each
investor shall be granted either (i) the right to request the reimbursement of all or part of the Bonds
at par value (principal amount), by exercising a put option, or (ii) the right, subsequent to any exercise
of the conversion or settlement right, to convert the Bonds at a (new) conversion price temporarily
modified on the basis of a specific formula, at the terms and according to the conditions of the Bond
issue. A Change of Control means a change of control of the Issuer if one or more individuals (with
the exception of Finde s.s. and its subsidiaries), acting in concert with others or individually, acquire
control of the Company or more than 50 % of the voting rights or control on the exercise of more than
50% of the Issuer's voting rights;

-t
0

1 t h 8&enior Facilities Agreement, which was signed on 11 April 2021 by DiaSorin Inc. (as
borrower),the Issuer (as guarantor), the Agent Bank (i.e., Mediobanca i Banca di Credito Finanziario
S.p.A)) and a pool of Lending Banks, provides that, inter alia, where any person who, acting
individually or in concert with others (with the exception of Finde s.s. and its subsidiaries) acquires
Control (as described below) of the Issuer: (i) the Issuer shall promptly notify the Agent Bank of the
change as soon as the Issuer is informed of such event; (ii) the lending banks will no longer be
obliged to finance DiaSorin Inc.; and (iii) if one of the lending banks so requires and gives notice to
the Agent Bank within 20 days after the Company has notified the change of control, the Agent Bank
shall cancel the commitment of that bank to finance DiaSorin Inc. and shall declare the sums due to
that bank immediately due and payable together with interests. "Control" means the right to exercise
or control more than 50% of voting rights or the power to appoint the majority of the Board of the
Issuer.

On 29 April 2022, the Shareholders' Meeting approved pursuant to art. 114-bis of the TUF a new

incentive plan based on the assignment of rights, which grant the right to receive Issuer's financial

instruments, called the "Equity Awards Plan”, intended for employees other than the members of the

Board of Directors and Control bodies and who do not qualify, in any case, as Executives with Strategic
Responsibilities. The regulations of the Plan provide for an acceleration to accrue rights, provided that

the beneficiaries of the Plan are still employed by the Issuer (or other Group companies) if, (a) a change

of control takes place pursuant to Article 93 of the TUF, even if this does not result in the obligation to

launch a takeover bid; (b) a public purchase offer or a public exchange offer concerning the Company's

shares is launched; or (c) resolutions are passed on transactions which may result, even indirectly, in

the permanent withdrawal of shares being listed on regulated markets; or (d) resolutions and/or
commitments are made that make the delisting certain. Additional information is provided in the relevant
informati on document published @n (Sedtidne | ss
iGroup/ Governance/ Remuner ation/ I nfdgdr mati on Document s

The Stock option plans in force, and namely the 2017 Plan, the 2019 Plan, the 2020 Plan, the 2021 Plan
and the 2023 Plan provide for early exercise of the Options by the Beneficiaries when specific events
occur, including (i) change of control, pursuant to art. 93 of the TUF, even if it does not require the
obligation to launch a takeover bid(ii) launch of a takeover bid on the Company shares pursuant to
articles 102 et seq. of the TUF; or (iii) resolution of transactions that may result in the delisting of Diasorin
ordinary shares. Additional information is provided in the relevant information documents published on
thewebsite (Section fAGroup/ Governance/ Remunenpation/ I nf

The | s s dawgdd sotiliude exemptions to the provisions of the passivity rule envisaged by art.
104, paragraphs 1 and 1-bis of the TUF nor do they provide for application of the neutralization rules
referred to in Art. 104-bis, paragraphs 2 and 3, of the TUF.
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h)Proxi es for share <capital i ncrease and authori z

(pursuant -bbsarpar agsBaph 1, Il etter m), TUF)
On 28 April 2023, the Shareholdersé Meeting approved
of ordinary shares of Diasorin S.p.A. to service the 2023 Plan and other incentive plans adopted by the
Company.
The Shareholdersé6 Meeting resolved, among other thing

9 authorize, pursuant to and for the purposes of Article 2357 of the Civil Code, the purchase, on one
or more occasions for a period of eighteen months from the date of the resolution of the Ordinary
Shareholders' Meeting, of ordinary shares of the Company up to a maximum amount of 610,000
ordinary shares, at a consideration not lower than a minimum of 15% and not higher than a maximum
of 15% compared to the official price of the Diasorin S.p.A. share of the stock exchange session
preceding each individual purchase transaction, in compliance with the conditions relating to trading,
established in Article 3 of Delegated Regulation (EU) 2016/1052; at any time the maximum number
of treasury shares held for the purposes of adopting the resolution shall not exceed the maximum
limit established by applicable legislation in force, also taking into account the shares of the Company
that may be owned by its subsidiaries;

9 authorize the Board of Directors, and on its behalf the Chair and the Chief Executive Officer, also
separately, to identify the amount of shares to be purchased in relation to each purchase program,
within the scope of the purposes indicated above, prior to the start of the program, and to proceed
with the purchase of shares in the manner established in the applicable provisions of Consob
Regulation 11971/1999 (as amended) implementing Article 132 of the TUF, in compliance with the
conditions relating to the listing referred to in Article 3 of Delegated Regulation (EU) 2016/1052 and
in the stages deemed appropriate in the interest of the Company, assigning the widest-ranging
powers for the execution of the purchase transactions referred to in this resolution and any other
formalities relating thereto, including the possible appointment of intermediaries authorized pursuant
to law and with the right to appoint special attorneys-in-fact.

The Sharehol der s’ Meeting provided, in accordance wit
aut horization are contained within the |l imits of dist
the | ast financial egtiant éd mematns i @ilncltwadiemgnnitrst) appr oveo
the transaction and that, on the occasion of the pur
accounting entries are recorded, i n compl i atnicreg wi t h
standards.

The Board of Directors launched the treasury share buy-back plan on 9 May 2023; as communicated to
the market on 10 May 2024, the plan was suspended and restarted on 13 May 2024. As part of the plan
that ended in 2024, a total of 380,000 ordinary shares, equal to 0.679198996% of the share capital have
been purchased, for a total value of 04 44.957.986, 64

Given the purpose of the aforementioned authorization, the transactions involving treasury shares are
consistent with Article 5 of (EU) Regulation no. 596/2014 (the Market Abuse Regulation, hereinafter
iMARO) .

As at 31 December 2024, Diasorin held 2,056,298 treasury shares, corresponding to 3,6754% of its
share capital. At the date of this Report, Diasorin holds 2,056,298 treasury shares, corresponding to
3.68% of the share capital.

All disclosure required by the applicable regulation is available in the Explanatory Report of the Board
of Directors published pursuant to law also on the Issuer's website (Section
"Group/Governance/Shareholders' Meeting/2023").
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i ) Management and coordination activities (pursuant

Even though Article 2497-sexi es of the Il talian Civil Code states

provided, it is presumed that management and coordination authority over a company is exercised by

the company or entity required to consolidate thatcompany 6 s fi nanci al statements

it, pursuant to Article 2359 of the Italian Civil Code" neither Finde s.s. nor IP Investimenti e Partecipazioni
S.r.l., exercise management and coordination authority over the Company. The Issuer in its corporate
and entrepreneurial endeavors operates independently of Finde s.s., its controlling company, and IP
Investimenti e Partecipazioni S.r.1.

Relationships with Finde s.s. and IP Investimenti e Partecipazioni S.r.I. are limited to the normal exercise
by these companies of the administrative and ownership rights inherent to their status as shareholders
(such as voting at SHeoleetihgdividerds)s 8 Meet i ngs an

It should be noted that the information required by Article 123-bis, paragraph 1, letter i) of the TUF on

iAgreements between the Company and its Directors,

members, which envisage indemnities in the event of resignation or dismissal without just cause or if

their employment relationship terminates following atake-over bi do are il lustrated

Remuneration policy and fees paid drawn up in accordance with Article 123-ter of the TUF on the

(0]

Companyéstwel wouw. di asoringroup. com, Section fAGovernar

Information required under Article 123-b i s , paragraph 1, Letter 1) of t
to the appointment and substitution of Directors, Management Board or Supervisory Board members,
as well as to the amendment to By-laws, if different from the legislative and regulatory provisions

applicable as a supplementary measureo are illustrat

Board of Directors (paragraph 4.2).

1. 3.CGOMPLI ANCE WI TH THE CORPOF

GOVERNANCE CODE 2020

(PURSUANT TO ABTS,1P2ARAGRAPH 2, LETTER A), TUF)

The Corporate Governance System adopted by Diasorin is based on the principles and
recommendations expressed by the Corporate Governance Committee, which is composed of Business
Associations (ABI, ANIA, Assonime, Confindustria), Borsa Italiana and the Association of Professional
Investors (Assogestioni) - and contained in the CG Code approved in January 2020, which the Company
complies with. The CG Code is available to the public on the Borsa Italiana website at
https://www. bor s aiotrgplooreavteer ndahcemcvbditoe/ 2020. pdf

Diasorin has always taken into account the recommendations expressed so far by the Corporate
Governance Committee. At the date of this Report, the governance structure of Diasorin complies with
the provisions of the Corporate Governance Code applicable to the Company, except in cases of
disapplication provided in Table 7 and explained hereunder.

It should be noted that none of the subsidiaries established in other countries is subject to non-Italian
provisions of law that influence the Issuer's Corporate Governance structure.

The application of the CG Code is provided in Table 7.
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1. 3.B0ARD OF DI RECTORS

1)Rol e of the board of dirddctsor patpgrapanti2,

d) TUF) .
Powers and authorities of the Board of Directors

Pursuant to Article 15 of the By-laws, the Board of Directors enjoys the broadest powers to manage the
Issuer. In accordance with the abovementioned statutory provision and pursuant to Article 2365 of the
Italian Civil Code, the Board of Directors also has jurisdiction (which may not be delegated to anyone

but may be ceded to the Shareholdersé Meeting) over

following:

1 mergers and demergers, when permissible pursuant to law;

the opening and closing of secondary offices;

reductions of share capital in the event of Shareholders withdrawal;

amendments to the By-laws required pursuant to law;

= =4 -4 -

moving the | ssuerés registered office to another

The Boar d of Director
responsibilities inclu
controls to monitor th
in place.

S perfor ms a pivot al role wi
de setting strategic and orgar
e

p e ratohrenta nccoempoaf n itehse d fs stuheer [inad

As specified in the Regul atBooanr do fRe chupl Btdiaprdedf i Di aec b

with the CG Code, the Board of Directors (i) |l eads

defines the strategies of the Company and the Group
monitors its (impil)emdaeatanhéesnthe corporate governance
carrying out the companydéds business and pur sfueirnegd i t s

by the | egal framewor k. I f necessary, the Board of
adjustments and submit them to the Sharehol dersd Meet
with sharehol ders and otlheewa nstt afkoerh otl e r so mphanty ,arien
way ; (v) perfor ms, with the support of the internal
the CG Code and the applicable | aw on remunerati on

In particular, the Board of Directors:

9 reviews and approves the business plan of the Company and the Group it heads, also on the basis
of the analysis of matters that are relevant for the long-term value generation. Such analysis is carried
out with the support of the CRS Committee;

1 periodically monitors the implementation of the business plan and assesses the general course of
the business, by comparing the results achieved with those planned; in 2024 this assessment was
carried out during the Board Meeting on 15 March 2024, and on 14 March 2025; upon approval of
the business plan, the CRS Committee has been previously consulted in order to carry out the
analyses that fall within its remit and has provided its contribution formulating comments on the
Business Plan;

T defines the nature and |l evel of risk compatible wit!:|

the elements that can be relevant for the Company's sustainable success in its evaluations;
specifically, on examining the sustainability report and supported by the CRS Committee, the Board
approves the outcomes of the double materiality analysis and the material risks, impacts and
opportunities;

9 defines the corporate governance system of the Company and the structure of the group it heads,

and assesses the adequacy of the companydés oggani zat

and of its strategically important subsidiaries, with particular reference to the internal control and sisk
management system;

C Diasd\mianjihanR:eime'Ot24> 01. pRetOpem at i 1. 3 poReéCooporate governance




T ado
t he-

ts co
abled Market Abuse Regul ation);

9 approves the transactions of the company and its subsidiaries that have a significant impact on the

rporate internal procegdBbW)sRegdguwmicdtuido mgn ona r Xk

companyés strategies, profitability, assets and 1| i al

be noted that the Board has not established general criteria to identify transactions that have a

significant i mpact on the companyds strategies, prof

since the Board of Directors considers it more suitable to assess the significant transactions carried
out on a case-by-case basis;

T on 16 Decembheer B0022rld adopted a sharehol der engagemer

provided i nl nSveecsttioorn' Re2l a't i ons

I nformation requiredi Pyr ESRES &ndstath,daletster b) and 2
responsibilities of the administrative and management
to manage materi al ri sks, iomp aetds i an dt he$ pSaursetmeeai nnt ai bei sl
Par agrGOphi Riol e of admini strative, mana.gement and supe
Information required by ESRS 2 standards i Par. 24 and 26 on how the administrative and management

bodies are informed about sustainability matters and how these matters were addressed during the

reporting period is provided in the Sustainability Statement P ar &QV aipiiforntation provided

to and sustainability matters addressed by t he und
supervisory bodies ".

The Board of Directors is also responsible for the ICRMS (for which reference is made to Section 9

below) and assesses the adequacy, efficiency and effective implementation of the system and defines

the systembs guidelines with the support of the membe

CRS Committee, the Chief Executive Officer pursuant to the Corporate Governance Code, (the "Chief
Executive Officer"” or also the "CEQ"), the Internal Audit Officer, the Corporate Accounting Documents
Officer, the Board of Statutory Auditors and the Supervisory Body of the Company.

Pursuant to Article 13 of the By-laws, on the occasion of Board meetings but not less frequently than
once a quarter, the governance bodies to whom powers have been delegated inform the Board of
Directors and the Board of Statutory Auditors about the performance of the Issuer and of its subsidiaries,
its business outlook and transactions that have a material impact on its income statement, balance sheet
and financial position, focusing on transactions in which Directors may have an interest, directly or
through third parties, or which may be influenced by a party with management and coordination
authority.

Pursuant to Article 15 of the By-laws the Board of Directors, which is required to act with the mandatory
input of the Board of Statutory Auditors, has jurisdiction over the appointment and dismissal of the

Corporate Accounting Documents Officer andthedet er mi nati on of his compensati

Corporate Accounting Documents Officer must meet the integrity requirements of the relevant statutes
currently in force for those who perform administrative and management functions, as well as
professional requirements that include specific expertise in administrative and accounting issues.
Expertise in these areas must be verified by the Board of Directors and must be the result of work
performed in a position of sufficiently high responsibility for an adequate length of time.

Pursuant to Article 17 of the By-laws, the Board of Directors can appoint one or more General Managers
and determine their powers, which may include the power to appoint representatives or grant powers of
attorney for specific transactions or classes of transactions. General Managers attend the Board of
Directors meetings and are entitled to make non-binding recommendations with regard to the items on
the agenda.

Pursuant to Article 15 of the By-laws and Article 3, Principle XI of the Corporate Governance Code, the
Board may establish committees and determine their composition and tasks. With regard to the
Committees established internally by the Issuer's Board of Directors, refer to the following Sections 7.2
(Remuneration and Nominating Committee), 9.2 (Control, Risk and Sustainability Committee) and 10.2
(Committee for Related-Party Transactions).

Pursuant to Article 12 of the By-laws and Art. 3, Recommendation 18 of the Corporate Governance
Code and the current Board Regulation, the Board of Directors may appoint a standing Secretary (the
fSecretary of the Boardo ) , even outside its members. I n
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provisions, on 29 April 2022, the Board appointed Mr. Ulisse Spada, Corporate V.P. General Counsel,
as its standing secretary. Further information is provided in Section 4.5 below.

All members of the Board of Directors are required to make informed and independent decisions,
pursuing the goal of creating sustainable success for the Issuer and undertake to devote to the diligent
performance of their duties within the Issuer the time necessary, irrespective of the posts held outside
the Diasorin Group, being fully aware of the responsibilities entailed by the office they hold.

During the meeting held on 5 November 2010, the Board approved the procedure to regulate related-
party transactions; t he updated procedur e i s avali
iGroup/ Governance/ Governance DocumetohX/APiow.cedur es o)

The Issuer is required to publish information documents for "significant transactions" as per art. 70,
paragraph 6 and art. 71, paragraph 1 of the Consob | s
the right to waive the obligation to publish the abovementioned information documents.

The Shareholdersé Meeting did not authorize gener al
competition set forth in article 2390 of the Italian Civil Code. No critical situation occurred on the matter.

2)Appoint ment and repl aclemest anotf tdoirs,ct orl:
paragraph 1, )l etter 1), TUF

The | ssuemmanaged by a Board of Directors comprised of
(sixteen) members. At the time of election, the Ordir
the Board of Directors, withiermhefabdbébtement whmned Imiar
three years. Di-aglecdtoads may be re

The provisionsoftheBy-l aws t hat govern the composition and el ect
have been designed to ensure compliance with provisi
rights, independence of Directors and gender balance.

In addition, the ability to serve as Director is subject to the candidate meeting the requirements set forth
in the statutory and regulatory provisions currently in force.

Regarding regulations on gender balance, pursuant to art. 147-ter, paragraph 1-ter, of the TUF and
other provisions in force, the less represented gender shall include at least two fifths of the elected
Directors (rounded up to the next higher unit).

This paragraph describes the procedures for the election of the Board of Directors in compliance with

the current provisions of the By-laws. Article 11 of the By-laws requires that the Board of Directors be

elected, in compliance with applicable gender balance laws and regulation, by a voting system based

on slates of candidates filed by shareholders who, individually or in concert with others, represent the

percentage of share capital subscribed at the date the slate is filed, which is laid down and published by

Consob under the | ssuers6 Regul at segties, paragrapghsl, ofithel v e st a
Consob I ssuers6 Regul ation, under the Management Dec
Head of the Corporate Governance Division, shareholders owning a shareholding equal to 1% of the

share capital are entitled to present the slates of nominees to allocate the Directors to be elected.

Each sharehol der, sharehol ders who are parties to a
pursuant to Article 122 of the TUF, as well as the Co
ventures that qualify as such pursuant to Article 93 of the TUF may not file or participate in the filing,

directly or through a third party or a nominee, of more than one slate and may not vote for multiple

slates. Each candidate can be included in only one slate, on penalty of losing the right to be elected.

Votes cast in violation of this provision will not be allocated to any slate.

Notwithstanding additional statutory disclosure and filing requirements, including those set forth in

regulation currently in force, slates filed by Shareholders, duly signed by the filers, must be deposited

at the Companyds r egi s tseheawdiabteftofanyone yponwbgaesteat Ieabt@5/ m
(twenty-f i ve) days prior to the date of the first calling
accompanied by the following documents: (i) information identifying the shareholders who are filing the

slates and showing the total percentage of interest held; (ii) affidavits by which the individual candidates

accept their nomination and attest, under their responsibility, that there are no issues that would make
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them incompatible or unelectable and that they meet the requirements of their respective offices; (iii) a
curriculum vitae setting forth the personal and professional qualifications of each candidate and
indicating whether a candidate qualifies as independent Director. In addition, a special attestation issued
by an intermediary qualified, pursuant to law, certifying the ownership, when the slate of candidates is
being filed with the Company, of the number of shares needed to qualify for filing the slate must be filed
with the Company within the deadline required by the rules applicable to the publication of slates of
candidates by the Company.

Slates filed with a number equal to or with more than 3 candidates shall be composed of candidates
belonging to both gender s, as indicated in the not
accordance with the provisions currently in force on gender balance.

Slates filed in a manner that does not comply with the foregoing provisions shall be treated as if they
were never filed.

The election of the Board Directors shall be carried out as follows:

t hat need to be el ec

T all except one of the Directors
the consecutive order i

highest number of votes, i n

1 the remaining Director is taken from a minority slate that is not connected in any way, directly or
indirectly, with the parties who filed or voted for the slate referred to in paragraph (a) above and
received the second highest number of votes cast by the shareholders, selecting for election the first
candidate listed in the slateds numerical sequence.
paragraph (b) above fail to receive a percentage of the votes equal at least to half the required
percentage for filing a slate, as stated above, all of the Directors that need to be elected will be taken
from the slate that received the highest number of votes referred to in paragraph (1) above.

Directors who meet the independence requirements that apply to Statutory Auditors pursuant to Article
148, paragraph 3, of the TUF to achieve the minimum statutory percentage of the total number of elected
Directors, the non-independent candidate elected last in the sequence listed in the slate that received
the highest number of votes, as referred to in paragraph (a) above, shall be replaced with the first non-
elected independent candidate who is listed next sequentially in the same slate or, alternatively, by the
first non-elected candidate listed sequentially on other slates, based on the number of votes received
by each slate.  This replacement procedure shall be applied repeatedly until the Board of Directors
includes a number of Directors who meet the requirements of Article 148, paragraph 3, of the TUF equal
to at least the statutory minimum. As a further alternative, the replacement candidates may be elected
by means of a resolution approved with a relative majority, provided candidates have been placed in
nomination in accordance with statutory requirements.

If, upon conclusion of voting, the composition of the Board of Directors does not satisfy the gender
balance enjoined by applicable laws and regulation, the nominee of the most highly represented gender
who was the last to be elected in the sequential order of the slate that received the highest number of
votes shall be replaced by the first candidate of the least represented gender who was not elected on

the same slate, in the sequential order of that slate. The elected nominees shall be replaced according

to the same procedure until the composition of the Board of Directors complies with applicable laws and
Regulation in force on gender balance. If this procedure does not guarantee the final result indicated
hereinabove, t he Shar etke tha mecessary didanges bynresolusoh withIlthe ma
statutory majority of votes, upon submission of candidates belonging to the gender less represented.

I f only one slate is filed or if no slate is filed, t
the majorities required by law without being required to comply with the procedure described above, in
compliance with the laws currently in force on gender balance.

Pursuant to Article 11 of the By-laws, if one or more Directors cease to be in office during the course of

the year, provided the majority of Board members ar
Meeting, they shall be replaced in the manner described below, in accordance with the provisions of

Article 2386 of the Italian Civil Code: (i) the Board of Directors appoints as replacements candidates

taken from the same sl ate to which the Directors no
Meeting votes with the majorities required pursuant to law and in accordance with the principle described

above; (ii) should there be no unelected candidates or eligible candidates left in the abovementioned

slate or if the provisions of paragraph (i) above cannot be complied with for any reason, the Board¢of
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Directors and the Shareholdersé Meeting elect repl ac
law, without using a slate voting system.

In all cases, the Boar d of Directors and the Sharehol dersd Mee
manner that will result in (i) the election of a total number of independent Directors equal to at least the

minimum number required by the relevant statute provisionally in force and (ii) in compliance with the

laws currently in force on gender balance.

I f the majority of the Directors elected by the Shar
Board of Directors shall be deemed to have resigned ¢
promptly by the Directors still in office to elect a new Board.

Additional information about the procedures for the election of the Board of Directors is provided in
article 11 of the By-laws and in Paragraph 7 below.

3)Compddigpnur suant tboi sa,r tparla2gr aph 2, sl)et todr
TUF

T h 8oard of Directors appointed by the Shareholders' Meeting on 29 April 2022 is composed of
executives and non-executives Directors, all having appropriate responsibilities and skills for the duties
assigned.

The presence of a high number of non-executive directors (13), including (7) independent directors, out
of 15 members is sufficient to ensure that their opinion has a significant impact on the Board resolutions
and that such resolutions are properly managed.

The Board of Directors was appointed on the basis of single slate filed by IP Investimenti e Partecipazioni
S.r.l. (jointly with Finde S.p.A), which certified its ownership of an equity interest equal to about 43.957%
of the Companyds o riggionnohtheyslats toak int saccours théd necommendations
provided by the outgoing Board for the 2022-2024 term, regarding (i) limits to the number of offices held
as director or statutory auditor in other companies and (ii) the guidelines about managerial and
professional figures and skills whose presence is deemed to be appropriate- taking into account also
diversity criteria such as gender, age, skills, also international- described in the Explanatory Report of
Directors on the appointment of the Board of Directors, made available on the Company's website
(Section Group / Governance .Sharehol dersdé Meeting [/ 2

These guidelines have been formulated by the outgoing Board, taking into account the
recommendations of the RN Committee expressed on the meeting held on 7 March 2022, following the
annual self-assessment process of the Board of Directors, with the aim of ensuring a mix of expertise,
experience and skills among the members of the Board to be appointed for the 2022-2024 term of office.

Pursuant to the Company By-laws, directors to be elected were taken from the single slate submitted,
in this case from the slate filed by the reference shareholder IP Investimenti e Partecipazioni S.r.l. (with
favorable votes amounting to 98,342% of the voting capital).
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The Board of

Directors appointed

from the Sharehol

end of its term with the approval of the financial statements at 31 December 2024, is comprised of the

following 15 members:

Full name Place and date of birth Office Date of appointment
Michele Denegri Turin, 7 January 1969 g_haw and Non- Executive 29 April 2022
irector
Giancarlo Boschetti Turin, 14 November 1939 gﬁzgg rCha" and Non-Executive 29 April 2022
. Chief Executive Officer and 29 April 2022

Carlo Rosa Turin, 15 January 1966 Executive Director

Chen Menachem Even Ashkelon (Israel), 18 March 1963 Executive Director 29 April 2022

André Michel Ballester Orleansville (Algeria), 22 May 1958 | Non-executive Director 29 April 2022

Stefano Altara Turin, 4 Junel967 Non-executive Director 29 April 2022

Fiorella Altruda Turin, 12 August 1952 Independent Director 29 April 2022

Luca Melindo Turin, 11 November 1970 Non-executive Director 29 April 2022

Franco Moscetti Tarquinia (VT), 9 October 1951 Non-executive Director 29 April 2022
- Gardone Val Trompia (BS), 23 . 29 April 2022

Francesca Pasinelli March 1960 Independent Director

Giovanna Pacchiana Parravicini | Turin, 10 November 1969 Independent Director 29 April 2022

Diego Pistone Nizza Monferrato (AT), 28 Non-executive Director 29 April 2022

November 1950

Roberta Somati Rivoli (TO), 9 January 1969 Independent Director 29 April 2022

Monica Tardivo Turin, 19 April 1970 Independent Director 29 April 2022

Tullia Todros Turin, 18 June 1948 Independent Director 29 April 2022
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The table that follows summarizes personal and professional characteristics of each Director in office

as at the year-end date and as at the date of this Report.

Additional information is provided in the

Director s o cyricdafaegs stihorenallssuer és registered offi
(Section Group/ Governance/ Shareholdersé Meet.i
documents.

Full name Office Background Professional characteristics

Michele Denegri

Chair and Non- Executive
Director

Economic-management

General Management

Giancarlo Boschetti

Deputy Chair and Non-
Executive Director

Economic-management

General Management

Carlo Rosa

Chief Executive Officer and
Executive Director

Economic-management

Scientific

General Management (formerly
Research and Development
director)

Chen Menachem Even

Executive Director

Economic-management

Scientific

Strategic Director in international
sales

André Michel Ballester

Non-executive Director

Economic-management

General Management (previous
executive roles in biomedical

Scientific industry)
Stefano Altara Non-executive Director Law Law education
Fiorella Altruda Independent Director Scientific Research and Development

Advisor

Luca Melindo Non-executive Director Economic-management Financial Advisor
Franco Moscetti Independent Director Economic-management Management Advisor
Francesca Pasinelli Independent Director Scientific-management Management Advisor

Giovanna Pacchiana Parravicini

Independent Director

Law

Legal and labor law advisor

Diego Pistone

Non-executive Director

Economic-management

General Management

Roberta Somati Independent Director Scientific Management Advisor
Monica Tardivo Independent Director Law Legal Advisor
Tullia Todros Independent Director Scientific Research and Development

Advisor

For further information on the structure of the Board of Directors and its Committees see Tables 2 and

3 annexed to this Report.

Information required by ESRS 2 standards i Par. 19, 20, letter a) and c), 21 and 23 about the
composition and diversity of the Board of Directors and its expertise and skills on sustainability matters

is provided
supervisory bodieso .

in the

c

n

e an
g/ 20
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Diversity policies

In the meeting held on 11 November 2021, the Board of Directors resolved to implement Art. 2, principle
VIlI, Recommendation 8 of the Corporate Governance Code providing that the diversity criteria for the
composition of the Board of Directors to be identified (i) in general terms within the Board Regulation
and (ii) when the Board of Directors is called to approve the guidelines on the composition of the new
Board.

In the meeting held on 16 March 2022, the Board of Directors, upon proposal of the RN Committee and
taking into account the review outcomes, defined the guidance as to managerial and professional
profiles and skills deemed to be necessary for the members of the Board of Directors to be appointed
for the 2022-2024 term, also taking into account the limits on the number of offices held in other
companies (for which further details are provided in the paragraph below) and diversity criteria such as
gender, managerial, professional and international skills and age group within the composition of the
Board itself.

In this respect, the Board provided the following guidelines about the appointment of the Board of
Directors by the Sharehol dersé Meeting called to appr
during the Shareholders' Meeting held on 29 April 2022. Such guidelines are disclosed in the explanatory

report prepared pursuant to art. 125-ter of the TUF:

9 taking into account the Company size and business, it is considered appropriate that the number of
Directors does not exceed the current number of 15 (fifteen) Directors;

9 at least one third of the Directors must meet the independence requirements, pursuant to art. 148,
paragraph 3 of the TUF and to the Code;

T in compliance with regulations on gender balance, a:
|l ess represented gender (rounded up to the next higl

1 asregards diversity policy (art. 123-bis, paragraph 2, letter d-bis ) of the TUF) and in order to facilitate
the understanding of the organization of the Company and its activities, as well as the development
of an efficient governance of the Company, without prejudice to the legal requirement regarding
gender balance, it is appropriate that: (a) the Board is characterized by the age diversity of its
members; and (b) the educational and professional career of Directors guarantees a balanced
combination of profiles and experiences, suitable to ensure the correct performance of its functions;

9 itis deemed necessary that each candidate complies with limits on the number of offices held as
director and statutory auditor (further details are provided in the paragraph below) in other companies
in order to ensure sufficient time for the correct performance of their duty;

1 with regard to the balance between executive and non-executive members, the presence of a chief
executive officer with broad management powers and who has acquired specific experience and
expertise in the Company is positively evaluated.

In compliance with Article 147-ter, paragraph 1-ter of the TUF and other applicable provisions, the Board
of Directors in office (as at the year-end date and as at the date of this Report) is composed of 9 men
and 6 women.

With the exception of Mr. Chen Even - Executive Director and Chief Commercial Officer- and Mr. André
Michel Ballester- Independent Director- all the Board's members are Italian.

The Board of Directors is composed of members belonging to different age groups: 47% of Directors
belong to the 51-60 age group, 20% of Directors belong to the 61-70 age group, 27% of Directors belong
to the 71- 80 age group, and 7% of Directors belong to the 81-90 age group.

Professional experience and background of the Board members can be grouped into three macro areas:
economics and management, science and law. In detail, 33.33% of members have a background in
economics and management, 26.66% of members have a background in science, 20% of members
have both a background in economics and science and 20% of members have a background in law.
Most of them gained significant experience abroad, especially in the United States.
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Skills and professional experience of the Board members are provided in the professional curricula
avail abl e at t he |l ssuer 0s registered of fice and
Group/ Governance/ Sharehol dersd MeetBlate3. / 2022), as par

Diversity criteria have been made available to the public in the Explanatory report prepared pursuant to
art. 125-ter of the TUF and in compliance with art. 84-ter of the Issuers' Regulation, prior to the
appoint ment of the Board of Directors, as resolved by

In view of the renewal of the Board of Directors that
approval of the financial statements at 31 December 2024, the Board at the meeting held on 14 March
2025, formulated, upon proposal of the RN Committee and taking into account the self-assessment
outcomes, its guidelines for the composition of the new Board of Directors. In particular, the Board of
Directors provided the following guidelines: (i) taking into account the Company size and business, the
number of Directors may be reduced compared to current fifteen directors; (ii) one third of the Directors
must meet the independence requirements, pursuant to art. 148, paragraph 3 of the TUF and to the CG
Code; (iii) in compliance with regulations on gender balance, at least two fifths of Directors must belong
to the less represented gender (rounded up to the next higher unit);(iv); as regards diversity policy (art.
123-his, paragraph 2, letter d-bis ) of the TUF) and in order to facilitate understandingof t he Company 6
organization and its activities, as well as the development of an efficient corporate governance, without
prejudice to the legal requirements regarding gender balance, it is appropriate that the educational and
professional career of Directors guarantees a balanced combination of profiles and experiences,
including international experience suitable to ensure the correct performance of its functions, including
profiles with skills and expertise iskmandgemertdigiplany 6s b
transformation and cybersecurity (v) it is deemed necessary that each candidate complies with limits on
the number of offices held as director and statutory auditor at other companies, as defined by the Board
of Directors in its regulations approved on 16 December 2021, in order to ensure sufficient time for the
correct performance of duties; (vi) with regard to the balance between executive and non-executive
members, the presence of a chief executive officer with broad management powers and who has
acquired specific experience and expertise in the Con

The guidelines of the Board of Directors on the qualitative and quantitative composition of the Board to

be appointed is provided in the explanatory report prepared pursuant art. 125-ter of the TUF and
regarding the appointment of the Board of Directors b
the financial statements at 31 December 2024, and ava
/ Governance)

It should be noted that in 2025, the Issuer will implement an internal equal opportunities policy applicable

to all Diasorin Groupbdbs companies, ai med at promot in
marital status, health status, religious or philoso p hi ¢ al beliefs, race, sexual 0
contents are in line with the relevant best practices and identify specific responsibilities within the

organization and reporting procedures for conduct potentially violating the aforementioned principles.

Alongside this policy, the company will approve an internal procedure -to implement the provisions of
the Code of Ethics and of the Policy on Sustainability and Respect of Human Rights - to remove
discrimination, harassment, bullying, providing reporting channels for any offences that are consistent
with the pre-existing compliance system.

Further details on these policies as required by the ESRS standards i Par. 24 are provided in the
Sustainability St atdeinTaking actioR anr neatgnalippacts far® lapproaches to
mitigating material risks and pursuing material opportunities related to own workforce, and effectiveness
of those actions and approacheso
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Maxi mum number of offices held in other companies

With regard to the offices held by Diasorin Directors on board of directors or control bodies in other
companies, during the meeting held on 16 December 2021, the Board of Directors adopted its own
Regulation ( i.e. the Board Regulation) which identifies limits on the number of offices held as Director
and Statutory Auditor in other companies listed in regulated markets (including abroad), in finance,
banking and insurance companies or companies of significant size ( iMMaximum number of Officeso )

For the purposes of Maximum number of Offices covered by the aforementioned Board Regulation,

relevant companies are defined as (a) companies with shares listed on regulated markets in Italy or

abroad; (b) Italian or foreign companies other than companies referred to in lett. (a) above, and operating

in insurance, banking, securities brokerage, asset management or financial sectors; (c) Italian or foreign

companies other than companies referred to in lett. (a) and (b) above, which individually or jointly at

group level, if they prepare the consolidated financi
million.

Executive Directors are not allowed to serve as executive directors in other relevant companies other
than the Issuer and the maximum number of offices as non-executive director in other relevant
companies other than the Issuer cannot exceed 4 offices. For non-executive directors the maximum
number of offices as directors or statutory auditors in other relevant companies other than the Issuer
cannot exceed 6 offices.

In the computation of offices held, the following is not taken into account:

T offices held in companies that are directly or indi
compani es;

T offices held in holding companies where directors o
that can be exercised in Sharehol der s’ Meetings;

1 offices held in companies or entities whose sole purpose is the management of private interests of
the Issuer's director or of the spouse not legally separated, person bound in civil partnership or de
facto cohabitation, relative or similar within the fourth degree and who do not require any type of daily
management by the director himself;

9 offices as alternate auditors and offices as directors and statutory auditors held in tertiary sector
bodies are not taken into account (e.g., foundations, including bank foundations, associations,
voluntary organizations) including consortium companies, companies set up as consortia and
cooperative firms that are not listed and offices held as professional in professional organizations.

All members of the Board of Directors are also required to inform the Board of any new appointments
to Boards of Directors or Boards of Statutory Auditors in other companies, in order to allow the Company
to comply with the disclosure requirements pursuant to applicable law provisions and regulation.

In duly performing their tasks, Directors accept the office taking into account the Maximum number of
Offices, the commitment related to each role also in the light of the nature and the size of the companies
in which such positions are held, as well as of whether they belong to the Issuer's Group or have as
their corporate purpose the mere management of the director's private interest, without any daily
management being required by the director himself.

Directors appointed by the Shareholdersd Meeting on
compliance with Maximum number of Offices.

The current composition of the Board complies with the abovementioned Maximum number of Offices
that were verified on the meeting held on 14 March 2025.

The list of offices held by Directors in other companies is provided in Table 5 annexed to this Report.
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Induction programme

In line with the provisions of the Corporate Governance Code providing that each Director carries out
his role in an efficient and informed manner, the Chair and the Chief Executive Officer ensure that
Directors and Statutory Auditors are continuously updated on company operations and market
conditions, as well as on the major statutory and regulatory changes concerning the Issuer and its
Group.

An induction session was held on 8 July 2022. The session lasted nine hours and was dedicated to
newly directors. The session was divided into eleven modules dedicated to the most relevant business
issues, corporate governance and the Issuer's Internal Control and Risk Management System, in order
to provide directors with proper disclosure and promote fruitful Board meetings.

In 2024, matters defined by art. 3, Recommendation 12, lett. d) of the Corporate Governance Code (i.e.,

inndepth understanding of the |Issuerés business, busine
to the company6s sust asiohsobntd dskssmamagemens and lawsiandcselfp | e
regulatory framework) were regularly discussed at the
Board of Directors®é meetings.

The Company management has also been in constant contact with corporate bodies for the appropriate
flows of information and/or updates on issues of interest.

The Issuer undertakes, in any case, to plan structured training programs when it is deemed necessary
or when requested by Directors and Statutory Auditors.

4)YFunctioning of the board of -Wig,ecagarmrasgr(gpp
2, letter d) TUF)

Pursuant to Article 13 of theBy-l aws, t he Board of Directors meets at
or elsewhere, whenever the Chair deems it necessary or when a meeting is requested by the Chief

Executive Officer (if one has been appointed) or by at least three Directors, without prejudice to the right

of other parties to call a Board meeting pursuant to law. If the Chair is absent or incapacitated, Board

meetings are called by the person who replaces him pursuant to Article 12 of the By-laws (i.e., the

Deputy Chair or the oldest Director, in that order).

Meetings of the Board of Directors are validly convened when a majority of the Directors in office is in
attendance and resolutions are adopted with a majority of the votes cast by the Directors attending the
meeting. In the event of a tie, the Chair has the tie-breaking vote (Article 14 of the By-laws).

In order to avoid or manage potential conflict of interest, Executives with Strategic Responsibilities that
are also members of the Board of Directors (namely Mr. Carlo Rosa and Mr. Chen Menachem Even)
abstain from voting on the resolutions concerning their compensation.

In compliance with the CG Code, in the meeting held on 16 December 2021, the Board approved the
Board Regulation which governs, among other things, the procedure to convene the meeting, timely
flow of information and procedures for board meetings. More specifically, the Board is convened by the
Chair who plays a connecting role between executive and non-executive Directors, taking care of the
effective functioning of the Board's work. The Chair convenes the Board, defines the items on the
agenda in agreement with the Chief Executive Officer and forwards the items on the agenda to Directors
and Statutory Auditors, at least three working days before the date set for the meeting, with the exception
of urgent cases, in which twenty-four hours' notice is required. The Board Regulation provides that any
documentation relating to the items on the agenda will be made available to those concerned at least
three working days before the meeting, with the exception of urgent cases or confidentiality needs.

Where it is not possible to provide the information in the aforementioned terms, the timing and scope of
the flows of information will not be compromised and adequate and timely insights will be provided
during the meeting.

The Chair ensures that items on the agenda are properly discussed, promoting debate that is useful for
the contribution that may arise for the purposes of the decisions to be taken. To this end, the Chair
may request that directors and managers of corporate functions of the Issuer or of the Group and, whére
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necessary, consultants may attend the meeting in order to provide appropriate supplemental information
on items on the agenda.

In 2024, directors of the Issuer, managers of corporate functions and consultants attended Board
meetings in order to support board proceedings and provide appropriate supplemental information on
items on the agenda. The Designated Officer attends meetings relating to the financial statements.

The participation and attendance at the meetings of the Board of Directors - if the Chair or anyone acting
on his behalf deems it necessary i may also be held, where permitted by current regulations, exclusively
by telecommunications media provided that all those entitled may participate or attend, be identified and
intervene in the matters discussed in real time.

Pursuant to the Board Regulation, resolutions are to be recorded in minutes signed by both the Chair
and the Secretary of the meeting; as a rule, drafts of the minutes are previously made available to the
participants with an invitation to submit comments during the next useful meeting, where they will be
brought for approval. Part of the minutes relating to the resolutions adopted that require immediate
execution may be certified and extracted by the Chair and Secretary of the Board of Directors, even
before completion of the verification process of the entire minutes, which shall also include any actions.

Pursuant to Article 3, Recommendation 18 of the CG Code, the Board Regulation defines professional
requirements and duties of the Secretary of the Board (see Section 4.5 below).

In 2024, the Board had 6 meetings: on 15 March 2024, 19 April 2024, 10 May 2024, 29 July 2024, 5
November 2024 and 16 December 2024. The meetings lasted 1 hours 20 minutes on average.
Information on the meeting attendance by each director is provided in Table 2 annexed to this Report.

In addition to the meeting held on 14 March 2025, no. 3 Board meetings are scheduled for 2025, as
provided in the Calendar of Corporate Events published on 17 December 2024, and available on the
|l ssuer's website (Section Alnvestors [/ Calendaro).

All the required pre-meeting information on the resolutions in agenda have been sent in a timely manner,
with a notice period of at least three days before the relevant Shareholders' Meeting; in any case, where
the pre-meeting information had not been provided to the Board of Directors, the Chair ensured that in-
depth analyses were carried out at the Board meetings in a correct and timely manner. It should be
noted that in 2024 it was not necessary to make use of this option as the pre-meeting information was
provided in a timely manner. Consistently with the practices adopted also by other Issuers, presentations
of financial data are not part of pre-meeting information and are directly shown during the meeting.
Contents of presentations may concern documents that have been previously submitted to the Board of
Directors and presented and discussed by the Chief Executive Officer and the designated management.
Presentations are recorded in meeting minutes and made available to attendees. Substantially, the
Issuer believes that the simple inclusion of Afexempt.i
providing pre-meeting information linked to information confidentiality does not constitute a non-
application of Recommendation 11, given its uncommon use and its de-facto non application. Should it
become necessary to exercise this right, appropriate information shall be provided in the relevant Report
on Corporate Governance and ownership structure, also indicating the alternative measures activated
to ensure an adequate level of information by the administrative body.

The Board of Directors6é meetings were attended by t he
the General Counsel who attends the meeting as Secr ef
provide in-depth analysis on subjects or special projects in the agenda.
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5)Rol e of the chair of the board of directo
Chair of the Board of Directors

On 29 April 2022, the Shareholders' Meeting called to appoint the new Board of Directors, appointed
Mr. Michele Denegri as Chair, whom are granted the functions provided by art. 12 of the By-laws. The
Chair has been granted the functions indicated in the Principle X and in the Recommendation no. 12 of
the CG Code.

The Chair plays a connecting role between executive and non-executive Directors and is responsible
for the effective functioning of the Board's work. The Chair convenes and chairs the meetings of the
Board of Directors, sets the agenda of the Board's meetings after consultation with the Chief Executive
Officer, plans and coordinates its activities and ensures that sufficient information about the items on
the Agenda is provided to all Directors and Statutory Auditors.

The Chair, as well as being the legal representative under By-laws before third parties and in court, has
been granted any other powers by the Board of Directors.

In compliance with the provisions of the Corporate Governance Code, the Chair of the Board of
Directors, with the support of the Secretary, ensures that:

a) the pre-meeting documents are completed and provided in a timely manner and the pre-meeting
documents and complementary information provided during the meetings are suitable to allow
directors to act in an informed manner in performing their role;

b) the activity of the board committees with investigating, consulting and advisory functions is
coordinated with the activity of the Board of Directors;

¢) in agreement with the Chief Executive Officer, managers of the company and managers of Group
companies, who are competent on the issues concerned, participate in the board meetings to
provide appropriate insights on items on the agenda, even upon request of individual Directors;

d) all members of the Board of Directors and Board of Statutory Auditors can take part, after their
appointment and during their office, in initiatives aimed at providing them with adequate knowledge
of the industry in which the Company operates, of company dynamics and their evolution, also in
relation to the Companyé6s sustainable success, as Ww
and relevant laws and self-regulatory framework, with the support of the lead independent director
(see section 4.3 above);

e) the review process of the Board of Directors is adequate and transparent, with the support of the
RN Committee.

The Chair works with the Chief Executive Officer in relation to the Shareholder engagement. The policy
on the shareholder engagement was approved on 16 December 2021, and published on the Issuer's
website (Section "Group/Governance / Governance Documents/ Corporate Procedures).
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Deputy Chair of the Board of Directors
The Board of Directors, by a resolution dated 29 Apri |

Chair of the Board of Directors, with the same functi
i mpedi ment and deputy pbwdrsosubb &€8i eho&rgeguahve Of
exclusively in case of his inability, absence or i mpe

Secretary of the Board.

Pursuant to Article 12 of the By-laws and of the Board Regulation, the Board of Directors may appoint
a standing Secretary, also external to its Committee. Appointment and annulment of the Secretary is
proposed by the Chair. The Secretary must be a party with adequate professional requirements and
experience in the legal and corporate field, with particular reference to corporate governance and
corporate secretarial activities of listed companies.

In the event of his impediment or absence, his duties are entrusted to another person designated from
time to time by the Chair and approved by the Board of Directors of the individual meetings.

The Secretary of the Board supports the activity of the Chair and assists him in the organization of
meetings, in the transmission of pre-meeting information and, in general, in flows of information and in
minutes of the meetings. The Secretary of the Board provides impartial advice and assistance to the
Board of Directors on all aspects relevant to the proper functioning of the corporate governance system.

On 21 December 2020, the Board, after having verified that professional and experience requirements
are met, appointed Mr. Ulisse Spada, Manager of the Corporate Legal Affairs Department, as its
standing Secretary. Mr. Spada was confirmed as Secretary for the new term of office during the meeting
held on 29 April 2022. In 2024, the Secretary carried out all the functions described above.

6)Executive directors
Chief Executive Officer

By resol ut iApmidat2z2ddd2229 t he Board of Directors appointe
Executive Officer granting him the power to handl e al
over which the Board of Directnorod haso sjeurtihsadi atrieo e x pw
to the Board of Direct-bawspanduthé aboVvementhen®&g r e:
t he same of fices and functions granted during the pre

appoi st & naer al Manager by the Board on 28 April 2006,
functions in operational management and strategic p
financi al areas.
The foll owing powers, by resolution dated 29 April 20
not be del egated:
1T approval and change of industrial pl an and the an
f purchase of equity investments, -pabsgrtpmpani e$ ¢
consideration exceeding 0 20,000, 000;
T transfer and sale of the Company's equity invest
exceeding U0 20,000, 000;
T purchase, sale and | ease of company and business
20, 000, 000;
T sal e/ purchas-kintdraaosaferputhnons and, in general, a
assets for a consideration exceeding 0 5,000,,000;
T investments in instruments for a total amoudnt exc
T assumption of | oans, credit |ines and bank advance
acilities for an amount exceeding 0 254000, 00. 00
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sureties and except for factoring contracts, whic

amount | imitations;
T grant of mortgages, pl edges and | iens on Compan
5,000,000.00 for each transaction;

T grant of sureties with third parties for an amoun

T recruitment and dismissal of directors with | evel
At al |l meetings or at | east every three mont hs, t he
activities in the exercise of delegate powers.

Mr . Carl o Rosa, Chief Executive Officer and General
the company management (Chief Executive Officer). Mr.
|l ssuer s.

The Chief Executive Officer with the support of the C
with sharehol der s, institutional investors, asset man
Sharehol der Engagement a@odliog hA@opeedmbgrthre2Bpo i n coc
1, Recommendation 1, l etter a) of the Corporate Gover
I nformation on the role of the Chief Executive Offici
provided in t he Sharehol der Engagement policy publ
fiGovernanceo / fiGovernance Documentso / ACorporate Pr

Executive Committee f(bpwrpamaagr apha2t .LdR2Ber d), of th

Pursuant to Ardawke 1BeoBoahed BY Directors may sel ect
Executive Committee, to which it may delegate some of
expressly to the Boand oheDConemi 6t gsegddetemmbseiti on, p
As at the date of this Report, the | ssuerbés Board of

Reporting to the Board of Directors.

In 2024, at all meetings of the Board of Directors and at least every three months, the Chief Executive
Officer reported to the Board of Directors on activities performed in the exercise of delegate powers.

Other Executive Directors

The only executive director different from the Chief Executive Officer is the Chief Commercial Officer.
Mr. Chen Menachem Even serves as Senior Corporate Vice President Commercial Operations (apart
from being a Strategic Director).

7)) ndependent directors

As to the minimum number of I ndependent Director s,
independent director-si nouctompfl i ahcenembeéhs Art . 2, Reco
Corporate Governance Code, accordingshiop wGompmanined a( g
as Diasorin) at least one third of the members of the

The svloattieng system requireldawy Astdesiegndadofotbeérers Biye
mini mum number of Directors that meet the independen:
Articter pafagraph 4 and Article 148, paragraph 383 of t

The Board of Directors verified that the Directors i/
the meeting held on April 29, 2022, on the dlate of t
were disclosed to the mar kerteloena steh ea vsaa mhea bd 2t eo nb yt hee ¢
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Section ANewsroom/ Press Releasesje9@2ebDi,emiti gthaentCotnes o,

|l ssuers Regul ation.

Mo st recentl vy, the Board of Directors assessed the
meeting held on 14 March 2024, for the approval of th
The Company applied all the criteria provided by the
the independence requirements, except as indicated be
The Board of Directors, in relation to Bppéctati S8ama!
art. 2, Recommendation 7, | ett . iweh)i cohf ptrhoev iCdoersp otrhaatte dG

has served on the Boar d vfeonr inmorneo tt hcaonn sreicruet i weea r so,v

eqg

cannot be consi derasd tshe idndexdmdentndi cated above mair
judgment in performing his role and it is appropriate
of the high professionalism and experience of the afc
within the Company and confirming her independence r
The | ssuer ds Board of Diemactdanse iamdofafti cdhe( altatteheo fy dd
on 29 April 2022, includes seven (7) I ndependent Dire
Mi chel Ball ester, Giov,anRabdrtce hS$amat iParkFraaance nda Pas
and Tullia Todros. The number and authority of the |
their opinion has a si gasnafkiicnagn tp riontpeascst oofn tthlee¢ d dsescuiesribo
I ndependent Directors contribute specific professiona
adopt resolutions that are in the Company6s interest.
During the year, I ndependent Directors met on 12 Mar
during t he aforementioned meetings I ndependen Dir
requirements were stildl met as comfri ramaeld awhdmsd cnenmtfl
the regular checks carried out in January 2025. I nde|
regarded as being proper to the functioning of the Bo
The aforementi bneld meatengpPon request from the Lead
separate and dedicated session and in the absence o

Recommendation 5 of the Corporate Governance Code.

The Board of Statutory Auditors verified the correct

Board to assess the independence of its members.

The Board of Directors in the meeting hel-dnoba (adndNov
therefore not to apply the relevant provision of art.
Code) the quantitative a@&mdiogqualihteatsiiyemidriictaerciea (fi gr od
or professional relationships and (ii) additional (o
independence of its members. ThearCtoenpfanyedeaznd edr ema e
quanttiivtea and qualitative criteria in order to give pr
individual si tthuyaasen basi a, cthaking into account t he
particular case. The adjust nmendp pmMoiud at inoont ihmapraec th,a ds ian
significant commerci al, financi al and professional

subsidiaries and/ or parent companies and independent

do not r ecietiivenaln raelmduner ati on other than the fixed r

serving in the committees.
Lead Independent Director

On 29 April 2022, the Board of Directors appointed Mr. André Michel Ballester as Lead Independent
Director.

The Lead Independent Director represents a reference and coordination point for the requests and
contributions of Non-executive Directors and Independent Directors and, pursuant to Art. 3,
Recommendation 14, let. b) of the Corporate Governance Code, coordinates the meetings of
Independent Directors only.

The appointment of the Lead Independent Director was one of the requirements for companies listed in
the STAR segment of Borsa Italiana. This office was kept also after the Company submitted a request
of voluntary exclusion from the STAR segment (thereby annulling the requirement mentioned aboye).
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The Lead Independent Director convened the annual meeting (held on 14 March 2025) of Independent
Directors only concerning the above.
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1. 3. AANAGEMENT OF CORPORATE
| NFORMATI ON

With regard to the management of i nDereéctdre adopted the mat i on,
initiatives and/or procedures summarized below, in order to monitor access to and circulation of inside

information prior to their disclosure to the public and ensure compliance with confidentiality obligations

envisaged in the provisions of laws and regulations.

On 3 July 2016, the ARegulatory technical standardso
by ESMA (European Securities and Markets Authority) approved by the European Commission in order

to reflect the rules and regulations on Market Abuse within the European Union came into force. Thus,

on 4 August 2016, the Company adopted new procedures that were subsequently updated in 2019. The

Company updated the "Procedure for the Internal Management of Relevant Information and Inside

Information and Public Disclosure of Inside Information" most recently in 2023.

The Company arranges training and awareness-raising activities on market abuse, on a monthly base,

intended for all new employees. Other training activities concerned managing corporate information for

employees operating in potentially more exposed functions and f or beneficiaries of
based compensation plans.

Procedure for the Internal Management of Relevant Information and Inside Information and
Public Disclosure of Inside Information.

In 2016, the Board of Directors adopted a new fAProce
disclosure of inside informationdo (now AProcedure for
and Inside Information and Public Disclosure of Inside Infor mat i ond, as provided bel ow
17 of MAR and the related implementing rules and regulations of the European Commission, in force as

of 3 July 2016.

The Procedure was amended by the Board:

T on Rdcember 2020, in order to set up, pursuant to th

a register of persons having accaclelsesd tfoR erleel veavnatn tl ni fnofrc
with the aim of tracking theidetagesobmbabrenthbydid:

monitoring those types of information that the | sst
projects or circamsbahcbescemdaymayde i nformation;

T on 27 July 2023, in order to constantly wupdate and
update the mapping of persons who are required to r
as relevant or inside inforsmatfi o mfamdnaftdromal(ieaxiemg i tf}
analysis such information does not fall within rel e\
be filled in and filed.

The Procedure, as amended, contains instructions relating to both the internal management and the
external disclosure of inside information (as defined by art. 7 of MAR) regarding the Issuer and the
Group companies; the internal procedure is aimed at ensuring compliance with the current laws and
regulations on the subject and guaranteeing maximum secrecy and confidentiality in handling Relevant
Information and Inside Information; the Procedure, in particular, is aimed at ensuring greater
transparency towards the market and appropriate preventive measures against market abuse.

Public disclosure of Inside Information shall occur through a press release prepared by the Investor
Relations Function; prior to its external disclosure, the text of the press release shall be submitted for
final approval to the Chief Executive Officer or, in case of his absence or impediment, to the Chair of the
Board of Directors and, if deemed appropriate or necessary, to the Board of Directors, subject to the
prior declaration by the Corporate Accounting Documents Officer when the text contains accounting
information, pursuant to and for the effects of article 154-bis of the TUF.
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The Procedure currently in force is available on
Governance Documents/Procedures).

Procedure to manage the Register of persons having access to Relevant Information and Inside
Information.

In 2016, pursuant to art. 18 of MAR and the related implementing rules and regulations of the European
Commission in force as of 3 July 2016, issuers and persons acting in their name or on their behalf are
required to establish, manage and update a register listing the persons who have access to inside

t h

information. The Board has, thus, adopted a new fAProc
access to Inside Informationo.

Foll owing the adoption of the fARelevant I nformation L
Directors on 21 December 2020, in order to set up a register of persons having access to Relevant

Information.

The Procedure currently in force is available on the
Governance Documents / Procedures).

Procedure to comply with Internal Dealing requirements

In 2016, the Board adopted a fiProcedure to comply wit

19 of MAR and the related implementing rules and regulations of the European Commission, in force as
of 3 July 2016.

The Board updated the Procedure:

T on 14 March 2019, in order to reflect, among other |
|l ssuersdé Regul ation by resolutionnto acktDUNE afmed n
to the TUF introduced by Legislative Decree no. 107,

T on 27 July 2023, in order to comply with best pract
Procedure in a more effective and easier manner .

The Procedure wild.l be updatedr dwgh alkewi :itMaractt o202 4 t

Capitali), of the obligation to provide Consob and th

|l ssuer 6s shares carried out by relevant sharehol der s,

by (EY). R024/ 2809 coakkedi bgsthegsAct.

Pursuant to the Procedure, the Head currently in forc

and Corporate Affairs Department) of the Company pe

Currently the Corporate V.SP.ad&e neerravle sCoausn sDeels i Mrn.a tleldi sC

The Procedure currently in force
Documents/ Corporate Procedureso).
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1. 3.6B0ARD OF DI RECTORSO | NTERU
COMMI TTEES

(PURSUANT TO ARITS12BARAGRAPH 2, LETTER D), TUF)

By a resolution dated 29 April 2022, the Board of Directors appointed internally the following

Committees:
Andre Michel Ballester (Chair)
Control, Risk and Sustainability Committee Franco Moscetti
Roberta Somati
Roberta Somati (Chair)
Remuneration and Nominating Committee Giancarlo Boschetti

Giovanna Pacchiana Parravicini
Roberta Somati (Chair)
Committee for Related-Party Transactions André Michel Ballester
Giovanna Pacchiana Parravicini

The composition of the Committees was determined taking into account the skills and experience of
their members.

Functions, tasks, resources and activities are provided in the following Sections of this Report.
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1. 3.FELAASSESSMENT AND SUCCESSI
OF DI RECT-REMUNERATI ON AND
NOMI NATI NG COMMI TTEE

l1)Boar d evalnwatsiucncessi on of directors

Board evalfuathieomBoard of Directors .and its internal C

Al t hough Diasorin pursuant to art. 4, Recommendati on
board evaluation on a three-year basis - the Board decided to continue to carry it out on an annual basis
in order to periodically assess the effectiveness of its activity and the contribution of its Committees.

In 2022, in view of the renewal of corporate bodies during the Shareholders' Meeting called to approve
the financial statements at 31 December 2021 - the Board carried out a board evaluation process on
the size, composition and functioning of the Board and its committees. On 16 March 2022, the Board
approved, upon proposal of the RN Committee and taking into account the self-assessment outcomes,
the guidelines of the outgoing Board about managerial and professional figures whose presence is
deemed to be appropriate within the future Company's Board, also in relation to the Maximum number
of Offices and the diversity policy in the composition of the Board of Directors and, thus, diversity criteria
such as gender, managerial and professional, also international, skills, and age.

Since the Issuer qualifies as a Concentrated Ownership Company, and therefore is not subject to the
Recommendation 23 of the GC Code, the guidelines of the outgoing Board have been included in the
explanatory report prepared pursuant to art. 125-ter of the TUF concerning the appointment of the Board
of Directors by the Shareholders' Meeting called to approve the financial statements at 31 December
2021. Shareholders filing a slate took into account the guidelines expressed by the outgoing Board and
complied with the related recommendations.

At the beginning of 2025, the Board renewed its self-assessment process on the size, composition and
functioning of the Board and its Committees.

The RN Committee assisted the Board and the Chair of the Board of Directors in ensuring that the
process is adequate and transparent and, more generally, supported the Board in the self-assessment
process, supervising the preparation of survey (also through prior examination and sharing the survey
in the meeting of the RN Committee held on 1 February 2024) and examining the findings received in
order to support the Board in setting forth guidelines on the qualitative and quantitative composition
deemed to be optimal.

In the board evaluation process, the Board took into account, among other things, the recommendations
contained in the annual letter of the Chair of the Corporate Governance Committee.

The process involved all the directors and was performed through a survey filled out anonymously,

broken down into different areas of investigation and with the possibility of providing comments and

proposals. In view of the renewal of the Board of Director s t hat wi |l |l take place duri
Meeting called to approve the financial statements at 31 December 2024, the survey has been revised

and integrated so that directors could give their feedback in relation to the mandate carried out in the

2022-2024 three-year term, and make their own observations on the composition of the new board,

also in terms of professionalism expertise and soft skill, in order to support the Board in developing the

guidelines for the Shareholders. Therefore, the analysis focused on the following:
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| . size, composition and functioning of the Board;
I | . size, composition and functioning of the Board's Committees;

I I I communication between the Board of Directors and Top Management - Induction
Programme;

I V. Corporate Governance and Risk Governance;
V. Number and role of Independent Directors.

The outcomes of the board evaluation carried out at the beginning of 2025 (referring to the Financial
Year) were examined by the Remuneration and Nominating Committee in March 2025 and discussed
during the meeting of the Board of Directors held on 14 March 2025. In particular, this board evaluation
confirmed great satisfaction about the functioning and activities of the Board of Directors and its
Committees, as already highlighted in the self-assessment process carried out in previous years.

The board evaluation overall shows an extremely high level of satisfaction and confirms that the
functioning of the Board and of the Board's committees are proportionate to the Company's size and
needs.

Despite the board evaluation reported a high level of satisfaction, it highlighted some areas where an

improvement is achievable. Attention was focused on the number of current Directors, seen by some
members as high; on t h ereldedmatterHand oh thenddfinition af stratégiesHF® G

achieving sustainable success, on the representatonof t he Companydés and the Grou
sustainable success. Attention was focused also on the role of the Board in promoting dialogue with

shareholders and other stakeholders, also given the responsibilities outlined in the Shareholder

Engagement Policy.

Succession plans of Executive Directors

Pursuant to Article 4, Recommendation 24 of the Corporate Governance Code, the Board of Directors,

during the meeting held on 20 December 2018 approved a proposal concerning the Chief Executive

Of ficerds succession plan, ftsiddebyihenRN Conmitteednptpareapr i at e
of competence.  According to this proposal, if the Board of Directors does not identify a candidate

within the Diasorin Group, powers will be conferred to the Chair for this purpose. The Chair, with the

necessary operating powers to address and coordinate the company management and with support, if

necessary, of a Top executives committee, shall implement and manage the process to select

candidates outside the Diasorin Group.

The Board of Directors at the meeting held on 16 December 2021, approved a similar proposal
concerning the remaining Executive Directors' succession plan, following the appropriate assessments
made by the RN Committee in its area of competence. This procedure provided for granting (i) a proxy
to the Chief Executive Officer for the interim management of the matters for which the Chief Executive
Officer is responsible;(ii) a proxy to the Chief Executive Officer to be exercised along with the Chair for
the identification of a successor by making use of an internal pipeline or, alternatively, by starting a
selection process outside the Group. In the event the above powers are exercised, it will be necessary
to promptly inform the RN Committee and maintain adequate information flows on the selection process.
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2)Remuneration and nominating committee

The I ssuerdés Board of Directors currently in office,
Governance Code, established an internal Remuneration
executive Directors, the mmagemnddryt oDi riact onmesmb eirrsc Ibued it
perfor ms the functions set forth in art. 4 of t he
nomi nations and in art. 5 of the Corporate Governanc
compl i ampaea nwiitphH es and criteria required by the provi:

Functions o
Remunerati o
I
t

f the RN Committee were forReadulzaetdi om df6 L
n and Nomi Re@giuhagt iConmmiof t etehe" ) RN h &b mmiatst ¢
y approved by the Board of Director s.
0

subsequent Th
functions the Committee, as provided for by. the CG
Functions of the Remuneration Committee
9 assisting the Board in the formulation of the remuneration policy;
I submitting proposals or expressing opinions on compensation of executive directors and of all other

directors who perform special tasks and setting performance objectives associated with the variable

component of such compensation;
I monitoring the concrete application of the remuneration policy and verifying, more specifically, the

actual achievement of performance objectives;
1 periodically assessing the appropriateness and overall coherence of the general compensation policy

of directors and top management.
Pursuant to art. 5, Recommendation 26 of the Corpor
participate in the RN Committee meetings where propos

remunerati on.

Functions of the Nominating Committee

Assisting the Board in the following:

board evaluation of the Board of Directors and its committees;

identifying candidates for the office of directors to be coopted;

assisting the outgoing Board of Directors in the submission of slates of candidates, so as to ensure
a transparent composition and presentation;

1 preparing, updating and implementing any succession plan for the Chief Executive Officer and other
executive directors.

Composition and functioning of the Remuneration and Nominating Committee (pursuant to art.
123-bis, paragraph 2, letter d), TUF).

On 29 April 2022, the Board appointed as members of the RN Committee the following directors:
Roberta Somati (Independent Director) who serves also as Chair, Giovanna Pacchiana Parravicini
(Independent Director) and Giancarlo Boschetti (Non-Executive Director). Pursuant to Article 5,
Recommendation 26 of the Corporate Governance Code, all members of the RN Committee have
proper knowledge and expertise in finance or compensation policies, as assessed by the Board of
Directors at the time of their appointment.
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In 2024, the RN Committee met on 1 February 2024, 8 March 2024 and 22 May 2024. During the
meeting the Committee, among other things:

1 examined the questionnaire for the board evaluation of the Board and provided recommendations
on defining and accounting for variable remuneration;

1 approved the draft of the Report on remuneration and fees paid in 2023;

1 examined the proposal of voluntary termination of employment relationship with an Executive with
Strategic Responsibilities;

1 reported the extent to which the objectives set out in the short-term incentive plan (MBO) of
Executives with Strategic Responsibilities have been achieved and expressed its favorable opinion
on the objectives (target bonus) for 2024.

Further details are provided in Section | and Sectio
fees pai d, publ i shed -tpeswrfsutame TOF aoni ¢dlhe 133 uer 6s
iGroup/ Governance/ Sharehol dersé Meetings [/20250) .

In 2024, the RN Committee meetings were attended by m
upon invitation of the Chair, by some corporate direc

In addition to the meetings held on 13 January 2025,
of this Report are scheduled for 2025.

The frequency, average | engt h, attendance 3daabltde3 meet
annexed to this Report, to which reference is made.
As described above, the Board met on 16 December 2021
which provides, among other things, that:

9 the Chair convenes the RN Committee at least three days before the date set for the meeting, except
in cases of urgency for which twelve hours' notice is required;

1 documents are made available at least two days before the meeting, except in cases of urgency;
1 the Board of Statutory Auditors is entitled to attend the RN Committee meetings;

1 the RN Committee appoints a Secretary, also external to the Committee, who is entrusted with the
task of recording the meetings;

9 the Chair of the RN Committee may invite to individual meetings the Chair of the Board of Directors,
the Chief Executive Officer, other directors and representatives of corporate functions qualified to
attend the meeting, as well as other parties whose contribution is deemed to be useful.

In performing its functions, the RN Committee has fre
considered important for fulfilling its duties and can make use of external consultants, subject to
authorization by the Board of Directors.

Although the RN Committee can make use of external consultants within the limits of a budget approved

by the Board of Directors on a reasoned proposal of the Committee, in 2024 the Committee was not

provided with financial resources ex-ante as itusesthel ssuer 6s resources and compe
discharge its duties.
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1. 3.BEMUNERATI ON OF DI RECTORS

I nformation on (i) the Company policy for the remunei
Responsibilities and (i]i fees paid in 2024 is provi
Remuneration policy andarteetso pagrirtd.oplubdIhies P&E puar she 1| s
(Section AGroup/ Governance [/ Shareholders6 meeting /20
I nformation about intredradteidomedsff oguatnaienami liintcyenti ve
ESRS 2 stiaPnadrar d2s7 and 29 is provided in th&OV3ustainab
I ntegration ofel au®etdaiprabiolrimaynced.in incentive schemes

1. 3.O9NTERNAL CONTROL AND RI SK
MANAGEMENT SYSTBNTROL, RI SK
AND SUSTAI NABI LI TY COMMI TTEE

With regard to the | CRMS, The Board of Directors is

| CRMS, which is a set of processes designed to monito

reliability of al i nffoorrmaattiioonn )(,i ntchleu dd enggr efei na@afn cdé¢ @mp |
ns

I
regul atio and th |l evel of protection of the Compan
On December 19, 0

e
2012, the Board of DirecGuwirde laidmoes ed
|l ast amended on 3 A

ugust 2022, to comply with the CG

the Companyds activity. The Board of Diiyectpoopersyr
identifying, adequately measuring, monitoring, managi
may incur, in accordance with the goal of protectin
princofplssosund management , including al/l the main risk
the | ssuteerdm d wsntgaiinialvielriif yi agdofph a regul ar basis (at
I CRMS is adequat e, effective and functions correctly.
Pursuant to art. 2086 of the IlItalian civil-catdedand
Business crisis and Insolvency Code), the Board is al
organi zational structeudrye sdealesca iionn voifew hoef ctohmep aniym cr i s
in order to take action in a timely manner to overcon
The document is composed of a first section dedicate
defines the Guidelines adopted by the |Issuerédés Board
The I CRMS of the |Issuer involves, each for its own pa

T The Board of Director s has the function of directi
identiifnyiemg,awl thin thei) CComittbée &i$k and Sustainab

assists thBi rBeocatradr sofcomepx é cetdi voef Diornect or s, t he maj
I ndependent , with a properi)preene mimamygr é nDesécpgat §
establishing and preserving an efficient I CRMS (i

Corporate Governance Code) ;

1 The Officer of the Internal Audit function, who is appointed by the Board of Directors upon proposal
of the Chief Executive Officer, with the assent of the CRS Committee, has the function to verify the
adequacy and efficiency of the ICRMS;
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1 The Board of Statutory Auditors has the function to verify the efficiency of the ICRMS;
T The Corporate Accounting Docume-ht s OfUfFi;cer, pursuant

T The Supervisory Body established pursuant Legislati:

With regard to the Guidelines, the Organizational an
Group pursuant to Legislative Decree No. 231/2001 is
I nformation requiredi Phbayr .ESIRSS, 220s,t alnedtatredrs b)) , 22, 24

responsibilities of administrative, management and s
procedures to manage materiiali ersi saknsd, hiomp a catdsmianni ds torpapta
and supervisory bodies are informed about sustainabi
Statement, FPOaWWoda @r akhmAnagement and internal coo,ntr ol (
iGOV 121 nf drinan provided to and sustainability matter
management and superawnidsdrmy ththediacbsove parabeaplCRMS1 o
applied to the financi al reporting process adopted b
reference model 'thacCo080®i Rgpoot which the | CRMS, in th
defi nead parsocfes s, effected by the Board of Directors,
purpose of providing reasonable assurance regarding

categories: (i) design and ef fodctfiivwvemedsalofr epmertadtniggn
with applicable d6aws and Regul ation

Il nsofar as t he financi al reporting process i s conc
truthfulness, accuracy, reliability and timeliness of
The Group, in defining its | CRMS for the financi al

provided in this area in the following reference | aws

T Legislative Decree No. 58 of 24 February 1998 (of t
the provisions Ceonhtcéioanhgomhef Aithe Statutory and C
Statements and Semiannual Report by the Corporate
del egated governance bodbies @fudtshuenTUR o article 154

1 Law No. 262 of 28 December 2005 (as amended, including the amendments introduced by the
Legislative Decree of 30 October 2007 adopting the Transparency Directive), specifically with regard
to the preparation of corporate accounting documents;

T The Consob | ssuersd6 Regulation, as amended and inte:

1 The Italian Civil Code, which extends to the Corporate Accounting Documents Officers the liability
for company management actions (Article 2434 of the civil code) corruption between private
individuals (Article 2635 of the civil code) and the crime of obstructing public and oversight authorities
in the performance of their functions (Article 2638 of the civil code);

M Legislative Decree No. 231, of 8 June 2001, which ¢
and the civil liability of I egal entities for marke:
the Corporate AccountingpDdManamgement Of Péeceonas a T

1COSO Model developed by the Committee of Sponsoring Organizations of the Treadway Commission -fi | n't e r b a kinteGratedt r od
frameworko published in 1992 and updated in 1994 by the Commi ¢t ee of Sponso
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In addition, the reference components of the Group include among other things:

f
f

= =4 -4 =2

Di

i mpl ementing

the Groupbds Code of Ethics

the Organizational and Management Model Pursuant to Legislative Decree No. 231/2001, its Special
Parts and related protocols;

the Procedure to comply with Internal Dealing requirements;
the Procedure for Related-Party Transactions;

the Procedure for the Internal Management of Relevant Information and Inside Information and
Public Disclosure of Inside Information;

the Procedure to manage the Register of persons having access to Relevant Information and Inside
Information;

the System of delegated and proxy powers;
the Organization chart and job description chart;
the risk assessment Process applied to quantitative and qualitative risk analysis;

the Accounting and Administrative Control System, which is comprised of a set of procedures and
operational documents, including:

- the Group Accounting Manual: document designed to promote the development and use
within the Group of consistent accounting criteria for the recognition, classification and
measurement of the results from operations;

- Administrative and accounting procedures: documents that define responsibilities and
control rules specifically with regard to administrative and accounting processes;

- Financial statements and reporting instructions and closing schedules: documents used to
communicate to the various Company departments the operational and detailed procedures
for managing the activities required to prepare the financial statements by predetermined
and shared deadlines;

- Technical User Manual for the Group Reporting System: document provided to all
employees who are directly involved in the process of preparing and/or reviewing accounting
reports, which explains how the Reporting System operates.

asorinbés Accounting
the I nter

a)Mapping and assessment of the risks entailed

and Administrative Control
nal Control System, which

The mapping and assessment of the risks entailed
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of a structured risk assessment process.
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entati on. These objectives refer
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b) Definition of controls for the mapped risks.

The definition of the controls required to mitigate the mapped risks within administrative and accounting
processes is carried out taking into account the control objectives associated with financial reporting for
processes deemed to be material.

If the implementation of the phase of determining the scope of the assessment process uncovers
sensitive areas that are not governed, in whole or in part, by the corpus of administrative and accounting
procedures, the existing procedures are amended and, working in concert with the Corporate
Accounting Documents Officer, new procedures are adopted for the affected areas.

c) Assessment of controls for the mapped risks and handling of any known issues.

The assessment of the effectiveness and level of implementation of the administrative and accounting
procedures and of the controls they contain is carried out through specific testing activities that are
consistent with best industry practices.

Testing is carried out continuously throughout the year at the request of and in coordination with the
Designated Officer, who uses his own organization and the Internal Auditing Department.

As part of the implementation process, the delegated governance bodies and the administrative
managers of subsidiaries are required to provide the Designhated Officer with an affidavit concerning
tests performed to assess the effectiveness and level of implementation of the administrative and
accounting procedures.

The I nternal Auditing Officer prepares an AAudit Re |
assessment of the controls established for the mapped risks. The assessment of controls results in the

definition of supplemental controls, corrective actions or improvement plans to address any identified

issues.

The Audit Reports produced during the year are communicated to the CRS Committee and relevant
outcomes are communicated to the Board of Statutory Auditors and the Board of Directors of the
Company.

The Internal Control System applied to the financial reporting process is overseen by the Designated
Officer who, appointed by the Board of Directors, in concert with the Chief Executive Officer, is
responsible for developing, implementing and approving the Accounting and Administrative Control
Model and assessing its effectiveness, and is required to issue certifications of the annual financial
statements (separate and consolidated) and the semiannual financial report (separate and
consolidated). The Designated Officer is also responsible for establishing adequate administrative and
accounting procedures for the production of statutory and consolidated financial statements and, with
the support of the Internal Auditing Department, providing subsidiaries with guidelines for the
implementation of appropriate activities to assess their Accounting Control Systems.

In the performance of his functions, the Designated Officer:

1 interacts with the Internal Auditing Director and the CEO, who performs independent audits of the
effectiveness of the Internal Control System and supports the Designated Officer in monitoring the
System;

1 is supported by the managers of the departments concerned who, with respect to the area under
their jurisdiction, attest to the completeness and reliability of the information flows provided to the
Designated Officer for financial reporting purposes;

1 coordinates the activities of the Accounting Managers of subsidiaries that are responsible,
together with the delegated governance bodies, for implementing within their companies adequate
accounting control systems to monitor administrative and accounting processes and assessing
their effectiveness over time, reporting the results to the Parent Company as part of the internal
certification process;

establishes a mutual exchange of information with the CRS Committee and the Board of Directors,

The Board of Statutory Auditors and the Supfervisory
reliability of the internal control system_applied to
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A detailed description of the main characteristics of
consolidated financial statémeanpasr,agarsa prhe g2u,i rleedt tbeyr abr)1
provided in the Report on the Companyds Operations an

statement s.

I nformation requiredPhy. ESRSafadsB&a&ndhods the main fea
and risk management system in relation to the susta
Sustainabi |l iRRayr aSgraa pehimR@@% MmMmanagement and i nternal conj
repooting

1)ChikxfecutOf ¥ ecer

The Chief Executive Officer, pursuant to the Corporat
the effective implementation of the I CRMS by the Boece
Committee.

The CEO work

ing within and in accordance with the gui
responsible for:

T identifying corporate risks on the basis of t he
[ iari e

subsid s and periodically submitting such ris

T i mplementing the Guidelines defined by the Board,
and management of t he Contr ol System and const
effectiveness, as well as ensuring itrdiatdiapnatarod
the Il egislative and regul atory framewor k;

T promptly reporting to the CRS Committee on probl
conducting his activities or which he became awar ¢
measur es,;

T in performing these tasks, the Chief Executive Of
carry out checks on specific operational areas a
procedures when performing corpora&at ¢ionper athieorChan
the Board, the Chair of the CRS Committee and the
2024, there was no need to exercise such power.

On 29 April 2022, the Board of Directors of the | ssue
and Gener al Manager of the Company, as "Chief Executdi
Carl o Rosa had been previated| Of Apperit epdrasahbDesibghhe
Governance Code of |l isted companies approved in July
at the time in force.

In 2024, the CEO:

T was responsiidoelnet iffoirc athieon of the main business ris

and compliance), taking into account the character
and its subsidiaries, and periodicaliloyn;submitted
T i mplemented the Guidelines defined by the Board
realization and management of the |1 CRMS and <con
adequacy, effectiveness and efficiency and the ne
f updated the system in response to changes in the

regul atory framewor k;
T attended the meetings of the CRS Committee;

T did not deemed it necessary to request intervent.i
to the CRS Committee on specific issues sd nce no
di sclosur e.
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2)Control, risk and sustainability committe

Foll owing t he renewal of corporate bodies on 29
Recommendation 16 of the CG Codeagn tthhee Bsosamel acdbdtidpnr eh e
AicCcontrol, Ri sk and Sustainabiilng ys Cotmani nd eieldoi ttyhei ¢ sais &
the corporate activities and to interactions with

Functions of the CRS Committee had been updated on

"Regul ation of the Control, RRefuadmdi Smstodi mnalki) ICRISy CG «

Functions concerning internal control and risk management

In assisting the Board of Directors as part of its duties in the ICRMS, the CRS Committee:

T assesses, together with the Designated Officer, the
Audi tor s, the proper application of accounting sta
drawing up the consolidated financi al statement s;

T assesses that regulfairnafnicnandciraelpoandngons suited
Company's business model and strategies and the i
achieved,;

1 examines the content of the periodic non-financial disclosure relevant to the ICRMS;

1 expresses its opinions on specific aspects relating to the identification of the main business risks and
supports the assessments and decisions of the Board concerning the risk management arising from
prejudicial events which the latter has become aware of;

9 assesses regular reports and those of particular relevance prepared by the Internal Audit function;
1 monitors the independence, adequacy, efficacy and efficiency of the Internal Audit function;

1 may entrust the Internal Audit function with carrying out audits on specific operating areas,
simultaneously notifying the Chair of the Board of Statutory Auditors;

9 reports to the Board of Directors, at least every six months, on the approval of the annual and semi-
annual financial statements, the activities carried out and the adequacy of the ICRMS;

1 performs any additional tasks that the Board of Directors may choose to assign to the CRS
Committee, with particular reference to interactions with the Independent Auditors, the activities of
the Supervisory Body pursuant to Legislative Decree No. 231/2001, and to the functions involved in
related-party transactions.
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Functconserning sustainability

1 it supports the Board in the analysis of relevant issues for the generation of long-term value on the
occasion of the examination and approval of the business plan of the Company and of the Group it
heads;

1 i tbas the function to provide consultation and make proposals to the Board of Directors on
sustainability issues; it has the task of supervising sustainability issues connected to corporate
activities and interactions with its stakeholders.

Among other things, it has the task of:

1 monitoring sustainability issues, examining and assessing sustainability matters relating to corporate
activities and interactions with its stakeholders;

T supervising sustainability initiatives of the | ssuei
I examining and assessing the system of data collection and consolidation to prepare the
Sustainability Statement;
T reviewiSwugsttahenabil ietxypr @tsati emmentts opinion to the Boa
approve this document, and
1 expressing, upon request of the Board of Directors, opinions on any sustainability issues.
The aforementioned task of supporting the Board in th
|l ongegrm value upon examination and approval of the bus
by t he Board during t he meet 2@ 2 helich omplDememtbatri C
Recommendati on n. 1, l et t . a) of the Corporate Govern
Pursuant to Article 6, Recommendation 37 of the Corpo
the Board of Statutory Auditors promptly exchange in
their respective tasks.
The CRS Committee may also request specific interven
regard, the Committee did not exercise this power in
During the year, the CRS Committee steadily carried o
of the guidelines and the effective management of t

management system of the subsidiaries.

During the meeting held on 14 -8Marckg@dDeéd pbes C&®RISt ChD

Recc. 35, Ilett. h) of theeforpedate GbeeBoamndeofColdier e
it carried out, on the bhecefméscbivémnssauditshandnbea
Management System, highlighting how the system proyv
organizational and operational structure of the | ssu:
Direchnotrlseoactivities and adequacy of the I CRMS was o
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In 2024, the CRS Committee:
1 supported the Board in performing the tasks concerning internal control and risk management;

1 assessed the correct use of the accounting principles and their homogeneity for the purposes of
preparing the financial statements,

9 assessed that regular, financial and sustainability reporting was suited to properly represent the
|l ssuerés business ;model and strategies

T examined the c¢ontfedmtancfi arle guwlfaorr maan on t hat is relev

examined the regular reports prepared by the internal audit function;

1 monitored the autonomy, adequacy, efficiency and effectiveness of the Internal Audit function
Composition and functioning of the Control, Risk and
12Bis, paragraph 2, letter d), TUF)

The CRS Committee i®xeomposedDbdfeantomr s, the majorit
independent Directors, including the Chair; on 29 Apr
be composed of Directors Andr ® rMiccthoerl) Baasl | Ghsaierr, (R onhd
(I'ndependent Director)-exrec uRriavnec i Meescd eotrt)i, (whon have s
accounting, finance and risks management.

The frequency, average |l ength and attendance at the m
3 annexed to this Report.

In 2024, the CRS Committee met on 26 February 2024, 6
2024.

The Board of Statutory Auditors is invited to attend
Executive Officer may participate in the meetings, p

upon request of the CRS Comen, ttelee Ddeurmerter @fafli Aaird,i t
Supervisory Body and companyébés directors whose presen

f the CRS Committee were attended
f the Chair, certain companyo6s di
he | nt eormpaanyfAwdidi r@fcftiooesr qaurad i 6 1 |

I n 2024, meetings o
and, upon request o
Document of ficer, t
meeting.

The Boar d, during the meeting held on 16 December 2
Committee providing, among others, that:

T the Chair convenes the CRS Committee at | east thr e
except in cases of wurgency for which twelve hours' |

I documents are made available at least two days before the meeting, except in cases of urgency;

1 the CRS Committee appoints a Secretary, also external to the Committee, who is entrusted with the
task of recording the meetings;

1 the Chair of the Board of Statutory Auditors or another member of the Board of Statutory Auditors
designated by the Chair always participate in the CRS proceedings. In any case the other members
of the Statutory Auditors, who are regularly invited, may participate in the meetings;
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9 upon invitation of the Chair and also upon request of the CRS Committee, the Chair of the Board of
Directors, other Directors, including the Chief Executive Officer, company officers qualified to attend
the meeting (in such case the Company Chief Executive Officer shall be informed), the Designated
Officer and other parties who are not members of the CRS Committee and whose contribution is
deemed to be useful may attend the meeting.

In performing its functions, the CRS Committee has fr

considered to be i mportant for fulfilling its duties

the authorization of the Board of Directors.

During the Sharehol der sd Me eBoarthd Ditectorsdesotved to2pgovida p r i | 20

financial resources of U0 50,000,00 thousand to the CR
3)Internal audit officer

The Board of Directors appointed the Internal Audit Officer as the person in charge of verifying that the
ICRMS is functional and suited to and coherent with the guidelines defined by the Board.

During the Board meeting held on 19 December 2019, the Board of Directors on the input of the
Designated Officer (now Chief Executive Officer) and following the favorable opinion of the CRS
Committee and of the Statutory Auditors, appointed Mr. Francesco Mongelli to the office of Internal Audit
Officer, with effect as of 1 January 2020. The Internal Audit Officer was entrusted with tasks and
responsibilities contained in the Code and detailed in the Guidelines.

Pursuant to the CG Code, the Board of Directors, with the support of the CRS Committee has the task
of providing the Internal Audit Officer with adequate resources to perform his tasks and of defining his
compensation, in Iine with the companyds policy.

The Internal Audit Officer, who is not responsible for any operational area, is hierarchically dependent
from the Board:

1 verifies, both on an ongoing basis and in relation to specific needs, and in compliance with
international standards, the operation and suitability of the ICRMS, through an audit plan, which is
approved by the Board of Directors annually and shared with the CRS Committee and is based on a
structured process of analysis and prioritization of the main risks;

1 has direct access to all information useful to carry out his duty;

9 draws up regular reports containing adequate information on his activity, the procedures governing
risk management, as well as on compliance with the plans defined for the mitigation of such risk.
Regular reports also contain an assessment of the adequacy of the ICRMS;

1 prepares timely reports on events of particular importance;

1 conveys the abovementioned reports to the Chairmen of the Board of Statutory Auditors, the CRS
Committee, and of the Board of Directors and to the Chief Executive Officer;

T verifying, as part of the audit plan, the reliabili:

As from 1 January 2013, t kplanidapproeed onahnuafbasisibyttheB®dafdi c er 6 s
of Directors, after receiving a favorable opinion from the Board of Statutory Auditors and the Chief

Executive Officer; the 2024 Audit Plan was approved during the meeting held on 15 March 2024, and

the 2025 Audit Plan was subject to approval at the meeting held on 14 March 2025. At least once every

six months, the Internal Audit Officer reports the outcomes of the audits to the Board of Directors, the

Chief Executive Officer, the CRS Committee and the Board of Statutory Auditors.

In compliance with his duties, in 2024 the Internal Audit Officer carried out his activity by preparing and
submitting an annual plan, including the audit results, to the Board of Statutory Auditors and CRS
Committee.
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In 2024, the Internal Audit Officer carried out all the activities of his annual work-plan, reporting to the
CRS Committee during the meetings held on 6 March 2024, and 24 July 2024, and to the Board of
Directors during the meeting held on 15 March 2024. The Internal Audit Officer reported to the CRS
Committee and to the Board of Directors again on 14 March 2025.

4)Code of et hi
no. 231/ 2001

The Groupds Code of Ethics.

cs and organizational model ,

On December 18, 2006, the |Issuer approved a@Godle i mpl e me
of Ethics"), with the aim of providing all employees with common consistent rules of conduct and
defining their rights and obligations, as they apply to the performance of any activity that may affect the
|l ssuerb6s interests. The Coada principles thatt definectee valueg tsat f or t h
underpin the I ssuero6s operations and it has been curr

On 19 December 2016, the Board of Directors approved a new edition of the Code of Ethics, in
compliance with the new MedTech Code of Ethics.

The update was carried out following the release of a new Code of Ethics drafted by MedTech Europe,

an association representing the European IVD industry through EDMA-European Diagnostic

Manufacturers Association; Diasorin S.p.A., as a member of EDMA, was required to adopt by the end

of 2016 the new MedTech Code of Ethics' provisions having an impact on the sections of the Diasorin

Groupds Code of Ethics referred to the relationship
organizations. Briefly,the Code was amended to i nt r oHRelatoershimpwitnew s ect
Healthcare Professionals and Healthcare Organizations6 pr ovi ding a series of prin
regulating relationships with the abovementioned counterparties, to safeguard medical-scientific sector

and create transparent and free of any commercial interest interactions.

The Code of Ethics currently in force is availabl e on
Governance Documents / Code of Ethics and Model 231).

The Organization and Management Model pursuant to Leg

The Board of Directors, in order to ensure the fairness and transparency of all its business transactions

and corporate activities, to meet the expectations o
position and image, together with the work of its employees, adopted and implemented the

organi zati onlbddeldno dred q (itrtheed fiby Legi sl ati ve Decree No.
Company from liability for crimes committed by its employees in apical positions.

The Model was developed taking into account the provisions of the Decree 231/2001 and the guidelines
provided by Confindustria.

On 3 August 2022, the Board approved the amendment to the Special Section, and, in particular, to risk
mappings, also in relation to the introduction of additional predicate offences as a result of the
transposition into Italian law of Directive (EU) 2017/1371 (so-called PIF Directive). More generally, in
the light of the new organizational structures due to the expansion of the business scope, the Company
needed to update and adjust its Organization Model pursuant to Legislative Decree 231/2001, taking
into account the indications required by case law, regulations and best practices in order to align the
Model with the company structure and processes. Therefore, the new Organizational Model was divided
into decision protocols to prevent risks of committing the crimes that may be identified across corporate
processes, thus replacing the previous structure that was broken down by types of offences.

The update of the Model took into account changes occurred in the Company's organizational structure
due to redefinition of the corporate structure announced to the market on 16 December 2021, and
became effective on 1 July 2022.

In December 2024, the model was updated again to take into account the introduction of predicate
offenses:
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T bid rigging, interference with the tender process a
amended by Legislative Decree 19/;,2024), by Legisl at]

1 new offence concerning extortion through cybercrimes as per art. 629, par. 3 of c.c., as amended
by Law L. 90/2024;

T embezzI|l ement, which is included among offenses agai |

The updated implemented the repeal of abuse of office and the redefinition of influence peddling by Law
114/2024 (the so-called Legge Nordio).

On 15 July 2023, the Issuer adopted a Whistleblowing Procedure in accordance with Legislative Decree
24/2023 and activated a new whistleblowing channel equipped with all the necessary technical features.

At the end of the reporting period, the Model (whose
fiGr oup/ Governance/ Governance Documents/ Code of Ethic

T AGener al Sectiono: includes the description (i) of
organi zational structure adopted by Diasorin for pr
(iii) the purposes of tha Nad&kls, o(fi @¢)h et Sas preeg gyl isroeg ige 1
(v) the disciplinary measures adompkdabyget wet Gomphany
set out in the Model and (vi) the training and comm
and awarfentelses provi sions of the Model by all the per

T ASpeci al Sectionodo i s composmkingBrgtocdlshe f ol |l owing 20 d
1. Management of marketing events
2. Management of gifts, pro bono and sponsorship
3. Reimbursement of expenses and representation allowances
4. Procurement of goods and services for internal use, consultancy and professional services
5. Management of product development and compliance (including patent and trademark

management);
6. Request for and management of funding, incentives and public contributions
7. Relations and compliance with the Public Administration and Supervisory Bodies
8. Institutional relations
9. Monetary and financial flows
10. Management of investments (equity investments, securities and extraordinary transactions)
11. Management of accounts, financial statements and shareholder' equity transactions
12. Management of tax compliance
13. Management of cybersecurity
14. Selection, hiring and management of personnel
15. Litigation, criminal proceedings and settlement agreements
16. Relations with shareholders and corporate bodies
17. Health and safety compliance
18. Management of conflicts of interest and related-party transactions
19. Management of inside information and internal dealing
2 0 Intercompany transactions
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The Supervisory Body pursuant to Legislative Decree 231/2001

The Supervisory Body, in office until its revocation, includes in its collective form the following members:
Mr. Ezio Maria Simonelli (external member) appointed as member on 13 May 2021, and as Chair on 30
July 2021, Mr. Matteo Michele Sutera (Statutory Auditors) appointed on 30 July 2021, and Mr. Ulisse
Spada as a Corporate V.P. General Counsel, in the light of the provisions of Article 6. Recc. 33 lett. €)
of the Corporate Governance Code, according to which the Board of Directors may decide to appoint
the Head of the Legal Department as member of the Supervisory Board in order to ensure cooperation
between the various parties involved in the ICRMS. The Supervisory Body is responsible for ensuring
that the Model is functioning correctly, is effective and is being complied with, and for recommending
updates to the model and Company procedures, when appropriate. To this end, on 15 March 2024, the
Board of Directors resolved to provide the Superviso
50,000,000 for the year ended 31 December 2024, confirming the same budget provided in the previous
year.

Every six months, the Supervisory Body submits to the Board of Directors the results of its activity. The
last meeting was held on 14 March 2025.

Information required by ESRS Glstandards i Par. 1 and 2 about the so-called business conduct is
provided in the Sustai na®lilli Busipessssonductgotiaes and coparatea gr ap h |
cultureo .

5)Audi tor

By resolution of the Shareholdersé Meeting dated 28 /
Board of Statutory Auditors, the Company appointed PricewaterhouseCoopers S.p.A. as auditors for
the years 2016-2024.

The Sharehol dersé Meeting dated 4 September 2024 res
engagement for the financial years 2025-2033 to Ernst & Young S.p.A., on the basis of the reasoned
proposal formulated by the Board of Statutory Auditors.

The Issuer availed itself of the transitional provision set forth in art. 18 of Legislative Decree 125/2024
and with the prior approval of the Board of Statutory Auditors decided to proceed with the assignment
given to PricewaterhouseCoopers S.p.A. i the company currently in charge, among other things, of the
limited audit of the consolidated non-financial statement prepared pursuant to the repealed Legislative
Decree 254/2016 i also for the purposes of certification of the new sustainability statement at 31
December 2024

The Shareholdersd Meeting convened to approve the An
approve the assurance engagement of Ernst & Young S.p.A for the Sustainability Statement covering
2025-2027, pursuant to art. 13, paragraph 2-ter, of Legislative Decree 39/2010, as per the reasoned
proposal of the Board of Statutory Auditors annexed to the Explanatory Report ex art. 125-ter of the
TUF of the Shareholdersé Meeting convened on 28 Apr
(Section Group [/ Governance [/ Shareholderso6 Meeting /
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6)Corporate accounting documents officer

Pursuant to Art awbe L1BheoBotahd By Directors, which i

i nput of the Board of Statutory Auditors, has jurisd
Designated Officer andhiovecompmengsatieomi natThmhen Ddsi gnaf
the integrity requirements of the relevant statutes
and management functions, as well as professiimnal
administrative and accounting issues. Expertise in
and must be the result of work performed in a positio
|l ength of ti me.

On 28 April 2016, the Board of Directors of the 1ssu
Accounting, Finance and Control Department of the

unl imited ti me, after vequifryd mgn tcso mpfl i iamtceeg rwii ttyh arhce p
and taking into account the favorable opinion of the

required pursu@ndef tohd&r TUE, earld4speci fically

1 accessing all the information deemed necessary to fulfill his tasks, both within the Company and
other Group companies, with the authority to view all documents relating to the drafting of the
accounting and corporate records of Diasorin and other Group companies, with further authority
to request clarifications to all subjects involved in the formation of the accounting records of
Diasorin and of the Group;

9 attending, without participating, meetings of the Board of Directors;

authority to dialogue with the CRS Committee;

1 approving corporate procedures, when these have an impact on the financial statements, the
consolidated financial statements or documents subject to the issue of a statement attesting
their truthfulness;

1 patrticipating in the development of information systems that have an impact on the economic
and financial situation of the Company;

I setting up an adequate (in terms of humber and professional level of resources) structure to
carry out his tasks, using available internal resources and, where necessary, outsourcing them;

1 employing internal audit resources to map processes and in carrying out specific controls, in a
client/supplier environment and in the event the resources needed are not present internally,
the power to outsource them;

=

f using the Companyds information systems for contr

9 approving and signing all documents referred to his function and/or for which his certification is
required, according to the relevant regulation.

The Designated Officer is responsible for the certifications referred to in Article 154-bis of the TUF,
including the sustainability reporting certification referred to in art. 154-bis, paragraph 5-ter, of the TUF.

The Board acknowledges that the annual remuneration of Mr. Pedron for the office of Accounting
Document Officer, pursuant to art. 154-bis of the TUF, is to be understood as included in the annual
remuneration received as director of the Company.
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7)Coordination of parties i nvol ved i n
management system

The Company has assigned the function of coordinating parties involved in the ICRMS to the Board of
Directors, which carries out such activity through the Chief Executive Officer. Such function was duly
and regularly performed in 2024.

In particular, the Company analytically has identified in its Guidelines the activities carried out by parties
involved in the ICRMS, determining concrete procedures for coordination in order to make activities of
each party more efficient. Specifically, the meetings of the CRS Committee are attended by members
of the Board of Statutory Auditors, as well as the directors that are mostly directly involved in the
management of corporate risks (particularly the Internal Audit Officer) and by the Chief Executive Officer
for the purposes of the ICRMS.

Pursuant to Article 6, Recommendation 37 of the Corporate Governance Code, the CRS Committee
and the Board of Statutory Auditors promptly exchange information useful for the performance of their
respective duties.

The CRS Committee reports to the Board of Directors (at least semiannually) on the activity carried out,
as well as on the adequacy of the ICRMS. As for the Supervisory Body, its coordination with the other
parties involved is fully ensured by the presence of a member of the Board of Statutory Auditors and of
the General Counsel, as members of the Supervisory Body. Finally, the Board of Statutory Auditors
during its quarterly audits meets periodically the Designated Officer, the Independent Auditors and all
the company functions involved in processes and procedures that require to be specifically verified by
the Board itself, including those relating to the ICRMS.

On 14 March 2025, the Board of Directors, in compliance with the provisions of art. 6, Recommendation
33, of the Corporate Governance Code, after consulting the Internal Audit function, the CRS Committee
and the Supervisory Body expressed an opinion on the adequacy of the ICRMS, including the methods
of coordination between the various parties involved in the system.
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1. 3.1NTERESTS OF DI RECTORS ANIL
TRANSACTI ONS WITH RELATED PAR

COMMI TTEE FOR R®PIARTED
TRANSACTI ONS

l)Interests of directors and transactions

W

Asfarasrelated-party transactions are concerned, the | ssuer 6:

for Related-Party Transactions and established a Committee for such transactions.

The Board of Directors adopted the Procedure for Related-Party Transactions on 5 November 2010, in
accordance with Consob Regulation in force at that date. The Procedure, which entered into force on
1 January 2011, was last amended:

I on 14 March 2019, by the Board of Directors following approval from the Committee for Related-
Party Transactions on 27 February 2019, in order to, among other things, take into account that
from the date on which 2017 consolidated data were approved, the Company is no longer
qualified as fAsmall sized companyo pursuant to
Party Regulation;

1 on 14 May 2021, by the Board of Directors following approval from the Committee for Related-
Party Transactions, in order to adjust it to the amendments made to the Consob Regulation on
Related-Party Transactions and Consob Market Regulation by Consob Resolution no. 21624 of
10 December 2020 implementing, also at secondary legislation level, the contents of Directive

art

(EU) 2017/828,theso-c al | ed A Sharehol dersd Right Directive |

The updated Procedure for Related-Party Transactions is published pursuant to Consob Regulation on
Related-Party Transactions on the Issuer's website (Section Group / Governance / Governance
documents / Procedures). The Isisspdated&tany tine,ifGecavsgag,ny 6 s
and revised on an annual basis and shared with the Committee for Related-Party Transactions.

Pursuant to the Procedure, Directors who have a vested interest in a transaction must provide in a timely
manner full information regarding the existence of a vested interest and the circumstances of the same
to the Board of Directors, evaluating on a case-by-case basis the opportunity of leaving the meeting at
the time at which the resolution is taken and to abstain from voting on the matter. In case the vested
interest is held by a Chief Executive Officer, the same abstains from carrying out the transaction. In such
cases, the resolutions of the Board of Directors will motivate adequately the reasons and interest of the
Company to carry out the transaction.

Consistently with its regulation, the Board of Directors assesses the most appropriate decision should
the directorsé presence be needed to maintain the
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2)Commi ttee fpmpartryeltarteerdsacti ons

On 29 April 2022, the Board appointed the foll owincg
Committee fPartRelTarteendsacti ons: Roberta Somat.i (who s
Ball ester and Giovanna Pacchiana Parravicini

The frequ
I i st

e
ar e ed Table 3 annexed to this Report.

ncy, average |l ength, at-RamtdyanTrea s a dthieo nCso nm
in

The functioning of t h®acCoyhmiTt hesesadtoironseliagt edoverned

applicable external |l aw, by the regulation approved b
should be noted thiant ¢,hetalrdetg u(lia)t itome pChoaviirdesshal | ¢

at |l east three days before the date set for the meeti

is required and (ii) the documentation shal/l be made

except in case of urgent meeting notice.

I n 2024, the Comiartge TFansBet abed met on 6 March 20

2024, to express its -Bpinhy ohr amsaetrimamdrRedldinfsiddrdi aoan s’
aforementi onievh omsece tpirroggseedi ngs were coordindwedeby t he
recorded and the Chair informed the Board of Director

1. 3.BQARD OF STATUTORY AUDI TOEF

1)Appointment and replacement of statuto

Pursuant to Article 18 of the By-laws, the Board of Statutory Auditors is comprised of 3 (three) Statutory
Auditors and 2 (two) Alternates, who are elected for a three-year term of office and may be re-elected.

Statutory Auditors must meet the requirements of the relevant laws currently in force, also with regard
to the limits on the number of offices they may hold. Specifically, in the areas of professional
requirements, for the purposes of the provisions (when applicable) of Article 1, Section 3, of Ministerial
Decree No. 162 of March 30, 2000, which makes reference to paragraph 2, Letters b) and c), of the
abovementioned Article 1, it s hsbjdctmaters cosayeetatedto o d

ry

t hat

the businesses in which the Issuer is engagedd s hal | be understood to mean

healthcare and medical industries.

The provisi ons -as (Artitle 18) govermiregrthte somBogition and the election of the
Board of Statutory Auditors effectively ensure compliance with rules and Regulation concerning with

provisions concerning r i gightssindepéndente of®ireictory andsderadere hol der

balance.

With regard to the rules concerning gender balance, it should be noted that pursuant to art. 148,
paragraph 1-bis of the TUF, at least two-fifths of the Statutory Auditors must belong to the less
represented gender. Pursuant to art. 144-undecies.l , paragraph 3, of tifthe | s
application of the gender distribution criterion does not result in a whole number of members of the

Board of Directors and Board of Statutory Auditors belonging to the less represented gender, this
number is rounded up to the next higher unit, with the exception of the corporate bodies made up of

three members whose number is rounded down.

This paragraph provides details on the election of members of control body, in accordance with the
statutory provisions currently in force.

The Board of Statutory Auditors is elected on the basis of slates of candidates filed by shareholders.

suer

Each sharehol der, sharehol ders belonging to adshareho

Article 122 of the TUF, rty,itsesubSidianes and joidt ventaresnhatrqualiil i n g
as such pursuant to Article 93 of the TUF may not file or participate in the filing, directly or throdgh a
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third party or a nominee, of more than one slate and may not vote for multiple slates. Each candidate
can be included on only one slate, on penalty of losing the right to be elected. Votes cast in violation of
this requirement will not be attributed to any slate of candidates.

According to the By-laws only shareholders who represent at least the percentage of the share capital

required by the By-laws for the submission of slates concerning the appointment of the members of the

Board of Directors (and thus Shareholders who, individually or jointly, collectively own shares

representing at least the percentage of share capital subscribed at the date the slate is filed, which is

|l aid down and published by Consob, pursuant t-o | ssue
septies, paragraph 1, of the Consob | ssuersd Regulation
Management Decision of the Head of the Corporate Governance Division no.123 of 28 January 2025

that the percentage of the share, capital required to submit slates of candidates to allocate the Board of

Directors and the Board of Statutory Auditors of Diasorin to be elected is equal to 1%.

Slates filed with a number equal to or with more than 3 candidates shall be composed by candidates
belonging to both genders so that the first two candidates for the post of Statutory Auditor and the first
two candidates for the post of Alternates belong to different genders.

Sl ates filed by sharehol ders must be deposited at t he
five) days prior to the date of the first calling of
invalid, together with the documents required by the By-laws, and specifically:

I Information identifying the shareholders who are filing the slates and showing the total
percentage interest held;

I | . An affidavit by the shareholders different from those who hold, jointly or individually, a controlling
or relative majority interest attesting that they are not linked with the latter as a result of
transactions such as those defined in the relevant laws and Regulation currently in force;

Il Detailed information about the candidatesd backagr
that they meet statutory requirements and accept the nomination and listings of any management
and control posts held by the candidates at other companies.

Within the deadline set out in the applicable regulation for the publication of slates by the Company, the
appropriate certification must be filed, issued by an intermediary qualified pursuant to law, which proves
ownership, at the time the list is filed at the Company, of the number of shares needed to present said
slates.

If the conditions set forth above are not complied with, the affected slate shall be treated as if it had
never been filed.

The election system set forth in the By-laws provides that, after the votes cast, directors will be elected
as follows:

a ) tothe post of Statutory Auditor and Chair of the Board of Statutory Auditors the Statutory Auditor
candidate listed first (1) in the slate that received the second highest number of votes and is not
in any way linked, directly or indirectly, with the parties who filed the slate that received the
highest number of votes;

b ) to the post of Statutory Auditor the candidates listed, respectively, first (1) and second (2) in the
slate that received the highest number of votes; to the post of Alternate candidates who are listed
first (1) in the slates that received the highest and second highest number of votes.

If two or more slates receive the same number of votes, a new balloting is held. If the outcome of the
second balloting is still a tie, the slate filed by the shareholders controlling the largest equity interest or,
failing that, the slate filed by the largest number of shareholders shall prevail.

If with the manner above described the composition of the Board of Statutory Auditors with reference to
the Statutory Auditors, does not comply with the laws currently in force on gender balance, the
necessary replacements, in consecutive order, with candidates running for the election as Statutory
Auditors from the slate that received the highest number of votes shall be carried out.
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If only one slate of candidates is filed, the Statutory Auditors and Alternates are elected from that slate,
in compliance with the laws currently in force on gender balance.

I f no slates are filed, the Sharehol dersd Meeting she
required pursuant to law, in compliance with the laws currently in force on gender balance.

If a Statutory Auditor needs to be replaced, he/she is replaced by an Alternate taken from the same
slate as the Statutory Auditor who is being replaced. The Alternate thus elected will serve until the next
Sharehol ders6 Meeting.

If the Chair of the Board of Statutory Auditors needs to be replaced, the Chairship will pass to the
Statutory Auditor elected from the same minority sl at
replacement Statutory Auditors and/or Alternates, it shall proceed as follows: if the Statutory Auditors

that need to be replaced had been elected from the majority slate, they shall be elected by a plurality of

the votes, without any slate requirements; if, on the other hand, the Statutory Auditors that need to be

replaced had been elected from the minority slate, the Statutory Auditors are elected by a plurality of

the votes taking them from the slate to which the Statutory Auditors who are being replaced belonged.

If, for any reason, the use of the abovementioned procedures would not result in the replacement of
Statutory Auditors designated by minority sharehol de
plurality of the votes. However, in the ballot counting process, the votes cast by shareholders who,

based on disclosures provided pursuant to current laws, control, directly or indirectly or jointly with other

members of a sharehol dersd agreement, as defined in A
may be cast at a S andsharéholded eho sobtrolMegeeconiratiegl by or are subject

to joint control by the former shall not be counted.

The replacements procedure of the sections above shall comply with the laws currently in force on
gender balance.

Additional information about the method used to elect the Board of Statutory Auditors is provided in
Article 18 of the By-laws.

2)Composition and functioning of the board

r
to arbisl2paragraph 2hi detTWF)s d) and d

The Board of Statutory Auditors performs the task and activities required pursuant to law. Moreover,

Statutory Auditors, acting collectively or individually, may ask the Directors to provide information, clarify

previous disclosures and, more in general, pr ovi de data about the Companyods
or specific transactions. They may also carry out at any time inspections and controls and request

information pursuant to law.

Two members of the Board of Statutory Auditors acting
Meeting.

The Board of Statutory Auditors is required to meet at least once every 90 days. See Table 4 for further
details on the meetings held.

In 2024, the Board of Statutory Auditors held 20 meetings. The average length of meetings was 2 hours
30 minutes.

The Board of Statutory Auditors of the Issuer was appointed by the ordinary Shareholders' Meeting on
29 April, 2022, and its term of office will end upon the approval of the financial statements at 31
December 2024.

The Board of Statutory Auditors was appointed on the basis of two slates. The first slate was filed by IP
Investimenti e Partecipazioni S.r.l., which certified its ownership of an equity interest equal to about
43.957% of the Company éesoncstatewes filed sashmanoritydist by & huenbes of
asset management companies representing their funds which certified their ownership of an overall
equity interest equal to 0.691% of common shares.

Pursuant to the By-laws, the Statutory Auditor candidate listed first in the slate that received the secend
highest number of votes (namely the slate presented by minority shareholders, receiving 16.998% of
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the voting capital) was elected to the post of Chair of the Board of Statutory Auditors and Statutory
Auditor. The candidates referred to in 1) and 2) listed in the slate that received the highest number of
votes (and specifically from the slate filed by IP Investimenti e Partecipazioni S.r.l., receiving 81.691%
of the Voting capital) were elected to the post of Statutory Auditors. Alternate candidates referred to in
1) listed in the slates presented by minority shareholders and by the reference shareholder were elected
to the post of Alternates.

The composition of the Board of Statutory Auditors at the date of this Report is as follows:

The composition of the Board of Statutory Auditors at the date of this Report is as follows:

Full name Place and date of birth Office Address for the office held

Monica Mannino Palermo, 18 October 1969 Chair Saluggia (VC) Via Crescentino snc
Ottavia Alfano Milano, 2 May 1971 ituadtil:é?ry Saluggia (VC) Via Crescentino snc
Matteo Michele Sutera Milano, 29 September 1981 ig’gﬁgw Saluggia (VC) Via Crescentino snc
Romina Guglielmetti Piacenza, 18 March 1973 Alternate Auditor Saluggia (VC) Via Crescentino snc
Cristian Tundo San Pietro Vernatico, 25 October Alternate Auditor Saluggia (VC) Via Crescentino snc

1972

ursuant toodAtramael|-k&sdidé&siConsob | ssuersd Regulaticoahnha t
f the Statutory Auditors and the Alternates are ava
ssuer ds website (Section AGroup/ Governance/ Sharehol d
orms and relevant document s.

Functioning of the Board of Statutory Auditors

The Board of Statutory Auditors oversaw the independence of the Independent Auditors, verifying that

the relevant legal requirements were met, as well as the nature and extent of the various auditing

services carried out for the Company and its subsidiaries by the Independent Auditors and its network.

The assessment for the year will be expressed in the
will approve the financial statements for the year ending 31 December 2024.

In performing its duties, the Board of Statutory Auditors worked with the Internal Audit function and with
the CRS Committee, through constant exchange of information.

The Legislative Decree no. 39/2010 as last amended by Legislative Decree 125/2024, attributed to the
Board of Statutory Auditors the function of Internal Control and Audit Committee and it is in charge of:

1 informing the Board of Directors of the outcomes of the legal audit and of the outcome of the
sustainability reporting certification and transmitting the additional Report addressed to this
Board in accordance with Article 11 of the Regulation 537/2014, accompanied by any
comments;

I monitoring the process of financial and sustainability reporting and presenting
recommendations or proposals to ensure its integrity;

I monitoring the effectiveness of the internal quality control and risk management systems of the
company and, if applicable, of the internal audit, as regards financial and sustainability reporting
of the audited entity, without violating its independence,;

1 monitoring the statutory audit activity of the financial statements, the consolidated financial
statements, and the sustainability statement certification, also taking into account any results
and conclusions of the quality controls carried out by Consob pursuant to Art. 26, paragraph 6,
of the Regulation 537/2014, where available;

91 verifying and monitoring the independence of statutory auditors, sustainability auditors or of the
independent auditing firm according to Articles 10, 10-bis, 10-ter, 10-quater and 17 of Legislative
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Decree 39/2010 and Art. 6 of the Regulation 537/2014, in particular as regards the provision of
adequate services other than auditing the Company, in accordance with art. 5 of said
Regulation;

9 carrying out any procedure aimed at selecting independent auditors or independent auditing
firms and providing advice on independent auditors or on independent auditing firms to be
appointed pursuant to Art. 16 of the Regulation 537/2014.

Information required by the ESRS 2 standardsi Par. 19, 20 letter a) and c), 21 and 23 about the
composition and diversity of the Board of Statutory Auditors with particular reference to sustainability
competences is provided in the Sustainability Statement, Sect i dni RdleCoDatdministrative,
management and supervisory bodieso.

Information required by the ESRS 2 standardsi Par. 19 and 20, letter b) and 22 about the roles and
responsibilities of supervisory bodies in exercising oversight of the process to manage material risks,
impacts and opportunities is provided in the Sustainability Statement, Section i GQOY8 1 Risk
management and internal controls over sustainability

Information required by the ESRS 2 standardsi Par. 24 and 26 on how supervisory bodies are informed
about sustainability matters and how these matters were addressed during the reporting period is
provided in the Sustainability Statement, Section i G O¥ i Integration of sustainability-related
performance in incentive schemeso.

For more details on the role and the main activities carried out in 2024 by the Board of Statutory Auditors
refer to the report on the audit activities of the Board of Statutory Auditors, ex art. 153 of the TUF
avail able on the website (Section AGroupbo, ifGovernanc

Diversity policy and criteria

The Board of Directors in the meeting held on 11 November 2021, resolved to implement art. 2, principle
VIl, Recommendation 8 of the Corporate Governance Code providing for diversity criteria in the
composition of the Board of Statutory Auditors to be included in the Explanatory report pursuant to art.
125-ter of the TUF concerning the appointment of the new control body on the basis of the outcomes of
the self-assessment process of the Board of Statutory Auditors.

Upon the renewal of the Board of Statutory Auditors by the Shareholders' Meeting convened to approve
the financial statements at 31 December 2021, the Board of Statutory Auditors approved - on March 8,
2022- the document annexed to the explanatory report prepared pursuant to art. 125-ter of the TUF and
called " Guidelines for Shareholders on the renewal of the Board of Statutory Auditors" providing some
guidelines for shareholders on the diversity policy applied to the composition of the Board of Statutory
Audi tors of t he Company. Thi s report i son avail a
iGroup/ Governance/ Sharehol der s Meeting/ 2022".

As of the appointment of corporate bodies on 22 April 2013, and upon their last renewal on 29 April
2022, the Issuer complied with regulations on gender balance concerning the composition of such
corporate bodies.

The Board of Statutory Auditors currently in office at the date of this Report is composed of 1 man and
2 women, while as regards the Alternate Auditors, the Board is composed of 1 man and 1 woman (in
office since 2013).

The Board of Statutory Auditors is composed of members belonging to the following age groups: two
members belong to the 51-60 age group, while one member belongs to the 41-50 age group. Finally,
both Alternate Auditors belong to the 51-60 age group.

All Statutory Auditors and one Alternate work as Chartered Accountants and Statutory Auditors; one
Alternate works as a lawyer.

Upon its renewal which will take place during the S
financial statements at 31 December 2024, the Board of Statutory Auditors identified the diversity criteria
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in the composition of the Board of Statutory Auditors outlined in the document annexed to the
explanatory report prepared pursuant to ex art. 125-ter of the TUF and available on the website (Section

iGroup / Governance |/ Shareholdersd Meeting / 20250) .

I ndependence.

The Board of Statutory Auditors, taking also into ac
in Article 2, Recommendation 7 of the Corporate Gover
members after their appai rytemeantwhdndde dthelyeagte dmce f fi
above for the Company&ds -acha cei sfiioxne dn oatn dt op r ceedfeit ree meé x e d
gualitative criteria to assess the independence of
Bodi es.

The Board of Statutory Auditors assesses periodicall)

and provides each year its opinion on this issue i

The Board of Statutory Auditors:

T verified the independence of i1its members on 29 Apri

to appoint the Board of Statutory Auditors. The outcome was disclosed to the public by press release
on the same date;

i as regards the Statutory Auditor Ottavia Alfano, the Board of Statutory Auditors did not deem it
necessary to apply the independent requirement provided for by the Recommendation n. 7, lett. e)
of the CG Code which provides that director who has served on the board for more than nine years,
even if not consecutive, of the last twelve years cannot be assessed as independent, as such director
has a high level of professionalism and experience and there are no relations that may jeopardize,
or appear to jeopardize, her independence of judgement and unbiased assessment of the activity of
the management. The Board of Statutory Auditors has thus opted for a high level of expertise and
professionalism for the composition of the control body;

9 during the 2024 financial year and in the current financial year, following the self-assessment process

the outcomes of which asesedementbd&eEpiontdOhéofn®al ed

Directors, the Board of Statutory Auditors assessed that the independence requirements of its
members continued to be met

1 in making the above evaluations, applied all the criteria envisaged by the CG Code with reference to
the independence of Directors, except as indicated above with reference to Statutory Auditor Ottavia
Alfano.

Remuneration.

Information about (i) the Company policy on the remuneration of members of the Board of Statutory
Auditors, and (ii) fees paid in 2023 is provided in Section | and Section Il of the Report on the
Remuneration policy and fees paid published pursuant to Art. 123-terof t he TUF on t he | s
in Section AGovernance/ Shareholders6 meeting /2025

Management of interests

An Auditor who has a personal interest or an intere:

operation shall promptly and fully inform the other auditors and the Chair of the Board of Directors of the
nature, terms, origin and extent of this interest.
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1. 3.RELATI ONS WTH SHAREHOLDERS?
AND OTHER RELEVANT STAKEHOLDE

Access to information

Diasorin considers it essential to ensure a constant and transparent dialogue with its shareholders,
institutional investors and other operators of the financial community in order to provide a more in-depth
understanding of the activities carried out by the Company and the Group, in compliance with the rules
and procedures governing the management and disclosure of inside information. In this context, the
Board of Directors endeavors to provide correct, comprehensive and timely disclosure to the market and
to all the stakeholders in general.

Investor Relations reporting is firstly ensured by making available corporate information and
documentation in a timely and on-goi ng manner , on the |l ssuerdéds websit
particular, the website provides access to documents, regulated information and most relevant

information, including that relating to the equity story, strategy and the most important strategic

agreements concluded by the Group in recent years.

In order to ensure that Stakeholders are constantly updated, the Company publishes specific press
releases (Section "Newsroom", " Press Releases"), in a timely and on-going manner.

For the transmission and storage of regulated information, the Issuer uses the eMarket SDIR
dissemination system and the eMarket STORAGE mechanism, respectively, both managed by
Teleborsa S.r.l., with registered office in Rome, Piazza di Priscilla, 4 - following the CONSOB
authorization and resolutions no. 22517 and 22518 of 23 November 2022.

Dialogue with shareholders and other relevant stakeholders

The delegated bodies actively operate for the Company continuous dialogue with shareholders.

To this end, the Issuer established an internal Investor Relations Office to take care of relations with
Shareholders and carry out specific tasks in the publication and disclosure of price sensitive information.
At the date of this Report, this office is currently headed by Mr. Riccardo Fava.

Shareholders can contact directly DiaSorin Investor Relationsati r @di as or i n. it

In line with international best practices, the Issuer promotes the dialogue with the financial community
through specific institutional (including virtual) meetings and other communication and meeting
opportunities. In particular, dialogue also takes place also through (i) the organization of roadshows in
all the main financial centers, during which the Company is available to discuss issues concerning the
Group's operational performance and strategic choices; (ii) meetings with the financial community (so-
called Investor Days); (iii) organization of one-to-one meetings with Stakeholders; (iv) conferences; (v)
forums; (vi) scientific and commercial events; (vi) social channels.

It should be noted that the Board of December 16, 2021, adopted, upon proposal of the Chair in

agreement with the CEO, pursuant to art. 1, Principle IV., Recommendation 3 of the Corporate

Governance Code, an engagement policy which has been drawn up taking into account, among other

things, the engagement policies adopted by institutional investors and assets managers and has been
published on t he | ssuer 6s website (Section "Group"
iProcedureso) .

Following the adoption of the policy mentioned above, there have been neither significant developments
nor Shareholders' requests for dialogue addressed directly to the Board or on matters that, in general,
fall within the remit of the Board of Directors.

The Issuer also participated in meetings with some investors institutional which covered, in addition to
business issues, the results of the shareholders' vote, issues the Corporate Governance Code (e.g. the
level of adherence to the Directors, the application of the criteria of assessment of the independence of
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the of Directors, improvements in the level of disclosure), remuneration of top management, ESG
matters.

In 2024, the Issuer carried out stakeholder engagement activities targeting certain relevant and strategic
suppliers and certain Groupbs employees. Addiitional i
Par. 43 and 45, is provided in the Sustainability St at e ment , P a-2 ialgtarestp dnd Viie®sBoM
stakehol der so.

1. 3.3BAREHOLDERSO MEETI NGS

(PURSUANTTOART. 123  -BIS,PARAGRAPH 1, LETTERL), TUF)

When convened in ordinary s es s jumsdictionbverehe Bllowing arbas:l der s 6

a) approval of the financial statements;

b) appointment and dismissal of Directors, Statutory Auditors and the Chair of the Board of
Statutory Auditors and, where required, the Accounting Document Officer;

c) determination of the remuneration of Directors and Statutory Auditors;
d) resolutions concerning the responsibility of Directors and Statutory Auditors;

e) resolution on the other matters attributed by | &
Meeting, as well as on any authorizations required by the By-laws for the performance of acts
of Directors, without prejudi c gfoitheactsperformegls e t o t h

f) the approval of the rules governing the meeting's proceedings;
g) resolutions on any other issue over which it has jurisdiction pursuant to law.

The Extraordinary Shareholdersé6é Meeting -Bpwsponth@ es r esc
appointment, replacement and powers of liquidators, and on any other issue over which it has specific

jurisdiction pursuant to law. The Board of Directors has jurisdiction over the issues listed in article 15

ofthe By-l aws , it being understood that it can cede juris
Meeting convened in extraordinary session.

The relevant provisions of the law shall be applied to determine whether an Ordinary or Extraordinary

Sharehol dersé Meeting has been validly convened and i
Pursuantto art. 9 oftheBy-l aws, only the holders of voting rights a
Meeting, in accordance with the regulations in force

Meeting held on 4 September 2024, resolved to amend, among other things, art. 9 of the By-laws in

order to introduce the authority for the Board of Directors to provide in the notice of meeting that the
participation and exercise of the right t o aceot e at
exclusively by granting a voting proxy (o sub-proxy) to the Designated Representative of the Company

pursuant to art. 135-undecies, with the methods established by the same laws or regulations. With the

same resolution t he Sh aended atl 8doéthedBy-Ibles edtablishing thdt ifthe a m
Company provides that participation and exercise of v
entitled takes place exclusively through Designated Representative, the Company may also provide that
participation at the Shareholdersé Meeting by those e
telecommunication that ensure their identification, without the need for the Chair, Secretary and/or the

Notary to be in the same place. Under theresol ut i on dated 4 September 2024
Meeting changed also the company name in ADiasorin
representation.
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Generally, those who are entitled to vote may submit questions about the items on the Agenda prior to
the Shareholdersd Meeting. Questions that are recei
answered at least on the day of the Meeting.

The Company may provide a single answer to question with the same content. The notice calling the

meeting specifies the terms within which questionsr ai sed pri or t o the Sharehol der
the company. The terms must be no earlier than five trading days prior to the date of the first or only

calling of the Shareholders' Meeting, or at the record date pursuant to article 83-sexies, paragraph 2, of

the TUF (close of the accounting day on the seventh trading day prior to the date set for the Meeting)

where the notice requires the Company to reply to submitted questions prior to the Meeting. In this

case, replies are provided at least two days before the Shareholders' Meeting also by publication in the
sectiondo Shareholdersd Meetingd on the company websit
even after the submission of questions provided that it occurs within the third day following the
abovementioned record date.

Should it be provided that participation at the Share
Designated Representative, questions can be submitted in written form by the record date ex pursuant

to art. 83-sexies, paragraph 2 of the TUF and the Company will respond no later than three days before

the Shareholdersd Meeting through publication in the

The Issuer does not recognize, at present, the need for a specific regulation for the regulation of
shareholders' meetings, considering the management of the Shareholders' Meeting by the Chair to be
exhaustive on the basis of the participation rules summarized at the opening of each meeting. The Chair
to ensure an orderly progress of the proceedings, mentions some of the rules of conduct in reference to
speech requests, contents of the speech and voting criteria.

On 28 April 2016, before the entry into force of the CG Code, the Shareholders' Meeting amended the

By-laws in accordance with the provisions referred to in art. 127-quinquies of the TUF, introducing the

so-called increased voting rights. The Explanatory Report pursuant to art. 125-ter of the TUF (published

on the I ssuer's website in Section AGroup/ Governance/
item on the agenda, in paragraphs "2. Effects of the introduction of increased voting rights on the

ownership structure of the Company”and"3. "Assessment met hods of the Compan
adoption of increased voting rights" (to which reference is made) had already widely explained the

proposal and its contents are substantially in line also with the provisions of the CG Code and with the

considerations provided in the Letter of 17 December 2023 from the Chair of the Corporate Governance

Committee.

The system on increased voting rights, pursuant to art. 127-quinquies, of the TUF is set forth in art. 9-
bis, 9-ter and 9-quater of the By-laws that, as an exception to the general rule that each share entitles
to one vote, provide that 2 (two) votes are granted to each share held by the same individual for a
continuous period of at least 24 months. In particular, pursuant to art. 9-bis of the By-laws, increased
voting right shall apply after registration in the |i

a) on each share after twenty-f our mont hs of uninterrupted O wWn ¢
by virtue of a right in rem which entitles to the exercise of the voting right attested by the
registration in the Special List and by the relevant communication issued by the
Intermediary who keeps account of the shares according to the regulation in force (the

Alntermediaryo) ;

b) foll owing t he sharehol der 6s request applying
List, the shareholder shall make a request to the Intermediary for all or part of the shares
hel d, by means of the relevant form on the Compa

the request form to the Company accompanied by a specific communication, pursuant to

Article 44, paragraph 1 and 2, of the Single Measure on post-trading issued by Consob and

Bank of Italy of 13 August 2018, governing central depositories and centralized
management services (the fiJoint Regul ationo) cert
t he cl ause Aunt il revocationo and t he i nformati on
the Joint Regulation, by means of certified email; in case of subjects other than natural

persons, the request form submitted to the Intermediary, who files the application to the

Company, shall specify if the subject is directly or indirectly controlled by third parties

and the data identifying any parent company, pursuant to Article 93 of Legislative Decreé

58/1998; the Company, after verifying requirements of the current law and By-laws

herewith are met, ensures the prompt registration in the Special List;
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c) with effect as from the first date between: (i) the fifth trading day of the calendar

month following the month in which the conditions required by the By-laws for the

increased voting right are met; or (i) the date provided pursuant to Article 83-sexies,

paragraph 2, of the Legislative Decree 58/1998 (record date) for the participation at a
Sharehol der sé Meeting foll owing t he dat e in whi ch
for Increased Voting Rights are met.

The increased voting right if already accrued or, - if not yet accrued -, the period of
ownership required to accrue the increased voting right, shall be maintained upon
communication from the Intermediary to the Company, pursuant to article 44, paragraph
8, of the Joint Regulation:

a) in the event of succession on death in favor of the heir and/or legatee;

b) in the event of merger or demerger of the holder of the shares in favor of the company
resulting from the merger or the beneficiary of the demerger.

The increased voting right shall also apply, upon communication from the Intermediary to
the company pursuant to article 44, paragraph 4, of the Joint Regulation, to the ordinary

shares (the ANew Shareso): (i) assigned i n t he ev
article 2442 of the Civil Code payable to the holder in relation to the shares for which the
increased voting right has already accrued (the f

the holder of the Original Shares in the exercise of the option right applicable in respect of
said shares. The increased voting right shall also apply to the New Shares payable in
exchange for the Original Shares in the event of a merger or demerger, as long as the
merger or demerger provides for it and in the terms described therein.

The increased voting right shall cease to apply for shares (i) to be transferred for payment

or free of charge, or pledged, subject to usufruct and other constraints that attribute the

voting right to a third party, (ii) owned by com
own shareholdings exceeding the threshold pursuant to Article 120, paragraph 2 of the

Legislative Decree 58/1998 in the event of transfer of any kind, free or upon payment, of

the direct or indirect control (which concerns the case in Article 2359, paragraph 1, of the

Civil Code), in the Participants themselves.

The increased voting right shall cease to apply ion
in part, of the voting increase, through a withdrawal communication (total or partial) of
t he registration i n t he Speci al List carried out

request, pursuant to Article 44, paragraph 6, of the Joint Regulation. The waiver is, in any case,
irrevocable and the increased voting right can be acquired again through a new registration in the
Special List and the full lapse of the Period.

Shareholder registered in the Special List agree that the Intermediary shall report and shall
be required to disclose by the third trading day of the calendar month following the month
of occurrence, and in any case by the trading day prior the date provided under Article 83-
sexies, paragraph 2, of the Legislative Decree 58/1998 (record date) all circumstances and
events that, under the current provisions and the By-laws, invalidate the conditions for the
vote increase or affect the ownership of the same.

For the sake of completeness, it should be noted that on 28 February 2025, the Extraordinary
Shareholders Meeting resolved to exercise the option introduced in art. 127-quinquies of the TUF by
Law n. 21 of 5 March 2024 (the nibisand®ter6fahp Bytlaav$ in
order to reinforce the increased voting right system.

(@]
~—

by a

Specifically, art.9-bis of the By-laws now includes the provision that to the extent permitted by the law

applicable from time to time, an additional vote is also attributed at the expiration of each twelve-month

period following the expiration of the Period, to each share owned by virtue of a qualifying right in rem

by the same person registered in the Special List, up to a total maximum of ten votes per share, it being

understood that for those entitled who, on the date of registration with the competentc o mpani es 6 r egi s
of the resolution of the Extraordinary Shareholder so
was amended (the AExtraordinary Sharehol dersdé Meetin
accrued the double vote and are registered in the Special List, the additional period for the accrualof

C
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the additional votes shalll run from the Extraordinar
Date.

It should be noted that the effectiveness of the amendment to articles 9-bis and 9-ter of the By-laws
referred to in point 1 above shall be subject to the following conditions subsequent set forth in the interest
of the Company, granting the Board of Directors with any and all authority and power necessary or even
only appropriate to waive them (or even only one of them):

I the amount of cash, if any, to be paid by Diasorin to shareholders exercising their withdrawal
right (the AWI thdrawal Amount 0) shall not exceeodl
100,000,000.00 (one hundred million); and/or

I | . the positive difference between (x) the unitary price for the purpose of the withdrawal settlement
to be paid to the Withdrawing Shareholders (equal to Euro 103.05) and (y) the closing price of
Diasorin shares on the last day of the offer period, multiplied by the number of Diasorin shares
subject to withdrawal which must be purchased by Diasorin, exceeds in total the amount of Euro
5,000,000.00 (five million)

it being understood, in any case and for the sake of clarity, that the Withdrawal Amount shall be
calculated net of the amounts due by the shareholders and bondholders exercising their option and pre-
emption rights pursuant to article 2437-quater of the Italian Civil Code;

Additional information is provided in the By-laws available on the website (Section Group / Governance
/ Governance Documents) and, as to the amendment to the By-laws approved by the Shareholders
Meeting on 28 February 2025, in the Explanatory Report ex art. 125-ter of the TUF, published on the
website (Section Group / Governance /Shareholders' Meeting/ 2025).

Pursuant to Article 106, Paragraph 4 of Legislative Decree no. 18 of 17 March 2020, converted into law

no. 27 of 24 Apr iMeasl2e8 @ Btremqthen the Nationag Health Service and economic

support for families, workers and businesses related to the COVID-19 epidemiological emergencyo

during Diasorinés Shareholdersd Meeting (29 April 2
entitled t o vot e coul d participate i n t he Sharehol
Representative chosen by the Company, pursuant to Article 135-undecies of the TUF ( by conferring

proxy); under the same provision, Directors and Statutory Auditors attended the Meeting through remote

connection systems that allowed their identification.

In the financial year, the controlling shareholder did not present proposals other than those formulated
by the Board pf Directors and submitted to the Shareh
as per ex art. 125-ter of the TUF.

During the Sharehol dersd Meetings held in 2024 the i
shareholders on how they performed their duties.

In the course of the year, no significant changes oc
shares or in its ownership structure, except for the effects of the increased voting rights as described in
Paragraph 2 of this Report.

1. 3. AYRTHER CORPORATE GOVERNATI
PRACTI CES (PURSUANT TBI &RT. 189
PARAGRAPH 2, LETTER A), TUF)

There are no further corporate governance practices, other than those described above that the Issuer
effectively applies, above and beyond its legislative and regulatory obligations.
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1. 3.A8BANGES OCCURRI NG SI NCE TEF
END OF THE FI NANCI AL YEAR OF

REFERENCE

No changes occurred in the Corporate Governance of the Issuer between the end of the reporting period
and the date on which the Annual Report has been published.
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1. 3.@BSERVATI ONS ON THE LETTEF
DATEDRD/7 EDCEMBERO2EROM TKHAI R

OF THEORPORATE GOVERNANCE
COMMI TTEE

The letter dated 17 December 2024 from the Chair of the Corporate Governance Committee to the
Chairmen of the Board of Directors of listed companies was forwarded:

1 bythe Corporate Legal Affairs office to the Chair of the Board of Directors, to the Chief Executive
Officer, and to the Chair of the Board of Statutory Auditors on 19 December 2024;

1 by the Lead Independent Director, together with the 2024 Report on Corporate Governance of
Italian listed companies to all members of the Board of Directors on 20 January 2025. The letter
draws attention to the recommendations made therein also during the self-assessment process
with the purpose of identifying the possible evolution of governance or of remedying any
shortcomings in the application or the explanations provided.

The Board believes that the governance of the Issuer is almost fully aligned with the recommendations
of the Corporate Governance Code.

With regard to the areas of improvements indicated in the letter, it should be noted that the Issuer
implemented the recommendation contained in the similar letter sent in January 2023 to highlight, in
summary form, the essential information on compliance with the specific recommendations of the CG
Code or their disapplication, by including Table 7 that indicates the application, non-application or non-
applicability of each provision of the Corporate Governance Code.

It should be noted that the relevant paragraphs of this Report outline how the company adopted the
recommendations issued by the Corporate Governance Committee from 2020 to the present day.

The Board of Directors at the meeting held on14 March 2025, examined the letter which had been
previously shared also with members of t d¢bgerv@8ionair dds Co

I Comprehensive and timely pre-meeting information: as already reported in the 2023 Report
on Corporate Governance and ownershipbés structur e,
provides that any documentation relating to the items on the agenda is made available to Directors
and to Statutory Auditors at least three working days before the date set for the meeting, with the
exception of proved urgent cases or specific confidentiality needs.

The same notice period is also included in the Regulations with Internal Board Committee.

If for urgent or confidentiality reasons the documentation is not provided within the notice period
set, adequate and timely ex post review will be provided during the meeting, it being understood
that the directors reserve the right to declare themselves not adequately informed about the
matter, requesting its deferral.

In 2024, the documentation was made available within the notice period set and its transmission
has never required to be deferred for urgency or confidentiality reasons nor was a request made
to defer the discussion in order to obtain supplementary information due to the late provision of
the documentation.

It should be noted that, as a rule, in line with the practices adopted also by other issuers,
presentations (such as those concerning financial results) are not part of the pre-meeting
information and are projected directly during the meeting. The contents of these presentations,
which may refer to documents made available to the Board prior to the meeting, are shown and
in-depth examined by the Chief Executive Officer and by the designated management. After thé
meeting, these presentations are made available to participants and filed in the meeting's recofds.
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Substantially, the Issuer believes that the
the deadline for providing pre-meeting information linked to information confidentiality does not
constitute a non-application of Recommendation 11, given its uncommon use and its de-facto non
application. Should it become necessary to exercise this right, appropriate information shall be
provided in the relevant Report on Corporate Governance and ownership structure, also
indicating the alternative measures activated to ensure an adequate level of information by the
administrative body.

T Transparent and ef f ect iBegnninggm2028,¢he lasudr loas incprpotaieday
short-term incentive system for individuals who qualify as executives with strategic responsibilities
(namely, CEO/GM, CCO and other executives with strategic responsibilities identified by the Board
of Directors). The level of priority and strategic value attributed to qualitative ESG objectives,
consistent with the type of business conducted (not particularly impactful from an environmental
perspective, nor exposed to material issues of a 'social' nature). It's worth noting that the
aforementioned qualitative objectives have an 'on/off' metric and are linked to the implementation of
certain project milestones outlined in the 2023-2025 three-year plan, approved by the Board on 1
December 2022. The plan's contents and implementation level have been shared with investors and
analysts, most recently at the Diasorin Investor Day held on 15 December 2023 (whose presentation
has been made available to the public and stored through eMarketStorage
https://www. emarketJtorage. it/ it/ document:i

simpl e

Therefore, the I ssuer believes it has provided an

type of ESG objectives.

|t should be noted that Di asorin's annual remuner a

granting discretionary bonuses beyond those

l i nked

T Executive r ol et hoef rtehceo nGrheanidrat i on i s not applicabl e

system does not grant management powers to the Chair of the Board of Directors.

Talbdail nformation on ownership structure at the

Share capital structure

% on the No. of
share voting Listed Rights and obligations
capital rights

No. of
shares

Rights and obligations are those provided in arts.

" 2346 et seq. of the Civil Code. Specifically, each
f)rdn;a:y sh\?rzsl | 55.948 2572 | 100% 88.254 327 Euronext share gives right to one vote, without prejudice to the
eazh) Y ’ e Milan shares that

accrued increased voting rights, pursuant
to art. 9-bis of the By-laws.

1The figure refers to the total amount of shares subscr i bueberoftrebsary
shares at 31.12. 2024 was equal to 2,056,298

2 The total amount of voting rights at 12.31.2024 was equal to 88,316,827.
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https://www.emarketstorage.it/it/documenti

Ot her financial i nstruments
(conferring the right to) subscribe newly issued
No. of . )
Listed instruments Type of shares at thelserwce of | No.of shares at the service
outstanding the conversion/exercise of the conversion/exercise
Convertible bonds i
fag 500 Milliol,, . )
Unsecured Equity i wmma WTET | 5,000 Sarch‘)j bnary shares | a0
Linked Bonds Due
20280
Significant equity interest
) . Number of % on the share Number of voting % of voting
Reporting party Direct shareholder shares capital rights “** rights
_ IP Investimenti & || 24593454 49,186,908
Einde SS Partecipazioni S.r.l. 14,976 56.025
Finde S.p.A. 570,000 ' 1,140,000
Sarago S.r.l. 2,402,532 4,805,064
Rosa Carlo Sarago 1 S.r.l. 2,226,682 8.363 4,453,364 10.547
Rosa Carlo 50,000 50,000
S G MC Sur.l. 2,300,000 4,600,000
ven Chen
4.200 5.269
Menachem Even Chen 50,000 50,000
T. Rowe Price T. Rowe Price
Associates, Inc. Associates, Inc. 1,696,073 3.082 1,696,073 1.922

1 Deriving from the capital increase to service the conversion of the Convertible Bond, as resolved by the extraordinary Shareho | der s

on 4 October 2021
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Table 2: Structure of the bdoredrefpoditrectors at the date of

Structure of the Board of Directors

. . . Number of
. N
Office Members Year of gat%ﬁqft:‘];r; In office 1,: o:ﬂg?f?r?t” List (filed List Exec o Indep | Indep | other Equity
birth PP since ppr. ‘ by)? 3 “ | &€ | code | TUF offices interest®
t State. C. 4
held
Chair Michele Denegri 1969 3.26.2007 4.29.2022 12.31.2024 Shareholders | M X 6/6
Deputy Chair . Shareholders
and Giancarlo 1939 4282016 | 4590002 | 12.31.2024 M X 5/6
) Boschetti
Director
gf‘f‘i‘zgfﬁewt"’e Carlo Rosa 1966 3.26.2007 4.29.2022 12.31.2024 Shareholders |, | ¢ 5/6
Director 7 André Michel 1958 4202022 | 4202022 | 12.31.2024 Shareholders |, X X X 4 406
Ballester
Director Stefano Altara 1967 4.23.2014 4.29.2022 12.31.2024 Shareholders | M X 6/6
Director Fiorella Altruda 1952 12.19.2016 4.29.2022 12.31.2024 Shareholders | M X X X 6/6
Director Ecgr’l‘ Menachem | g3 3.26.2007 4.29.2022 12.31.2024 Shareholders |, | ¢ 5/6
Director Luca Melindo 1970 4.24.2019 4.29.2022 12.31.2024 Shareholders | M X 6/6
Director Franco Moscetti 1951 3.26.2007 4.29.2022 12.31.2024 Shareholders | M X 5 6/6
Director Francesca 1960 4282016 | 45920020 | 12.31.2024 Shareholders |, X X X 4 6/6
Pasinelli
Giovanna Shareholders
Director Pacchiana 1969 4.29.2022 4.29.2022 12.31.2024 M X X X 5/6
Parravicini
Director Diego Pistone 1950 4.29.2022 4.29.2022 12.31.2024 Shareholders | M X 1 6/6
Director Roberta Somati 1969 4.22.2013 4.29.2022 12.31.2024 Shareholders | M X X X 5/6
Director Monica Tardivo 1970 4282016 | 4 592022 12.31.2024 Shareholders |, X X X 1 6/6
! Date of first appointment of each Director refers to the date on which the Director was appointed to the Board of Directors of the Issuer for the very first time.
2This column indicates if the list in which each DirectorowaytthenBwasdpofesPintedt bys Shiamehostdieng fBodidaofi nDi 1
5This column indicates if the list in which each directmo)wabhareblobltdedswas presented by the majority (AMo), or

4 This column indicates the number of posts held as Director or Statutory Auditor in other listed or large companies in compliance with the maximum number of offices held approved by the Board of Directors. In the
Corporate Governance Report such offices are listed in detail.

5 This column indicates the directors' attendance record at Board meetings (expressed as the number of meetings attended out of the number of meetings held, i.e., 6/8; 8/8 etc.).
8 This symbol refers to the Director in charge of the internal control and risk management

7 Lead Independent Director (LID)
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Director Tullia Todros 1048 4282016 | 4292022 | 12.31.2024 Shareholders |, X X X 6/6
Nulllbb‘l Uf llllﬂetillgb heid at Debelllbb'l at 12 312023 Control Ricl 3914 CSiictainahilit aminaration and Nominating Committee for Ralatad Part
ptreh-Riskland-Sustanabiity Remuneration-and-Nominating ommittesforRelated-Party

E‘féﬁge length of meetings Committee 1 hour 20 minutes Committee Transactions
Office/Qualification Members @) **) *) ** @) **)
Non-executive Deputy Chair who is not .
independent from the TUF and the Code Boschetti Giancarlo 5/5 Member
Non-executive Director who is - .
independent from the TUF and the Code Ballester André Michel | 4/4 Chair 3/3 Member
Non-executive Director who is not .
independent from the TUF and the Code Moscetti Franco a4la Member
Non-executive Director who is Pacchiana Parravicini
independent from the TUF and the Code | Giovanna 5/5 Member 313 Member
Non-executive Director who is . . .
independent from the TUF and the Code Somati Roberta 4/4 Member 5/5 Chair 3/3 Chair
Number of meetings held in the year 4 3 0
Average length of meetings 1 hour 15 minutes 25 minutes 20 minutes

Table 3: structure of the board committees at the date of this report

(*) This column indicates the directors' attendance record at committee meetings held in the year.

(*)This column indicates the directordéds role in the committee: fACo0: Chair; fAMO: member
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Table 4: Structure of the board of statutory
Structure of the Board of Statutory Auditors
Chair Monlga 1969 4.28.201 4.29.202 12.31.20 m X 20/20 7
Mannino 6 2 24
Statutory | Ottavia 4.22.201 | 4.29.202 | 12.31.20
Auditor Alfano 971 3 2 24 M X 20/20 30
Matteo
iffgilt’g;ry Michele 1981 3'24'201 ‘2"'29'202 ;‘21.31.20 M X 20120 15
Sutera
Alternate | o ina 424201 | 429202 | 12.31.20
Statutory . .| 1973 - = T M X - 7
. Guglielmetti 9 2 24
Auditor
Alternate | eian 424201 | 429202 | 12.31.20
Statutory 1972 - o o m X - 15
. Tundo 9 2 24
Auditor
Statutory auditors who exited during the year none
Number of meetings held during the year 20
Average length of meetings 2 hours 30 minutes
Indicate the minimum quorum required for submission 1%
of lists at appointment 0
Attenda
nce at
the Number
Date of In office Board of
Year first In office until Indep Statutor of
of fi ce| Members of . ) List? - other
X appoint since appr. of Codice y
birth 1 . . offices
ment fin. State Auditors ”
5 held
meeting
SS

1 Date of first appointment of each Statutory Auditor refers to the date on which the Statutory Auditor was appointed to the Board of Statutory

Auditors of the Issuer for the very first time.

2Thi s
3Thi s

col umn

col umn

indicates

indicates the

t he

i st

statutory

in which

meetings attended out of the number of meetings held, i.e., 6/8; 8/8 etc.).

each

audi tors

Statutory

attendance mbeeat or d

Audi tor

4 This column indicates the number of offices held as director or statutory auditor at other companies pursuant to Art. 148-bis of the TUF and

the

Regulation

rel evant
Art. 144-qui nqui esdeci es of
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of

Talb&Li st of offices held by the board
(of fices held at other |listed companies,
significant size pursuant to the cri

ter.i

a

directors in
or banking,
for the max

appointed on December 16, 2021
Office Members Post
Chair Michele Denegri -
Deputy Chair and . .
Director Giancarlo Boschetti -
Chief Executive
Officer Carlo Rosa -
Carso LSEHL (Director)
Director André Michel Ballester North Amerlcan Smenc.:e Associates, LLC (Director)
Natus Medical, Inc. (Director)
Suan Farma S.A.U. (Chair of the Board of Directors)
Director Stefano Altara -
Director Fiorella Altruda -
Director Chen Menachem Even -
Director Luca Melindo -
ASTM S.p.A. (Deputy Chair)
Clessidra Capital SGR S.p.A. (Director)
Director Franco Moscetti OVS S.p.A. (Chair)
Pellegrini S.p.A. (Director)
Zignago Vetro S.p.A. (Director)
Anima Alternative SGR S.p.A. (Director)
CIR Compagnie Industriali Riunite S.p.A. (Director)
Director Francesca Pasinelli Kairos Partners SGR S.p.A.
Dompé Farmaceutici S.p.A. (Director)
Director Giovanna Pacchiana Parravicini | -
Director Diego Pistone Juventus FC S.p.A. (Director)
Director Roberta Somati -
Director Monica Tardivo Banca del Piemonte S.p.A. (Director)
Director Tullia Todros -
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Talbé:Li st of offices held by the board of statutory au
(offices held at other compani es, includiogmpasted co
or companies of) a significant size
Office Members Post
ERG S.p.A. (Chair of the Board of Statutory Auditors) . . ) .
. i hair of th dof Istituto Stomatologico Italiano Cooperativa
Moni Zlféﬁo'\:lsl)ano S.p.a. (Chair of the Board of Statutory Sociale i Onlus (Statutory Auditor)
. onica : .
Ch . Made Eventi S.r.l. (Statutory Auditor
ar Mannino TINEXTA S.p.A. (Statutory Auditor) vent S.r.l. (Statutory Auditor)
. ) North Sails Apparel S.p.A. Societa Benefit
Tinexta Cyber S.p.A. (Chair of the Board of Statutory H
i (Statutory Auditor)
Auditors)
) ) Italian Renewable Resources S.p.A. (Chair of
ﬁumdsﬂgrlsr;vest S.p.A. (Chair of the Board of Statutory the Board of Statutory Auditors)
) . La Doria Pasta PL S.r.I. (Chair of the Board of
grec N:afpnx S.Sp.A'.A\(Alct;;rnlatef Ahudgor) s Statutory Auditors)
anca lfigest S.p.A. (Chair of the Board of Statutory La Doria S.p.A. (Chair of the Board of Statutory
Auditors) Auditors)
iﬁldftl:)rr])d SIS S.p.A.S a capitale fisso (Alternate LYNX S.p.A. (Statutory Auditor)
Borsa Italiana S.p.A. (Statutory Auditor) EIUCC?IIEI’S)A (Chair of the Board of Statutory
XSZ::E?S)S.p.A. (Chair of the Board of Statutory Numia Group S.p.A. (Statutory
. Auditor)Residenziale Immobiliare 2004 S.p.A.
Statutory ) Clas S.p.A. (Alternate Auditor) (Alternate Auditor)
Auditor Ottavia Alfano Cleanbnb S.p.A. (Statutory Audit i
PA. ry Auditor) Saga Coffee S.p.A. (Chair of the Board of
Cypress Holdings S.r.l. (Statutory Auditor) Statutory Auditors)
Evoca S.p.A. (Chair of the Board of Statutory Sarago 1 S.r.l. (Statutory Auditor)
A.udItOI’S) ‘ Sarago S.r.l. (Sole Auditor)
Fine Foods & Pharmaceuticals NTM S.p.A. Sicom Informatica S.r.l. (Statutory Auditor)
FSI Holding S.p.A. (Chair of the Board of Statutory VEI S.1.l. (Sole Auditor)
ﬁu?nor;) A (Chair of the Board of VND S.p.A. (Statutory Auditor)
S S GR S.p.A. (Chalr of the Board of Statutory Vodafone Gestioni S.p.A (Chair of the Board of
Auditors) .
lab S.r Audi Statutory Auditors)
Gatelab S.r.l. (Statutory Au |t0r.) Vodafone ltalia S.p.A. (Alternate Auditor)
Genextra S.p.A. (Statutory Auditor)
Gerola Energia S.r.l. (Sole Auditor)
Assi.etta S.p.A. (Chair of the Board of Statutory I.M.S. Industria Materiali Stampati S.p.A.
Auditors) (Statutory Auditor)
Beingpharma S.p.A. (Director) New Deal S.p.A. (Statutory Auditor)
Bribri S.p.A. (Statutory Auditor) OdeXa S.p.A. (Chair of the Board of Statutory
Statutory Miaglgicl)e Cooperativa Sociale Start Auditors)
Auditor Sutera Deltatre S.p.A. (Statutory Auditor) Panakes Partners SGR S.p.A. (Statutory
Diasorin ltalia S.p.A. (Statutory Auditor) Auditor)
Exilles S.p.A. (Chair of the Board of Statutory Technical Plast S.r.l. (Alternate Auditor)
Auditors) Valbrenta S.p.A. (Chair of the Boards of
G.P. Holding S.p.A. (Statutory Auditor) Directors)
Todos Biregtan)A. ( Spafid S.p.A. (Director)
Alternate Romina Compass Banca S.p.A. (Director) World Duty Free S.p.A. (Alternate Auditor)
Auditor Guglielmetti DEA Capital Alternative Funds SGR S.p.A. (Director) | Banca Ifigest S.p.A. (Alternate Auditor)
The Technoshop SGR S.p.A. (Director)
. o ) Iren Ambiente Parma S.p.A. (Statutory Auditor)
Carlo Gavazzi Impianti S.p.A. (Statutory Auditor) Oterra S.p.A. (Chair of the Board of Statutory
Ce.P.I.M. S.p.a. (Statutory Auditor) Auditors)
CHR Hansen ltalia S.p.A. (Statutory Auditor) Oterra ltalia S.p.A. (Chair of the Board of
Alternate Cristian Coffe Holding Quattro S.p.A. (Statutory Auditor) Statutory Auditors)
Auditor Tundo Creactives Gorup S.p.A. (Statutory Auditor) Rimini Parking Gest S.r.l. (Sole Auditor)
Creactives S.p.A. (Statutory Auditor) SITI B&T Group S.p.A. (Statutory Auditor)
DUC S.p.A. (Statutory Auditor) Siti B&T Holding S.p.A. (Statutory Auditor)
HT S.p.a. (Chair of the Board of Statutory Auditors) Tep S.p.A. (Chair of the Board of Statutory
Auditors)
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Art. 17 Role of the board of directors

Principles

. The board of directors leads the Company by pursuing its sustainable
success.

4.1

1. The board of directors defines the strategies of the Company and the Group
it heads in accordance with principle | and monitors its implementation.

4.1

IIl.  The board of directors defines the corporate governance system that is most
functional for carrying out the com
strategies, taking into account the flexibility offered by the legal framework.

If necessary, the board of directors evaluates and promotes the appropriate
changes and submits them to the sha

4.1

\A The board of directors promotes dialogue with shareholders and other
stakeholders which are relevant for the company, in the most appropriate
way.

12.

Recommendations
1. The board of directors:

a) reviews and approves the business plan of the Company and the
Group it heads, also on the basis of matters that are relevant for the
long-term value generation. That analysis is carried out with the
possible support of a committee whose composition and functions are
defined by the board of directors;

b) periodically monitors the implementation of the business plan and
assesses the general course of the business, comparing the results
achieved with those planned;

c) defines the nature and | evel of |
strategic objectives, including all the elements that can be relevant for
the Company's sustainable success in its evaluations;

d) defines the corporate governance system of the company and the
structure of the group it heads, and assesses the adequacy of the
companyds organizational, admini
and of its strategically important subsidiaries, with particular reference
to the internal control and risk management system;

4.1

e) approves transactions of the Company and its subsidiaries that have
a significant impact on the comp
and liabilities or financial position; to this end, it establishes the
general criteria for identifying significant transactions

4.1

f) on proposal of the Chair in agreement with the chief executive officer,
adopts a procedure for the internal and external management of
documents and information concerning the company, with particular
reference to inside information, in order to ensure the correct
management of corporate information.

4.1,
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21 f deemed necessary for the effectivg
governance system, the board of directors develops specific proposals to be
submitted to the shareholders' meeting on the following issues:

a)  choice and characteristics of the corporate model (traditional, "one-tier",
"two-tier");

b) size, composition and appointment of the board of directors and term of
office of its members;

c) structure of the shareso6 administr

d) percentages established for the exercise of the prerogatives set up to
safeguard minority shareholders.

I'n particular, if the board of directg
meeting the introduction of increased voting rights, it provides adequate reasons

in the explanatory report that will be submitted to the shareholders. The report
indicates the expected effectsont he company6s ownership
and its future strategies. In the same report, the board discloses the decision-
making process followed for the definition of such a proposal and any dissenting
opinions voiced within the board.

3. Upon proposal of the Chair in agreement with the chief executive officer, the
board of directors adopts and describes in the corporate governance report a
policy for managing dialogue with the generality of shareholders, taking also into
account the engagement policies adopted by institutional investors and asset
managers. \ 12

The Chair ensures that the board of directors is in any case informed, within the
first suitable meeting, of the development and the significant contents of the
dialogue that has taken place with all the shareholders

Art. 27 Composition of the corporate bodies

Principles

V. The board of directors is comprised of executive and non-executive \% 4.3
directors. All directors ensure professional skills and competence that
are appropriate to their tasks.

VL. The number and skills of non-executive directors ensure significant
influence in the decision-making process of the board and guarantee
an effective monitoring of management. A significant number of non-
executive directors is independent.

VII. The Company applies diversity criteria, including gender ones, to the
composition of the board of directors, ensuring the primary objective \Y 4.3
of adequate competence and professionalism of its members.

VIIL. The control bodydés composition i
independence and professionalism of its function

Recommendations

4. The board of directors defines the delegation of managerial powers and
identifies who among the executive directors holds the position of chief executive \Y 4.6
officer. If the Chair is entrusted with the position of chief executive officer or

with significant managerial powers, the board of directors explains the reasons for
this choice.
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5. The number and skills of independent directors are appropriate to the needs of
the company and to the well- functioning of the board of directors, as well as to the
establishment of board committees.

The board of directors includes at least two independent directors, other than the
Chair.

In large companies with concentrated ownership, independent directors account
for at least one third of the board.

In other large companies, independent directors account for at least half of the
board.

In large companies, independent directors meet, in the absence of the other
directors, on a periodic basis and at least once a year to evaluate the issues
deemed of interest to the functioning of the board of directors and to the
corporate management.

4.7

6. The board of directors assesses the independence of each non-executive
director immediately after his or her appointment. The assessment is renewed
during the mandate upon the occurrence of circumstances that concern his or her
independence and at least once a year.

Each non-executive director provides all the elements necessary or useful for the
assessment of the board of directors. On the basis of all the information available,
the board considers any circumstance that affects or could affect the
independence of the director.

4.7

7. The circumstances that jeopardize, or appear to jeopardize, the independence
of a director are at least the following:
a) if he or she is a significant shareholder of the company;
b) if he or she is, or was in the previous three financial years, an executive
director or an employee:
- of the company, of its subsidiary having strategic relevance or of a
company subject to joint control;
- of a significant shareholder of the company;
c) if he or she has, or had in the previous three financial years, a significant
commercial, financial or professional relationship, directly or indirectly
(for example through subsidiaries, or through companies of which he or
she is an executive director, or as a partner of a professional or
consulting firm):
- with the company or its subsidiaries, or with their executive directors
or top management;

- with a subject who, also together with others through a shareholders'
agreement, controls the company;
or, if the control is held by a company or another entity, with its
executive directors or top management;

d) if he or she receives, or received in the previous three financial years,
from the company, one of its subsidiaries or the parent company,
significant remuneration other than the fixed remuneration for the
position held within the board and for the membership in the committees
recommended by the Code or required by law;

e) if he or she has served on the board for more than nine years, even if not
consecutive, of the last twelve years;

f) if he or she holds the position of executive director in another company
whereby an executive director of the company holds the office of
director;

) if he or she is a shareholder or director of a company or other legal entity
belonging to the network of the external auditor of the company;

h) if he or she is a close relative of a person who is in any of the
circumstances set forth in previous letters.

4.7
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The board of directors defines ex ante, at least at the beginning of its mandate,
the quantitative and qualitative criteria for assessing the significance of the
situations set forth above in letters c) and d). If the director is also a partner in a
professional or a consulting firm, the board of directors assesses the significance
of the professional relationships that may have an effect on his or her position
and role within the professional or the consulting firm and in any event, those
pertaining to important transactions of the company and the group it heads, even
regardless of the quantitative parameters.

The chair of the board of directors, who has been nominated for such role
according to recommendation 23, can be assessed as independent if none of the
circumstances set forth above occurs. If the independent chairman is member

of the board committees recommended by the Code, such committees are made
up in majority of independent directors. The independent chairman of the board of
directors cannot chair the remuneration committee and the control and risk
committee.

4.7

8.The company defines the diversity criteria for the composition of the board of
directors and the control body and identifies the most suitable tool for their
implementation, taking into account its ownership structures.

At least a third of the board of directors and the control body, where the latter is
autonomous, is to be comprised of members of the less represented gender.

measures to
the entire
monitoring

Companies adopt
genders within
organization,

promote ec

their specifi

43,7.1,11.2,

9. All members of the control body meet the independence requirements set out in
recommendation 7 for directors. The independence assessment is carried out,
with the timing and manner provided for by recommendation 6, by the board of
directors or by the control body. Such assessment is based on the information
provided by each member of the control body.

11.2

10. The outcome of the assessments of independence of directors and members
of the control body referred to in recommendations 6 and 9 is disclosed to the
market immediately after the appointment through a specific press release and,
later, in the corporate governance report. In both cases, the outcome of the
assessment provides information about: the criteria used for the assessment of
the significance of the relationships and, in case of any deviation from the
circumstances set forth in recommendation 7, a clear and detailed reason for this
choice motivated by the individual situation and characteristics of the director
concerned.

4.7

Art. 31 Functioning of the board of directors and the role of the Chair

Principles

IX. The board of directors defines the rules and procedures for its
functioning, ensuring an efficient flow of information to directors

( Di as@®&minm:a l finém&ma) 0O1Report on of¢f 1. Beport on corporate govern




Refer to

Corporate governance code 2020 Applied Not applied Inapplicable paragraph

X. The chair of the board of directors plays a liaison role between
executive and non- executive directors and ensures the effective \ 4.5
functioning of the board.

XI. The board of directors ensures an adequate division of its functions
and establishes board committees with preliminary, propositional and \% 7.2,9.2,10.
consultative functions.

XIl. Each director ensures adequate time commitment for the fulfilment of
their board responsibilities

Recommendations

11. The board of directors develops internal rules that define the functioning of the
board and its committees, including the means for recording the minutes of the
meetings and the procedures for providing information to directors. These
procedures identify the prior notice for the submission of the documentation,
ensuring that confidentiality issues are properly managed without affecting the
timeliness ~ and  completeness  of the flow  of  information. Vv 4.1

The corporate governance report provides adequate information on the main
contents of the board of directoro6s ir
procedures aimed at ensuring the timeliness and adequacy of the information
provided to the directors.

12. The chair of the board of directors, with the help of the board secretary,
ensures that:

a) the pre-meeting information and the complementary information
provided during the meeting are suitable to allow directors to act in an
informed manner;

b)  the activity of the board committees with preliminary, propositional and
consultative functions is coordinated with the activity of the board of
directors;

c) in agreement with the chief executive officer, the managers of the
company and those of the companies of the group it heads, who are
competent on the issues concerned, participate in the relevant board \Y 45
meetings to provide appropriate insights on the items on the agenda,
also upon request of one or more directors;

d) all the members of the board of directors and control body can take
part, after the appointment and during the mandate, in initiatives aimed
at providing them with adequate knowledge of the industry in which the
company operates, the company dynamics and their evolution, also in
relation to the companyds sustai
cover the risk management issues as well as any relevant part of the
regulatory and self-regulatory framework;

e) to provide for the adequacy and transparency of the board review,
with the support of the nominating committee.
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13. The board of directors appoints an independent director as lead independent
director:
a) if the chair of the board of directors is the chief executive officer or holds
significant managerial powers; v 4.7
b) if the office of chairman is held by the person who controls, also jointly, the .
company;
c) inlarge companies, even in the absence of the conditions indicated in letter
a) and b), if requested by the majority of independent directors.
14. The lead independent director:
a) collects and coordinates the requests and contributions of non-executive v a7

directors and, in particular, of independent ones;
b) coordinates the meetings of the independent directors.

15. In large companies, the board of directors expresses its guidelines on the
maximum number of offices that can be considered compatible with an effective
performance and the time commitment required by the role of the directors. The \% 4.7
relevant offices are those held in corporate bodies of other listed companies and
of companies having a significant size.

16. The board of directors sets up internal committees with preliminary,
propositional and consultative functions regarding appointments, remuneration
and control and risks. The functions that the Code assigns to the board
committees can be either distributed in a different manner or even combined in a
single committee. In any case, the company ensures an adequate disclosure on
the tasks and activities carried out by each of the assigned functions as well as an
adequate composition of each committee, as recommended by the Code.

The functions of one or more committees can even be assigned to the board of
directors, under the coordination of the chairman, provided that:

a) independent directors represent at least half of the board;

b) the board dedicates adequate sessions to the performance of such
functions.

In the event that the functions of the remuneration committee are assigned to the
board of directors, the last paragraph of recommendation 26 applies.

Companies other than large ones may assign the functions of the control and risk
committee to the board of directors even in absence of the condition set forth
above in letter a).

Companies with concentrated ownership, even large ones, can assign the
functions of the nominating committee to the board of directors even in absence of
the condition set forth above in letter a).

17 The board of directors defines the tasks of the committees and their
composition, favoring the competence and experience of their members and
avoiding, in large companies, an excessive concentration of offices.

Each committee is coordinated by a chairman who informs the board of directors
about the committeeds activities at tF

The chairman of the committee may invite the chairman of the board of directors,

the chief executive officer, the other directors and, by informing the chief executive
officer, the managers of the corporate functions that are competent on the matters
ofthe commi ttee meeting, to individual o
the control body can attend the meetings of each committee.

Vv 7.2,9.2

Board committees can have access to the information and the corporate functions
that are necessary for the performance of their duties. Board committees have
adequate financial resources and can avail themselves of external consultants
according to the conditions set forth by the board of directors.
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18. The board of directors, upon proposal of the chairman, provides for the
appointment and dismissal of the board secretary and defines his or her
professional requirements and attribut

The board secretary supports the activities of the chairman and provides impartial
assistance and advice to the board of directors on all aspects relevant to the
proper functioning of the corporate governance system.

7.2,9.2,10.2

Art. 41 Appointment of directors and board evaluation

Principles

Xl The board of directors ensures, within its competence, that the
process of appointment and succession of directors is transparent
and functional to achieve the optimal composition of the board
according to the principles set forth in Article 2.

4.1

XIV. The board of directors periodically evaluates, through formalized
procedures, its effectiveness and the contribution made by individual
directors. The implementation of the board evaluation procedures is
supervised by the board itself.

7.1

Recommendations
19. The board of directors entrusts the nominating committee to support it on:

a) the evaluation of the board and its committees;

b)  the definition of the optimal composition of the board and its
committees;

c) the identification of c arcdoptted es

d) the possible submission of a slate by the outgoing board, ensuring the
transparency of the process tha
proposition;

e)  the development, updating and implementation of succession plan for
the chief executive officer and the other executive directors.

7.2

20. The majority of directors of the nominating committee are independent.

7.2

21. The board evaluation assesses the size, composition and functioning of the
board and its committees. ltincludesal so t he boarddés acti
definition of the companyds strategy ¢
the companyds business as well as the
risk management system.

7.1

22. The board evaluation is conducted at least every three years, before the renewal
of the board of directors.

In large companies other than those with concentrated ownership, the board

evaluation is conducted on an annual basis and can be diversified according to
the term of the boardds mandate. I n su
to appoint an external facilitator for its evaluation at least once every three years

7.1
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23. In companies other than those with concentrated ownership, the board of

directors:

A

sets forth guidelines on board quantitative and qualitative composition
deemed optimal before its renewal, considering the outcome of the
board evaluation;

requires anyone submitting a slate with a number of candidates that is
higher than half the number of members to be elected to provide
adequate information on the compliance of the slate with the board
guidelines mentioned above, and with the board diversity criteria set
forth in principle VII and recommendation 8. In such cases, the slate
also identifies its candidate for the chairmanship of the board, whose
appointment is conducted accordi
information mentioned in this paragraph are disclosed in the
documentation attached to the slate during its filing process.

The guidelines of the outgoing board of directors are published on the company's

website
the
the skill s

for

before
boardos
deemed

the publication of the
renewal They identif
necessary, having due co

characteristics, the board diversity criteria set forth in principle VII and
recommendation 8 as well as the board guidelines on the maximum number of
offices set forth in recommendation 15.

Y
[

7.1

24. In large companies, the board of directors:

A

elaborates, with the support of the nominating committee, a plan for
the succession of the chief executive officer and executive directors
by identifying, at least, the procedures to be followed in the event of
an early termination of office;

ascertains the existence of appropriate procedures for the succession
of the top management.

7.1

Art. 51 Remuneration

Principles

XV.

The remuneration policy for directors, members of the control body
and the top management contributes to the pursuit of the company's
sustainable success and takes into account the need to have, retain
and motivate people with the competence and professionalism
deemed adequate for their role.

XVI.

The remuneration policy is developed by the board of directors
through a transparent procedure.

XVIL.

The board of directors ensures that the remuneration paid and
accrued is consistent with the principles and criteria defined in the
policy, considering the results achieved and any other circumstances
relevant for its implementation.
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Refer to

Corporate governance code 2020 Applied Not applied Inapplicable paragraph
Recommendations
25. The board of directors entrusts the remuneration committee with the task of:
a) supporting it in the development of the remuneration policy;
b) submitting proposals or expressing opinions on the remuneration of
executive
directors and other directors who hold specific responsibilities, as well as
on the setting of performance objectives related to the variable component
of this remuneration;
c) monitoring the actual application of the remuneration policy and verifying v 70
the effective achievement of the performance objectives; :
d) periodically assessing the adequacy and overall consistency of the
remuneration policy for directors and the top management.
In order to have people with adequate competence and professionalism, the
remuneration of executive and non-executive directors and of the members of the
control body is defined with due consideration of the remuneration practices that
are common withregar ds t o the companyds referen
considers comparable international practices, with the possible support of an
independent consultant.
26. The remuneration committee is made up of non-executive directors, the majority
of whom are independent, and is chaired by an independent director. At least one
member of the committee has adequate knowledge and experience in financial
matters or remuneration policies; such skills are assessed by the board of directors
before his or her appointment. \ 7.2
No director takes part in the meetings of the remuneration committee in which
proposals relating to his or her remuneration are made.
27. The remuneration policy for executive directors and the top management
defines:
a) abalance between the fixed and the variable component which is consistent
with the companyos strategic obj e
Consistency is assessed taking i Vv 8
characteristics and the industry of the company. The variable component
has in any case a significant weight on the overall remuneration;
b) caps to the variable components; v 8
c) performance objectives, to which is linked the payment of the variable
components, that are predetermined, measurable and predominantly linked
tothelongt er m hori zon. They are consis X 8
objectives and with the aim of promoting its sustainable success and
includes non-financial parameters, where relevant;
d) an adequate deferral of a significant part of the variable component that
has been already accrued. Such a deferral period is consistent with the X 8
company6s business activity and it
e) provisions that enable the company to recover and/or withhold, in whole
or in part, the variable components already paid-out or due, where they
were based on data which subsequently proved to be manifestly
misstated. The company can identify other circumstances in which such
provisions are applied; \% 8
f) clear and predetermined rules for possible termination payments,
establishing a cap to the total amount that might be paid out. The cap is
linked to a certain amount or a certain number of years of remuneration. \Y 8

No indemnity is paid out if the termination of the office is motivated by
directords objectively inadequate
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Corporate governance code 2020 Applied Not applied Inapplicable paragraph
28. The share-based remuneration plans for executive directors and the top
management are aligned with the interests of the shareholders over a long-term X 8
horizon, providing that a predominant part of the plan has an overall vesting and
holding period of at least five years
29. The remuneration of non-executive directors is adequate to the competence,
professionalism and commitment required by their role within the board of v 8
directors and its committees; this remuneration is not related to financial
performance objectives, except for a non-significant pa
30. The remuneration of the members of the control body is adequate to the
competence, professionalism and commitment required by their role and the \ 8
companydés size, industry and current
31. On the occasion of the termination of office and/or dissolution of the relationship
with an executive director or general manager, a press release is published as soon
as the internal processes that led to the assignment or the recognition of any
indemnities and/or other benefits has been concluded. The press release provides
for detailed information on:
a)  the assignment or the recognition of indemnities and/or other benefits,
the circumstances that justify their accrual (e.g. due to the expiration of
the term of office, its termination or a settlement agreement) and the
decision-making process followed for this purpose within the company;
b)  the total amount of the indemnity and/or other benefits, the related
components (including non-monetary benefits, the vesting of rights
connected with incentive plans, the compensation for non-competitive
commitments or any other remuneration allocated to any reason and \ 8
in any form) and the timing of their disbursement (distinguishing the
part paid immediately from the part subject to deferral mechanisms);
c) the application of any claw-back or malus clauses;
d) the compliance of the elements indicated in letters a), b) and c)
consistently with the remuneration policy, with a clear indication of the
reasons and the decision-making process followed in the event of non-
compliance, even if only partial, with the policy itself;
e) the procedures that have been or will be followed for the replacement
of the executive director or the general manager whose office has
been terminated.
Art. 61 Internal control and risk management system
Principles
XVIII. The internal control and risk management system consists of a set of
rules, procedures and organizational structures for an effective and Vv 8
efficient identification, measurement, management and monitoring of
the main risks, aimed at contributing to the sustainable success of the
company.
XIX. The board of directors defines the guidelines of the internal control
and risk management system in accordance with the company's \% 9
strategies and annually assesses its adequacy and effectiveness.
XX. The board of directors defines the principles concerning the
coordination and the flow of information among the parties involved in
the internal control and risk management system. Such principles aim v 941

at maximizing the effectiveness of the system itself, reducing the
duplication of activities and ensuring the successful performance of
the duties of the control body.
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Recommendations

32. The organization of the internal control and risk management system
involves:

a) the board of directors, which plays a role in guiding and assessing the
adequacy of the system;

b)  the chief executive officer, in charge of establishing and maintaining the
internal control and risk management system;

c) the control and risk committee set up within the board of directors, with
the task of supporting the board
relating to the internal control and risk management system and the
approval of periodical financial and non-financial reports. In companies
that adopt the "one-tier" or "two-tier" corporate model, the functions of
the control and risk committee can be assigned to the control body;

\Y 9,41

d)  the head of the internal audit function who is in charge of verifying that
the internal control and risk management system is functional, adequate
and consistent with the guidelines defined by the board of directors;

e) the other corporate functions involved in the internal control and risk
management system (such as the risk management functions and the
functions dealing with legal and non-compliance risk) which are
articulated in rel ati on complexityhnerisk o1
profile;

f) the control body, which monitors the effectiveness of the internal control
and risk management system.
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33. The board of directors, with the support of the control and risk committee:

a) defines the guidelines of the internal control and risk management
system consistently with the company's strategies and assesses, at
least once a year, the adequacy of this system with respect to the
companyos characteristics and
effectiveness;

b) appoints and dismisses the head of the internal audit function, defining
his or her remuneration which is consistent with the company policies.
The board ensures that he or she has adequate resources to carry out
his or her duties. If the internal audit function is entrusted, as a whole
or by operating segments, to an external entity, the board ensures that
it meets the adequate requirements of professionalism, independence
and organization, providing adequate reasons for this choice in the
corporate governance report;

c) approves, at least on an annual basis, the work plan prepared by the
head of the internal audit function, after hearing the control body and
the chief executive officer;

d) evaluates the opportunity to take measures to ensure the effectiveness
and impartial assistance of the other corporate functions mentioned in
recommendation 32, lett. €). To this end, the board verifies that such
functions have adequate professionalism and resources; v 9,41

e) assigns the supervisory functions pursuant to Art. 6,1,(b) of Legislative
Decree No. 231/2001 to the control body or to a body established
specifically for this purpose. 231/2001. If the body does not
correspond to the control body, the board of directors considers
whether to appoint within the body at least one non-executive director
and/or a member of the control body and/or the head of a legal or
supervisory function of the company, in order to ensure coordination
among the various parties involved in the internal control and risk
management system;

f) evaluates, after consultation with the control body, the results
presented by the statutory auditor in any letter of suggestions and in
the additional report addressed to the control body;

9) describes, in the corporate governance report, the main
characteristics of the internal control and risk management system
and the methods of coordination among the subjects involved. The
report provides information about the national and international
refference models and best practice
assessment of the adequacy of the system itself. Moreover, it
provides an adequate explanation of the composition of the control
body referred to in letter e) above.
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34. The chief executive officer:

a) identifies the main business risks, considering the characteristics of
the activities carried out by the company and its subsidiaries, and
periodically submit them to the examination of the board of directors;

b) implements the guidelines defined by the board of directors, providing
for the design, implementation and management of the internal
control and risk management system and constantly verifying its
adequacy and effectiveness, as well as adapting it to the dynamics of
the operating conditions and the legislative and regulatory landscape;

c) can entrust the internal audit with the tasks of carrying out specific
controls on defined operational areas and on compliance with internal
rules and procedures in the implementation of company transactions.
Such requests are contextually conveyed to the chairman of the
board of directors, to the chairman of the control and risk committee
and to the chairman of the control body;

d) reports promptly to the control and risk committee on problems and
critical issues that emerged in the performance of his or her activity or
of which he or she nevertheless has information so that the
committee can take appropriate actions.

35. The control and risk committee is comprised of non-executive directors, the
majority of whom are independent, and is chaired by an independent director.

The committee has expertise that is c¢
assessment of its risks; at least one member of the committee has adequate
knowledge and experience in accounting, finance or risk management.

The control and risk committee, in assisting the board of directors:

a) assesses the external auditor and the control body, the correct
application of the accounting principles and, in the case of groups, their
homogeneity for the purposes of preparing the consolidated financial
statement, after hearing the manager responsible for the corporate
financial documents;

b) assesses whether the periodic financial and non-financial information is
suitable to correctly represent t}
strategies, the impact of its business and the performance achieved, in
coordination with the committee mentioned in recommendation 1, lett. a),
if established;

c) examines the content of the periodic non-financial information relevant to
the internal control and risk management system;

d) expresses opinions on specific aspects relating to the identification of the
main corporate risks and supports
and decisions relating to the management of risks deriving from
prejudicial facts of which the latter has become aware;

e) examines the periodic and particularly relevant reports prepared by the
internal audit function;

f) monitors the autonomy, adequacy, effectiveness and efficiency of the
internal audit function;

9) can entrust the internal audit with the task of carrying out specific
controls on defined operational areas. Such a request is contextually
conveyed to the chairman of the control body;

h) reports to the board of directors, at least upon the approval of the annual
and half- yearly financial report, on the activities carried out and on the
adequacy of the internal control and risk management
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36. The head of the internal audit function is not responsible for any operational
area. He or she depends hierarchically on the board of directors and has direct
access to all information that is useful for carrying out his or her duty.
The head of the internal audit function:
a) verifies, both on an ongoing basis and in relation to specific needs and in
compliance with international standards, the functioning and the
suitability of the internal control and risk management system according
to the audit plan. The audit plan is approved by the board of directors
and is based on a structured process of analysis and prioritization of the
main risks;
b) prepares periodic reports containing adequate information on its activity,
on the ways in which risk management is conducted, as well as on v 93
compliance with the plans defined for the containment of risks. The '
periodic reports contain an assessment of the suitability of the internal
control and risk management system;
c) prepares promptly, at the request of the control body, reports on events
of particular relevance;
d) submits the reports referred to in letters b) and c) to the chairmen of the
control body, of the control and risk committee and of the board of
directors, as well as to the chief executive officer, except in cases where
the matter of these reports specifically concerns the activity of these
subjects;
e) verifies, as part of the audit plan, the reliability of the information
systems, including the accounting systems.
37. The member of the control body who, on his or her own behalf or on behalf of
third parties, has an interest in a specific transaction of the company, provides
prompt and exhaustive information to the other members of the same body and to
the chairman of the board of directors about the nature, terms, origin and extent of 101
his or her interest. v :
The control body and the control and risk committee promptly exchange relevant
information for the performance of their respective duties. The chairman of the
control body, or another member of the control body designated by its chairman,
takes part in the meetings of the control and risk committee.
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1.4. CONSOLIDATED
SUSTAINABILITY  REPORT OF THE
DIASORIN GROUP

1. 4. ASRS GENERAL I NFORMATI ON

General basis for preparation of the Sustainability Statement

This document represents the first Consolidated Sustainability Statement of the Diasorin Group

(hereinafter also referred to as the fAiSustainability

Decree No0.125 of 6 September 2024 implementing EU Directive 2022/2464/EU of the European
Parliament and of the Council, also known as the Corporate Sustainability Reporting Directive

(hereinafter ACSRDO) and the European Sustainability

The document is structured in accordance with the requirements of ESRS 1, which provides for the
preparation of four distinct sections: general information, environmental information (including the
disclosure required by Article 8 of Regulation (EU) 2020/852, also known as the 'Taxonomy"), social
information, and governance information.

As per Article 3 of Legislative Decree 125/24, the Sustainability Statement is included in a dedicated
section of the Report on Operations. It provides essential information to understand the company's
impact on sustainability issues and how these issues affect the company's performance, results, and
position, in order to clearly and concisely meet the information needs of stakeholders. The scope of
consolidation of the information provided in the Sustainability Statement is the same as for the
Consolidated Financial Statements.

Additionally, this document has been subject to limited review by PricewaterhouseCoopers S.p.A. The
Independent Auditors' Report is included in the annex to this document.

The document is disseminated to all Group stakeholders through publication on the Company's
website and other initiatives.

Disclosure in relation to specific circumstances
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|l egi sl atebor é&sTbape deci ded, fprooimm t a ,of mavdi eenvieixalensi ve a

consistent use of this option for all the indicators
mandatory disclosure and on the methods of coll ectin
reorgani zaSusotnaionfahihliisty Report

As this is the first yearsbobangdetpde trievqui mesmemtvs sraglealt
chain are mainly qualitative

In addition, the Group applied the transitional provisions that allow the gradual introduction of the
relevant disclosure requirements included in Appendix C of ESRS 1, with particular reference to:

A sem Strategy, business model and valwue chain (parag
A sBm Material i mpact s, ri sks and opportunities and
model (paragraph 48, letter e);

A E1o Anticipated financi al effects from mater-i al phy
related opportunities;

E26 Anticipated financriellatedd eicmmpsa cdtrsom rpiodksutamd opp

E3% Anticipated financi al effectrselfat ®@rd wantpearct and r ir
opportunities;

E5 Anticipated financial effects-rfed amerdes onprace sys e i
opportunities;

S17 Characterémpliopgeefwookers in the undertakingbds o

S113raining and skills devel opment ;
S114 Health and Safety;

A
A
A
A
A s1t11 Soci al protection;
A
A
A Sst15 Woike balance.
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Information on the value chain
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Gover nance

GOV-11 The role of the administrative, management and supervisory bodies
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Composition

of

t hie2 Gb2odar d

of direct

or s

Full name

Office

Background

Professional characteristics

Michele Denegri

Deputy Chair and Non-
Executive Director

Economic-managerial

General Management

Giancarlo Boschetti

Non-executive Director

Economic-managerial

General Management

Carlo Rosa

Chief Executive Officer and
Executive Director

Economic-managerial
Scientific

General Management (formerly
Research and Development
director)

Chen Menachem Even

Executive Director

Economic-managerial
Scientific

Strategic Director in international
sales

André Michel Ballester

Non-executive Director

Economic-managerial

General Management (previous
executive roles in biomedical

Scientific industry)
Stefano Altara Non-executive Director Legal Law education
Fiorella Altruda Independent Director Scientific Research and Development

Advisor

Luca Melindo Non-executive Director Economic-managerial Financial Advisor
Franco Moscetti Independent Director Economic-managerial Management Advisor
Francesca Pasinelli Independent Director Scientific-managerial Management Advisor

Giovanna Pacchiana Parravicini

Independent Director

Legal

Legal and labor law advisor

Diego Pistone

Non-executive Director

Economic-managerial

General Management

Roberta Somati Independent Director Scientific Management Advisor
Monica Tardivo Independent Director Legal Legal Advisor
Tullia Todros Independent Director Scientific Res_earch and Development

Advisor
With regard to the Internal Control and Ritb& Blaaradye me
of Directors is responsible for defining the guidelin
to monitor efficiency of the Companybés operations,
information), conmplriaqnurleatwiidrhs |lanwd mmot ecti on of the
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On 19 December 2012, the Board of Directors adopted t
|l ast amended ontad Aoamplsy WwOLR the CG Code, identi fyir
the Companyés activity. The Board of Directors is reée
identifying, adequately measuring, monicthortihreg ,Comgpmayi
may incur, i n acachjradmthicwer @t elctt hg corporate assets ¢
princfpbkeasnndd c or r e cnta nbaugseimeensts, i ncl uding all the main
adverse impact ohethmesussaéenédbilobhyg and (ii) verifyin
a yeanjdegbacy, effectiveness, |&RMSproper functioning
The | CRMS of the 1l ssuer involves the Board of Direc
evaluating the adequacy amonghet h€RMBthhidgat héyiCognmi t t
Control, Ri sk and Sustainability Committee that assi
executive Directors, the majority of whom is independ
one or mor e chiarregcet oorfs eisnt abl i shing and preserving an
Executive Qfufisweant to the Corporate Governance Code)
Foll owi ng t he renewall of corpandt d nbadimpd i anc e 9 wiAtp
Recommendation 16 of the CG Codeagn tthhee Bsosamel acdbdtidpnr eh e
Control, Ri sk and Sustainability Committee the task
materi al I RQso tchoen nceccrtpeadr at e activities and to intera
Upo the renewal of the administrative body, the out
foll owi ngs e ehesmedtf process, a guideline on the qualit
new Board of Directors, owhtihceh Shsarmhde davai laamll ei dten
professional background, and soft skills deemed appr
subsequent Board term. During the | ast renewall (whi
necessarpytopremeglssi onals with specific ESG expertise.

In the meeting held on 11 November 2021, the Board of

VI, Recommendation 8 of the Corporate Governance Co
composition of the Boardcdof(iDirnectgernsrtad e rimde wtitfhi
and (ii) when the Board of Directors is called to ap]
Boar d.

In the meeting held on 16 March 2022, the Company's
Remuneration and Nominating Cbmmahtdede¢ akhegei mafot earcca
assessment outcomes, defined the guidelines for manag
is considered necessary within the Board The guidel i
of fices elrelcdk mprandotels (for which further details are
diversityhcastgemadesucmanageri al, professional and in
the composition of the Board of Directors.

Gender diversity within the Board of Directors, calcu
members, is 0.67.

The Board of Directors was appointed on the basis of
Il nvesti ment.i e Partecipazioni S.r.|. (jointly with Fi
interest equal to aboutordd3d .n®&% osfhatrtees . CBraparm ys&s on of
account the recommendations provided by the outgoing
number of offices held as director or statutoty audi!t
managerial and professional figures and s-kakiasgwhase
account al so diversity <criteria sucllesaesrigbheenddeirn @l
Explanatory Report of Difether 8oandtbé ®ppechbmsent ma
Company' s website.

The Board of Director s, in order to comply with the
Governance Codejnpegmatesentb& sustainability matters
system and the compensation policy.
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Compotion of

the -Db02a4d of di

rectors

Full name Place and date of birth Office Gender
Michele Denegri Turin, 7 January 1969 Chair and Non- Executive Director | Male
Giancarlo Boschetti Turin, 14 November 1939 B_eputy Chair and Non-Executive Male
irector
) Chief Executive Officer and
Carlo Rosa Turin, 15 January 1966 Executive Director Male
Chen Menachem Even Ashkelon (Israel), 18 March 1963 Executive Director Male
Andre Michel Ballester Orleansville (Algeria), 22 May 1958 Non-executive Director Male
Stefano Allara Turin, 4 June 1967 Non-executive Director Male
Fiorella Altruda Turin, 12 August 1952 Independent Director Female
Luca Melindo Turin, 11 November 1970 Non-executive Director Male
Franco Moscetti Tarquinia (VT), 9 October 1951 Non-executive Director Male
Francesca Pasinelli Gardone Val Trompia (BS), 23 March 1960 Independent Director Female
Giovanna Pacchiana Parravicini Turin, 10 November 1969 Independent Director Female
Diego Pistone Nizza Monferrato (AT), 28 November 1950 Non-executive Director Male
Roberta Somali Rivoli (TO), 9 January 1969 Independent Director Female
Monica Tardivo Turin, 19 April 1970 Independent Director Female
Tullia Todros Turin, 18 June 1948 Independent Director Female
The Board of Directors is responsible for t he
assesses the adequwddyy,ctdfvfei dimpn ceyneanntdat i on of
guidelines with the support of the members
Committee, the Chief Execut:i Of ficer pursuant
of ficer, the Corporate Accounting Document s
Supervisory Body of the Company.
The Chief Executive Officer, ursuant to the
the effective i mplementation f the I CRMS with
of the CRS Committee.
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In 2024, the CEO:

T identified the main corporate risks on the basis
subsidiaries and periodically submitted such risks

T i mplemented the Guidelines def,itm&kd nppy cahe &foartdeo

i mpl ementation and management of t hever@RiMS uyuanody

effectiefedneaisegnctyhe need for any potential changes;
T ensured adaptatidm dfhet Wipsh astelsdodmper ati ng tcheendi t i
|l egislative and regulatory framewewhk| uthohadiyngathei
obustainability;

T regularly attended the CRS Committee meetings.

The CRS Commuppeerting the Bdoard exfer Dfi srectoibad mshlenot e d

iwi thin ttwe tIhCRMSee rseunscteai nabil ity:
T supports the Board of Directors iearmnadlyze ngendra
during the review and approval of the Company's

T has the function to provide consultation and mak

sustai mabs¢ eaihgl respooséebbsasafco@i nabil ity itshseues
companyb6s business operations and its interaction
The CRS Committee is responsible for, among other t
f monitoring swBdteaienxaabmilniitnyg iand as s es scionngn escu setda itnoa
the company6és business operations and ;its interac
T over sesalisht@inability initiatives of the I ssuer
Group;
T examining and assessing the system of data col
Sustainability Statement pursuant to Legislative
T reviewing the Sustainability Statement, formul at
Directors called to d@dpprove this document, an
1T expressing, upon request of the Board of Director
Additionally, given the regulatory changes i mpl emente

freviewed the main Afmian disngs cofmpi k¢ e@apn the first
plan to comply with the regulatory provisions of

fassessed the methodol ogifcoal iadpepnrtoafcyh nde vnealtcepre da |

opport yrmiotuibdse er i al i)t potalmabysiasnd potential, posi ti v

resulftriommg t he opnepraantyi'osns ofr along the valeleatceldi
out cagmes

fwas updat e dewrfevihe Sustainabilijty Statement procedu

frevi ewsonttleentr edfeStalmd ai nabi l.ity Statement
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The administration, management and oversight bodi es

opportunities and reviewed and approved, each within
sustainability disclosur e.heThgeo vsekinlalnsc ea rbd deé » se raireen cael
materi al topics presented in this document. Through
involved in the process participated in training se.
met hodol ogiyeisn gf darheaphpelw EFRAG gui delines, and the mai
met holchse. pr e seexnpceerhtosf gtulh @ eCo mpiatnsy sust ai am@abpwiadtdhy tphaetshe,

regul at or yu pdmdse EgNG fci ocnatnrtil byut e dn ptroo fsetsrsei nagmahle hsek iflilesl d

sustai.nability

The Board of Directors plays a central role in relati
opportunities. Currently, the responsibilities of eac
in line with | egal provisions; neverthel ess, there a
directors' terms of office.

The manageéememdceo®sses, gomer oprsoccecadnudr es used to monitor
conttrhéeimpacts is delegated to specific management rol
supervision of the Board of Directors through the cL
Control over these commissions isimexetrcatsegi ¢ hamd gdp
deci-maknng processes. The CRS Committee carries out p
functi onisbutcionngg t o the definition of corporate strat ec(
The Board of Directors has primary responsibility wit
and organizational gui delines. It has also the task

to monitor the perfoonhhrcd®di afsorhe IGsPwer samlCd mpani es.

The CRS Committee regularly assesses the Company's ES
a reporting procedure for the Sustainability Stateme
corporate functions (reporttionhge tGS R hCeo nBwiatrtde eo)f abnidr el cot
The process involves different | evels of data collect
at ensuring the proper consolidation of the Sustain

quant iptoatnitveof vi ew.

GOV-2 1 Information provided to and sustainability matters addressed by the
administrative, management and supervisory bodies

The BoaDidr exft ors of the Company assigned oversight (

Commi tTtkeeCommi ttee i s responsible for monitoring and ¢
busi med sawnidt y nteractions with stakeholders. Annually,
on the impacts, risks, and opport umaltyiseess awed Isli ngs fu pd
on policies, actions, metrics, and targets for thei.:i
Sustainabmkenty ®het Committee may participate in the

The Board of Directors approves the | ROs and the Sust

When approving the business plan 8batbheoCobDpaprygtand, c
support of t he CSR Committee, t+ekased ni mp acctcso,unt i ¢
opportunities. Furthermore, it periodically reviews
sustainabilityd rbiys kksh,e aCsSR nCdointnai ttet e e .

As per Arti cHewsl3 tohfe tBoearBly of Directors and the Boa

updates at | east every three months on the | ssluer's a
economic, financial, and asset transactions.

For extraordinary transactions of strategic i mportanc
with the support of experts; however, no such transac
Committee reviewed the dooguyb!|eaendnapreadeds ttyo med énrotdiofl y |
Opportunities.

Ri sk management is supported by an Enterprised Ri sk As
section, was taken into accoumnthei CSRheomms ket e@d e mmidf it
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reviewi $sheassessment, i ncluding tcsumsp lag tmearberdedl cay ti bér s k s

Gr owup char acttelre sadtcisviatnides carried out by the I ssuer
During the year, the Control, Ri sk and Sustainabildi
met hodol ogy and process implemented to identify mate
Sustainability Statement is approved by the Board of

Fur tihnefror mati on i s phrd\WRiOdRas dmi ptair@amgrafp t he processes
materi al i mpacts, risks and opportunities.

GOV-31 Integration of sustainability-related performance in incentive
schemes

Diasorin's Remuneration Policy provides for a differe
CCO, and Other StirameégéienEtixetcutofveas fi xedsandcauwvadi a
with incentives tied totecdmpgafiyrpMahiatgamienitt y edameatiio
are i mplemented through company incentive plans, incl
LonrTger m I ncentive plans.

The payment of t he muareirashh lissurbajnencubaalt b mechamwi sm t hat [
activated by the Comparmye h(ieMeirke mtehre fodengwpesea | cat g ¢ € d

on the ibmasorsreodt or false data and the differences be
di d arl dtohwe ac cdronnauls exsf porottihteo nu s ; (ii) viimltahhd oev eorft t dhfe
of Ethics (hereinafter the "Code").

10% of the 2024 MBO for the CEO and Gener al Manager
Reporting Directive" objective, which entails the m

regul atory requirement.

ent of remuner ati on i s

For 2024, the wvariable compon
jethi pastieubbted wnogabalatat

I

c

o]
objectives and business ob]j [
is included in the 2024 MBO p
Strategic Respbdérosiulbieldi on Dire
Reporting Directive).

an for the CEO/ Gener al
ti-v®el (Ed)CRORRY 2146 4S ( $ tr

I hhe prepaheamiReer afi on Pocarceyf,ulDiyasceerndiad&kroedt heed by
financial community. In 2024, the variable remunerat:i
represents 10% ofetmevaviealbl é sédmoher ati on

The Board of Directors appoints a Remuneration Comn
consultativeghuméeémigonesati on and compensation. This C
compensation of Directors holding specific positions,
and drafts remuneration plans based on sdiocé&ctoprtsi,on

empl oyees, and coll aborators, includieeg Bxebutpil avers
initiall yorsuamprtawal fto the General Sharehol der s’ Me
achievement of objectives is verified by the Remuner a

GOV-41 Statement on due diligence

When reporting the present disclosure, the Company to
t hat provide hel pful gui dance for the inclusion of
processes. Specifically,tedefMatiners i Guimdiidreg t Br itrhoei pune
Human Rights aatdi drhef ©©Or ghpemami onCand Devel opment (he
Guidelines for Multinational Enterprises.

Theol |l ewiermgané san i ntegparbceasti mpl & mesnttaidn a boirl itthye rSep
basedt hdkecrm ol s camplemytddt wad thhompannkeddue dhki gencie con
Togetthheersseseoolksas af 6 oummidatiimml ement ati on,whfi wdhd due di
be f urregefhiemed he coming years.
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The OECD Gupi dedaoadmeepaswi ¢ &f It dhxei bidlapt y sctheaa iafcitameastur es,
and due diligenceumirmceedumses anocesheir

The key areas or processes for preparing the sustainability statement, where due diligence was
implemented, can be traced back to:

A Due diligence in governance, strategy, and business model: the Group adopted a Code of
Ethics and a governance system that comply with current regulations and self-regulatory
provisions. The internal procedural system focuses on compliance, in order to prevent acts of
corruption and fraud, as well as on the definition of corporate strategies by the relevant bodies.
The due diligence process includes the identification of the group's main areas through
structured tools such as, for example, the Enterprise Risk Assessment. These tools are regularly
updated to reflect business changes, the strategic approach of the business model, and
business relationships.

A Vvalue chain analysis: mapping and understanding the company's supply chain and production
cycle included a risk-based investigation addressing different sustainability-related aspects,
such as respect for Human Rights along the supply chain, and the use of external sources. The
Company also implemented sustainability and human rights policies.

A stakeholder engagement: while carrying out the double materiality analysis, various internal
business functions and external stakeholder categories were actively engaged. This
engagement is performed at least annually during the review of material topics.

A Identifying and assessing negative impacts: the Company carries out due diligence on its
suppliers to identify potential risks or negative effects. The outcomes of this activity are taken
into account in the process of updating risk assessment. Additionally, as detailed in the chapter
on the double materiality analysis, the identification and assessment of negative impacts take
into account the due diligence concept. An exploratory study was conducted to identify all areas
of the company's activity, including its operations and relationships, and supply chains. The
Company took into account relevant elements, which include geographical information, product
details, company risk factors, and known risks that the company has faced or is likely to face.

A Taking action to address negative impacts: as detailed in the following chapters, the
Company established processes, implemented actions, and set objectives within its strategic
plan to prevent and monitor negative impacts, whether current or potential. Furthermore, audit
activities allow for the identification of any issues along the supply chain and for their
management through action plans.

A Tracking the effectiveness of these efforts and related communication: Where deemed
appropriate, the corporate bodies review the main issues that arose during the fiscal year,
evaluate potential mitigation activities, and guide strategic choices and priorities.
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Key elements of due diligence Paragraphs in the sustainability statement

Embedding due diligence in
governance, strategy and business
model

Governance information (G1)
Control, Risk and Sustainability Committee (ESRS 2)

Double materiality analysis and impact, risk and opportunity management (ESRS 2)
Stakeholder engagement activities (ESRS 2)
Engagement processes and channels (ESRS 2 and related Topical standards)

Engaging stakeholders throughout all
the crucial steps of the due diligence

Double materiality analysis and impact, risk and opportunity management (ESRS 2)

Identifying and assessing negative Climate change information (E1), Pollution (E2), Water and marine resources (E3) and Resource
impacts use and circular economy (E5)

Governance information (G1-1 and G1-3)

. . ) Actions to mitigate negative impacts outlined in the Topical standard chapters of this
Taking action to address negative Sustainability Statement

Impacts Supply chain actions (S2)

Governance (ESRS2 GOV1 - GOV2 - GOV5)
Governance information (G1)

Supply chain actions (S2)

Tracking the effectiveness of these
efforts and communicating

GOV-51 Risk management and internal controls over sustainability reporting

Wheindenti fying and assessing risks and opportunities,

chain, the pGriouprntpagswhere these risks are most I i k€
activities, business relationships, .geographical ar ea
The amaviadwW t he materiali alowmigtal ysti ak eelrmlckesrs, engage me
effeciskemonitoring. This process is carried out con
that are already wused by the company, such as the E
process i s carried out i n accor damMmad e wi a4 hi ttyh e A sEsFeRsAS
| mpl ementation Guidanceod and includes the involvement
and opportmatteireal i Tlyeassessmentt haf fgaud tdeed <btya lkde had lodjau
proceeamlesslyinheegabhtesntrol and risk management sy
Ri sk Assessment. Thevenodtehe ypaste | o @eamvdalsu a boluer cree sf or
ma n a gri iktggkwi t hGir ro utph e

To ensure the reliability and quality of sustainabil
the Conmpmpnyemented a procedure that defines the role
functions involved in the reporting procesche,clkhe pr
cul minat 8oard oDheé&Diappctovrd of the SusTtoaimiatbiiglaittey thtec
identified risks, the Group's sustainability reportin
abetter understanding of operational procedures and
control systems.

I'n the reporting yeaoy peetde-fnlomaercnal Aonfibt mati on i nt
moni tempiecg@iscai nability indicators. cThheeckmseé gwlaart | yout
communi cated to the govedemarctememaditse sf itcharta vognhs .t h e

andedefopm2gtRé incéudael tbehtrheel syst

The activit s pl
I y Statement and adcwa mdpredr@tt u mgl momell e me nt

Sustainabi
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Stratwyeg

SBM-117 Strategy, business model and value chain

The Diasorin Group's business model starts from the h
into ivenovagmostic answers and solutions.

er time, the Company has demonstrated t hetraebnidisity t
d/ or those resulting from extraordinary exogenous ¢
pandemic, adapting its bbusheemar kmedel compet at 6 est i
s customers has found strategic expression in the
iagnostic Company.

4 a—roQ
-~ 035 <

hrough thigsthecq@ricsup'isonhas incorporated a highly ¢
|l aboratory diagnostics, which has always been served
has developed its own sysxpasdifog irfiskt emamaglomgint al p
of I'ife science solutions that support research and d
and, at the same time, strengthening its position in

C

The Company has been rdéepcr wismg es29t1&i, na@leimointsy rating
its strategy and business model

The Group's strategy is primarily based on technol og
el ements for the devel opment of shared economic and s

The main strategic areas are:

Il mmunodi agnostic

I n 2024, Diasorin consolidated its | eadership in the

to the ongoing enhancesnemvi ods idrmrd pirmdrued si moghdi t s mar
Uu.S. and Europe. 2024 was a year of strong growth th
that meet the increasingly complex needs of healthca
andonsolidation of products that are already on the n
An example is EtlerkstMdMed tBie¢ di fferentiation between b
often both can cause similar symptoms. The test was

commercialized by Diasorin iThhet hteesUniitse db aSsteade so na ntdh eE
diagnostic/clinical algorithm combining and interpret
response. It was obtained following studies and valid
| ateéen years

Anot her innovative diagnostic solution is the LymeDe:t
caused by tick bites transmitting the bacterium Borre
LymeDetect is an in vitro assay designed for the LI AI
of 3 markers of the i mmune response, by combining 2 ¢

speclig&érctdghkinti bodioesabhdaa test bamedi athed hiemmwernd r esp
featuring the Quanti FERON technology developed by QI A

The test

allows to idendi fwepepatiaénhes whe tnckhéitier &t

the Borrel
f
i

|

l'ia bacterium, with greater sensitivity the:
rom a speaitfito @mtivieinat isd dter edtfrect s of the
es EtTehet Lwane Deu ittt ed to the U.S. FDA in

promptly
neuropathi

Furthermore, Diasorin is developing the new LI Al SON
December 2023EXaXsL Lplrdlj®@N ) to meet the needs of | ar ge.l

Among the new products | aunched i nSt2r0e2pdt,o ciotc csuhso upl nde ubne
Ag assay to diagnose and discriminate, al ong awith o
pneumococcal pneumonia from otheofakund iesechgomst wod
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Mol ecul ar diagnostics

Diasorindéds mol ecul ar diagnostics testing solutions
detection of up to four -diékxereahnphohppwypensr (sengl e
technol ogy)

The key plaptexmtieohnbbdwgyWMDiXs tthtae ,LIli Al QOR4, consol
customer basedifsddmtwiimwattiheen of the ARIES platform.
to grow with new discriminating specialty tests whi
instrument is the evolution of the curuseanbti InilAd 240N MI
Diasorin also |l aunchedofaskn ntdhiass spaly a tffo@ a nddeadeag n @aunrni so f
emer ging, -rneuslitsit adnrtugf ungal pathogen commonly found i
The key platform for multipl &Exhaechhaboghedsi nh@0RHKAI
innovative approach to flexibility imalilted cfolrex nmaeadklen
a Apay per useo solution that enables | aboratories

in a fl| exishalved nagn dvacyo sbty promoting clinical appropri at e
paid to the amount of test results reported.

The current offering available onRebBeiphadbfgr Ml erRcASE
the LI Al SON PLEX Yeast Bl ood Culture Assay panel s.
Diasorin submitted to the US FDA two additional pane
bl ood stream idnfCadttiuoreyg , ( Blheo L-NAY SONv £ LEXI|I tGuraen Ass ay
LI Al SON PL-EXsiGtiawme Cul ture Assay, subject to 510(k)
Lastl vy, in 2024 the company continued to develop and
panel of tests for simultaneous detection of COVID FI
specific and high rel i abn ea tsldrst, tgiemer@dbongt % smil n 51
intended for decentralized | aborator-of€aretbhobumeensng

Licensed Technol ogi es

Di asorinés strategy i n this business area i s based
strengthening partnerships, on the geographic expansi
X MAPNTELLI FLEX system that has been reo@kihyg paandé¢bed
all ows for the measurement of 2 parameters per analyt
I n this market segment, Di as otrd ins ionpeesrsadt esf ftehrrionugg hb ya

uni gue technology developed by Luminex and based

di agnostic and Life Science compammieesi aharetulbseilriti dr

customers (diagnostic | aboratories for the for mer
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Sustainability strategy

The Diasorin Group operates in the diagnostics sector
hearth of all its action. Throughout and around each
Company operates, in stchesl s Damdotri matsmentyvefsadiolri a
This commitment is reflected in its products and ser)
mi ssion tobé&bugddt wamsl ates into activitiesal tphoj ect
scientific progress, commitment to | ocal communit:

The Diasorin Group's mission is fAto contribute to

mar keting of diagnostic tests that permit more effec

public spendaangomodi mhgatl®a ht he policy issued by the Mi

This mission is achieved through four main components

finnovation and technol ogical excellence

fengaged customer relationship

fengaged supplier coll aboration

fsteady i mprovement .of the quality culture

The approach of the Diasorin Group tbhawss wnetsasi n 2Mi2I13i twa
year of t he -yGeraoru pESG t fhir &re, with the direct i nvol veme
response to sustainability regulations introduced

jourtnoewar ds. CSRD

The first step was taken in 2024, through an anal ysi s
targets compaftiedanoi ahesnhnanement 2023.

Areas for i mprovement emerged from this Gap Anal ysi
that will take into account the business model and

In the coming years, the Group will, where deemed
necessary integrations and updates policies and act
Currentl y,20t2lbe SauG23Ainability Pl an identifies a
Governance) commi t ment s, demonstrating how tthhees e
strategic choices, meeting both internal needs and
Environment Social Governance

Providing the Company with a meritocracy
policy that promotes talent while ensuring
equal opportunities regardless of gender,
status, race, and religion

Reducing GHG emissions Defining and implement a Group ESG policy

g Di asorin' .
e Implementing a Group Engagement Survey on

the workplace Defining the ESG Governance

Keeping the Group's Health, Safety, and
Environment Management System aligned with
ISO 14001 (environmental management Aligning local social responsibility initiatives
systems) and 1ISO 45001 (occupational health with the existing Group policy that identifies the
and safety management system) standards to types of actions that can be implemented in
manage the reduction of employee risks and/or | local communities.

accidents and environmental management
aspects.
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Setting up an internal training program to
disseminate the sustainability culture and
understanding of ESG issues

ser



There ampecndic sustainabimedtamtamggmmkismmpeanddsi anlgeh ol der s
di f feraesngad yon product twypeqr cupdminfeirc cpgdce@roaphi cal ar e
The Pl an, which was | aunched in 2022 and wil!/l end i
objectives. This document wi || provide a summary of
emphasizing that they do not faltefwinddnbyhehdeESERSE1t I
Sustainability and strategy

The Group's business and sustainability strategy is reflected in the products provided, whose
manufacturing process involves both internal activities and external suppliers. The Group adopts a
supply strategy based on solid and consolidated relationships, focused on dialogue and collaboration,
with the aim of ensuring high quality standards.

St epRaiv: materials and product devel opment

Immunodiagnostics

Molecular diagnostics

Licensed technologies

The Group produces both the end product
and, in most cases, all the required
components. The process of product
development involves two phases:
fupstreamo and fAdown!
ffupstreamo phase the
bioreagents is produced through

fermentation or cell culture techniques. In
the fidownstreamdo phay
purified to separate proteins or monoclonal
antibodies (raw material) from other cellular
components of the recipient organism.
Usually, this process is carried out through
chromatography techniques.

Likewise other producers, Diasorin
purchases and/or develops the components
necessary for the end product from external
suppliers and in-house manufacturing. In
the case of a purchase from external
partners, the components are produced by
companies in the Life Sciences sector from
whom the Group purchases three key
components for product development:
oligonucleotides, enzymes and reaction
buffers

As regards the xXMAP Licensed
Technologies business, which joined the
Diasorinds business
Luminex acquisition, the company develops
and produces proprietary microspheres
encoded with fluorescent dyes and coated
with specific reagents and mixed so as to
detect multiple targets in a single sample.
In addition to these reagents, Diasorin
develops and produces, through Luminex,
platforms and software that can analyze
bead-based assays, together with
calibration, verification and maintenance
reagent kits for xMAP instruments.

St epMazuf acturi

ng

Immunodiagnostics

Molecular diagnostics

Licensed technologies

The kits are assembled using raw
materials, the origin of which can be
synthetic or biological (human or
animal), to create semi-finished
components that will be later combined
with other components to produce final
reagents, as part of a completed Kkit.
Some initial components, such as
buffers and cleaning solutions, can be
found in different products and prepared
in large batches that will be distributed,
at the end of the process, in single kits.
Other components (such as solids,
markers, controls and calibrators, etc.)
are specifically designed for each single
test. Production levels are defined on
the basis of batch size of the end
product. Each component is subject to
the strictest quality control before
entering the market.  Kit components
are assembled in finished kits and
subject to quality control, in terms of
performance, in accordance with
international standards (for example:
WHO, CDC etc.) or tested vis-a-vis the
performance of selected sample

Products are manufactured with the use
of a solution containing an exact
guantity of raw material (enzymes,
primers, buffers,) called reaction mix,
which is dispensed into vials as part of
kits available for sale.

End products are stored in temperature-
controlled warehouses and distributed,
through specialized logistics operators, to
warehouses or local distributors to be finally
delivered to end customers. End products
are stored in temperature-controlled
warehouses and distributed, through
specialized logistics operators, to
warehouses or local distributors to be finally
delivered to end customers.

The xMAP microsphere are produced
and made available to licensees of the
technology, or partners, who use these
microspheres to manufacture their
products and kits for various
applications, including, but not limited
to, transplant and molecular
diagnostics, immunodiagnostics and
research in the field of life sciences.
The platforms used to read test results
and developed using xMAP
microsphere technology are produced
and sold to licensees and distributors for
resale. In addition to production and
sales to partners Diasorin, through
Luminex, sells to end users both the
microspheres, which are used for the
development of custom tests, and a
limited number of platforms to support
the aforementioned applications. By
using the XMAP microspheres, Diasorin
finally produces a limited number of kits
featuring niche applications, which are
marketed directly to customers.
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batches.

End products are stored in temperature-
controlled warehouses and distributed,
through specialized logistics operators, to
warehouses or local distributors to be finally
delivered to end customers. End products
are stored in temperature-controlled
warehouses and distributed, through
specialized logistics operators, to
warehouses or local distributors to be finally
delivered to end customers.

StepDidtri bution

Immunodiagnostics Molecular diagnostics Licensed technologies

Direct sales usually include sales made through:
1 public calls for tenders in countries which rely on public health systems, through open tendering procedures;

1 supply contracts with private customers that define the general supply terms, including costs, minimum quantities and
payments terms.

1 letters of offer used for limited sales of reagents that are not combined with analyzers; distribution contracts under which
a third-party distributor purchases products from Diasorin and resell them on relevant markets.

In most cases, the Diasorin Group provides customers with its medical instruments under gratuitous loan contracts, on the
basis of reagent supply contracts; pursuant to these loan contracts, Diasorin provides technical assistance. According to this
business model, investments on installed instruments and service costs are expected to be offset by sales of the reagent kits
that will be used on the analyzer platform, which is a closed system (i.e., these instruments work exclusively with Diasorin
reagents and vice versa).

As regards the xMAP technology, Diasorin mainly sells pr
instrument s, usually together with specific analysis so
technollnogayddi ti on, Diasorin sells single beads directly t
support the devel opment of tests, kit products and tools

A éarkdown of revenues by geographic area (operating s
" Segmehormation at 31 December 2024 and at 31 Decemb

Revenues by technologies (in %) 2024 2023
ex-COVID Immunodiagnostics 66.2% 62.7%
Ex-COVID Molecular Diagnostics 17.2% 17.2%
Licensed Technologies 14.4% 15.0%
CovID 2.2% 5.1%
TOTAL 100% 100%

Relevant markets are illustrated in detail in the notes to the financial statements, paragraph 1, which
reports revenues by geographic area.

The customer and mar ket profiles remained | ar
changes were made to products and/ or servic
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controversial weapons, or tobacco farming and product
products, in compliance with (EC) Regulation No 1893/

It should also be noted that the largest portion of the Group's workforce is based in Italy (790 employees)
and in the USA (1,562 employees), with a prevalence of permanent contracts. More details can be
found in the "Social Information" section.
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Value chain management

The supply chain management is crucial to ensure that
t he Grouprequiurad megmnyt s and | ocal regulatory requiremen
Upstream

Extraction of organic raw materials Extraction of general raw materials » Inbound logistics

(ie blood bank, donors, animals and the petrolium, silicon, aluminium, paper
worldwide collection centers) and cardboard etc.) and trasformation
\J
Laboratory production and Production and processing of » Inbound logistics
processing of organic raw materials general raw materials (plastics,

shemical. substances, cardboard, etc.)

\J
Purchase of organic Purchase of general » Utilities supply
raw materials raw materials » Inbound logistics
\j

Own Operations Diasorin

R&D Activities Production and conservation Quality control After-sales service
Downstream
Diagnostic Activities Diagnostic machinery repair » Outbound logistics
activities

'

End-users (Hospitals, Diagnostic Centers, etc.)

l

End-of-life of the products (disposal or gefurbish)
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The Group has solid and coll aborative relationships \

products provided can be madatlgg:acrliassi fied into three
forganic raw nuasteedr iian st he production of active pharrt
small mol ecules, this process involves the conversi
catalysts, and ot hetrstnegt ecrhieanmisc atl h rsoyungrhh ensiusistpie mp e g g i n
technol ogi es. For |l arge molecules (e.g., bi ol ogics
di fferent types of fermentation and bioprocessing m
fPurchase of " conssuuxcnma balsess'"ampl e tubes and campgltyt es,
with chemical and biological compati.bility standard
TEqui pmenGdomponent sfiamndhedmiproducts for assembling

equi p.ment

Supplier evaluation and management are governed by i
monitoring criteria based-complpiaarame,t epsnctucdl adeln ovr
i nspecti on r ensaurlktest, faenedd bpaocskt. r EB8i ¢ hatr auegyiensueffect
to achieving the Group's quality and sustainability o
With respect to the downstream supply <chain, bot h |
products ilayei prémded for hospitals and testing | abora
medi um, and | arge di mensions. Licensed Technology pro
in the in vitro diagnostic compamodlkesagdwht €« hdewelch@msan
proprietary tests to be |l aunched on the diagnostic

compani ese thhiagasar i n products for research tests

SBM-2 T Interests and views of stakeholders

A description of the internal and external stakehol
provided bel ow:

flnstitutional stakeholders (Sharehol der s, Regul at or
fPartners

fCustomers and medical communi ty

fEmpl oyees

fSuppliers

fLocal communities

Diasorin engages in direct dialogue with its stakeho
conferences, roadshows, forumsrebatedteVveatsfioanvi al
digital channels such aasl imesdicao rnpeotrwaotrek sweabnsdi toet,h esro cdii
Stakehol der engagement activities include institutior
the Company, both in person and remotely, towards pu
stakehol der s. Thet plee piotsiematse tomepmesuegret ati on and di s
interest to the Group, such as healthcare spending
generation for the countries in which the Group opera
Dasoratnt endance at international events: for exampl e,

(CVS), European Congress of Clinical Microbiology and
organized by the American Societyocfiarti PMincrf olri oDioaggyn o

Laboratory Medicine, and dedicated to infectious dise€e
Such evenadl al ssorect contact with customers. I'tal i an
by Amcl i, Si,biSoicml|l ,SiEpbn@aes, and the Forum Risk dManageme
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With respect to the interests, opiusieoss, |lacadl ric®mms r

mpl oyees, and workers along the value chain, it 1is

e
n

nterests of stakeholders th
el in

gh th
evance of the impacts | t

rou
ked to

Customers and medical scientific Community

Cust omer relationship is managed through constant

Il p shape the company' slsthategy ahdobusiucéas Mmodepr
them and enhancing positive effects. The governan
e functions respo
he company's busi

responsi ble for monitoriwigdlhagnmamniagi agd shaitfiesefacitemwmne

i

through customer satisfaction surveys and daily inte
Il i ght of the 1 VDR (I n Vi tmaor kDeita gsnuorsvte icl | Raengcuel aitsi omgr, r |
t heeierdbfack on the product s.

In 2024, Diasorighobtadecgmmemedati on i rirtaitotriieses | vomge
professional figures such as ClinicahoSgecioalki s6stantl
communication and information exchange between the

dentifying customer needsDiamdghesiwne s cappomteu si tiise

The Group's core custnmndmebki ardi hghbsprcvhaboarnatories.

by a network of distgndbuttioess smpwacao wantirzieas imheane it
presence.

Local communities

The Diasorin Group is comihiotctaéd ctoanmues gagebagi bnshopt
di al ogue, also through Fondazione Diasorin. The Comp
andevel oping personal skills across the various geo
believes that supporting | ocal communities is a sus

contributes to creating andommemuai miesg amdemnwninDe Aame [

Suppliers

Supplrieermati onship is principally managed via the Procu
its suppliers, -smaienloy trlrermougeh aawwrdi ts. Audit activiti

careful ri sk assessment. nQ@urmcmittlor, i moupgpr e emotsedterct ¢t
sustainability parameters. However new suppliers are
governance, financial status, quality, and health

Empl oyees

Keeping a regul amplddydsogaune owiptonrt uni ty to interact
relationship, based on mutual respect and trust. The
that encourage people's engagement and reinfdurees the
and actions ar
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I nstitutional stakehol der s

From the time of its |listing on regulated markets,
to maintain ongoing di.flooguehiwi tphur Ploasree hdlhkerlsssuer
specific corporate wunits for engaging with gener al

Rel evant Parties. Specifically, Diasorin has set up
reachbe\@mai |l or phone at the contact information provid
"Mvest-oftkse'ep in toucho. The office maintains constan:
institutional meetings and facilitating continuous
resulting in spontaneous moments of discussion.
The Investor Relations office serves as first contacH
with the Company, and specifically:
fDirectly receives, or through external PR companie
addressed to the Board, specific Board Committees,
fmanages reoqaeersdisng to the guidelines established
information already provitbHedebgnt heh&bmpaspeci fic
i ndividual member of the Board of Directors recei
promptly forwarded to the I nvestor Relations offi
The Company has i Bmpd aegreemme netdt Gaonimiacyage di al ogue with

sharehol der s.

Further information on engagement approaches can be
ESRS.

SBM-3 1 Material impacts, risks and opportunities and their interaction with
strategy and business model

The opinio and interests of stakeholders during the
for t

ns
t ool 0 he Company t
related to human right
model . Considering the interests expressed by stakeho
make changes to the Gr

o identify and, where deemed
s

compl ioamndé,e tcloantp amyy shave ad e

oup's strategy or business mode

Currently, the Group pursues sustain2abibi ExvsGc ®n@mint m& h

documenbutltsmesprocesses and actions taken Hyrtmhe

devel opments in relation to the management of sustai
The financial effects currently identified by the

Il imited compared to the economic and financial fl ows.
were registered.

With reference to climate change, the Group has incr e
Greenhouse Gas emissions (hereinafter also "GHG"),
section. Furthermore, thedriengarteo alhso cmisner ciommactt s dr
the incentive systems |Iinked to the sustainability
Theconomsources allo

ated to ensure compliance with
f th

c
are similar to those o e past year.
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Risk Time horizon Where risk arises

Risk related to unethical behavior and corruption Short-term Own operations

Failure
increas
with Br
Organi zati
Di asorin |

o comply with | aws and regulations due t

- @
o~

o}

y and Corrupteée o@r g &n inga tnil oyn otvherrswegem tbhye t
nal Model s pursuant to Legislative Decree
al iwhiStp.efpd mava chayr £ h e

Among the aforementioned risk mitigation actions,

sts due to fines and penalties. The inter

and i mplemented the organization and management model

No . 231 of 8 June 200
Governance rules and
and the Group.

1
by the Internal Control and Ri

Risk Time horizon Where risk arises

Difficulty in recruiting and retaining
highly  qualified and specialized

employees and consequent increase in Long-term Own operations

personnel costs

The risk associated with potential di fficulties in
empl oyees may | ead to an increase in personnel costs.
Staff trainingcandtidevueespmensti gnificant risk -for the
scientific profileTbhé Daekoofiniemplegaesons aimed
knowl edgkalve potentially materi al |mpadeat tonsi dspin
nature of the Group's business, which nfbcgbedobnt
the Group has developed a structured path for empl oye
first day at the Company

Ri sk management is carried out-behngughttwvatnesgcombr
performance review system aimed at increasing retent
towards all employees.

Finally, as outlined in the description of the busi
devel opment , and innovation as a potenti al opportuni

TheomMordell $ywstpeamtc orfs ttihteu the d

information about R&D (" Researchbviadhaeld Dievet bpmeretd| cat

("ESRS ENPTHCIIYFReG earch, innovation an'd .technological
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| mpact , ri sk and opporttuni ty managemer

IRO-1 71 Description of the processes to identify and assess material impacts,
risks and opportunities

In Iine with the requirements introduced by the Corp
Legislative D&Srepe eMberl12®2aef (Legislative Decree 125/
the provisions of the European Sustainability Report.i
out the doublrealmiieshi alhiet yaian of identifying the ma
opportunltles, as well as dependencies, associated wi
geo@aphical |l ocation, and the main suppliers in its v
the BS Iﬁfﬁ takes into account the guidelines issued by
Group (EFRAG) : I G1 Materiality Assessment I mpl emen
Il mpl ementati on Guidance. Unl i ke mrad wisokess yieratres ,ad cdheu
di fferent pepapéectnhVeasipaelristppecti ve that has |l ed to t he
negati we, aadt potenti al i mpacts on people or the envi:
medi um, or l ong ter m. The impacts include those rel a
upstream and downstream value chasnandl bost hessghel &t
and fihmanci al patepéatliveg, through which the risks a
materi al sustainability i ssues were identified. A s
perspectiveoirf cbul drrggeneaably be expected to trigge
company, its financi al position, financi al perfor man
capital over the short, medium, or |l ong term.

I'n particul ar, twaspgracdus edararsi €§d | dwtws :

1)Anal ysis and understanding of the organi z

Analysis of the Group's activities and value chai

business relatisunsd imeabih edWgiiantpact s, ri sks, and

n t

oppo

within direct operations and along the value <chain.
documentation was carried oummatesefmubesf 6ori dbet Gfpupg

The analysis helped to understand and confir.m the

2)Il denti ficati on -roefl astuesdt aimpaabcitlsi,t yr i sk s,

fldentificatibmedf onhmpgadet srresults of the context

ma p

an (

ane

information provided byl réebegriuzeeénpublri posenrtdad ,
i mpacts generated by Diasorin directl yteomrmimhudsirreedd
relati canghilpg,hting, where necessary and/ or applicab

and/ or activities conducted

fldentification of :asi pastawnd opepoRi shi Aseessment act
opportunities associated with sustainability issues
and soci al resources, were identified taking into
dowcment ati on and risk assessment tools already in pl

Enterprise Risk Assessment)

1 Public sources include: ENCORE (Exploring Natural Capital Opportunities, Risks and Exposure) database developed by the Taskforce on
Nature-related Financial Disclosures (TNFD), Corruption Perception Index 2023 published by Transparency International, Water Risk Atlas
developed by the World Research institute, WWF Biodiversity Risk Filter.
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3)Materiality assessimeihsg adrdiompaernttsyni ti es

ADefinition of the i mpact , ri sshkin acmdc oogp@marcteu wiitt h d he
|l iterature, the impact assessment model took into af
the i mpact (magnitude, scbpe,nagdtiveemmpdaabseonhyyur
of occurreneati( @&br i mpacts only). For the assessmen
parameters considered were magnitude (measured on
parameterspodndfl bkebrhence. For both perspectives,
from 1 (Low) to 4 (Critical) in Iine with the Group'
The risk assessment took into account quantitative p.
parameters such as, by way of example, the I egal and
and operational and strategic repercussions.

It should be noted that, as requirrcdchtley tssugsei deli
given to severity over the probabil.ity parameter by
fTAssessment:tbfe i RPact assessment waal lc@dbj edt oMat tbhe
Experts’', i . e., representatives of the relevant <con
the assessment, the representatives took into acco
including the affectedyeammumidqiest i duyr i mgwe wher , it

specific consultations were carried out except as r

ISt akehe®lndyearg e:ngeunetst i onnaires were used to engage st

Specifically, the engagement took into account what
which customers and employees were i nvollovegdat hdo e x
feedback from various stakehol der s, the Company de

asking them tmpastsessRthAks, wandi@ppadretiuniatrieecass of e
were al so askendy tios hagspveargehc ul ak | yomah emi

4)Prioritization and definisko®naond ompperi ahnh

The assessment outcomes were consolidated by ~cal cul
i mportance to all stakeholders. The materiality thres
were greater than 3 (major )y htegshdlod hma dnp aictt spaadi bli e
materi al | ROs for the Diasorin Group. The process als
bodi es"’ review of the methodology and findings in orc¢
corrael amaiso then made between the negative i mpacts a
assessments andskheormphati on all owed the company to

5)Sharing results with responsible corporat

The list of material impacts, risks, and opportunitie
Commi ttee, tcomtest hveerceu val i dated, asupamrt nafbithe yapprad\y
the Group's Board of Directors on 14 March 2025

The table Iists the materi al | ROs, detailing their ch

that t hemet airrimaéncot s ari sing from the company's strate
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Summary itianplaet s, risks and opportunities
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Position

. : . ) Type of Time
Topics Risks/Opportunities or impacts Impact effect impact Horizon along the_
value chain
GHG emissions produced by Diasorin throughout its own
own operations (Scope 1 e Scope 2), primarily Actual Impact | Negative | ST operations
attributable to its manufacturing processes P
Upstream and
downstream
Greenhouse gas emissions generated along the value of the value
E1i Climate chain (Scope 3), primarily due to the supply chain and Actual Impact | Negative | ST chain
change the global distribution of diagnostic products upstream
9 and/or
downstream
The consumption of fossil fuels and electricity in
Diasorin's business operations generates negative own
environmental impacts, such as increased Actual Impact | Negative MT oerations
concentrations of greenhouse gas (GHG) emissions in P
the atmosphere and climate change.
The release of air pollutants, caused by value chain gg@gg; ema?nnd
E2 - Pollution | activities (e.g., NOx, SOx, PM), negatively impacts air Actual Impact | Negative | ST of the value
quality (physical and chemical properties). chain
Water withdrawal and consumption contribute to its Actual Impact | Neoative | MT Own
E3 1 Water depletion, especially in water-stressed areas P g operations
and marine Water withdrawal and consumption for upstream Upstream
resources activities in the value chain contribute to the depletion of | Actual Impact | Negative | MT va?lue chain
this resource, especially in water-stressed areas
The use of non-renewable materials in manufacturing, oovgations
particularly plastics and iron, contributes to resource Actual Impact | Negative | ST P d
depletion and upstream
E5i Use of value chain
resources and i i i i i ili
ooy Productlpn of diagnostic devices with low recyclability Actual Impact | Negative | MT Own .
and/or single-use products operations
Economy
Waste generation throughout business activities . Own
negatively contributes to environmental conditions Actual Impact | Negative | ST operations
Negatl\(e |mpapt on employees due to a lack pf spual Potential _ own
protection against income loss caused by major life Negative | ST .
events Impact operations
Emplqyee well-being and work-life balance thanks to Actual Impact | Positive ST Own .
effective welfare plans operations
Promoting management systems to continuously own
improve occupational health and safety impacts the Actual Impact | Positive MT operations
reduction of accidents and occupational diseases P
Job-related accidents and occupational diseases can . Own
vely i he I | Actual Impact | Negative ST .
S17 own negatively impact the lives of employees. operations
workforce Employee discrimination regarding treatment and equal
opportunities, perception of unfair conduct due to the .
T Potential . Own
prevalence of individuals from overrepresented groups - Negative | MT .
P o e Impact operations
gender, ethnicity, religion - in higher-level positions,
resulting in worsening working conditions.
Developing employee skills and professional growth own
opportunities through appropriate training and skill Actual Impact | Positive MT operations
development plans P
Problems with hiring and retaining top-tier and own
specialized employees decrease the company's Risk LT operations
attractiveness. P
S217 Workers | Job-related accidents and occupational diseases can .
; ; ] ) Potential . Upstream
in the value negatively impact the lives of employees along the value Negative | MT ;
chain chain. Impact value chain
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Violation of workers' human rights along the value chain .

involving forced labor cases that negatively affect :Dn?tzrgal Negative | ST 3532‘9;2”

employee well-being 1 p
S31 Affected | Supporting local communities through targeted initiatives - Downstream
communities | that promote community well-being Actual Impact | Positive BT value chain
S4i Developing innovative products and ensuring a own
Consumers consistent supply to support diagnostic activity and Actual Impact | Positive MT operations
and end users | safeguard patient health and safety P

Developing a corporate culture based on the principles

of ethics, integrity, and transparency positively own
GLli contributes to creating a reliable work environment with Actual Impact | Positive MT operations
Business a direct impact on employees, business partners, and P
conduct external stakeholders

. . . . . Own

Risks related to unethical behavior and corruption Risk BT operations
Entity specific
i Research, Expanding R&D activities, optimizing decision-making
innovation processes through investments in R&D and integrating Potential . Own

PO h h - ) Positive MT .
and artificial intelligence make it possible to deliver new impact operations
technological products and services and meet patients' medical needs
excellence
Entity specific
I Research, OOVerr]ations
innovation Increase market share through research and . - p
) ) Opportunity Positive LT and
and development and innovation
i downstream

technological A
excellence value chain

1 Human rights
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IRO-271 Disclosurer equi r ement s

sustainability statement

i n

ESRS

covered

by

List of informat i-owmttiitnegnsa nudn dtelre ncartoiscs pri nci pl es
acts (annex B)
Disclosure requirement and related SFDR Third pillar Benchmark EU climate 2024 -
. regulation law Sustainability
datapoint Reference reference
reference reference statement chapter
ESRS 2-1GOV GOV-1- The role of
. — the administrative,
Board's gender diversity, paragraph 21, X X management and
letter d) h h
supervisory bodies
ESRS 2-1GOV GOV-1- The role of
Percentage of board members who are X the administrative,
independent, paragraph 21, letter e) management and
supervisory bodies
ESRS 2-4GOV GOV4 - Statement
Statement on due diligence, paragraph X on due diligence
30
ESRS 2-1SBM Not applicable
Involvement in activities related to fossil X X X
fuel activities, paragraph 40, letter d),
point i)
ESRS 2-1SBM Not applicable
Involvement in activities related to X X
chemical production, paragraph 40,
letter d), point ii)
ESRS 2-1SBM Not applicable
Involvement in activities related to
} X X
controversial weapons, paragraph 40,
letter d), point iii)
ESRS 2-1SBM Not applicable
Involvement in activities related to X
cultivation and production of tobacco,
paragraph 40, letter d), point iv)
ESRS -IE1 ESRS E1 - Climate
Transition plan to reach climate X change
neutrality by 2050, paragraph 14
ESRS -1IE1 ESRS EL1 - Climate
Undertakings excluded from Paris- X X change
aligned benchmarks, paragraph 16,
letter g)
ESRS -4E1 E1-4 - Targets
GHG emission reduction targets, X X X related to climate
paragraph 34 change mitigation
and adaptation
ESRS -5E1 E1-5 - Energy
consumption and
Energy consumption from fossil sources mix
disaggregated by sources (only high X
climate impact
sectors), paragraph 38
ESRS -5E1
Energy consumptiox
Paragraph 37
ESRS -5E1
Energy intensity X
activities in hi
sectors, paragrap
ESRS 6E1 E1-6 i Gross
Gross Scope 1, 2, 3 and Total GHG X X X Scopes 1, 2, 3 and
emissions, paragraph 44 Total GHG

emissions
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ESRS -6E1 E1-6 i Gross

Gross GHG emissions intensity, X X X Scopes 1, 2, 3and

paragraphs 53 to 55 Total GHG
emissions

ESRS -7E1 Not applicable

GHG removals and carbon credits, X

paragraph 56

ESRS -%E1 Not applicable

Exposure of the benchmark portfolio to X

climate-related physical risks, paragraph

66

ESRS %E1 _ Not applicable

Di saggregation of

by acute and chr

paragraph 66 | ett X

ESRS -%E1

Location of significant assets at material

physical risk, paragraph 66, letter c)

ESRS E1-9 Breakdown of the carrying Not applicable

value of its real estate assets by energy- X

efficiency classes, paragraph 67, letter c)

ESRS -9E1 Not applicable

Degree of exposure of the portfolio to X

climate-related opportunities, paragraph

69

ESRS -4E2 Not applicable

Amount of each pollutant listed in Annex

Il of the EPRTR Regulation (European X

Pollutant Release and Transfer Register)

emitted to air, water and soil, paragraph

28

ESRS -IE3 E3 - WATER AND

Water and marine resources, paragraph | X MARINE

9 RESOURCES

ESRS -IE3 E3 - WATER AND

Dedicated policy, paragraph 13 X MARINE
RESOURCES

ESRS -IE3 Not applicable

Sustainable oceans and seas, X

paragraph 14

ESRS 43 E3 - WATER AND

Total water recycled and reused X MARINE

paragraph 28, letter c) RESOURCES

ESRS -4E3 E3 - WATER AND

Total water consumption in m3 per net X MARINE

revenue on own operations, paragraph RESOURCES

29

ESRS 2 SBM-3i E4 paragraph 16, X Not applicable

letter a), point i)

ESRS 2 SBM-31 E4 paragraph 16, X Not applicable

letter b)

ESRS 2 SBM-3 i E4 paragraph 16, X Not applicable

letter c)

ESRS -2E4 Not applicable

Sustainable land/agriculture practices or | X

policies paragraph 24, letter b)

ESRS -2E4 Not applicable

Sustainable oceans / seas practices or X

policies, paragraph 24, letter c)

ESRS -2E4 Not applicable

Policies to address deforestation, X

paragraph 24, letter d)
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ESRS -5E5

Non-recycled waste, paragraph 37, letter
d)

E5-5 - Resource
outflows

ESRS -5E5

Hazardous waste and radioactive waste,
paragraph 39

E5-5 - Resource
outflows

ESRSIi 2BMi 31
Risk of incidents of forced labor,
paragraph 14, letter f)

Not applicable

ESRSi 2BMBS 1
Risk of incidents of child labor,
paragraph 14, letter g)

Not applicable

ESRS -1S1

Human rights policy commitments,
paragraph 20

Not applicable

ESRS -1S1

Due diligence policies on issues
addressed by the fundamental
International Labor Organization
Conventions 1 to 8, paragraph 21

S1-1 - Policies
related to own
workforce

ESRS -1S1

Processes and measures for preventing
trafficking in human beings, paragraph
22

Not applicable

ESRS -1S1

Workplace accident prevention policy or
management system, paragraph 23

S1-1 - Policies
related to own
workforce-
Occupational
Health and Safety

ESRS -351

Grievance/complaints handling
mechanisms, paragraph 32, letter c)

S1-3 - Processes to
remediate negative
impacts and
channels for own
workers to raise
concerns

ESRS -141

Number of fatalities and number and
rate of work-related accidents,
paragraph 88, letters b) and c)

S1-14 - Health and
safety metrics

ESRS -141

Number of days lost due to injuries,
accidents, fatalities or iliness, paragraph
88, letter e)

S1-14 - Health and
safety metrics

ESRS -1S61

Unadjusted gender pay gap, paragraph
97, letter a)

S1-16 -
Compensation
metrics (pay gap
and total

compensation)
ESRS -1s61 S1-16 -
Excessive CEO pay ratio, paragraph 97, Compensation

letter b)

metrics (pay gap
and total
compensation)

ESRS -1571

Incidents of discrimination, paragraph
103, letter a)

S§1-17'7 Human
rights incidents,
complaints and
severe impacts

ESRS S1-17 No respect of UNGPs on
Business and Human Rights and OECD,
paragraph 104, letter a)

S1-17 i Human
rights incidents,
complaints and
severe impacts

ESRS 2-35BM™

Significant risk of child labor or forced
labor in the value chain, paragraph 11,
letter b)

SBM-3 - Material
impacts, risks and
opportunities and
their interaction with
strategy and
business model
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ESRS -1S2

Human rights policy commitments,
paragraph 17

Not applicable

ESRS S2-1 Policies related to value
chain workers, paragraph 18

S2-1 - Policies
related to value
chain workers

ESRS S2-1 No respect of UNGPs on
Business and Human Rights principles
and OECD guidelines, paragraph 19

S2-1 - Policies
related to value
chain workers

ESRS -1S2

Due diligence policies on issues
addressed by the fundamental
International Labor Organization
Conventions 1 to 8, paragraph 19

S2-1 - Policies
related to value
chain workers

ESRS 452

Human rights issues and incidents
connected to its upstream and
downstream value chain,
paragraph 36

S2-4 - Taking
action on material
impacts on value
chain workers, and
approaches to
managing material
risks and pursuing
material
opportunities
related to value
chain workers, and
effectiveness of
those action

ESRS -1S3

Human rights policy commitments,
paragraph 16

Not applicable

ESRS -1S3 S3-17 Policies
Non-respect of UNGPs on Business and related to affected
Human Rights, ILO principles or and communities
OECD guidelines, paragraph 17

ESRS 34 S3-4 - Taking

Human rights issues and incidents,
paragraph 36

action on material
impacts on affected
communities, and
approaches to
managing material
risks and pursuing
material
opportunities
related to affected
communities, and
effectiveness of
those actions

ESRS S4-1 Policies related to S4-17 Policies
consumers and end-users, paragraph 16 related to affected
communities

ESRS -1S4 -

) S4-17 Policies
Non-respect of UNGPs on Business and related to affected
Human Rights and OECD guidelines, communities
paragraph 17
ESRS 454 S4-4 - Taking

Human rights issues and incidents,
paragraph 35

action on material
impacts on affected
communities, and
approaches to
managing material
risks and pursuing
material
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opportunities
related to affected
communities, and
effectiveness of
those actions

ESRS -1G1

United Nations Convention against
Corruption, paragraph 10, letter b)

G1-17 Business
conduct policies
and corporate
culture

ESRS -1G1

Protection of whistle- blowers, paragraph
10, letter d)

G1-17 Business
conduct policies
and corporate
culture

ESRS -G1 G1-4 - Confirmed

Fines for violation of anti-corruption and incidents of

anti-bribery laws, paragraph 24, letter a) corruption or
bribery

ESRS -G1 G1-4 - Confirmed

Standards of anti-corruption and anti- incidents of

bribery, paragraph 24, letter b) corruption or
bribery
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Disclosure requirements

Not material/ phase in

2024 Sustainability statement chapter

ESRS 2i General Disclosures

ESRS 2 BP-1 General basis for preparation of
Sustainability Statement

General basis for preparation of Sustainability
Statement

ESRS 2 BP-2 Disclosures in relation to
specific circumstances

Disclosures in relation to specific
circumstances

ESRS 2 GOV-1 The role of the administrative,
management and supervisory bodies

GOV-1- The role of the administrative,
management and supervisory bodies

ESRS 2GOV- Information provided to and
sustainability matters addressed by the
administrative, management and supervisory
bodies

GOV 2i Information provided to and
sustainability matters addressed by the
administrative, management and supervisory
bodies

ESRS 2GOV-3 - Integration of sustainability-
related performance in incentive schemes

GOV-3 - Integration of sustainability-related
performance in incentive schemes

ESRS 2GOV-4 - Statement on due diligence

GOV-4 - Statement on due diligence

ESRS 2GOV-5 - Risk management and
internal controls over sustainability reporting

GOV-5 - Risk management and internal
controls over sustainability reporting

ESRS 2SBM-1 - Strategy, business model and
value chain

SBM-1 - Strategy, business model and value
chain

ESRS 2SBM-2 Interests and views of
stakeholders

SBM-2- Interests and views of stakeholders

ESRS 2SBM-3 Material impacts, risks and
opportunities and their interaction with strategy
and business model

Phase in: For FY 2024, the Company
has omitted the disclosure specified
by ESRS 2 SBM-3, paragraph 48,
letter e, as required in Appendix C
(ESRS 1) of (EU) Delegated
Regulation 2023/2772

SBM-3 - Material impacts, risks and
opportunities and their interaction with strategy
and business model

ESRS 2IRO-1 Description of the processes to
identify and assess material impacts, risks and
opportunities

IRO-1 Description of the processes to
identify and assess material impacts, risks and
opportunities

ESRS 2IRO-2 Disclosure requirements in

IRO-2 i Disclosure requirements in ESRS

ESRS covered by the ur covered by the undert s
Sustainability Statement statement

EU Taxonomy

EU Taxonomy EU Taxonomy

ESRS el climate change

GOV-3 - Integration of sustainability-related
performance in incentive schemes

ESRS 2GOV-3 - Integration of sustainability-
related performance in incentive schemes

E1-1 Transition plan for climate change
mitigation

ESRS E1 - Climate change

SBM-3 Material impacts, risks and
opportunities and their interaction with strategy
and business model

ESRS E1 - Climate change

IRO-1 Description of the processes to identify
and assess climate-related material impacts,
risks and opportunities

ESRS 2IRO-11 Description of the processes
to identify and assess material impacts, risks
and opportunities

E1-2 Policies related to climate change
mitigation and adaptation

No climate change-related policies
have been identified.

E1-2 - Policies related to climate change
mitigation and adaptation

E1-3 Actions and resources in relation to
climate change policies

E1-3 - Actions and resources in relation to
climate change policies Actions and resources
in relation to climate change policies

E1-4 Targets related to climate change
mitigation and adaptation

No climate change-related objectives
have been identified"

E1-4 Targets related to climate change
mitigation and adaptation

E1-5 Energy consumption and mix

E1-5 - Energy consumption and mix
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E1-6 Gross Scopes 1, 2, 3 and Total GHG
emissions

E1-6 1 GHG Gross Scopes 1, 2, 3 and Total
GHG emissions

E1-7 GHG removals and GHG mitigation
projects financed through carbon credits

Not material

E1-8 Internal carbon pricing

Not material

E1-9 Anticipated financial effects from material
physical and transition risks and potential
climate-related opportunities

Phase in: For FY 2024, the Company
has omitted the disclosure specified
by ESRS E1-9, as required in
Appendix C (ESRS 1) of (EU)
Delegated Regulation 2023/2772.

MDR-P Policies adopted to manage material
sustainability matters

E1-2 - Policies related to climate change
mitigation and adaptation

MDR-A Actions and resources in relation to
material sustainability matters

E1-3 - Actions and resources in relation to
climate change policies Actions and resources
in relation to climate change policies

MDR-M Metrics in relation to material
sustainability matters

E15-Enercgoynsumpt i on

E1-6 i GHG Gross Scopes 1, 2, 3 and Total
GHG emissions

a

MDR-T Tracking effectiveness of policies and
actions through targets

E1-4 Targets related to climate change
mitigation and adaptation

ESRS E2 - Pollution

IRO-1 Description of the processes to identify
and assess pollution-related material impacts,
risks and opportunities

ESRS 2 - IRO-1i Description of the
processes to identify and assess material
impacts, risks and opportunities

E2-1 Policies related to pollution

No pollution-related policies have

been identified. E2 - Pollution
E2-2 Actions and resources related to No pollution-related actions have E2 - Pollution
pollution been identified.
E2-3 Targets related to pollution No pp!lutlon-related targets have been E2 - Pollution
identified.
E2-4 Air, water, and soil pollution Not material
E2-5 Substances of concern and substances .
Not material

of very high concern

E2-6 Anticipated financial effects from
pollution-related risks and opportunities

Phase in: For FY 2024, the Company
has omitted the disclosure specified
by ESRS E2-6, as required in
Appendix C (ESRS 1) of (EU)
Delegated Regulation 2023/2772.

MDR-P Policies adopted to manage material
sustainability matters

No pollution-related policies have
been identified.

MDR-A Actions and resources in relation to
material sustainability matters

No pollution-related actions have
been identified.

MDR-M Metrics in relation to material
sustainability matters

Not material, ESRS is material for the
value chain only

MDR-T Tracking effectiveness of policies and
actions through targets

No pollution-related targets have been
identified.

ESRS E3 1 water and marine resources

IRO-1 Description of the processes to identify
and assess water and marine resources-
related material impacts, risks and
opportunities

ESRS 2 - IRO-17 Description of the
processes to identify and assess material
impacts, risks and opportunities

E3-1 Water and marine resources policies

No Water-related policies have been
identified.

E3 - Water and marine resources

E3-2 Actions and resources related to water
and marine resources

No Water-related Actions have been
identified

E3 - Water and marine resources

E3-3 Water and marine resources-related
targets

No Water-related Targets have been
identified

E3 - Water and marine resources

E3-4 Water consumption

E3 - Water and marine resources
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E3-5Anticipated financial effects from water
and marine resources-related impacts, risks
and opportunities

Phase in: for FY 2024, the Company
has omitted the disclosure specified
by ESRS E3-5, as required in
Appendix C (ESRS 1) of (EU)
Delegated Regulation 2023/2772.

MDR-P Policies adopted to manage material
sustainability matters

No Water-related policies have been
identified.

E3 - Water and marine resources

MDR-A Actions and resources in relation to
material sustainability matters

No Water-related Actions have been
identified

E3 - Water and marine resources

MDR-M Metrics in relation to material
sustainability matters

E3 - Water and marine resources

MDR-T Tracking effectiveness of policies and
actions through targets

No Water-related targets have been
identified

E3 - Water and marine resources

ESRS E5 i resource use and circular economy

IRO-1 Description of the processes to identify
and assess resource use and circular
economy-related material impacts, risks and
opportunities

ESRS 2 - IRO-17 Description of the
processes to identify and assess material
impacts, risks and opportunities

E5-1 Policies related to resource use and
circular economy

No resource use and circular
economy-related Policies have been
identified

E5-1 - Policies related to resource use and
circular economy

E5-2 Actions and resources in relation to
resource use and circular economy

E5-2 - Actions and resources in relation to
resource use and circular economy

E5-3 Targets related to resource use and
circular economy

No resource and circular economy-
related targets have been identified

E5-3 - Targets related to resource use and
circular economy

E5-4 Resource inflows

E5-4 Resource inflows

E5-5 - Resource outflows

E5-5 - Resource outflows

E5-6Anticipated financial effects from resource
use and circular economy-related risks and
opportunities

Phase in: For FY 2024, the Company
has omitted the disclosure specified
by ESRS E5-6, as required in
Appendix C (ESRS 1) of (EU)
Delegated Regulation 2023/2772.

MDR-P Policies adopted to manage material
sustainability matters

No resource use and circular
economy-related Policies have been
identified

MDR-A Actions and resources in relation to
material sustainability matters

E5-2 - Actions and resources in relation to
resource use and circular economy

MDR-M Metrics in relation to material
sustainability matters

E5 Resource infl
E5-5 - Resource outflows

oOwWSs

MDR-T Tracking effectiveness of policies and
actions through targets

No resource use and circular
economy-related targets have been
identified

ESRS S1 own workforce

SBM-2 Interests and views of stakeholders

ESRS 2 - SBM-2 - Interests and views of
stakeholders

SBM-3 Material impacts, risks and
opportunities and their interaction with strategy
and business model

ESRS 2 SBM-3 Material impacts, risks and
opportunities and their interaction with strategy
and business model

S1-1 Policies related to own workforce

S1-11 Policies related to own workforce

S1-2Processes for engaging with own workers
and workers' representatives about impacts

S1-27 Processes for engaging with own
workers and workers' representatives about
impacts

S1-3 Processes to remediate negative impacts
and channels for own workers to raise
concerns

S1-3 - Processes to remediate negative
impacts and channels for own workers to raise
concerns

S1-4 Taking action on material impacts and
approaches to mitigating material risks and
pursuing material opportunities related to own
workforce, and effectiveness of those actions
and approaches

S1-47 Taking action on material impacts and
approaches to mitigating material risks and
pursuing material opportunities related to own
workforce, and effectiveness of those actions
and approaches
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S1-5 Targets related to managing material
impacts, advancing positive impacts, as well
as to risks and opportunities

S1-5 - Targets related to managing material
impacts, advancing positive impacts, as well
as to risks and opportunities

S1-6 Characteristics of

employees

Sl-6-Characteristics of

employees

S1-7 Characteristics of non-employee workers
in the undertakingbs

q

Phase in: for FY 2024, the Company
has omitted the disclosure specified
by ESRS S1-7, as required in
Appendix C (ESRS 2) of (EU)
Delegated Regulation 2023/2772.

S1-8 Collective bargaining coverage and
social dialogue

Phase in: for FY 2024, the Company
has omitted the disclosure specified
by ESRS S1-8, as required in
Appendix C (ESRS 2) of (EU)
Delegated Regulation 2023/2772.

S1-9 Diversity metrics

S1-9 - Diversity metrics

S1-10 Adequate wages

Not material

S1-11 Social protection

Phase in: for FY 2024, the Company
has omitted the disclosure specified
by ESRS S1-11, as required in
Appendix C (ESRS 2) of (EU)
Delegated Regulation 2023/2772.

S1-12 Persons with disabilities

Phase in: for FY 2024, the Company
has omitted the disclosure specified
by ESRS S1-12, as required in
Appendix C (ESRS 2) of (EU)
Delegated Regulation 2023/2772.

S1-13 Training and skills development metrics

Phase in: for FY 2024 the Company
has omitted the disclosure specified
by ESRS S1-13, as required in
Appendix C (ESRS 2) of (EU)
Delegated Regulation 2023/2772.

S1-14 Health and safety metrics

Phase in: for FY 2024, the Company
has omitted the disclosure specified
by ESRS S1-14, as required in
Appendix C (ESRS 2) of (EU)
Delegated Regulation 2023/2772.

S1-14 - Health and safety metrics

S1-15 Work-life balance metrics

Phase in: for FY 2024, the Company
has omitted the disclosure specified
by ESRS S1-15, as required in
Appendix C (ESRS 2) of (EU)
Delegated Regulation 2023/2772

S1-16 Compensation metrics (pay gap and
total compensation)

S1-16 - Compensation metrics (pay gap and
total compensation)

S1-17 Human rights incidents, complaints and
severe impacts

S1-17 7 Human rights incidents, complaints
and severe impacts

MDR-P Policies adopted to manage material
sustainability matters

S1-1 Policies related to own workforce

MDR-A Actions and resources in relation to
material sustainability matters

S1-4 Taking action on material impacts and
approaches to mitigating material risks and
pursuing material opportunities related to own
workforce, and effectiveness of those actions
and approaches

MDR-M Metrics in relation to material
sustainability matters

S1%6 Characteristics
empl oyees

S19 Diversity metric
S0 Adequate wages
S114 Health and safe
S116 Compensation m
and total compensat i

S1-17 Human rights incidents, complaints and
severe impacts

MDR-T Tracking effectiveness of policies and
actions through targets

S1-5 - Targets related to managing material
impacts, advancing positive impacts, as well
as to risks and opportunities
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ESRS S2 workers in the value chain

SBM-2 Interests and views of stakeholders

ESRS 2 - SBM-2 - Interests and views of
stakeholders

SBM-3 Material impacts, risks and
opportunities and their interaction with strategy
and business model

SBM-3 - Material impacts, risks and
opportunities and their interaction with strategy
and business model

S2-1 Policies related to value chain workers

S2-1 - Policies related to value chain workers

S2-2Processes for engaging with value chain
workers about impacts

S2-217 Processes for engaging with value
chain workers about impacts

S2-3 Processes to remediate negative impacts
and channels for value chain workers to raise
concerns

S2-3 - Processes to remediate negative
impacts and channels for value chain workers
to raise concerns

S2-4 Taking action on material impacts on
value chain workers, and approaches to
managing material risks and pursuing material
opportunities related to value chain workers,
and effectiveness of those action

S2-4 - Taking action on material impacts on
value chain workers, and approaches to
managing material risks and pursuing material
opportunities related to value chain workers,
and effectiveness of those action

S2-5 Targets related to managing material
impacts, advancing positive impacts, as well
as to risks and opportunities

No value chain workers-related
targets have been identified

S2-5 - Targets related to managing material
impacts, advancing positive impacts, as well
as to risks and opportunities

MDR-P Policies adopted to manage material
sustainability matters

S2-1 - Policies related to value chain workers

MDR-A Actions and resources in relation to
material sustainability matters

S2-4 - Taking action on material impacts on
value chain workers, and approaches to
managing material risks and pursuing material
opportunities related to value chain workers,
and effectiveness of those action

MDR-T Tracking effectiveness of policies and
actions through targets

No value chain workers-related
targets have been identified

S2-5 - Targets related to managing material
impacts, advancing positive impacts, as well
as to risks and opportunities

ESRS S3i affected communities

SBM-2 Interests and views of stakeholders

SBM-2- Interests and views of stakeholders

SBM-3 Material impacts, risks and
opportunities and their interaction with strategy
and business model

SBM-3 - Material impacts, risks and
opportunities and their interaction with strategy
and business model

S3-1Palicies related to affected communities

S3-17 Policies related to affected
communities

S3-2 Processes for engaging with affected
communities about impacts

S3-2 i Processes for engaging with affected
communities about impacts

S3-3 Processes to remediate negative impacts
and channels for affected communities to raise
concerns

S3-3 - Processes to remediate negative
impacts and channels for affected
communities to raise concerns Processes to
remediate negative impacts and channels for
affected communities to raise concerns

S3-4 Taking action on material impacts on
affected communities, and approaches to
managing material risks and pursuing material
opportunities related to affected communities,
and effectiveness of those actions.

S3-4 - Taking action on material impacts on
affected communities, and approaches to
managing material risks and pursuing material
opportunities related to affected communities,
and effectiveness of those actions

S3-5 Targets related to managing material
negative impacts, advancing positive impacts,
and managing material risks and opportunities

No affected community-related targets
have been identified.

S3-51 Targets related to managing material
negative impacts, advancing positive impacts,
and managing material risks and opportunities

MDR-P Policies adopted to manage material
sustainability matters

S3-17 Policies related to affected
communities

MDR-A Actions and resources in relation to
material sustainability matters

S3-4 - Taking action on material impacts on
affected communities, and approaches to
managing material risks and pursuing material
opportunities related to affected communities,
and effectiveness of those actions
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MDR-T Tracking effectiveness of policies and
actions through targets

No affected community-related targets
have been identified.

S3-51 Targets related to managing material
negative impacts, advancing positive impacts,
and managing material risks and opportunities

ESRS S4 1 consumers and end users

SBM-2 Interests and views of stakeholders

SBM-2- Interests and views of stakeholders

SBM-3 Material impacts, risks and
opportunities and their interaction with strategy
and business model

ESRS 2 - SBM-3 - Material impacts, risks and
opportunities and their interaction with strategy
and business model

S4-1 Policies related to affected communities

No affected community-related
Policies have been identified.

S4-117 Policies related to affected
communities

S4-2 Processes for engaging with affected
communities about impacts

S4-2 7 Processes for engaging with affected
communities about impacts

S4-3 Processes to remediate negative impacts
and channels for affected communities to raise
concerns

S4-3 - Processes to remediate negative
impacts and channels for affected
communities to raise concerns

S4-4 Taking action on material impacts on
affected communities, and approaches to
managing material risks and pursuing material
opportunities related to affected communities,
and effectiveness of those actions

S4-4 - Taking action on material impacts on
affected communities, and approaches to
managing material risks and pursuing material
opportunities related to affected communities,
and effectiveness of those actions

S4-5 Targets related to managing material
negative impacts, advancing positive impacts,
and managing material risks and opportunities

No consumer and end user-related
targets have been identified

S4-57 Targets related to managing material
negative impacts, advancing positive impacts,
and managing material risks and opportunities

MDR-P Policies adopted to manage material
sustainability matters

No affected community-related
Policies have been identified.

S4-17 Policies related to affected
communities

MDR-A Actions and resources in relation to
material sustainability matters

S4-4 - Taking action on material impacts on
affected communities, and approaches to
managing material risks and pursuing material
opportunities related to affected communities,
and effectiveness of those actions

MDR-T Tracking effectiveness of policies and
actions through targets

No consumer and end user-related
targets have been identified

S4-517 Targets related to managing material
negative impacts, advancing positive impacts,
and managing material risks and opportunities

Entity-specific disclosures: Research, innovation

and technological excellence

SBM-1 - Strategy, business model and value
chain

ESRS 2 section Strategy SBM 17 SBM 21i
SBM 3

SBM-2 Interests and views of stakeholders

ESRS 21 section Strategy SBM 17 SBM 21i
SBM 3

SBM-3 Material impacts, risks and
opportunities and their interaction with strategy
and business model

ESRS 2 section Strategy SBM 17 SBM 21i
SBM 3

MDR-P Policies adopted to manage material
sustainability matters

No Research, Innovation and
technological excellence-related
Policies have been identified

ESRS 2 MDR-P - Policies adopted to manage
material sustainability matters

MDR-A Actions and resources in relation to
material sustainability matters

ESRS 2 MDR-A i Actions and resources in
relation to material sustainability matters

MDR-T Tracking effectiveness of policies and
actions through targets

No Research, Innovation and
technological excellence-related
targets have been identified

ESRS 2 MDR-T i Tracking effectiveness of
policies and actions through targets

ESRS G1 business conduct

ESRS 2 GOV-1 The role of the administrative,
management and supervisory bodies

ESRS 2 GOV-1 The role of the administrative,
management and supervisory bodies

IRO-1 Description of the processes to identify
and assess, risks and opportunities material

IRO-11 Description of the processes to
identify and assess material impacts, risks and
opportunities

G1-1 Business conduct policies and corporate
culture

G1-1i Business conduct policies and
corporate culture

G1-2Management of relationships with
suppliers

Not material
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G1-3 Prevention and detection of corruption
and bribery

G1-3 - Prevention and detection of corruption
and bribery

G1-4 Confirmed incidents of corruption or
bribery

G1-4 - Confirmed incidents of corruption or
bribery

G1-5 Palitical influence and lobbying activities

Not material

G1-6 Payment practices

Not material

MDR-P Policies adopted to manage material
sustainability matters

G1-1 Business conduct policies and corporate
culture

MDR-A Actions and resources in relation to
sustainability matters

G1-3 Prevention and detection of corruption
and bribery

MDR-M Metrics in relation to material
sustainability matters

G1-4 Confirmed incidents of corruption or
bribery
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1. 4. ENVI RONMENTANIEORMATI ON

EU Taxonomy

The EU Taxonomy (hereinafter also referred to as

classification snstemnmbataidgnsusyai nablestabddnecimied

the European Union with Regulation 2020/852, in force
investors and the market with a common | anguage basefq
comparability amonggregpemwatsthi s,g medkse and i mprove
informatiom owmchwadi mensd environment al impacts, t hus
deci sions. In addition to Regulation 2020/ 852, t he
Regul ati on 2139/ 2021 (the "Climate Del egat ed Act ")
"Environment al Del egated Act") and Delegated Regul ati
of rules for the identification and reporting of envi
The Taxonomy aims to identify economic activities
those economic activities that:
fmake a subs nt itaol acto nlteraisbtutonen of the six environm
Regul ati opn; 20/ 852

fdo m®ogni ficantol yt hlrarrmemai ning environmentfhd mdbdj ecti

significanpgdiyndiaplme (hereinafter DNSH) ; and

fcompl ymiwiitnhum soci al safeguards

The Taxenwvmyonment ali nchjuadet:i ves

.climatemechaggei on;

2.climate change adaptation;

3.sustainable use and protection of water and mar.
4. transition to a circular economy;

5.pollution prevention and control

6.protection and restoration of biodiversity and

Reporbbhggations and gener al principles for KPI defi

Article 8 of EU Regul ateipoonotilo2gpd t8i5a®2n «d ewviii tnteisn tthlree Tax o

t hat dththleisgataippn 'y t o any wundertaking subject to the
pursuant t-loi &drorf chetsil@Ife DA ective 2013/ 34/ EU. The

of information regarding how antdi vtvhei degakieghowwhhcén

sustainable economic activities.

Wi t h

referehocantibahoanuandertakings, di
call ed '

s
key performance indicators' o

Athe s hraervwee ngfeerser at ed from products or services |i
as environmentally sustainabl e;

Athe s hcaarpei toafl e x(pCearpdEixt)u raen d otpheer asthianrge edxf@ @ Bedl) a tuer de

to assets or processes associated with environment a

In July 2021, the publication of EU Regulation 2021/
2020/ 852, provides further detail on the content
met hodol ogy to be adher edattiogn ameaq uihree djufadri ttah e ivre
Regul ation was amended by Annex V of Regulation 20
templ Wi ebB. respect to KPI reporting for the year 20
el i gainbdl eal i gned economic activities for al-fisamcical
undertakings are required to determine KPI s, ensur i n
the same currency as the conswiltidatlked fumthei af egtiat
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references to the relevant bal ance sheet items for
Sustainability Statement.

The Diasorin Group has identified, within its busi
projects carried out in |Iline with the indications

Il dentificatiomwnl offi Daromaoemyvities

Starting from 202R8hagd hiemPDli amenrtiend Ga omeévigew!l ef aTaxomnomn
has created a working Group coordinated by the Manag:¢

that may contribute to one or more of the six envi

The Diasorin Ggemnuer st irreqy e;dau@®nomi ¢ activities invol
of in vitro diagnostic instruments and systems, i

Group has reviewed the actiyviamidedhasovemed ullye dt hdaTagx c

current regulatory framewor k, manufacturing acti vi

medi ci nal product s, as described in the Regulation,
Cowerseltyhe manufacturing of electriideaad amangltelce rGmo
operatitonebates to medical devices, as deiddmedulbg Dir

onktywe revenues generated by the Luminex Company and

with the assembly of such devices

Objective Taxonomy-eligible activities Description of eligible activities

The Luminex Company sells diagnostic devices falling within the definition of

Transition to a circular 1.2 Manufacturing of electrical and - : -
) ) a medical device. Eligible revenues are solely those related to the assembly
economy (EC) electronic equipment . . ; ;
of such devices, as assembly is a key step in the manufacturing process
As ¢€a t al e xipne n2d0i 2t 4u,r et he Diasorin Group invested

pi
Germany and the United sdi hgoaven. t Tilee & eaeninii gfdidelthetvii @ m e f
for the Taxonomy's climate cha,ngeaes ndutilgiand d nb g lCdvM)

( Diasni\minmﬁhhanciaZlOZMeD 01. pRetOpemat i l1.@onsolidatedrepsfat habGr 0




Taxonomy-eligible economic

L Description of eligible activities
activities

Objective

7.3 Installation, maintenance and repair Individual renovation measures involving the installation,
of energy-efficient equipment maintenance, or repair of energy-efficient equipment.

Over the year, the Diasorin Group implemented several initiatives aimed at improving energy efficiency, which
included the replacement of items such as window frames, chilled water systems, steam valves, traditional
lighting with LED lighting, low-efficiency freezers, and the installation of power factor correction units. All these
interventions were carried out with the aim of reducing energy consumption, optimizing plant performance, and
contributing to environmental sustainability

7.4 Installation, maintenance and repair
Climate change mitigation of charging stations for electric vehicles
(ccm) in buildings

Over the year, the Diasorin Group has installed new charging stations for electric vehicles at the Dietzenbach
facility in Germany, with the aim of supporting sustainable mobility and promoting the adoption of
environmentally friendly vehicles.

Installation, maintenance and repair of charging stations for electric
vehicles in buildings (and parking spaces attached to buildings).

9.3 Professional services related to

energy performance of buildings Professional services related to energy performance of buildings

Over the year, the Diasorin Group involved external consultants to develop a roadmap aimed at optimizing the
efficiency of air conditioning and chiller systems, in order to reduce energy consumption and enhance the overall
building performance at the Dartford facility in the United States.

7.5 Installation, maintenance and repair
of instruments and devices for
measuring, regulating and controlling
Climate change adaptation energy performance of buildings

(CCA) Over the year, the Diasorin Group implemented several initiatives aimed at improving the measurement,
regulation, and control of energy performance of buildings. Specifically, a critical valve in the heating system
was replaced, and automatic temperature control was introduced via smart thermostatic valves, which optimized
energy consumption and improved internal temperature control.

Installation, maintenance and repair of instruments and devices for
measuring, regulating and controlling energy performance of
buildings.

The Group has not i ssued green bonds or debt secur

Taxonamygned .activities

Taxonomy alignment analysis
An economic actialiitgmietdsh c chres iEQUe rTak onomy i f
fmakes a substanti al contribution to at | east one

fdoes not significantl ynwvarmnareyntafl tolb¢ ecttheresfive

fcomplies with minimum social safeguards

Af ter identifyehggitblke Tagonomyc activities, complian
criteria and DNSH outlined in the aforementioned Regl
activities, in order to evalwuate their alignment

The Group, following the review process and taking

relating to regulatory parameterscoarcd uadedi Itehlalte tdhetre
amounts for BUiI axadnamyt i vities, as notweaded mpalhet ack.gul s

( Diasd\minmﬁhhanciaZIOZMeD 01. pRetOpem at i l1.@onsolidatedrepsfat habGlt 6



Soci al mi ni mum safeguards

Article 18.1 of the EU Tax9oo0oimyl Regunil mtmoaasdpgoacdsase
i mpl emented by a company to ensure that its economic
internationally recogni D&CDp Giun diefrli dve,$ ta sn astti aotnead (EmM tte

t heN Gui di ng olfr iBusiimless and Human Rights (UNGP).
also the guidelines identified by FhealPl Beporm on
Safeguapddl i shed in October 2022.

Mi ni mum safregwar dso i ssues related to human rights,
against corruption.

The Diasorin Group has a specifPal ihcuymaoan r $uwghtt &i npaobiil
respect of HuRarnt HRargrhdrse, Grto udpe vd doep eotfd aEatnh i@rsgani zat i

Model , pursuant to ex Legislative Decree 231/2001,
competition, and tAnxtitt omgtoaG@odalt bk &aiancompetition
I n relation to these iismspuesmenttteae Diradagoraims @ onem at
awareness regarding the i mportance of |l egal and regul
I'n addition to the existing policies, the Group s
all ows to identify, assess, and mitigate risks relat

against corruption, aer rce)qudfr eRle gwl aAtritarc | 20 B30/ 8 2 .t

To date, the Diasorin Group is not involved in the
it party to | egal proceedings or convictions related
corruption. Furt her motienl itshhee dNGrtoiuopn a | Cowhach PpPobomobt é

compl i andcdeEwiDt iGui doelri Mads ti nati onal Enterprises on

EU Taxonomy disclosure and KPIlIs calculation criteri

Revenues, capital expenditure f aaldi gopbereatd rady i Barxpadnnodn yt
activities, used for the calculation of key perfor man

are presented according to the templates provided

whi ch amends eDeulleagtaitoend 2R021/ 217 8. As vtahleu etsa tfleeo mr e g L

previous yYeamdtthetieb hawedanmeecbwdlegcthadedtvalkoadd for

( DiascAminmEiahancia2|02r4eD 1. €onsolidatedrepsfat hebiGt b


https://www.seco.admin.ch/seco/it/home/Aussenwirtschaftspolitik_Wirtschaftliche_Zusammenarbeit/Wirtschaftsbeziehungen/nachhaltigkeit_unternehmen/oecd-guidelines.html

Revenue indicators

Share of revenues from products or services associated with taxonomy-aligned economic activities i 2024

< Di asdminmal finemQMaD O1Re@oOrt on opt 1.@onsolidated sustainabili




2024 Substantial contribution criteria DNSH criteria ("does not significantly harm")
s @ b s Share Categr;)/ Category
Pyl - I} 5
_ o) 29 oo oo ) I |34n € Boo Boo B_18 p 2 A 2 of 2023 | o ablin | transition
Economic 3 53 S22 |$2 133 2 |oZ2 = ES2 5352 £33 =3 82 5 revenu e
o S 135 X = 53 |} S Ea3s Eap = = 353 ERY | activity
activities Q 2 23 (53 183 (89 E |32 [og BE5 E53 52 o ) g2 323 es 98
<3 @ oo @2 @2 |35 S |35 I3% pa F@f pss = ERS S g activity
(] (7] w0 = D @ D @ [oloX > < = o< @D @ @ @ I ®© O > < = 3
Yes/ Nl Yes/ N Yes/N| Yes/ N Yes/N| Yes/ Nl yag/N | Yes/N | Yes/N | Yes/N | Yes/N | Yes/N | Yes/N
k| 034% | N/EL | N/EL | N/EL | N/EL | N/EL | N/EL o o o o o o o| 034% E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities (taxonomy-aligned)
N.a. 0 0.00% 0%
Revenues of
environment
ally
sustainable 0 0.00% - - - - - - - - - - - - 0%
activities
(taxonomy-
aligned)
(A1)
including 0 0.00%
enabling i
including 0 0.00%
transitional

A.2. Taxonomy-eligible but not environment

ally sustainable activities (not taxonomy-aligned activities)

Manufacturin
g of electrical
and
electronic
equipment

26.271

2.22%

EL

Revenues of
taxonomy-
eligible but
not
environment
ally
sustainable
activities (not
taxonomy-
aligned
activities)
(A.2)

26.271

2.22%
%

EL

TOTAL (A.1
+A2)

26.271

2.22%

0.00

%

0.00 | 0.00

% %

0.00

%

2.22

%

0.00
%

B. TAXONOMY NON-ELIGIBLE ACTIVITIES

Revenues of

o

ta)\UI_IUI 1y

hoR 8iYible |

n &rm

activities (B)

l1.@onsolidated

sustainabili

Total (A)+(B)

100%




N i Not eligible; taxonomy-non-eligible activity for the relevant environmental objective. EL- Eligible; taxonomy-eligible activity for the relevant objective. Bold - If the economic activity contributes substantially to multiple
environmental objectives, the contribution to the environmental objective used for the calculation of KPIs is indicated in bold, avoiding double counting.
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The revenue KPlIs have been determined as foll ows:

A denomi nabperating revenues,

Anumeratoevenl]'asohadnl'ylgibIe and/ or aligned projects.
The Diasorin Group found no changes in the calculatio
previous year. Compared to the previous reporting vy«

has considered the assembéguobopmehshbwmfecradhveamude £| gen aro;
by the Luminex Crmognmaniy, 2 6an27ulnttihousand, equal to 2.2
revenues.

Portion of revenues/total revenues
Taxonomy-aligned by Objective Taxonomy-eligible by Objective

CCM 0.00% 0.00%

CCA 0.00% 0.00%

WTR 0.00% 0.00%

CE 0.00% 2.22%

PPC 0.00% 0.00%

BIO 0.00% 0.00%

Total 0.00% 2.22%

The denominator i s represented by annual revenues,
fRevenueso of he consolidated fi narhcdudanmsd a(tle nmle,nk 48,
t ho ) .

t
usand in 2023




Capital Expenditure (CapEx) Indicators

Share of capital expenditure (CapEx) from products or services associated with taxonomy-aligned economic activities 7 2024

2024 Substantial contribution criteria DNSH criteria ("does not significantly harm")
n
s o = o I
z @ o] o] 2 s 2 ] o = 3 2 @ w Category Category
3 2 3 3 = s g 3 3 = s g o o i e
=} o 5 oS 5 o= & enabling transitional
5 @ 2 o B -2 2 Q< I3 ' -8 2 o< e £ " o
Economic activities T =5 30 g° ga ) e 23 3 go ga o I 32 EE] o activity activity
o o &g =S Q3 = S 5Z &g =S S 3 = S 5 Z Q3 ®
o Y Y R g8 SR £ 3 ze B [l S8 g 3 T 53 2
o o ° =3 =3 o = = o Qo =3 =3 o = =3 o Qo 22 2
=% m m oa oa ® 3 5} 3 33 o@a o @ ® 3 1<) 3 33 a =
o) X X S0 S0 LD =] = 22 S0 >3 LD =] = 22 o3 3
Yes/ N Yes/ N Yes/ N Yes/ Nl Yes/ N Yes/ N
9
k 0.34% N/EL N/EL N/EL N/EL N/EL N/EL Yes/No Yes/No Yes/No Yes/No Yes/No Yes/No Yes/No 0.34% E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities (taxonomy-aligned)
N.A. 0 0.00%
CapEx of environmentally sustainable activities 0 0.00% . . . ~ ~ R R R ~ ~ ~ ~ ~ ~
(taxonomy-aligned) (A.1.) .
including enabling 0 0.00%
including transitional 0 0.00%
A.2. Taxonomy-eligible but not environmentally sustainable activities (not taxonomy-aligned activities)
Construction of new buildings 7.1 0 0% 0.30%
Renovation of existing buildings 72 0 0% 2.90%
InstgllauonA maintenance and repair of energy-efficient 73 326 0.25% EL N N N N N 0.05%
equipment
Installation. maintenance and repair of charging stations
for electric vehicles in buildings 7.4 w 0.06% EL N N N N N 0.00%
Installation. maintenance and repair of instruments and
devices for measuring. regulating and controlling energy 75 21 0.02% EL N N N N N 0.00%
performance of buildings.
Prgfgssnonal services related to energy performance of 9.3 8 0.01% EL N N N N N 0.00%
buildings
CapEx of taxonomy-eligible but not environmentally
sustainable activities (not taxonomy-aligned activities) 433 0.34% 0.34% 0.00% 0.00% 0.00% 0.00% 0.00% 3.25%
(A2)
TOTAL (A1+A2) 433 0.34% 0.34% 0.00% 0.00% 0.00% 0.00% 0.00% 3.25%
B. TAXONOMY NON-ELIGIBLE ACTIVITIES
CapEx of taxonomy non-eligible activities (B) 129,958 99.67%
TOTAL (A)+(B) 130,291 100.00%

N7 Not eligible; taxonomy-non-eligible activity for the relevant environmental objective. EL- Eligible; taxonomy-eligible activity for the relevant objective.

Bold - If the economic activity contributes substantially to multiple environmental objectives, the contribution to the environmental objective used for the calculation of KPIs is indicated in bold, avoiding double counting.




The Capital Expenditure (CapEx) KPIls have been detern

A denominafToe year
|l eases

s additions to tangdfulblee asse@dtisnt amwg

numer atbhe paddiitoinomd (included in the denominator)

assets or p
the CapEx ¢

The Diasorin Group has not made any changes to the

r
) definition as per .Del egated Regul ation

The KPI denominator, as required by regulations, con
recorded in the 2024 financial year with reference

I AS 16 (Property, Pl anttandi Elgeai psmeat 3), |IASS 386 ((bhe a:
explanatory notes 11 and 12. I n 202430t B@busandasgseé i
128,839 thousand in 2023).

The share of eligible economic activities for capit.
described i"nl dpeanrtaigfriacpaht ied ri gd fb | Tealxaocn200n®yidt, i ¢ re@. shar e
eligible economic activities for climate change mit.i
the Group's total CapEx. The Group has adopted a rigoc
a specife¢ whpehbhervit be climate change mitigation
counting.

Shar e€€a@fH x/tCaalp E x

Taxonomy-aligned by Objective Taxonomy-eligible by Objective
CCM 0.00% 0.34%
CCA 0.00% 0.00%
WTR 0.00% 0.00%
CE 0.00% 0.00%
PPC 0.00% 0.00%
BIO 0.00% 0.00%
Total | 0.00% 0.34%

The change in the CapitalprErpemaiptourne nfPlpefiromh t ke
i nvest ment made | ast year for the renovation of a b
project to renovate the Group's industrial sites, o]
the building's environmental impact, with na fmpalktfi
on the valueeloifgiTakenoampi tal expenditure. In 2024, t
comparabl e size causeyeld gdedlei mcea piint alTaxeoxnpoenmdi t ur e.

For 2024, therénaestmenpkaboedl i gn teélei gidtelnd iddteidv iEtUi

( Di as@&minma | fin.’QrOQi4aD 01Report on op¢f 1. @onsolidated sustainabili 0

ocesses asdogqgii dtl ed amidt/ lorTaaxiangonneyd pr oj ect
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Operating expenditure (OpEXx) indicators

Share of operating expenses (OpEx) from produbtgneaedresenomi2®2dassoctated with

2024 Substantial contribution criteria DNSH criteria ("does not significantly harm")
n
z » o o § g @ o o § g e} @ S Category Category
2 = El 5 < =4 2 g g < =4 < Q. @ enabling transitional
i activiti = H 2 o B 2 2 3z 2 o & ] 2 33 g2 ° activity activity
Economic activities E 2 EX a2 a3 - ) 22 33 o 23 - [} 22 %3 m
o Y &g g €3 g S 52 &g g g3 g S & S °
o Y o [l g8 SB £ 3 g3 R g8 S8 g 3 T 53 2
o ° - =5 =5 3 = = o =5 =5 3 = = » a2 s
=% m m g a oa ® 3 <) 3 33 oa oa @ 3 <] 3 33 S -
@ x x Sa S o oD S = 28 So S o i) S < 2a @ 3 3
Yes/ No Yes/ Nol Yes/ No| Yes/ No Yes/ No| Yes/ No
9
k 0.34% N/EL N/EL N/EL N/EL N/EL N/EL Yes/No Yes/No Yes/No Yes/No Yes/No Yes/No Yes/No 0.34% E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities (taxonomy-aligned)
N.A. 0 0.00%
OpEx of environmentally
sustainable activities (taxonomy- [o] 0.00% - - - - - - - - - - - - - -
aligned) (A.1.)
including enabling 0 0.00%
including transitional 0 0.00%
A.2. Taxonomy-eligible but not environmentally sustainable activities (not taxonomy-aligned activities)
Renovation of existing buildings 7.2 0 0.00% 0.16%
Installation, maintenance and "
repair for energy efficiency 73 0 0.00% 0.04%
OpEx of taxonomy-eligible but not
environmentally sustainable o
activities (not taxonomy-aligned 0 0.00% - - - - - B 0.20%
activities) (A.2)
TOTAL (A1 +A.2) 0 0.00% - - - - - - 0.20%
B. TAXONOMY NON-ELIGIBLE ACTIVITIES
OpEx of Taxonomy non-eligible
activties (B) 90,652 100%
TOTAL (A)+(B) 90,682 100%

N/EL i Not eligible; taxonomy-non-eligible activity for the relevant objective. EL- Eligible; taxonomy-eligible activity for the relevant objective. Bold - If the economic activity contributes substantially to multiple environmental
objectives, the contribution to the environmental objective used for the calculation of KPIs is indicated in bold, avoiding double counting.




The KPIlIs for o]
research and d

perating expensesapOp&k)zeadvhcobtsoasesse
evelr ompmemtt al shoratss et mai ntenance and r

costs tied to the routine maiest enaanndc ee qoufi pmealt e etgqat

de

uninterrupted and efficient functioning, have been

Adenominaldd)lreccatpirtcadized costs associated witehmresea
rentals, asset maintenance and repairs,

A numeratehare of operating expenses included in th

associated wet hgTéhxenamga/l arg nTeadk opnroonjye c t s .

e

The Diasorin Groupchasgett onatdlee ammgl cul ati on met hods

compared to the previous year.

The KPI's denominator, as requicrapd tlay i zeguldatrieens cos
research and devel opment, consulktteirnmg ,| elaTs easn, d ngae Met reanla
repairs, and other directnaxgensésrralated at @, t Ipé ama i
this regard, the Diasorin Group's operati n(gih e7x6p, e8nbsde s
in 2023).
In 2024, the Diasorin Group has not identi-eledibhg o
activities. Therefore, the OpEx KPI numerator is nul
Shar éOpdEfx 6 tOeplE x

Taxonomy-aligned by Objective Taxonomy-eligible by Objective
CCM | 0.00% 0.00%
CCA | 0.00% 0.00%
WTR | 0.00% 0.00%
CE 0.00% 0.00%
PPC | 0.00% 0.00%
BIO 0.00% 0.00%
Total | 0.00% 0.00%
Changes in the operating exXpweersesxXKePisesare mainly due




Gas and Nuclear-related activities

I'n accor dRegwl aiitchn 2021/ 2178 and in |i h
Annex XIlII to Delegated Regulation 2021/ 2
bel.ow

P o~

Gas and Nuclear-related activitiesi 2024

0
78

f

the Com
concerni

Nuclear-related activities

The undertaking carries out, funds or has exposures to research, development demonstration and deployment of innovative

that produce heat/cool using fossil gaseous fuels.

1| electricity generation facilities that produce NO
energy from nuclear processes with minimal waste from the fuel cycle.
The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear installations to produce

2 electricity or process heat, including for the NO
purposes of district heating or industrial processes such as hydrogen production, as well as their safety upgrades, using best
available technologies.
The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that produce electricity

3| or process heat, including for the purposes of district heating or industrial processes such as hydrogen production from NO
nuclear energy, as well as their safety upgrades

Fossil gas-related activities

1 The undertaking carries out, funds or has exposures to construction or operation of electricity generation facilities that produce NO
electricity using fossil gaseous fuels.
The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of combined heat/cool and power

2| generation facilities using fossil gaseous NO
fuels.

3 The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat generation facilities NO

(Di as d&minmal frienpaonrcti azozb 0. 1Repm®mt oper at — 0




Summary

itpabiliexs

Responsible Globall
ESRS Policy Overview Policy scope body for y Availability
. : recognized tools
implementation
Chief Executive Accessible
Integrated Heal t hy a| Employees of Ict);{:;efsgfl eliélasorm gzg?ce a;/elzza
Health, Safety, wor k envi 1 piasorin Italia ' . ISO 45001 and
- Engagement . Manager Italia employee
and Environment Risk ) (Saluggia and R&D 14001 platform and
i isk prevention ili
Policy. P facility) Molecular on company
Manager notice boards
Occupatior .
S1-O0OWN ) heal th anc ) . AC(_:eSS'_bIe
WORKEO Environmental, Employee t piasorin Group qusor|n Groyp onlme viaa
RCE Health & Safety Mitigation of emolovees Chief Executive dedicated
Policy Statement | apvironmental pioy Officer employee
impacts platform
Worlki fe ba ACIC_ESSi_b'e
Hy br i dmoadoer . . online via a
Ways of Working | gy Diasorin Group Each Group dedicated
mployee employees Company |
empowerment Slrgtr;oor)r/:e
E;ﬁ?éggrgoard Universal Declaration
aboroves. subiect of Human Rights,
topfhe fav’orablje Fundamental ILO Published on
oninion of Conventions, ILO Diasorin's
Policy on Di asorin Dri)asorin's Declaration on website and
R Protectior . Fundamental communicate
Sustainability promotion | &MP | oy ees Control, Risk and Principles and Rights | d to all
and respect of human rigt Busi ness | gystainability % United |
Human Rights of - - partners | commitee, this at Work, Unite relevant
AN RIg Humanrightsrisk | suppliers ~o ' Nations Guidin rsonnel
the D pp Pol dit ations Guiding personnel
S2- € biasorn management All stakehold olcy and s Principles on through
Group Stakenolders | gyhsequent : )
WORKER amendments Business and Human | appropriate
S ALONG taking into Rights, United communicatio
THE accognt material | Nations Global n channels
\C/:ALUE activities. risks Compact Principles,
HAIN , risks, AP
and stakeholders OECD Guidelines
Group's
commi t ment
fagalnzt Appllcablgt'qall Universal I _
Modern Slave orce U global activities of Human Ril Publishedon
statement Y g ;’ ?p u ah"’u’ of the Diasorin Board of Directors | ; o Diasorin's
traffickir Groulp ar;\d.to Its recommendations website
Human rights Supply chains.
protection




Summary

Ttaxcklieons

Time horizon (planned,

ESRS Action Scope ongoing, completed)
. Charging stations for electric vehicles Diasorin Germany Ongoing
E1i climate change — - — -
Energy-efficiency equipment Diasorin Group Ongoing
Plastic free project Diasorin Italia Ongoing
E57 resources use Packaging optimization Diasorin Italia Ongoing
and circular Separate waste collection Diasorin Group Ongoing
economy Waste disposal and segregation Diasorin Group Ongoing
Machinery reconditioning project Diasorin Group Ongoing
IT(? gzgfrrétatlon of a health and safety Employees of the Diasorin Group Ongoing
S11i health and P
safety Audit activities Employees of the Diasorin Group Ongoing
EHS training Employees of the Diasorin Group Ongoing
ﬁallén\(/:vg;k-hke Benefits and welfare plan initiatives Employees of the Diasorin Group Ongoing

S1 - gender equality
and equal pay &
diversity

Diasorin equal opportunity policy

Employees of the Diasorin Group

Planned in 2025

Diasorin global anti-discrimination, anti-
harassment anti-bullying

Employees of the Diasorin Group

Planned in 2025

Initiatives for gender equality and inclusion

Employees of Diasorin ltalia, United
Kingdom & North America

Ongoing

Initiatives for gender equality and inclusion

Employees of the Diasorin Group

Planned in 2025

iDiasorin |eading va

S1i training and management Employees of the Diasorin Group Ongoing
skills development — — - — -
Training & Diasorin leadership academy Employees of the Diasorin Group Ongoing
S21 workers along fiSupplier management| Upstream value chain (Suppliers) .
. ) . ; ) Ongoing
the value chain portal: supplier qua| DiasorinGroup
Donation to Fondazione Diasorin and Downstream value chain (schools Onaoin
development of dedicated projects located in Italy) going
Fisip - Italian Paralympic Winter Sports Downstream value chain Onaoin
Federation (Paralympic athletes), Diasorin Italia going
fiEdga paral ympic gol | Downstream value chain (EDGA Onaoin
S31 affected disability in sport 0| Paralympic athletes), Diasorin ltalia going
communities I . . B
Italian sitting volley championship i Downstream value chain ondoin
Diasorin cup (Paralympic athletes), Diasorin Italia going
Downstream value chain
The diagnosis and prevention campaign (stakeholders in the ltalian health Ongoin
9 P pag and social care system), Diasorin going
Italia
Quality Management System Diasorin Group Ongoing
S4'i consumers and Diasorin group customer satisfaction Downstream value chain Completed
survey (Customers)
end users
- - Downstream value chain (laboratory .
Laboratory staff training activities Staff), Diasorin Group Ongoing
Research innovation S
. L Downstream value chain, Diasorin .
and technological Diasorin new products Grou Ongoing
excellence P
*Ongoing actions are those that have a routine nature or whose
*Compl eted acti onsroarrte ntel,d s eomaft ua enomr whoesren benefits are short

Gi as d&minmal frienpaonrcti a2|025 0. 1Repm®mt oper at — 0
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ESRS E1

Climate change

Sub-topic/ sub-sub-topic Description IRO

Climate change mitigation

Greenhouse gas emissions generated
along the value chain (Scope 3), primarily
due to the supply chain and the global
distribution of diagnostic products.

Negative impact

The consumption of fossil fuels and
electricity in Diasorin's business operations
generates negative environmental impacts,

Energy such as increased concentrations of Negative impact
greenhouse gas (GHG) emissions in the
atmosphere and climate change.

Disclosure requirement Reference

E1IRO-11 Description of the processes to identify and assess
material climate-related impacts, risks and opportunities

ESRS 2 General Information Section IRO-1 1 Description of the
processes to identify and assess material impacts, risks, and
opportunities

E1 GOV-3 - Integration of sustainability-related performance in
incentive schemes

General Information Section ESRS 2 GOV-3 and MDR-T
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mpany has neither i mplemented andepéhgantt g8sit
silience of its strategy and businessemateld r e:q
Diasorin took int@®@HQG@cemiusnsti drhes cwrraesantdnyd utsheed ac
ime (such as the installation of electric char
entification and evaluation process cgenred out
mpany has not registerebasednefVeoant maadat heeet
al ri sks were identified. The maelpatngd of r amastiet
unities or riskKbhedkePedtiamgliysesopgparatieadnsout on
ular refemedtuading sepplewsr of ( their published d
icant critical i ssues. Furthermore, emermgatder i al
n | ight the countries in which thel @omhany o
e Company wil/l assess the opportunit.y
Y y examines the effects of potenti al |
Theai ourr t d o unbal leyhsansst epoit aliidteynt af i edr edrayt ed| i m:
encies or risks that would cause thlkeeDcaisbrcal G
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EX?2-Pol icies related to climate change mitiga
To dahe, Diasorin Group has not i mplemented specific p
and adaptation, energy efficiency, and the diffusion
material, i mplementing acuprorleincty pirni otrhiitsy rfeogra rtdh ei sGrnooutj
areas continue to be those strictly related to the bu
sector) and to personnel management, which aretthe ar
i mpact .

E13-Actions and resources in relation to clim
The actions described in this section are, to dat e,

decarbonization through electrification and energy e

greenhouse gas (GHG) emi s dioontsh.e Thhieasseo ra cnt i Grnosu pr' esl aotwen
demonstrate the company's commitment to improving ene
the CO2 reduction is not currehmjtégt icwenaett edt iteos dard
monitoeéationrto individual <cl.i mate change mitigatior
Projects htamediauethmrtti mefr ame and, neither individual
significant capital expenditures (CapEx) or operatin
structured pl an.

Acti on 2ef fEineirggrycy equi pment

A0Re

Action 1 '"Charging stations for electric vehicles
The installation of electric vehicle charg2®ay0 sdtat i o
ltalian facilities, and subsequémtipprexcenhcded 1 a
install ed 5 ateiw ncsh afrogri negl esctt ri ¢ vehicles at the Ger ma
aim of supporting sustainable mobility and promoting
This initiative was considered el iagdddredifnagr ttoheRegW I
852/ 2020, as specifie¢cadtiendd Dhescl dadsworedmpar agr aph.

Speci al attention is given to the reduct-eéfofni coifeneryer
technologies. I n 2024, the key energy efficiency init
at European industrial sites. Such initiatives includ

Energy-efficiency equipment (2024 update)

Initiative In 2024 implemented at:
Replacing window with low thermal efficiency devices Diasorin Italia

Replacing and optimizing air conditioning and refrigeration N .

systems, including low-efficiency freezers Diasorin Italia
Implementing low-energy chilled water systems Diasorin England

Reducing waste in the steam distribution system for industrial

processes by replacing outdated steam valves Diasorin England

Installing power factor correction devices to optimize energy

consumption and enhance the overall efficiency of the facilities. Diasorin ltalia

All these interventions were carried out with the air
performance, and contributing to environment al sust
considered eligible under the European Taxonomy (act.i
specified inrehatedaxaof@omynati on' section.




EX4 ¥ Targets rel ated t o climate change mi

The Group has 202pt sdisda a22adil ity Plan that includes

Environmental commitments - 2023-2025 esg sustainability plan

Improving Diasorin's energy efficiency worldwide

Reducing GHG emissions (Greenhouse gas emissions)

Keeping the Group's Health, Safety, and Environment Management System aligned with ISO 14001 (environmental management systems)
and 1SO 45001 (occupational health and safety management system) standards to manage the reduction of employee risks and/or
accidents and environmental management aspects.

Currently, the public commitments mentioned above do
This sectiomcotubhsneskeheto address the identified me
metrics. It should be noted that the Company has not |
of the aforementioned actions.

E1I5TEnergy consumption and miX

TabdEener gy consump20®4 and mi x

Energy consumption and mix Total (MWH)
Total fossil fuel energy consumption 44.122
Fuel consumption from coal and coal products 100
Fuel consumption from crude oil and petroleum products 6.057
Fuel consumption from natural gas 8.117

Fuel consumption from other fossil sources -

Consumption of purchased or acquired electricity, heat, steam, or cooling from fossil sources 29.847
Share of fossil sources in total energy consumption 80%
Consumption from nuclear sources 3.780
Share of consumption from nuclear sources in total energy consumption 7%
Total renewable energy consumption 6.965

Fuel consumption from renewable sources -

Consumption of purchased or acquired electricity, heat, steam, and cooling from renewable sources 6.965

Consumption of self-generated non-fuel renewable energy -

Share of renewable sources in total energy consumption 13%

Non-renewable energy production -

Renewable energy production -

Total energy consumption from activities in high climate impact sectors per net revenues from activities in high
climate impact sectors

Total energy consumption 54.867

(Di as d&minmal frienpaonrcti azozb 0. 1Repm®mt oper at — 0




Tot al energy consumption of &a,e8WI¥h a sFoorsisni | Grfouuepl sa naocucn

approxi/mdatoefl yenergy production, with a significantly
in China, Ger many, ltaly (Saluggia), North America
Kingdom and United States (Diasorin Inc.).

The nuclear ener3gy7Bdhntwiitbhutd@atnaiexcl usi veFyamnhcem
USA, Bebdg@Gemmany

The use of remreewsybUfecoers had been recordellea@daguarst eared y
(SaluggThe breakdown analysis of thengwemptwiadd eby nglr gyt

comes mainly from electricity, heat, steam, and cool
sources, f6,r9@@ht ot al of

The consumption of electricity, heat , steamrtiamide dc o «
renewabl e sourcé3, MiVimnmasnt added ot o the total energy

of certificates of guarantee of origin attesting to

Within the Diasorin Group, manufacturing sector is
of energy consumption: t he associ a4 e d5MN&iher By ercgoyn s ur
consumpdecaloauli atedtae to net consolidated revenues i

n
and amounits to 0.0

Diasorin only reports energy consumed from processes
the same perimeter applied for reporting GHG Scopes
include feedstocks and fuel s ptumagtosa&se not combusted
Energy consumpti on i nf or mM&a ti lonu rvBWh (r emar, t eedo ienn sMe ga L
transparency, e@ms & mplt iaosn fiisn al energy consumption
consumed by Diasorin.

The tot al includes energy consumed from processes o0owhn
with Directive 2012/ 27/ EU.

Di asemismres -phaduced feneogptéd twitce iin rep
consumption from being accounted for more th

The Diasorin Group dtokeisr theoga rsietl 1d ceense rgoyt toof f set it
with any ener gsyi tgee naenrdatuesde donby ot her entities

Companies operating in the manufacturing sector,

i mpact, are | ocated iOhitnhag fCoelrinoawiyng Idaadryt r(iSead:uggi a)

andSA

@i 2o sl ot a2|025 oo thepem operat — Q



A breakdown is provided in the following tabl e:

Tabieenergy consumpt2024 and mi x

Energy mix (MWh) China Germany (Salugléj?g Aml\tla?irég UK USA

Fuel consumption from coal and coal products 0 0 0 0 0

Crude oil and petroleum products

Diesel 0 4 52 80 0 0

Diesel (fleet) 0 1273 0 0 0 0

Gasoline 0 0 0 1 0 0

Gasoline (fleet) 0 302 0 0 0 0

LPG 0 0 0 2 0 0

LPG (fleet) 0 0 0 0 0 0

Natural gas 0 1329 0 1644 2140 1395

Other fossil fuels 0 0 0 0 0 0

Electricity, heat, steam, or cooling

Electricity, heat, steam, or cooling from fossil sources 3346 1033 3788 17311 3298 0

Electricity, heat, steam, or cooling from nuclear sources 0 22 0 0 0 3602

IrEelﬁgNngg?/e, Zgﬁtr,cztseam, and cooling from non-certified 0 14 0 0 0 0

E:Jicrggt{Ml\}slit) steam, and cooling from certified renewable 0 0 6965 0 0 0

IncIugiing: EIectr_icity, _heat, steam, and <_:oo|ing purchased or 0 0 0 0 0 0

acquired from biogenic sources (e.g., biomass)
The Diasorin @rodpcdoenengy from renewabl e sources; t
renewabl e energy production is not avail abl e. Howeve
started in the previous year, whichsiatvtobvaedoubke Grosp
The company provides information on total energy con
secdg, ombut does not report data related to net revenues:¢
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E161 GHG Gr oss Scogpred Tot a2, GBHG emi ssions

Tabdger eenhouse ga3024i ssions

Gross GHG emissions Total (tCOFeq)

Scope 1 GHG emissions

Gross Scope 1 GHG emissions 3,513

Percentage of Scope 1 GHG emissions from regulated emission trading schemes <1%

Scope 2 GHG emissions

Gross location-based Scope 2 GHG emissions 13,546

Gross market-based Scope 2 GHG emissions 12,132

Significant scope 3 GHG emissions

Total Gross indirect (Scope 3) GHG emissions

Percentage of Gross Scope 3 GHG emissions 94%

Purchased goods and services 92,053

Cloud computing and data center services

Capital goods 20

Fuel and energy consumption-related activities

Upstream transport and distribution 5,657

Waste from operations

Business travels 15,306

Employee commuting

Upstream leased assets 2

Downstream transportation

Processing of sold products

Use of sold products 113,217

End of life of products sold

Downstream leased assets

Franchising

Investments

Indirect GHG emissions from imported energy

Indirect GHG emissions from transportation

Total GHG emissions
Total GHG emissions (location-based) 243,315
Total GHG emissions (market-based) 241,901

(Di as@&minm:al frienpaonrcti aztozb 0. 1Repm®mmt oper at — ’




Diasorin's greenhouse gas (GHG) emi ssions measur ement

in accordance with the international standard ' Corpo
Greenhouse G&SHBr ®ratolcthdls) standard provides the nece
preparation of an emissions inventory, ensuring accu
menti onekKlyadatno tthreotwwheole reported in environment al dat a
T Carbon diB®xide (CO

T Met hang (CH

T Nitrous @xide (N

T Hydrofluorocarbons (HFCs)

T Perfluorocarbons (PFCs)

T Sul phur hex@fluoride (SF

T Nitrogen twifluoride (NF

The analysis of gr eenhowasseargraise d GHIGH ,0 retsd ldisn gotniismn t he
boundary of the activities over whi ch Diasorin exer
accordance with the GHG Protocol, Scope 1, 2, and 3
Scope 3, the compacplaudadsdeaeldtdne categories deemed to
outlined by the protocol

The Diasorin Group's total tGH®S eF@@us ivan Smd)r €ptegOeyseeanrt e

The emi ssi on intensity, calcul ated on-bdwodd) Qg @iematc
consolidated net revenues disclosed in note 1 of the
eur os, i s etqg@@2edq/o0®Q 2Dur os .

To calcud@atemiCODsi ons, the Group uses external source
AgentBA( the Department for EnviDEdFRAecatrthde Ko od ad& Rwmgals
Emi ssi onsGICB)YO,ncaillso using the most recent global war mi
by the | PCC, bagedronianehubmdi edeng etnoi scsailocnusl aotfe gCaGs e s
Ctr

Diasorin ensures the accuracy of its greenhouse gas ¢
emi ssions reported in scopes 1 and 3

Diasorin discloses Scope 1, 2, and 3 GHG emissions f
detailed brCeaktdown by

This report does n &d mii s1<dl sumntseh ebyi cagreenincotCGppl i cabl e to
Consequent !l y,Febmiced ninsi G er separately reported nor
calculation of greenhouse gas ( GHG) emi ssi on; furthe
combustion or biodegrada¥®i am,d inn clrBdiisrag rmelteh a MNee p(cCH e «
At the moment, Di asorin does not purchase, sel |, or
greenhouse gas (GHG) removals in the calculation of S
emi ssions are solely the glrwssisneesnsi sadtoinwi tpireosd,ucendd fd
compensation from carbon market mechani sms.

The Group is outside the scope of the EU Emissions Tr
and 2 emissions are not reported according to the EU I
to activities in geograpbtcabvaeredsbygrtbhectsygssemhat a
The Group's -bhoasad ¢ ocadcdadmsul ated in accordance with

GHG Protocol Corporate Accountiamgd amoQB®pHORIgng St an
Speci fSccoaplelnyl,s si ons 33 milBRtg A@23cope 2 emiescdlomwsl at ed
usi nglL otchaethiaosheach pr oac h, for al 3t, ost4@de g a maudM atr Hdedat s e d
approaa@ahpt &br aind u it 8Fogf

The calculation of Scope 1 includes emissions friom so
t he dciornescutmpti on of fossil fuels such as coal and der
of bioenergy such as biomass, biogas, and biofuel s, a




Diasorin's Scope 2 GHG emissions are computed wusing t

A Locthase®d mehbodonsumption of electricity purchased
average emission factor defined by TERNA.

A Mabkeed methhesd approach uses specific emission fac
purchase agreements, such as renewabl e energy guar a
calculated using AIB emission factor (Association of

Diasorin conducted a detailed analysis of Scope 3 emi
t h@éorporate Value Chain (Scope 3) Acobumrieeghande R&p
Protocol

The Company coedtucrt elde mmc hmae &dkmpaanrailnygsitshe average rel
emi ssion categories against similar entrietlieevsatrdoreed onfar k
di ffecepém83ssion categories.

Scope 3 cweegolréeetsed by pwnetigrhtiinggl tchentri butionh to ov
access to company dat8capdmBsfopnpmat2d GoiSWBICED ¢ @l

On thlaesi s onc hmae kbeanal ysi s, Diasorin considers the fo
to be material: Pur c hacsaetde ggpa, oydGhgpai otdzsh & @ rg W ilJgpess2 r (e a m

t ranstpioarntda di stcraitbeugtdifyns dnesschatagoltyg UPpstream | eased
(categdUye8of soldatpepagruyxtsl (

To cal Babpeeemd ssi ons, Diasorin usagdcal campmpronadhmet ho
spefhbchsed manHwdrage data met hod

Accor di nsgpetfinch s dvd metnmi sk i onslaaed oal the basis of cost s
purchkhlgeeds and ser wiveas,gewlialtves e¢rdedi madist ry average dat
emi ssions associated with certain activity <categori e
proportionate calculation of emi ssions across the f

avail abl eceata sou
I n accor danccaer bwint ha ctahdelamtdiamgls, t he f oBScowieEm3 ssdtoemgor i
have not been indal,udlaae itm ttheianadalnyappl i cabirleiltayt eodr i r

acti v(ictaiteesgoWayst®) from operatiEonnppd oyeat egonmut bhg (cat
Downstream transport gad)Praoicetssiimgt iodn s(d alt gegnalrd wdt s (
l'ife of prcadegtoDpswvdl®2d ream | eased aBrsaenchi(sian g goaat @9

Il nvments (category 15). Diasorin calculated Scope 3 ¢
for the yYbare2024¢, an updated inventory for compari so
reporting scope thodscalrcwlsatiinoant i mg Scope 3 greenhou:
foll ows:
1T Scope 3 GHG Q@Qatelgasgd lgoods :arfdPaehieased goods an
servicagsgory, the Company used a hierarchical anpi
emi ssion factor st Ifershesscehd nmreetterroidalwas applied sol ¢
datasets wer eCCrmavanmilsasileens wer ee ccailmcwd mtt e8. uilsi a

DEFRA 2021 emis,si @aj ufsatgetfdd ralkoiromef | ect changes in
consumption over ti me

T Scope 3 GHG Category 2Chaemiptidlalc@gedgashey udesg CO
o}

emi ssi ns associated with capitalized goods ( Cary
reporti ®Pgargbased cap-irteallatgeaoddsat a are provided b
consolidated to provide a comprehensive anal ysi s.

CGegqg emissions werBEERAcC2021 eemussimadpusaétdabdpefl|l ect
changes in costs and consumption over ti me.

T Scope 3 GHG Category 4 Upstreamttheratupportaandr dinst
Di strichauteigommcy udreg €@i ssions resulting fromJ<trans,
to goods purchased and sold, paid for by the comp
by key logistics service providers, considering
cal culpapirioopanc hees f or each operator.

U




Since exact data for dedicated shipments for <client
considered a share of 8% of the total shipments, base

Emi ssions were computed using DEFRA 2024 database.

T Scope 3 GHG Category BhB8ucaBagemesavelaveélg i ncl

emi ssions resulting from employee travel for pro:
journeys, and hotel stays.
CGeqg emissions wer ®EERAcemased,onwiftalgatdojglssitesd f or i nfl
to ensure a calculation aligned with the evolution
travel
T Scope 3 GHG Category 8 Upishter ddpmtir easne dceantseegid sfys s et
includreg €@i ssions related to |eased assets for
control utility services (electricity and natur al
Cegqg emissions wereDERRA uPfArd de niissi snigon s generated |
consumptioR0gAdusli MAspeaintiry emi ssi onermiacgsioo st o loi reksa d
electricity consumption.
T Scope 3 GHG Category 11 :U&e oefmiscslidnpr ddwat st he

product s wer e calcul ated considering t he averag

instruments commercialized by Diasorin and Lumi
CGeqg emissions from energy consDmpabasewbEA Emlssl ahe
202Zhe E. U. and the U.S. emi ssion factors were usec
emi ssions, respectively.




E2iPol | uti on

Suft opi csudbwipi c Description I RO
The release of air poll

Air pollution activities (e.g., NOx, SNegative impact
guality (physical and ct

Di sclosure requirement Ref erence

| RO-Description of the ©proce
material-r @eloat ediiompact s, Section -EB®iSDe&2scri ption of th
and assess$ mpateésialri sks and

ri sks and opportunities

The Group, t hrough tAme | Dicdidsn, tei fMaetde rd earltigaiyn negati ve

atmospheric emissions along the entire supply chain,

To date, the Group has not implemeastidegaddicngsai macp d
management along the value chain.

The Grda wp andootp t polaicdiiodnpgestoiwme h referenkeedol ROSI ut
Al t houghbthiedgéopi ti ed mheevahue chain, the implementa

as well as the definition of objectiVhkes, kay ei mtodr weurr
areas continue to be those strictly related to the bu
sector) and to personnel management, which aféctame ar
i mpact .

uring the process to identify the | ROs, the relevant
taking into account al/l Group Companies and their | oc

(Di as d&minmal frienpaonrcti azozb 0. 1Repm®mt oper at — 0




E3-Water mamd ne resour ces

Sub-topic/ sub-sub-topic Description IRO
Wat eWat er consumpt i| Waterwithdrawaland consumption o

] contribute to its depletion, especially in Negative impact
Water withdrawal water-stressed areas

| Water withdrawal and consumption for
Wat ewWat er consumpt i ypstream activities in the value chain
Water withdrawal contribute to the depletion of this resource,
especially in water-stressed areas

Negative impact

Disclosure requirement Reference

IRO-1 Description of the processes to identify and assess water
and marine resources-related material impacts, risks and
opportunities

Section ESRS 2 - IRO-1 Description of the processes to identify
and assess material impacts, risks and opportunities

The double materiality analysis highlighted, among th

and withdrawal of water for its own opdr Dtiiacmg i and wal
is primarily used in two ways: for product formulatio
e.gwashing and cooling fermenters. Additionally, ther
Despwdater is not used intensively in daily operation:
Consumptiono, the Group promotes water stewardship t
environment and peopl e.

For this reason, it undertakes to monitor its water
operations. Al wastewater discharges are candied ou
standandsring the quality of the discharged water mee
bodi es.

The GMdompt apdoolpitci es, actions, or targets with refere
related | ROs. Although the totphe Grascu b ecwur ri @retnlty fd eds
i mpl ementing a policy and actions, The Keyi hnhgrwobpetr
continue to be those strictly related to the busines
sector) and to personnel management, which are the ar
i mpact

INn202the es
met er s. T
3,821,000

ti mated total water consumption volume was
his volume represents the esti startietldutwadt eirn
,caeracrh dcgeenst amfi nwaatger taken from the water suj

Tablwat er con-2WM@piti on

Water consumption Total (m3)

Water consumption 256

Including in water stress 256
*The following countries where the Group opeHa¢gwmssaresst aB8si fyi ach, aShanaas! of
|l srael, Italy, Spain, the United States, and Mexico (Source: WR I Aqueduct We

An estimation was carriedThetesbi mated!| wheecomslmmei 0
di agnoswamal kiplied by the number of kits used in<the
Saluggi a.

In terms of water intensity, the figure is 040002160C¢C
consumption, measured in cubic meters (m3), the ne




E5resource use and circul ar economy

Sub-topic/ sub-sub-topic Description IRO

Resource inflows, including The use of non-renewable materials in manufacturing, particularly plastics

. . ’ Negative impact
resource use and iron, contributes to resource depletion 9 P

Production of diagnostic devices with low recyclability and/or single-use

Resource outflows
products

Negative impact

Waste generation throughout business activities negatively contributes to

Waste : e
environmental conditions

Negative impact

Disclosure requirement Reference

IRO-1 - Description of the processes to identify and assess
resource use and circular economy-related material impacts, risks
and opportunities

Section ESRS 2 -IRO-1 1 Description of the processes to identify
and assess material impacts risks and opportunities

As for the types of goods purchased by tclad e@Qrooups:
di aghegti gment , e i t haesrs earsbsl eendb |beyd tohre Company, pl asti
tubes, organic materials, and packaging.

Il't's important to note that, due to the industry t

on the wuse of recycled materials in its devices.
percentage of recycledimapendakssused in diagnost
Consequentl vy, the Group uses new and certified mat el
international regul atory standards.

With respect to waste management, wasdeciated awisi i i ea:
and diagnostdmrd awddtve tgermserated in offices and/or fac
At al | its | ocations, the Company promotes an approa
wast e. When this is not feasible, Diasorin implement
identifies the most suitableecydild pags alndmetelusdks, pri ori
Waste management is carried out as foll ows:

A tracking all waste generated from business acti
applicable regul ywhem® Dnasachncopetrates, providing
specific management procedures inchktuedi agdloywshigsr @ p@e C ¢
classification.

A through <collection and classifispeicohi of r av@aslt &t, i oc

processed by aparhtoyr i wedt @ hdirgdpos al services. As the

waste disposal, the organitzatoifont hceardiisepo soault croengpual naire

procedures used are adequate.

I't should be noted that Diasorin manufacturing faci

AQuaIity Management System i mplemented in complianc
EC, and the UNI EN |1 SO 9001: 2015 standards (Qualiit

A unNi EN 1 SO 13485:2016 (Medical Devices. Quality

Regul at ory-iPurcpoomspelsi)ance with the US Code of Feder al
Food and Drug Administrationf)urashewelllocad irregaidadri da
the different countries in which the Diasorin Group

and distributed.

E51-Pol icies related to resource use and circul ar econ

E53-Resource use and cobjceid tairves onomy

@i as d&minmal frienpaonrcti azmzb 0. 1Repm®mt oper at —




The Gdompt adopt specific policies and objectives reg

Despite the relevance of this topic, the Group does

mattefThe key intervention areas continue to be those

on the needs of
Company has the most significant i mpact.

the healthcare sector) and to personi

E52 Actions andekl atsoedrrecseosur ce use and circul ar economy

Unl ess otthetrewt e sctions outlined in this section
objective, but are undertaken in response to the bro
Use and Circular Economy,' and are apwme¢edeam batlt heoweh
Projects hawedadueshmomrti meframe and, neithedi di ntdhievyi d u.
reqguwiirgeni fi cant capital expenditures (ddadp Exh)e yohre eogpueirraet
i mpl ement ation of a structured plan.

Action 1: "Plastic free project?”

With the '"Plastic Free' project, l aunched in 2020,
singéte plastic in offices. To thisiendlytbel aobmpasysi
di spenser s, empl oyee watler chumptst Ifeosr, vaermndd 0 @@m proasctharbo g e ¢
wasaunched to i mprove waste segregation in office

|l aunched to reduce paper waste, by implementing a pri
Thigioman affects alll empl oyeed aat | twkagg Riwads o miure dl tt dlrioa
the reporting year

Action 2: "Packaging optimization"”

Il n 2023, Di asnepid ieeme hd abt antegic project to optimize
products by investing in the pur obhgestdfo dediucaet @ crka
vol ume, thus | eading to greater materi al efficiency
which results i nrel pwej eemidians oMhaarucnhd h2e0 2 4 .

Action 3: "Separate waste collection"

The Diasorin Group pays close attention to waste
identify solutions for reducing thasGeoap hhs Cmpbpbemahn
effective waste separation system within office areas
ongoing activity that has. been carried out over the
Action 4: "Waste disposal and segregation”

Diasorin follows a systematic approach to waste manac
operations and classifying it in accordance with
operaSpesci fic handling procedures are implemented
include, where necessary, chemical waste analysis to
is collected and sorted in comptlliadcéywiauh-paoicpédrte
operators

Action 5: "Equi pment regeneration project"”

The Group | aunched a regeneration project for its mac|
and analytical equi pment itnmprewteenid si tpserd e fmaln cdei fTe i a
includes the-upusteamearcepifok omodabdoerdbdyeqpt pmenes the
machinery but also helps reduce the environmental ffoo
Foll owing an initial feasibility screening f@r restor

@i as d&minmal frienpaonrcti azmzb 0. 1Repm®mt oper at —




supplier and then primarily directeldnt?awa4dslobhrikedtsr |
were reconditioned through this process.
E54-Resource inflows

Tablieesource2i0Rf4l ows

Technical and biological products and materials used Tot al (
Products used 3,705
electronic devices 229.
Equipment parts and metal parts 38563
Glass 120.
Paper/cardboard 1,192
Plastic 1,775
Biological materials used 174.
Reagents 16. |
Chemicals 158.
TOTAL 3,880
The data was calculated using primary information col
and i nformati on r eccecinvpeadn i esom Foup pGrioeurp companies t
information on the weight of purchased materials, an
the most wvaluable products. Finally, it's worth no
puracshe expenses was not included in these figures due

ES5-Resource outfl ows

The Diasor
and recond

i Group strives to develop products and ma
i
using the d

n
tioning in some of its immunodiagnostic eq
i agnostic ki ttser itahlesy d&nedc ocreen nhoatz abr ed oruesc yncal e
The focus on sustainability is primarilLwhiredH |l egneldei
reconditioned and reintroduced into circulation thr
process extends the wuseful life of the equipment, op
|l earn more about t hveesr eccuornrdeinttiloyn iunmngd eirnviatyi aatti Di asor i n

5: '"Machinery Regeneratidon Project' in paragraph ES5

Tablreecycl abl-202d4nt ent

Recyclable content Tot al ( Tot o)
Recycled content in Products 0 0
Recyclable content in packaging 74 . .9
Paper/cardboard 74 . . 9
Total recycled content in products and their packaging 74. . 9
The packaging data was recorded following the infor ma

Tablreo-di sposablT202&aste
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Waste generated not intended for final disposal Total (tons.)

Hazardous waste not intended for final disposal 17.16

Hazardous waste not intended for disposal - preparation for reuse -

Hazardous waste not intended for final disposal - recycling 8.99
Hazardous waste not intended for disposal - intended for other recovery operations 8.17
Non-hazardous waste not intended for disposal 910.75

Non-hazardous waste not intended for disposal - preparation for reuse -

Non-hazardous waste not intended for disposal - recycling 716.58

Non-hazardous waste not intended for disposal - INTENDED for other recovery operations 194.18

Total waste not intended for disposal 927.91

Tabilwaste intended0fRdr disposal

Waste generated intended for disposal Total (tons.)
Hazardous waste directed to disposal 654.22
Hazardous waste for incineration disposal 206.96
Hazardous waste for landfill disposal 27.83
Hazardous waste for disposal through alternative operations 419.42
Non-hazardous waste for disposal 345.81
Non-hazardous waste for incineration disposal 6.45
Non-hazardous waste for landfill disposal 246.63
Non-hazardous waste for disposal through alternative operations 92.73
Total waste for disposal 1,000.02

Tabiteot al -2v(axs4 e

Waste Total (TONs.)
Total amount of radioactive waste 0.00
Total amount of hazardous waste 671.37
Total amount of non-hazardous waste 1,256.56
Total amount of waste generated 1,927.93
Total amount of non-recycled waste 1,203.07
Percentage of non-recycled waste 62%

Production angendearhaotratlhaz @sdoushawagstde,uswlwialse enom i gi n

various sources, including pr.odu¢bi oesedraabmr andr imasn,
generate waste such as | aboratory wastéagecbemicalkir
Laboratory wastewater is collected through pipes intc
and then sent for disposal. Diagnostic kits and reag
di sposal site, wharsppos ey ohre Thhen wadst e may, cont ai
preservatives, salts, other chemical substances, and
Hazardous waste includes chemical waste (flammabl e |
solvents) and hazardous biological waste (blood, bl o
reagents and)cullturtemmeadiaf recycling, the company h:
batteries, computers, computer monitors, discarded to

(Di as d&minmal frienpaonrcti azozb 0. 1Repm®mt oper at — 0




1. 4.80CI AL I NFORMATI ON

S1iOwn wor kf or ce

Human rights

The Diasorin Group is deeply committed to respecting
rights. This commitment includes the elimination of a
the effective eliminationh ofntcehrinlad i lommdr .st@ordair dtse n tt
commi tted to respecting, protecting, and promoting hu
This commitment is formalized, for its own Hwom&rf or ce,
Rights ', which defines the principles and conduct st
gui dance from the Universal Decl aration of Human R
I nternbab@m@ani zation (1 LO), the 1 LO Declaration on |
Wo r k, the UN Guiding Principles on Business and Humal
and the OECD Guidelines fTolre Marlaumaptriioonrailt iEzne se rtphre steosy
whi cheeds to managing relationships with its employe
relationships with the supply c¢chain, all in accordanc
of Ethics.

This policy applies in all countries where the compan
di stributors, and is complemented by t.héh ep rPoMiiiyo niss
published on Diasorin's website (www.int.Diasorin.con
to all interested personnel through appropriate commu
Through the adoption of this document, the Group aim
i mpacts on humaabjegltit agowidti mgt meey behavior, action,
or contribute to such i mpacts. Respect for human r |
empl oyees, suppliers, busi nesa fpoacusneaiss kia@ghleilicroon marc
Concerning | abor practices, Diasorin requires the utn
h uma nf ftircaki ng, forced | abor, and child |l abor, commi tt
|l abor | aws of the countries in which it operates.
With respect to itthe e@ewd dyemsnt Dofasorin actively purs
and strengthen their sense of belonging to the Group
representatives, invol ving them in both ordinary a
mai ntaining aaprld &poaiaftii cveel |y, t he personnel respon
relations, wher e applicabl e based on |l ocal cont ext
representatives, involving them i npdtodmt itaHd ymaemxa g en
situations, following a constructive and <coll aborati
partner s, Diasorin provides direct channels for empl o
the geogr aphihes Grm uwhiopher at es.

As the aforementioned policy applies in all countries
provisions of the Group's Code of Ethics, there is no

bet ween the company and wordkerg meppmpesdntfaotri vielsmarne gr i
wor kf or ce.

Further information on potenti al | ROs within the val
Val ue Chain"

S-1 Own wor kforce

The doubl e maltyasgigsh | it hdewm dwor&d oorce of t hd omdwots 1t dleev al
Di asori.n Taomipc br oken down -tihnetnoe sv,a rniaonuesl ys uHva t-k h and
I i fe b&hapceempl Ggmeert , equal ity Damnvder Brgauigdi nmgayand s k|
devel opment .

@iasw\minm:&l ot a2|025 oo thepem operat — A




Disclosure requirement Reference

Section General Information ESRS 2 SBM-2 i Interests and views

ESRS 2 SBM-2i Interests and views of stakeholders
of stakeholders

Section General Information ESRS 2 SBM-3 - Material impacts,
risks and opportunities and their interaction with strategy and
business model

ESRS 2 SBM-3 i Material impacts, risks and opportunities and
their interaction with strategy and business model

S1-1 Policies related to own workforce Human Rights DR Section Information "Human rights"

ESRS 2 -3SBwateri al i mpact s, ri sks and opportu
with strategy and business model

The Diasorin Group's growth in value is accompanied b
wor ked and continbBel It owwpngkt Wwedand cngeuxi, § iDtiiaossno roifn Lhas be
more international, strengthening its ptlersetnfties i me wlhy
expanded scope, the Human Resources challenge is to g
culture by developing a People Strategy that not onl
bu t is also capable of managing it inclusively, i den
"Cul ture of Merit".

The Group's strategic decisions and business model i n
i mpact s, ri sks, and opportunities (I ROs) and the maxi

The Group's workforceexieg uma v rclsoyl |eabrinposashedida bolfwe r k er s .

The identified | ROs apply to the entire workforce and

contexts where the Company operates or related to in:q
the workforce resul tind efrrroomet,r ansiitsi ovorpglhamso.t i hwgr t he
or geographical areas at serious.risk of forced, comp
SiliPolicies related to own workforce

Diasorin recognizes people and their skills as one of
commi tted to ensuring equal opportunities throughout

the recruitment process choeegrol deweslsigmenetnt {f o ft bt €
relationship, avoiding any form of di scrimination in
fostering a culture in which individuals acknowl edge

At pntesethere are no formalized, straqalradidng etdhe oéli icmie
of discrimination and the promotion of equal opportun
to inclusion been undertaken. Neverthel ess, t he Comp:
acknowledges ¢hef i mpbestamatter s, in line with the ol
analysis conducted by the Group. Ther ef clrev,eli np al0i2chi,e
focusediomnating dlscrimination and promoting diver si
an thiar assmentbuandy ianngt imeasur es, utlining the expected
safe working enV|ronrﬂ'ehretsef(prolalclleemmlldyeebse tailored
di fferent geographical areas and wil!/l be supported

Companies. Further i nsfeocrtmaotni 0'nGeinsd eprr oevgiudaeld tiyBland e quze
4-ffaki ng omctmaareri al i mpacts and approaches to mitigat
opportunities related to own workforce, and effective
Across the entire Organizati on, froergnarodfl edsiss corfi ngienoagtriaop
ethnicity, race, gender, sexual orientation, religio
tolerated, as also specified within the Group's Polic
The promotion of diversity and inclusion is integrate
all countries where Diasorin operates. Diasorin has a
of reports of wrongdtoiimeg,Daonr ee n2e3 wi20h0 1L,e gwhsilcah ensur
whistl ebl owers and the appropriate handling of <ethi ca
With respect to the selection, recruitment, and manag

condemns any form of discrimination, the us coer




employee selection and recruitment process. The Compa
relationship with employees by ensuring respect for
requesting contributi onsonofanadnyhikriinndg dpuroicnegs st haen ds etloe cn
identity documents to hold them against their wil.l
for the prevention and handling of occupatiorealy injur
of its employees. I nformation on thdiEBEbBi eoescyelat @
own worlikHeoarlcteh and Safetyo of this Sustainability

S2iProcesses for engaging with own workers and worker

Al empl oyees, including potentially vulnerable cate

suggestions and/or concerns relating to relevant i
wor ker s'

representati verstt &mploogrecesr mcsanoral rseoe d £ ptohr ou

by contacting the Human Resources department direct

depend on the geographical l ocation of the Group's
commi tt er itrog eintss av ditdesarbmd riitgattihamuagthannel and i nvol
its employees and their representatives in the vari
initiative is active in the Chinese branch, &hich

As for the molecular diagnostics division, the Compan
for al | empl oyees. Further more, when there are signi
"changesadbrns" are identified and aterlapi nceod |weiatghuiens tuhned e
and accept the change. I n Engl and, workers can partic
with the branch manager, promoting constant dial ogue.
me et at | eantnt bncexaept in speci al situations t hat
Specifically, at the Saluggia and Bresso offices,
invol veddiao meeti ngs that address issues mainly conc
approach to health and safety issues is supported
with | ocal regul ations, and promettss anangtha&ntCodipalnygu
Anot her way to engage, applicable to all Group entiti

specific initiativesThor HMRonennd sL eogfals hdaerpianrgt ment s
engaging employees directly and ensuring adequate
various feedback received and potenti al i ssues repor
i mplemgnpolicies and updat i nTghitsheprro cceosnst einst aalss on esewdper
dedicated gswrweyssuure maxi mum transpamaetnectydo pd rc salslu cihs sas
equal opportunities.

S13-Processes to remediate negative impacts and channe
The Group's gener al approach involves creating struc!
i mpacts on its workers. To achieve this, Diasorin

and resolve these issues.e Tleemedi sctiisveameses soefd tthhe
monitoring and targeted interventions to mitigate
model and related policies and actions, the Group
sigenanfti negative effects (currently absent).

For more informationoomdtdhesacwbiroms tti glae¢me current
sect'ipani I nt erventions on significant i mpacts for the

significant risks and pursuing significant opportuni

effectiveness of such actions

Di asomphemanted!| ine whistlebl owi nigoswmanepgerftani aef siil n
oret hi cal violations, handl ed anonymously and securel
enables centralized managemantf oofm Frepacttessi ble to
Group is committed to ensuring transparency and prot e
to express concerns in a secur e, confidenti al and

¢c hman e |




To ensure the availability of these channels across
these tool s into its business processes. The Group'
i mpl emented across all regi oins nwregrmre |l i tpaoperodt esh,e
management system. The 'compliance and information
Canadian branches, providing a channel for employee
report ret maanonjiné€oncerns, or vi Oflhet ieosntsa brl & Isehtmeedn t t
reporting |line aims to ensure that the American and
promoting a culture of trRarspaAacraciynfamdmatciconundladut it
met hods for mamagirnggameépwmomns and compl aGoavernphease
I nformation

S1571 Objectives related to managi

n
and managing significant risks and opportunities

g significant negati\
n

The Grmppeman2@&®dD®5 Sustainability Plan t At oiumgdlowdes

2024, all the objectives set for the reference year

of Merit were defined for human resources, outlining

inspired by Diasorin's DNA

The principle of Merit has therefore been broken down

T Attracting, engaging and r,etagming kéy scttabegi of
I

and al gmoplcaoyeeaedse value for our stakehol ders

T Rewarnggmpl oyees

performance and commitment based

achieving company results, fostering the devel opm

T Ensuring that every employee has the same opportu

Social commitments i esg sustainability plan 2023-2025

Equi pping the Group with policies that foster talent pro
environment

| mpl ementing a Group Engagement Survey

Aligning | ocal soctabhtrespowsthitheyexisting Group polic

i mpl emented within | ocal communities

Thef coar emenpummlnied commit ment s, as they stand, do not
settbhbhy BIMS this section we'll outline the policies
relevant | ROs, along w

h their respective metrics.
e

it
monitoring system for th ebbeeti veness of the acti




S6iCharacteristics of the undertaking's employees

Tabilempl oyees of the Group-20r2cdken down by gender

Gender Total (n.)
Female 1,430
Male 1,839
Other 2
Not communicated 0
Total 3,271

Tabilempl oyees of signific@4countries* by gender

Country/gender Female Male Other | Not communicated Total (n.)
Italy 375 415 0 0 790
United States 667 894 1 0 1,562
*Countwheerse the company has 50 or more employees representing at |l east 10% o

Tabileever age number ofiZO0DdDUp empl oyees

Employees Total (n.)
January 3,241
February 3,241
March 3,230
April 3,209
May 3,190
June 3,186
July 3,205
August 3,209
September 3,239
October 3,248
November 3,259
December 3,271
Average number of employees 3,227

Tabilceharacteristics of tih2e2cdompany' s empl oyees

Employees (no.) Male Female Other Not communicated Total (no.)

Permanent employees 1,828 1,420 1 0 3,249

Fixed-term employees 11 10 1 0 22

Employees with variable hours 0 0 0 0 0

Full-time employees 1,824 1,386 2 0 3,212

Part-time employees 15 44 0 59

Total employees 1,839 1,430 2 0 3,271
As a company with a strong technical and scientd fic f
by offering permanent contracts to 99% of its kfor




Tabdeempl oyee turme@ver

rate

Employees who left the company Tot(ado.

Employees who left the company (no.) 42 ¢

Employee turnover rate (%) 13.1

n 2024, there was a significant i mprovement in the t
trend compared to 19% in 2023 and 24% in 2022.

The data reported are to be considered by number of |
12/31/2024). The data was validated by the 1 ocal HR
HRMS system (SAP Success

Factors).

(Di as d&minmal frienpaonrcti aztozb 0. 1Repm®mt oper at — ’



Heal th and safety

Sub-topic/sub-sub-topic Description IRO
Wor ki ng ciothedailttihong Acci dents at work and oc Negative impact
safety have a negative impact o 9 P
Promoting managementi sys
Wor ki ng ciothedailttihong i mprove health and safet S .
Positive impact

safety i mpact on reducing accid
di seases.

*Risk / Qpportunity

SHiPolicies relatedi Heoaltthhe awodr kS aofrectey

Poli ¢¥ntironmental, Health & Safety Policy Statement
Thei @ds oGrionup defined a Health, Safety and Environmer
"Environmen I, Health & Safety Policy Statement" ( a

t a
Executive Officer and valid at Groubi dsuworeiln' sThEHSP oRPo
highlights its commitment to safeguarding the healtht

stakehol der s, as well as minDimagdmign i prsi ernivti irdenaneme a
environment al considerations i n -matkd nbupirmesesspbanrein
compliance with all .rdgel &trouy mégoi pemembntes continuo
employee training, setting HSE objectives and coll abc

is extended to the entire workforce of theat@rdgdamiodZat.i

Policy 2: "lIntegrated Health, iS&80edy0@hbhdakdvidaodiment
For the Sal u@giomassifter,r,maD i zed a healt h, safety and
i mpl ementing an integrated management system complian
and | SOTh&20(@b.licy's primary objectives include adheri
wor ker participation, mitigating risks, and optimall"
create a safe and healthy wocknenactonmenantiousets of
toollsi,miemati ng hazards and minimizing risks. This po
Organization and can be accessed online through a de
During 2025, this policy is also e®$fpdkicTtakd ntgo alte i exnt e
i mpaanad apprtooacnhietsi gating materi al risks and pursuing
wor kforce, and effectiveness of those actions and app

Actions td hmamaderi al'hiempa ht anadpsiaf et y"

Main actions Brief description Progresssfﬁus(Manned,ongmng,

completed*)
Definition of Mini|lmplementation of Onaoin
Requirements commi t ments on EHS 9 9
HSE Audit activitinPerIOdIC monitorin Ongoing

at Group | evel
A Empl oyee training .

EHS training Safety issues Ongoing
*Ongoing actions are those that are routine in nature or wbeséhbénafiet aodo
routine Ti"mnreatodrfé& or whose benefits run out in the short term
The Diasorin Group is committed to promoti

g greater
h

risks that could jeopardize their health. Organi :




safety of its employees, customer s, and other stakeh

i mpact .

To ensure a high I evel of attention and proper manag

environment, Di asorin has formalized the Group Envi

Requirement procedure. This procPdurey, assoveaemsnas ome
Group's EHS commitments, managi ng a

i mpl ementing th
foll owing are t
commit ment s:

e
he primary methods and their effectiyv

T prioritizing health, safety, and environment al c
making processes

T compilwgth all applicable |l egislation;

T I'nforming and rai sing awareness among al |l empl o
i mpl emented and Diasorin's commitment to i mplemen

T regul ar empl oyee training on applicable | egal re
heal t h, safety, and the environment, and the im
technol ogies (BAT) avail abl e.

T focus on maintaining a healthy and safe workpla
contractors.

Unl ess otherwise stated, the actions outlined in th
objective. Il nstead, they are taken in response to tFh
Safety' section, focusi ngi o@oms,t hpaDtiiacswlrdrml ycriotup ' veo rokpfe
The Projects-mbdvamatehmrti meframe, and neither indiyv
necessitate significant capital expenditures (CapEx)
require the implementation of a structured plan.
Action 1: "Defining EHS Minimum Requirements"

In 2022, the Group, in line with its health and saf
manage risks related to health, safety, andGrtohuep envi

Environment Health & Safety (EHS) Minimum Requirement

The procedure outlines that, when | egal requirements
the Company must adhere to the |l egislation. Ot her wi s
procedure's scope encompassesra@ildl Damdopi oodsdttievse, bwi
mi ni mi zing negative impacts on the health and safety
well as reducing the negative environment al i mpact of
Each Group Company i s responsi ble for conducting al
periodically reviewed to assess any new regulatory re
changes) .

The processes implemented through the procedure encon
AEHS Management System (commitment to implementing t|
defining EHS structure and responsibilities, complyin
Key Performance I ndicators, pr éwisdiemdgnigr ainmhiemaegad nd oawn
A Health, Safety and the Environment (e.g. operation
management, incident management and analysis, supplie
management of chemicals or hazardous substances);

A Health -aedaSa@etiysks (e.g. confined spaces, electr.i
A Management of environmental issues (for example, em

di sposal).




Action 2: "HSE audit activities on the Group"

To ensure that the EHS Minimum Requirements are met

Group companies, regular monitoring is conducted by

The purpose of these activities is to ensure that

identi fy potenti al areas for i mprovement . Thi s
documentation and conducting s aamspp eec tcsh eactk st hoen avuadriitoeuds
The audit findings are formalized in specific Audit
devel oping corrective action plans to address the
Group's EHS Functions in suwhongddiuemott i angditthsat Ftihneal h & 3
departments in |lt-augiBa$soncangduetesel mMined schedul e.
entities typically perform these checks annually,

Regarding001SCGamMd 14001 certification, a nmauratl y acudri ttisf ia

exclusively at the Salwuggia (ltaly) site.

Action 3: "EHS Training"

The | ocal EHS department is responsible for traini
with applicable | ocal |l aws (such as mandatory wor kpl a
As per the EHS Mini mum Requirements, the foll owing

ATraining provided upon hiring

Aspecific training on thassespattdibiyvioibhi(es gand skaondr
confined spaces, etc.);

AReguIar trajning updates

Aproviding adequate training when there's a change
empl gyee

ATraining for transitiyioning to a new job or role

A safe driving training, in coll aboration with ACI
The course is held every three years. This initi
For most courses, Diasorin also conducts |l earning

the end of the course. The described training activi

met hods and supporti

n
the previously mentioned audit.

In 2024, training across all Jltalian | ocations was

g docruariemitmag i @orne fsou b jtencet ptroo vri adred
n



S 14 Health and safety metrics

Occupational health and safety no./% Total (n0./%)
Employees co_vered by the compar)y's_health and safety management system, as per legal requirements 94%
and/or recognized standards or guidelines (%)

Deaths resulting from work-related injuries and illnesses (no.) 0
Workplace accidents (no.) 14
Recordable workplace injury rate 2.5%
Cases involving recordable work-related illnesses (no.) 1
Days lost due to workplace accidents (no.) 201
pays lost due to work-related fatalities, including accidents, work-related ilinesses, and deaths resulting from 0
illnesses

*In calculating the injury rate, the company divided t he ciotrsr ew@roknari sn ga mdi mb

mul tiplied.by 1,000,000

In 2024, th company stood 58utr éaoul ti tesf |roiwg carcocu sd emnd f ¢
and a corporate culture-bébobngsedhenmamptoygeofvelaltci de
busi wedsaated car travel

Wor-lki fe bal ance

Sub-topic/ sub-sub-topic Description IRO

Wor ki ng c-oMod-iki f en| Empl oyeleeiwed | a-hdfwobll an:q . . .
Positive impact

bal ance adequate wel fare plans

S1l1-Policies owiwatr &d eWareki f e Bal ance

Policy lofWbwWkiymg"

Through the introduction dfasarivipblted cwoskdegi nMmpdehce
interaction between teams and the creation of solid p
for achieving its business objectives, aldsotwesblIfiogheacdce
time | imitavoritko taH ¢ eo fnfaiteee. wi t h remote work
This policy is built on key principles, such as mana
cruci al for fostering a dynamic and coll aborative w
approach won''t negatively 1impactermspppbst lniktei erse,muan
devel opment pat hs. Both office and remote work requ
commi t ment, while maintaining company standards and a
Al Diasorin empkhdyrceseri nphaertthee éui gi bl e for Hybrid
nature of. their work
Each Group Company is responsible for integrating thi
To access hybrid working arrangements, :the foll owing
1 haivng rol e that allows hybrid work based on the na
company guidelines)
T if required by 1l ocal |l aws and regul ations, and i f
agreement
T complhwi th all occupational health and safety requir
T having successfully completed al/l mandatory 4Ar ai




S¥47i Taking action on materi al i mpacts and approaches
pursuing materi al opportunities related to own workfo
and approaches

Actions to manage the madtierei alaliammpcaec't st oopfi ct:he " wor k
Key actions Brief description Progress s*tatus (planned, ongoing,
completed*)

Il mpl ementati on of
Wel fare & benefit |strengthen employe(Ongoing

we-bking
*Ongoing actions are those that are routine in nature or wéhesehédenaefetsodo
routine ii"mnreatodrfé¢ or whose benefits run out in the short term
Unl ess otherwise stated, the actions outlined in th
objective. I nstead, they are taken-lifheréapanse'tantdha
at the Diasorin Groupissowperkhtoowoaos, particularly
The Projects-mbdvamatshmrti mefr ame, and neither indi v
necessitate significant capital expenditures (CapEx)
require the implementation of a structured pl an
Action 1: "Wel fare and benefit initiatives"
Di asworfifers its employees, in addition to pension plar
with the | ocal regulations of the countries in which

ar e based on t he e

The supplementary pension pl ans
the period of service.

remuneration received during

To bol ster empl oyee -laigmggeamentdtssandarmwiedds Group compa

Notably, in the United States, the integration of ber
been successfully implemented osni nicnei t2i0a2t3i,v ewsi tihn ai npdairvti
Company provides all employees participating in the
for their physical, me nt able i negmo tTihoen ap r, o garnadmsf iinnacnl cui dael,
Empl oydestasnsce Program (EAP), Family Adoption Support,
upport empl oyees i n maki ng heal t hy l'i festyl e choi
uppl ementary medical and dent al i nssraoucgehasspaotsop
heir c¢children and access to purchase portals at redu
mpl oyees a higher number of annual vacation days t ha
f services f fceorveedr afgeer amelalster vi ces for staff on bu:

employees have the opportunitup,tandndéego aae

rovided with benefits for free sports acyticvarntieen I

ervice for Bhé 20092350 ycwaporate welfare plan remains v
|

POVWT WO D™V W
-
SN
=)
(¢]
>

perations. The company's flexible benefit wildl gr ad
uros per employee by 2025.

Il mddition, the services offered in the areas of heal
expanded, with the provision of vouchers for the purc
company is committed to «croatsd awell yarugppdmaltam, wittsh car pi
webkeing of its employees.

Finally, it should be noted that, starting in 2023, i
of the Participation Premium into welfare.




Gender equality and equal pay & diversity

Sub-topic/sub-sub-topic Description IRO

Discrimination aga
relation to treatm

Equal treatment an(oppgrtunidties, pﬁr

i Gender equality aconduct ue to the . .

work of equal val uipeople bel ongipnestel Negative impact
grougender, et hninoi

Diversity positions of great

conseqmt worsening
conditions.

SHiPoliceéated to t-lGenwemrkfaomrdceoay equality & Diversi

At present, the Group has not i mpl emented any polic
Diversity

These themes, which are closely lIinked to the Group's
strongly <correlated with the business model (center e
personnel management. These lhasasthargr ewbdteet tihmp&ompa
year, Diasorin | aid the groundwork for implementing
eliminate discrimination and promote diversity and ir
needs each geographic area, and specific training cou
S¥47i Taking action on materi al i mpacts and approaches
pursuing material opportunities related to our workfo

approaches

Actions to manage the materi al i mpacts of the "gender
Main actions Brief description Progress s*tatus (planned, ongoing,
completed®)

Activities to pro

Activities to prom‘and.ynu!nu:sllucnn,ng.tr .
; . activities, specif|Ongoing

and inclusion : .

identification of

with recruiting co

Outlining Diasorin
Diasorin equal Opp‘employment opportu Pl anned in 2025

a culture of diver

organi zation

Mai ntaining a prod

work environment w
. . . S are treated with d
D'asor'n'®'|$¢’.'a'|m'amaensuring that everjyPlanned in 2025
har assmemul, | yainrtg. :

professionally and

and el hg of all ¢

customers, supplie
*Ongoing actions are those that are routine in nature or wbesé¢hhéenafiet sodo
routine Ti"mnreatodrfé or whose benefits run out in the short term
Unl ess otherwise stated, the actions outlined in th
objective. Il nstead, t hberyo aadree aoneeponod t' Genkder Equ
Diversity' and are aimed at the Diasorin Group's oper
a shmerdti um term ti meframe and neither individually no
capital expenditures (CapEx) or operating expenses (

pl an.




Action 1: "Activities to promote gender equality and

I n some Group Companies, specifiicmplreamenntnegd cdowrrisregs 2o
In 2024sorin embarked on designing training courses
encompassing the understanding of «c¢ompadiys groil micn aetsi oon
The courses will be delivered throughout 2025, with L
culture t hatpefrofsotremasnictaesteidgenrand i nclusive work environ
parents in balancing efnaemmitl ywaasn ds iwgonrekd, taon eaxgtreend t he ¢
pai derpmaitty | eave from 10 to 20 days (10 additional day
| eave, usable up to 5 months after birth, even in a

extended to the entire Diasorin Group.

Acti on az:@®miuba | opportunity policy"

Diasorin has planned to publish a gl obal policy dedi
actions The purpose of the Equal Empl oyment Opporturl
equal employment opportwhi dieerandyf odhtreoemnuwgdoaudl tthree or
aims to create an environment and wor kplace where eve
prejudice. Furthermor e, one of its aims is ticceesnsur e
and activities within Diasorin are based solely on m
required for the job/rol e, without any negative infl
Starting in 2025, atlhi sDipacsloirciyn warlolu pa pepmipyl otyoees and wi |
HR and the General Counsel

Acti on -d3i:s c'rAinmii ntad ri @sns, memitl,il yvainnd policy"

Di asorsi tommi tted to maintaining a productive and posi

treated with dignity and respect, ensuring that every

dignity-banagwelfl all coll eagsesandcuredti emerss, Foupplhii s r e

i mpl emeatdiasic r'i mi n ahtairoans,s naensibtii,| | a/Ratig 'c y

Some key principles wildl be applied in this policy, i
a.Di asenrmitmgorically prohibits any form of conduct t|

or bullying

b.it applies to all empl oyees, regardless of their |
who provide t hieagorsiemvices at D

c.in addition to the provisions of | ocal |l aws, the ¢
set by atshdar iou$pcode of conduct ".

d.all complaints or cases contrary to this policy w
to be in violation of this policy wild!l be consi d
Di as@riomp' s "code of conduct”

e.employees must al ways have accessible and valid me
can be addressed to: the corporate VP General Cour
managetrheitreupvwenr i or, to the reference HRBP, througl

S19iDiversity metrics




ember s

Tabdgeender distribution among2@24% management m
Top management Male Female Other (l?‘c?rtnmunicated Total (no.)

Top management 1160 6 2 0 0 222
Tomanagement % 72 % 28% 0 % 0 % 100%

Diasorin operates in a highly specialized sec
with 90% of them holding a degree, primarily
not only for the companyvheisumaankaabaVvatlabut
the percentag of young STEM graduates in th
past five yea t

rogthl y doubl e

i
e e
rs, with a significant disparity
that of women.

To mitigaDeasbasnesshbfiFeohealita@eerpirmdnottee t he v

and the importance of STEM disciplines among
education -amdl éhlammrdast ory experi ence, dAbewplibcaeas
awareness andg guddplneg tycoowanr ds STEM facul ties i
and is part of the ESG objectives of the Str

tor. The
in STEM
aysoAto
Europe
: the p

alue of
young p
ssoppoa
s al so o
ategic

structured path for employee trainingdayndi ndetvled oponmama

Diasorin aims to provide every employee with quality,
professional and personal growth and development. Entr
i tcorporate mission.
Tabdeempl oyee age-2di2#4t ri buti on
<30 30-50 >50
Employee classification Total
F M Other F M Other F M

Blue collars 48 77 1 79 182 57 96 540

Executives 32 76 30 84 222

White collars 137 126 743 853 1 304 345 2.509

Total 185 203 1 854 1111 1 391 525 3.271

Blue collars 9% 14% 0% 15% 34% 0% 11% 18% 100%

Executives 0% 0% 0% 14% 34% 0% 14% 38% 100%

White collars 5% 5% 0% 30% 34% 0% 12% 14% 100%

Total 6% 6% 0% 26% 34% 0% 12% 16% 100%
SI10Adequaaleari e
All the Diasorin Group employees are compensated with
applicable in their respective geographical areas.
S¥16Compensation metrics (pay gap and total compensat
TabilRay 6Ga®214

Variable or
Gender pay gap* Total (Euro) Base salary complementary
components

Average gross hourly wage level i Men 44.00 38.05 5.95

Average gross hourly wage level - Women 38.06 33.62 4.44

Gender pay gap 13.49 11.64 25.33

1 Ratio of the total annual compensation of the person with the highest salary to the median total annual compensation of all employees (excluding
the person with the highest salary).




Tabilteot al annual cdédmpedsation ratio

Total remuneration ratio Tot al (
Totaanlnual compensation for the individual with 2,681
Medi an total annual compensation fpari dalilnddmglda 68,0
Tot al annual remuneration ratio 39:

S1-177 Incidents, complaints and serious impacts on human rights

TabdDad scri mi nat4i200m2 4 nci dent s

Discrimination incidents Total (n.)
Discrimination INCIDENTS, including harassment 7
REPORTS submitted through channels to allow staff members to raise concerns 13
REPORTS submitted to the OECD National Contact Points for Multinational Enterprises 0
Amount of fines, penalties and damages following incidents and reports 0

received have beenthomauight eamtel y nvreaslty gad i

Al'l rep
i our policies.

o]
out | ned

The number of reports also demonstrates the effective
staff concerns and the Company's commitment to active

rts
i n

Tk data in thavtalbleendblpowdiedEBB Busi ness Partners resg

reports and investigations related to employee relati
anincidehtas been defined as a r epor-ftoutnhdaetd hfaosl | mave m g
appropriate investigati dmsu.nd@admmplraiumtf o,u nwdlredt, h s bwea It It e
into the campdai"ntaef "

For all i nformation about the specific reporting cha
sectiB@&3ni Processes to remediate negative i mpacts and

concerns

Tabilreumber of serious human -2DgHlBts issues and inciden
Serious issues and incidents on human rights related to its personnel Total (no.)
Serious incidents related to human rights for company personnel 0
Cases of non-compliance with the United Nations Guiding Principles on Business and Human Rights 0
Cases of non-compliance with the ILO Declaration on Fundamental Principles and Rights at Work 0
Incidents of non-compliance with the OECD Guidelines for Multinational Enterprises 0
Serious human rights incidents in which the company has played a role in ensuring remediation 0
Amount of fines, penalties and damages for the incidents described above (in euros) 0
Amou)nt of fines, penalties and compensation for damages related to incidents in the financial statements (in 0
euros

(Di as d&minmal frienpaonrcti a2|025 0. 1Repm®mt oper at — ’



Training and development of skill's
Sub-topic/sub-sub-topic Description IRO
Devel oping skills
Equal treatment an(professional growt
alifraining and ski|through appropriat Posiitmpact
devel opment plans.
Difficulties in re
Equal treatment ani(highly qualified a Ri sk
alifraining and ski| employees reduce t
the company
StliPolicies rewatré&dotreeown
The Group does not currently have specific policies f
devel opment" topic.
Given the materiality of this topic, the Company has
the policies crucial to the Group's workforce. This p
comprehensive system of policies and procedures.
S14 7 Taking action on materi al mpacts and approaches
pursuing materi al opportunities related to own workHf
and approaches
Actions tomadarag@ache of the "training and skills dev
Key actions Brief description Progress st;atus (planned, ongoing,
completed *
Definition of a Pe
ORI . . ,Management process
r’\‘llglngsg%leztl‘g?gzggs‘for ever egomé uawi olm| Ongoing
9 achievement of obj
|l eading values
Quality, fair, incl
. . . . represents an oppo .
Training activity and professional aOn90|ng
devel opment
The Diasostan@Gsoapt for its unwavering commitment to
skills The Organization firmly believes that its suc
their professional and per sonlad mgmntoevd hg 4 éirei €©g gafniizmit
initiatives aim to mitigate potenti al risks or neg.
professional developmentnl ameongt behwirsebseatédest he a
sectioncarreemtolty | inked to a specific objective. 1 nst
concept discussed in the '"Skills trainingtandsrdeuwelsop
operations, with particular reference -ttooe diitussar mwn wo
timeframe and, neither individually nor collectivel)
(CapEx) or operating exnpdrment@d®pbBn) ofnar stthaict ur ed
1Ongoing actions are those that are routine in nature or wéhesehédenafetsodo
routine Ti"mnreatodrfé¢ or whose benefits run out in the short term

(Di as d&minmal frienpaonrcti a2l 0 25




Action 1: fDi asorin Leading Values and Perfor mance Ma

I n 2024, the Diasorin Group wupdat edThe sprPoecrefsosr mMamstee
continuous di al ogue bet ween manager s and empl oyees,
company's growth and the behaviors required to achie
equitable employee gr oiwihduaand deesvted olpinsenas pil mdch s , f ea
inclusive training, t hat empower each employee to un
Group empl oyeeesd aursei nggv atlhueatsame matr i x, which consi d
aligned with Diasorin Leading Values. This process is
aiming to promote fairness and consisteéenbdyLiumieeal uar
with the aim of fostering mutual dialogue and a sense
empl oysetbsessment wi || be incorporatedThientaonntufaé P
Performance and Behavior Assessment is based on the C
employees WwWoel €oemgany has defined its expectations fo
through Diasorin Leading Values*, aiming to unify its
objective is:

A cirmatcommon | anguage for all Group employees;

A Clianggkpgctati ons regarding objectives and results;

Asimplify the hiring pr occehsasr abcyt esrhiasrtiincgs twiee sveael ku eisn

A stinotghheureval uation of human behaviors:;
A priomghte Cul ture of Merit.

Di arsm Leading values are defined by:
T Results Driven: A steadfast commit ment to achievi

1T Account abinige $ yon Jaiknvwgi itthy ,i nad etgrii nogt,hearnsd. engag

T I'nnovdtiaommsf orming new ideas into solutions and s
and customer s;

T Operational Excel Ihnfgorc ee x Aé lwlagtrsecresnt agiulc d eongy.

f Customer Focus: Our customers are our priority.

f Cultivating a Poasnitgoi west@bl t she:a torsiit i ve, i ncl usi

environment for our-Coempmseay ftastereng a We

Action 2: ATraining acAdiadédmy & Diasorin Leadership

Diasorin strives to provide every employee with qual:.

for professional and personal growt h. Enriching skildl
company's mission.sdmi mchétiveult dhusl,y Dhmal yzes and ide
each employee, based on business priorities, feedbac!
the periodic assessment process.

I n 2024, the courses covered aspects such as perform
management |l eadership skills, managing interpersonal
coll eagues, increasing their essemnrsed adafe db etloo rhgeian ¢ ,h aasn dw
To ensure all employees have ac@egsotno atnrdairreimod ed gypo tt
of fices have continued to adopt the most effective m
gui del ipragg.i clun ar , the Company provided courses aimed
employees, as well as courses aimed at reinforcing so
An additional traini area that Diasorin recoghnizes

ng
new Group employees during thelinrtfhiirsstrevgcarrldingveda))fsfe(r
i nduction programs for executives and managerg,

the year
@i as d&minmal frienpaonrcti azmzb 0. 1Repm®mt oper at — %




The program is structured to provide all the necessar
embrace the Corporate Culture. Diasorin firmly belieyv
for fostering and Thet adrnoiunpg ciotnst if tuanled nitosh.al ct oasni ng
focusing on HR processes anthe etlragiedi nqf oo mdudtoend sgrst
not solely focused on technical aspects ofhate Diper ai
corporate culture underlying the HiRna®lrlox,esasmengnatntaeg e
training initiatives, it is important to highlight tF
Academy", whose aim is to develop the manageri al s ki
excel lleinkties context, |l eaders stand out for their abi
creativity and innovation, and establish aapdsitive
coll aboration. Among t he varweouhsi gthrlaignhitn gt epardoepsosshael psa tf
Fundament al s.

Safe empl oyment

Sub-topic/sub-sub-topic Description IRO

Negative impact on
Wor king CbBrmsdriiomg | a | ack of soci al PlNegative impact
Wor kpl ace to the Il oss of inc 9 p

significant |ife e
SH¥-Policies related-%af owammwloo kfemft e
The Group does not have specific policies for managi
Given the importance of this topic, the Company has
the necessary policies forkfbec6&rolpisfprcasesg whnllthe
i mpl ement ation of a comprehensive system of policies
S147i Taking action on materi al i mpacts and approaches
pursuing material opportunities related to own worKkf
and approaches
The Group does not currently have specific policies f
itopic

ESRS w2 kers i n the value chain

Disclosure requirement Reference

ESRS 2-2SBMterests and views ESRS-SBMilntemrast vyi ews of st

ESRS 2 -3sBMteri al i mpact s, r
and their interaction with s

(Di as d&minmal frienpaonrcti azozb 0. 1Repm®mt oper at — ’

SBMiStrategy, business model




Heal th and FKarfcedd Llaankdor

Sub-topic/sub-sub-topic Description IRO

Accidents at work
Wor ki ng C'bmeia'lttihnna;rdiseases_can have Negative i mpact
Safety on the lives of em

value chain.

Violation of the h
Ot her rights'l'lFeIra:leyvor!(ers along the Negative impact
l abor incidents of force

i mpact -beenwebt em
ESRS 2 -3s8aMt er i al i mpacts, risks amdeommEadrtomniwtiitds sdmdc
business model
The Diasorin Group's approach to sustainability, deep
passion for science, regulatory rigor, environment al
and community focus. T hes ec opndiamgibwlpene ns hape at egy. T
Group's business model is rooted in a strong focus or
identified negative | ROs, a critical factor, is part
orientation.
I n ESRS 2 fAiGeneral informationd the Company provides
chain, the types of products and servicegpplurehased,
The Group primarily sources its producmasi §f rloonc atsea dh bil 1
European countries. The consolidated relationships wi
Di asorin opebreaitnegs :pairnt foafctt,he di agnostic sector demand
and mat er.i allo cewasluirtey t hi s, the Company has established
process, as outlined in the Policies bel ow.
The identified | ROs are generalized and related to wo
reference to suppliers) of the Diasorin Group. The ¢
headquarters but are not rpcae tarog ttennep ocroammpya nwa rsk ewosr knf
companies supporting training and selection, and | ega
S21iPol icies related to value chain workers
This chapter presents al/l policies pertaining to sig
Diasorin Group, with a focus on Human Right s, whi ch
compul sory |l abor, and chilrdoalcahb atro. tThhees eOrigsasnuiezsa tiiso nd' ese
every aspect of its workforce and valwue <chain, ens.t
fundament al principlesdo$cdighnatyj oequity, and non
The Group takes steps to prevent and address negati Ve
behavior, action, or decision that may cause ofr con
accordance with the Code ofw&fhaond expdetbsathandgamatf
chain partners. Before approving suppliers, the compa
their suitability. Supplier contracts require compl i g
Addialilbyn,as onmoinn t ors supplier performance and provide:
responsibilities outlined in the California Transpare
At present, the Group has not established a dedicate
val ue chain I't is worth noting that the Company doe
potential negative impactskensthbrbeghbobiiawdwesehiétuyeg o
Group's Code of Ethics outlines a set of principles ¢
chain in a broader,tbenf€emp&oythasmworbde ai ned the 4SO
Di asoarliina.l tWhen preparing the DUVRI for its suppdiers,
and environment al (HSE) standards adopted by Ddasorin




Fmally, no -campbiahcprpowith the United Nations Guiding
Rights, the I LO Declaration on Fundament al Principles
Mul tinational Enterpri ses chiapvlee sb eaemnd rgeuwiodretleidn e sT hiemsveo |
value chain, both upstream and downstream.

Policy 1: " Policy on Sustainability and respect of H
The Diasorin Gr oRipl ihays @amdoPustdaianabi l ity anhdwiRtels ptelt e

aim of integrating key ethical principles within its
ensure the respect, protection, and promotion of hums
both internally ampplycrcdsas nit Shemst ipoeicy alCgades with
of Et hiwhd ch sets guidelines for ethical and responsi
the Company, including employees, contractors, busine
Al t hough there is currently no dedicated Code of Con:
required to sign the Code of Ethics.

I'n Iine with the principles outlined in the Policy ot
activities are required to avoid any behavior, action
i mpacts on human ralphses dhi praocatiadesthat violate t
rights of individuals. The Group specifically refuses
suppliers who engage in irregular, fortedl, tompaoamgloyy
international human rights | aws and regul ations.

Addi fliygnat he Diasorin Group is actively engaged in

continuous process of identifying, assessing, preve
approach makes it possible to pr opmepntallyt iiedse nitni flyi naen ywi
regulations and the agreements established by collect
I n accordance with international standards, the Diasc
and promoting human rights in all its business actiyv
(www. int.Diasorin.com) ard aivai tbhdbsemitmatadd amd emadt e
appropriate communication channel s.

Policy 2: AfModern Slavery Statemento

This statement embodies the Group's commitment again
S.p. A. and Diasorin Limited on a voluntary basi s. Mo
context of this statement, otcedcampghAesesompalveoyy ta
trafficking.

The Diasorin Group fully supports the objectives of t
operating without any fo#tmleff asilcav @roy.i clyt todvaptds anode
al | areas of its operataionablaedpsapplygeshaia@asde&plky r
culture of the Diasorin Group.

The Group takes a responsible approach to fostering e
the areas and communities where it operates.

In conducting its global activities, the Diasorin Gro
by international conventions that safeguard human rig

Supply chains and risk management

As a gl obal |l eader in the in vitro diagnostics marke
Ki ngdom, Ger many andDitahsec oUnsiitdeedr sSttahtee sr,i sk of moder n
activities to be | ow. However ;r eaacphg Inyg, c hmanidn ss oanree sau@m

pose higher risks. This is because goods or raw mat e
withigher risk of modern slavery.




The Diasorin Group's Code of Ethics requires all/l sSup|
acting on behalf of the Group to comply with applicat
Compliance with these pséemtcialesoi escabmbki sieired @sd

business relationships. Agreements with suppliers re
Code of Ethics. Suppliers are required to respect th
ref faiom using child | abor, ensure a safe and healthy

Any violation of the Code of Ethics by a supplier may
relationship.

Training

The Diasorin Group provides training to its employee:

risks associated with modern slavery and human traffi

Effectively eliminating slavery and human trafficking

The Group regularly reviews the effectiveness of meas
trafficking in its supply <chains, using this i nform
practices.

Ongoing commitment

The Diasorin Gr outpo Inearianncae npso lai zyertoowar ds any form of
and supply chains. By coll aborating with suppliers ar
aims to further strengtdhaeamei ds ligekhcaspevcsmasnst dJo0o en
report potenti al cases of modern sl avery, a Whistlebl
Group's commitment to the fight against modern sl aver
This statement, which is available n Diasorin websi

b
Diasorin S.p.A. on 27 March 2023, o]
Kingdom on 20 March 2023 androh D02
Diasorin Group employees.

0]
f Di asorin | talie
Soand Lbemiatdeld e e B ¢

S22iProcesses for engaging with value chain workers at

To date, the Group has not yet implemented a process
S23-Processes to remediate negative impacts and chann;
concerns

Di asorin edmpremedures to swiftly identify and resolve
The effectiveness of t hese measures i s continuously

i mpl emented to minimize any negati veupi nipeadcitcsat eTdo otfhfi

communication channels for its internal and external
to third parties. These channels are an integral par:
ditéy share their concerns or needs with the compan
response. These channels are accessible to everyone,
the company and throumgdr tpyarme ch praitos mase,t iisvoetl dys pd o mot e
these tools by workers along the value chain, facil.it
Reports received through these offici-Abcuoedadnappraaet
shielding reporters from potential retaliation, j us:
empl oylebteisne with internal pol i ciheass, baeseMib b kit $ el Otvo nge
reports, conduct investigations, and, when ne€essary
apply disciplinary sanctions or take I egal agftion.




Further details on the Whistlebl|l b&owngr paradd.or ms i s

S24-Taking action on materi al i mpacts on value <chai

materi al ri sks and pursuing materi al opportunities

effectiveness of those action

Actions to address the material i mptaccpisc of ' Healt h,
Main actions Brief description Progress status (planned, ongoing,

completed?)

Guidelines for the selection, qualification,
fiSupplier Management 0 | monitoring and management of suppliers, Onaoin
Portal: SupplierQu al i fi cat i ono0 | ensuringcompliance with technical going
requirements and product quality.

The Diasorin Group is committed to fostering greater
|l abor throughout the value <chain, aiThh en gOrtgoa npirzeavt @ notn
committed to safeguarding the health and safety
minimizing its environment al i mpact .
To ensure a high | evel of attention and proper manag:¢
the value chain, Diasorin establishk'd dfwot lpirocradporrts.
procedures enable stakehokoepanyomandgest ahdshomat ehe.
associated i mpact s.
No serious human rights issues or incidents have bee
downstream value chain.
Projects htamediauethmorti meframe and, neither individual
significant capital expenditures (CapEx) or operatin
structured pl an.
Azione 1: NnSupplier Management 6 and AProcurement Port
To identify, assess, prevent , and mitigate risks rel
chain, the Diasorin Group has established a set of
outlined in its Code ofd Humaons Ragdt SuPbbaicgbi Thegeanc
in the Group's operating pr"oScuepdpul rieesr, Mmnmmdd gsepoeecntef'mecratl | y
Portal Suppl iperroc@uaulriefsi,c atthiaotn 0s et out the core prin
management .
The procedures require that each supplier be cl assi
and safety, as well as their ability to align with
in the company's Cwld&r odt tEdrhtiicsn iiParpaicd when dr af
ensuring they include compliance | auses that explici
provisions and the Group's core values, including
Additionall vy, one of t he i mpl emented actions i s
subsequently notify the central authorities when a
controlled oversight process.
It is worth noting that, to dat e, the Group has not
suppliers. The Company conducts a comprehensive moni
activities, from accept anpcreodtuedt icnegr tarfd caéi ohisc atoi ocn
supplier | ocations. These actions make it possi bl e

1 Ongoing actions are those that are routine in nature or whose benefits do not end in the short term. Completed actions are those that are non=
routine in nature i "one off* or whose benefits run out in the short term

@i as d&minmal frienpaonrcti azmzb 0. 1Repm®mt oper at —




intervene promptl ycampltihaenceyv,entthucsf pmron ecting both g
respect of the ethical and social commitments undert a

S25-Targets related to managing materialandpaatagi mg v a
materiasaks and opportunities

The Group has not adopted polic,iwhs |reeltatee dt otpa ca fifse cct

material, i mpl ementing a policy in this regard is not
of intervention remain those closely |linked to the b
healthcameadweonimihuni ty management, areas where the Co
i mpact .

(Di as d&minmal frienpaonrcti aztozb 0. 1Repm®mt oper at — ’




ESRS 1@ ¥F fected communities

Sub-topic/sub-sub-topic Description IRO
. . Supporting ocal cor
Economic, social anctargeted tiativegPositive impact

communities

|
ini
being of the communi

Disclosure requirement Reference

ESRS 2 SBM-21 Interests and views of stakeholders SBM-2i Interests and views of stakeholders

ESRS 2-38BIMt eri al i mpaopportusksiaesdand their interact
business model

Diasorin recognizes the importance of supporting | oc
strategy, aware of the positive i mpact generated by
cultural development of | ocal communities

Diasorin also fosters the growth of |l ocal communi ti e
Corporate level, al | part of a broader sustainabilit
health education, and promamnhidng hawapemness cfol di agnes
access to healthcare and raise public awareness. Amon
campaign on diagnosis and medical prevention, whi ch
professn otntad sheéalth and soci al sector, highlighting
Through this commitment, healthcare services can be nm
genuine needs, thereby reducingvtimg ionwvdiedaechrgc evedfl di s e
To bring these initiatives to |ife,selxitaosroradmg acnolzlaatbi
citizens, and scientific communities. The awareness ¢
conducted in partnershs @ciwattihonAMCILI Cl(ilntiad dalanMiAsr obi o
Assobiotec, and Cittadinanzattiva, thereby bolsterin
Through these initiatives, Diasorin not only addresse
solidarity, creating a positive and |l asting i mpact 0

supporting communities thr otbgeh nmr ohjaesc tpsr oavienme dt oatb et hae
generating a positive and stiigensi ftihceanmste liviepsa.ct on t he ¢

S3liPolicies related to affected communities

The Diasorin Group has not yet iimplemented policies
associat eaf fwea thmmaithrei ti es .

This decision stems from the fact that these topics &
The Group primarily focuses on issues that <closely al
the needs of the healstohncnaerle nsaencat goerme ratn,d soenc tpoerrs wher e
significant i mpact.

Thiparagdaepbri bes the measures and actions taken in r
and opportunities identified. However, it's important

a precise and comprehensive monitti oerinergssywystdmet afova
actions.

S32iProcesses for engaging with affected communities ¢

Local communities are €Epogdged onbka nidu gcBoorbpoonrha ttehei ni t i at




Di asaursiese communication tool s, such as press rel

information related to sustaiintabeiblsiittygs . wh(iihasam & n .p

fondazioneDiasorin.com).

The scientific communiupys, imeaerutsdrrsy oefx pexadaslsloerad itand
are constantly involved in this dialogue with Diasori
and to coll aborate on projects that cFaonn dbarziinogn eb eieaf si ar
has also establ-$ciherdt iaf iTec@Gonmmiatt ee, comprising a tea
teacher s, university professors, and splesciarld sact iiwnel
engaged in the Foundation's project activities and
details regarding the organizational function respons
correctly andtshatnfi hencesthe company's approach
communi cated accordi Alg Rodo et hoef BSHRS a2dndQM strati ve,
bodi es.

S33iProcesses to remediate negative impacts and channe

concerns

Diasorin has established dedicated official communi
are also accessible to third parties (the Whistlebl
our sustainability polsictieesdi reencatbllyi ngoicooenmuinéi i e c onc
Company. This ensures a timely and appropriate respo
channels, fostering a transparent and inclusive di

To ensure the effectiveness of these channels, Diasor
actively encour agiafgf etchbeeidiuni 96 eby Thés dynamic appr
communi cation andselffiircg,e nmalpirrogp lietm easi er to address

Diasorin has also implemented policies to safeguard
prevent any form of retaliation. For more inf-br mat:i
iPolicies on Corporate QGuoltture and Business Cond

S34iTaking action on
mat eri al ri sks and pur suing materi al opportunities
effectiveness of those actions

Unl ess ot herwise stated, the actions outlined i n
objective. Il nstead, they are taken in response to
Communities'
communities.

Actiobhonlati on to Fondazione Diasorin and devel opment

Foll owing the growing success of the ' Mad for Scienc
school students closer to the STEM worl d, Diasorin
The foundation acquirgdtahetpodj éot, fmakengnigt yaung
and promoting excellence in school s. Fondazione Di
the Group's social responsibility projectsondfauryt her
school s. The Diasorin Group regularly invests in
activities. The Foundati on, whil e maintaining oper a
benefits from Diasobiasserifnnampgpalt suippioritati ves al
ai med at generating value for | ocal communities and,
i mportant to note that the Foundation is nernt timhel
strong connection between the Foundation and the Di
the Company positively impacts | ocal communities thro

@iasw\minm:&l ot a2|025 oo thepem operat — %

mat eri al i mpacts on affected comm

section, and aree cahiamend, awi tthh ea dpoaw ntsitcruel aa



The financing activity i nvol ves an average annual (
thousand euros.

The following are the main initiatives undertaken by

|l ni tiative 1 AMad For Scienceo

The "Mad for Scamenget hpropéeti aksrnweasz ipo mand@ilias. dryi n

The competition is open to scientific high school s |
hools featuring biology and biomedical curricul a,
roughout l'taly. Startiwmdgenftrsdm ctohmemi 22 8t edndi are,si !
cogni zed -iPmtthhweayPG@T® Transversal Ski I-Wwaosr ka ndr oOg ri eem)t
anlgd tlaagec eement s b eutnwleaeann dtnhsec AFpamil 5.i n 2024, The Mad
mpeti thheoenn hraescogni zed by the Ministry of Education
cellence in Upper Secondary School s. The seventh e
om 175,000 to 200, 000 euros ftohri rsdc hproil ¢ tam da Itlhcew itr
hools to carry out their projects.

ot her major news is about the competition's then
Il ow, and whi t e bi otechnol ogi es t o safeguard peo
technology col or <code, reds alrteh,asyolcli awse dwiwti i hn u
tes with industrial and production processes.

nw "0 0 += 0
"D O XOIDTDmITO

-0 — o

ch High School participated in the competition witdt
vel oped a project in collaboration with at | east a
techwmici@®Inti fic commbbtaesryexpachsnignaha research, wh
om 18 Italian regions, the 8 schools with the highe
Mad for Science Challenge.

Finally, to reward the enormous effort of the finalis
other 5 Schools that GamWWikteiomet o Sthenfihiat: Hi gh Schoc

Braucci' Scientific High Sc@oopheinh Saigeanbf ( dAHi ghhs8
(VE), the "Varchi' Scientific High Schodli gihn SMddmtod vam
Vetralla (VT)

I nitPafiMad for Science for Teacherso

Among the initiakFowaeaszipamgnoldibas ddriand f or Science for
stands out.

tant kK nc

Fondazi on Diezogmiizi ng the i mportance of S
t e dents in

€ c
teachers to effectively ach and engage s
Science for Teachers project throughout 2024.

on
tu

Designed for science teachers from the winning school
the project offers a range of initiatives, divided in
engage their studenescdan. sTco edet éf mi neexpetiategic a
Fondazi on e oisausl areidn-sac it ercthinfiicalcommi ttee composed of a
including science teachers, university pr ofveesnstoirosn, an
are as foll ows:

Acontinuous updating on the frontiers of science,

Aintroducing new teaching methods to make science
through methodological workshops,;

Ahands | aboratory experimentation, through a<bl end




Il 2024, two webinars were organized for
ts

bpt hissitenrif
di scussions |l ed by Italian scientis hese

S webinar s

T AiThe stem celdbelbod ecman®etober 30, 2024 by Pier Pa
Pathol ogy and Gener al Physiopathology at the Uni v

Diagnostics Program at the European Institute of

by 54hdresacfrom 24 secondary schools from 12 1talie

T "The dual nature of HIV: how one of the most feare

hel d Naveéfmberby2r0.24Annamaria Zaccheddu, the head of

atFondazTieolneetThhoen webi nar brought together 53 teache
I'talian regions.

In the second area of inteBasesadiboearnhhegwoThehGpsé Pof

YeaOl d with Recurrent Febrile Episodes’ was held by RI

at th®aNNiuta San Raffael eeUwiovédshiopy wias Miel anonTh ne, C

from 1Mar@bB25 .

The workshop was held on an ohtomelpl abf 85 nMa vpe ho vBi 6dBed
participants with a s-Bhsddfbeadathngn(PBLPrabtdemts ap

scientif.Thecvbteaehers had the opportunity to | earn how
PBL met hod, as wel |l as strengthen their understandi ng
used in cases of Familial Medi t er rdanbeya n2 1IF etveea c h €frhse  fw
secoydarchools, from 8 Iltalian regions.

To empower teachers to '"get their hands PBondazienrce’
Diasorin devel opreactai adahleoceurncal on Biotechnol ogy. Thi
science teachers from the 3 winning schools of the 2«
Mi |l-&echool for the dissemination of Biosciences
Further mor e, to ensure the teachers of the winning s
al waydsadape wi t h t he | at est experiment al and t heor e
devel oped and i mpl emented the sec¢coate'dSaeshearlchofschMA
Barcoding'. The residential course, developed in coll
practical exercises for school settings and a theore
genomics, applciveldart o dtelnet imidlceat i onThe®f DW&Ar iBauw < oldii nign @ o
was attended by 12 science teachers from 12 secondary
| ni BafiUpecl ose with Researchbo

I n 2P@AdazDOioanseor i n | aunched a new initiative to guide
February 80g4cwibtbthe Redpeajebht was | aunched, thanks to
Fondazliedred hon, with which a memorandum of understandi
resear cher & ofndrmadze d nley Tehleestehaonesearchers visited 13 hi
Science network, spanning 9 different regions. Their
of scienti fdi d nrsepsieraer chtheam t o refl ect on the origins of
it, and what it truly means to be a scientist. They a
During t he meetings, t he researchers shared their
describing the challenges, successes and difficulties
qguestdmchsdoubts of the students in a direct and equa
during the 2023/2024 school year, involved 1,110 stud
Action Pl fiedll Plalr al ympi c Winter Sports Federati ogfo

Di asorin, in its ongoing commitment to promogd i ng Ita
again partnered with the Italian Paralympic Wi nter




Toget her, they have selected a group of athletes in
based on criteria of talent and excellence. These ath
Wi nter GameGoritni nMi ldanAmpezzo 2026.

The athletes selected by FISIP are following their a
support of a contribution provided by Diasorin.
Diasorin's "Talent Projects" initiative, in collabora
sever al year s, achieving numerous successes at t he
Pyeongchang, South Korea,, ih ROdmBz )2 &agmd disn Reisjiilmwvg r
silvers, 2 bronzes).

Action 3 AEDGA Paralympic Gol fo: Supporting disabilit
Established in 1996, the Giovanni Nasi Trophy has col
gol f scene, honoring the first disabled golfer with a
Since 2022, the tournament has taken on a new di mens
the EDGA (European Disabled Golfers Association) cirec
was approved by the I taliad Byl tfhdeldtealaitamnPamal ysmmping
I n 2024, Diasorin enthusiastically joined this projec
of inclusivity promoted by sports. In its third edit
gui se, wel comed at hl eotness (flrtoanh yn u mreracnwcse , n &twii t zer | and,
Bel gium, Chil e, United Kingdom, Il rel and, Net her |l ands,
status as one of the EDGA circuit's most internationa

Action 4dltalian Sitithinags oMoilnl eGu p@hampi onship

The Diasorin Cup is the premier I'talian event for S i
voll eyball. It serves as a cruci al showcase for the v
when the coll aboratiowmdlbyglaeen Dti aes otrii thl dhasp@emoor of t |
which is included in the reporting year.

The Diasorin Cup Sitting Volleyball tournament cel ebr
sport., reinforcing Diasorin'"s commitment to fosterin
especially true when itowc®meatd or egihlliedecse wihro awenr c o
posed by disability. Since 2021, the Diasorin Sittin
competition, mar king the first AL Star Game' of It

entirely to Paralympic athletes.




Action 5 Athe diagnostic and prevention campaigno

The Diagnosis and Prevention2O2WmpaiThaswae Isawnclédabo

the scientific community, citizens and the industr.i
Il'talian heaprndf andi szl al

The campaign kicked off with a press conference at

institutions. This marked the start of a series of
professionals in the sector.

Turin, 27 February
Rome, 9 April

Mi | an, 14 May
TubercahdsLatent Tuberculosi|Bari, 13 June
Mi |l ano, 24 September

Combating antimicrobi al resi

The campaign's primary objective was to address cruci
and | atent tuberculosis (TBC), emphasizing the impor
di agnostic systems. Despia ehalgbad yc cmwrtt rbye i fnagr cToB,s iidte'r s
around 2,000 people are living with |l atent infecti
these issues, focusing on health aspects andepadatsenti a
participated in round tables, offering insights and
and prevention

The initiative's success was amplified by the invol
Cittadinanza Attiva. They helped spread the content
meetings, reacrhoiwvignganmuedviern ¢ e hhise ail siot under scor ed
collaborative approach between public and private
the integration of <citizen services, ensuring timel
gulaity of healthcare services, and fostering the acti

making processes.

Wi t h a ti mefr ame t hat has been extended from Januar

Prevention Campaign has been a fundamental step in
di seases, proposing concrete eaxianimpodfe sb uoifl dviinagb | @& haecatlitc
all, while generating potential savings for the Nati

The action was tracked through views on various c¢commu
of i nformation dissemination related to the diagnosi s

Di agnostic and pr eiv2en24 ocno nchaumpiaci agtni on resul ts

Promotion on the web No . of releas 250
Promotion in newspapers No. of releas/14
No . TV relea 18

Promoti omedopdaVYhand radi o)

No . Radio rel|1l




S3%iTargets related to managing materi al negative i

managing materi al ri sks and opportunities

Diasorin 202230t2¢6d Saust ainability Plan that includes

|l ocal communities.

Soci al c omieistgme22002235 sustainability plan

Al i algo c a l soci al responsibility initiatives with the Gro

i mplemented in | ocal communities.

The soci al commi t ment described above, at present,

i mpl eméygt ¢ dhes. EFHRPSever, this chapter provides a repre
response to the relevant | ROs identified, along with
a system for monitoring the effecsivwenhedbeeofimhbéemkeaot
Furthermore, Diasorin has not made fAhffespedi €0 ome o immi
The Group, seizing the opportunities presented by
introduced in the European context, will review its
update policies and actions.

ESRS 1fSnsumers and end users

Suit heme/s ustibeme Descriptions I RO

Devel opment of in
y of consumerjiand guar ant ees uopfplay
h and safety; |time to support di
protect the health

Saff Positive i mpact

t
Healt

*Ri sk / Opportunity.

Di scl aswrud r e ment Refearc e

ESRS 2-2%8BMakehol der viingdvesr est| SBMi St akehol der viinevesr ests ar

ESRS 2 -3%BIMterial i mpacts, tfteisslkxndarndceapparmnttwmr

with strategy and business model

The Diasorin Group has r eeuosgemnrisz eads cao ncsruuntei rasl acnodmpeonnde n

The company is committed to making a difference by

and ensuring a steady supphgsbifcpaotducecisi ebadanduppapbedy

and safety.

The Diasorin Group's business model is driven by
striving to develop innovative diagnostic solutions.
of this model, innovatiohogg, cresoaftcesn acdenkbe, maek
the Group's strategic focus is on attracting and i
and establish itself as a |l eader in the industry.
Diagnosis is the first step in understanding an indiyv
di agnostic solutions can make a difference, provi di
compl ex clinical questhoaisneddei OPidesepliyny Goouedsin
being and health, consistently integrating sustainabi
Al Diasorin Groupuseocosnsaumerss gandiemdatl|y i mpactd ed

t he areas of i mmunodi agnostics, mol ecul ar dicagnost
information, please refer et oMetdSeciad@eti f oo CGm ameys .

Gi as d&minmal frienpaonrcti azmzb 0. 1Repm®mt oper at —




The Group is committed to ensuring that all stakehol d
clear and complete, accurately reflecting the impacts

The current and positive impact on Consumers and End
innovative diagnostic products and ensuring a consi s
di agnostic activities andfeafyegeasdrpagi ¢emte healnt er al
advanced diagnostic solutions.

S41iPol icies related tousemsumers and end

The Diasorin Group has not yet iimplemented policies
associated with Consumers and End Users.

The Group has not i mpl emented policies regabding cons
i dent infiaiteedt lmassl Gr oup does not prioritize implementing :
of intervention remain those closely linked to the b
healthcare worl d, and personnel managémentmosar esagnwh
i mpact .

This section outlines the measures and actions takeril
However, the Company has not i mpl emented a timely mo
actions |isted above.

S42i Processes for engagdiemgl sceoorsis mmac s an

The Group Companies have established methods to gathe
company. The collected data is then analyzed to ensur
the customer's expectationd.ecBasde da nadn ptrhoec eismsfeadr, mactoinosn
activities are planned and i mpl emented.

The Group has also i mplemented a dedicated tool, the
which aims to establish the methods for regular Custo

Thro
end
anal
in

h the "Diasorin Group Customer Satisfaction Sur
nsumer s, gathering feedback on their experienc
ed to identify areas formimprohemgmodaacadscandi s
er to effectively respond to mar ket needs.

o
"< 0o C
O N o @Q

—
=

urvey is coordinated by the "Quality, Mar ket i
ed annually. It is carried owtaatgombaisng tmomvbD
nt customer segments.sUdheeynenabkesd fheqGeoap
nt corrective actions when critical i ssues ar |
has been extended to all/l Luminex companies. Ov
eigtrha ttelde wsupport of the TP infinity company.
: Rel ational, through extensive telephone ir
y managers and users operatnismgectwobnhl Di aboop
aires sent via email to users who interact ¢
to customers throughout the year foll owing
ime remlkcatedd web port al managed by the suppli
Each Group Company has acccoeusniA rtym mphe hédasaveée
report is submitted to management for eval ua
orrective actions The portal is desig
i sedetbweshel d. The individual branch
recoberyopmalized inyehe pestuhts, | nai
devel oped globally to enhance and i nten
ct i nvol vement of Managelrlsowiinngh fdarsta nmbr er
ntification of emerging needs,jnchaobdudgngethobe re
ction in charge within the Organization wi'th ope
ol vement atnadk etsh aptl atchee results guide the coOmpany' s
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information disclosed in -BcRolrelamfcet twé t &d BISRISs t2r &GtOIVv e
oversight bodies

S43iProcesses to remediate negative i mpactasamdé d¢lann:
raise concerns

Diasorin implemented a feedback collection mechani sm
Survey, which enables customers to share their though
This tool i s managed direct leyd bayn ntuhad | geonmmdatiyh saueduiei yss
Diasorin also offers a techni calusseurpspotrhtr accthgam nietls foofrf i
where they can find assistance for technical i ssues

channelnaildtye

The company provides all these chpanteysmdchant bms, wiwt
exception of the collaboration with "Teleperformance"™
Survey, which helps coll dbacand analyze consumer fee

Regarding the availability of these channel s, Di asor
commer ci al relationships. The company encourages the
communication with consumer s watdeleynsadecr adhieed. needs a
Diasorin ensures continuous monitoring and effective
through the analysis of results f Gr o

rom the Diasorin
previous paragraph (see point 20 d)

This monitoring and corrective action process ensure

communication channels are effective.

Di asorin, through its annual customer satisfacti
channels and can use them to voice their concerns

on €
or

protect people who use whishémbfowmngnygheaenal sat poot e

I nformation on these practices can be consudull.t ed

n ac



S447 Taking action on materi al i mpuascetrss , o na nao naspupnteorasc ha

managing materi al ri sks and pursuing material- opport
users, and effectiveness of those actions

Unl ess otherwise stated, the actions outlined in th
objective. I nstead, they are taken in response to the
End Users' section, and aarleueaicnmead nat ptahret idcouw nasrtlrye atna rvc
end wusers.

The Projects-mbdvematshmrti mefr ame, and ne,dti ldert hierydi v
necessitate significant capital expenditures (CapEx)
require the implementation of a structured plan.
Action 1: NnQual ity Management Syst emo

The Group Companies prioritize providing customers w
reliable supportosfThrsengsaarmbedtiaonship of mutual tr
scientific professionalism, whvadleviang oheealyti ngarad tleaannd
Di asorin's pri mary objective is to ensure the compl
relationship built on honesty, fairness, efficiency,
the obligations outl i neweeinn tthlee psaurpgpleys, c arst rweed tls abse tr
the principles outlined in the Code of Ethics.

To effectively manage all aspects related to product
a Quality Management System, built in accordance wi't

and 21CFR Part 820. This sysit®fmactail om gmowr ittho rai nogu sttooo
consistentl-gyudkeltyeprbdgbts and services.

Action 2: ADi asorin Group Customer Satisfaction Surve
The Group has also implemented a specific internal pr
t he regul ati ons and recent updat es. Thi s procedur e,
Satisfaction Survey', aims talégtambhi sbrihg mbdeh€dstD
The procedure specifically requires the implementatio
Mar ket i ng, and Corporate Service' Depart ment, at | e
establ vehedi me and is now conducted annually, wi t h
mont hs, targeting different customer segments. The i
Group to promptly implement correctsi weoract inoonts nvwh & rh ac
in 2022, the Customer Satisfaction survey has been ex
The activity has been carried out and integrated over
Company

The survey resul ttsi meeonrackedi ¢ at ed@al managed web por
to automatically initiate a 'hot case' procedure if a
is responsi bl e for fhywindd iamg' tdeovxarsye,pliar'nttio be forn
2024, the Customer Satisfaction survey involved a di
across 20 countries, focusing on the Group c.omprani es
addition, 1,200 more customers from Luminex companies
involved in the survey had the primary objective of
number of Customers for eacéhtevuditrgcwherwi thei i(Gs olumpa
about 30 %.

The platform developed with TP | nfi
I

inity has demonstr
services offered by Diasorin (excluding

Lumi nfex Compe




of 8.81 out of 10, remaining stable from
0

the previous
8

reported an overall satisfaction | evel f .55, which
The current operational and production environment i
constantly monitor customer satisfaction. To ensur e

managing customer satisfactodhcmaanducemenal thedupghoace

Action 3: i ltarbaddnatnogry st aff

The Diasorin Group companies, in Sotlaboeratiaaotwivehyt
in organizing events on topics of current interest. |
activities also help ttaakeep rloanb car ast wireyn tsitfa fcf puepr spe
enhanceisr tshki |l I s but al so promotes the dissemination
context, the Company supports events that bring toget
as the National I nstitutetopi deadt hhamdltaly, to disc
Throughout 2024, Diasorin has continued to | ead commi
care <centers. This was achieved through the invol v
communication and informati omr y xard nglei roied avle ewo rt lhces .| a
approxi mately twenty professional s, known as '"Clinic
combat antimicrobial resistance. A parallel group, c
coursaeewomar kers for sepsis prognosis and septic ri stk
Finally, =®ldinagmadsiintegration was established bet ween
bone metabolism specialists, i nvolving approxi mately
on tests that aid iniskrandfpredi bypegtbaséevand nephr
S45iTargets related to managing materi al negative i mpza
managing material risks and opportunities

The Group has not set anuys eorbsj eacntdi vceosn sruengearrsd,i nags etnhdi s

of the company's primary business plans.

It should be noted that the Group has not i mplemented
actions |isted above. As mentioned in previous sectio
by the numerous regul attohg fcihalhdesf i Btsbdiucalbdilinty ir
winéddesign its objectives, defining the necessary ad:
where apprdpirbsabetivity will consider the Cotmpvaensy' s b
it has adopted. By prioritizing the actions to be in
conscious growth in the relevant sustainability areas

ESRS easapetyfic

@i as d&minmal frienpaonrcti azmzb 0. 1Repm®mt oper at —




Researoaoahpvatnidon echnol ogical excellence

Suf heme/s whutbe me Description I RO
The expansion of
devel opment activi
of dema&i oag proces
. S invest ments in S .
Entspegci fic Devel opment and t Positive impact
artificial intelli
new products and s¢
t chet medi cal needs
I mpiagmar ket shar ¢
Entity specific research and dev|Opportunities
innovation.
Di scl asswrud r e men't Ref erence
StrategyMiSBMiZBM 3 ESRSiecti oni 8BRMEBM 3 Strat
. . ESRSiection | RO 1 fAManageme
Management of impacts, risks L .
opportunitieso

ESRS 2 -PMPRI i cies adopted to manage material sustai

As of today, the Group has not i mplemented policies
Excel |lflntchedugh the issue has been identified as mater
matter is not currently a priority for the Group.
connected to the business modelal(tfhoccauwsee dwoorn dtf) heanme g
management, areas in which the Company has a more
ESRS 2 -AMBRtions and resources in relation to mater.:
Il nnovation and technological excellence play a cruci
wel | as its ethical strategy. The Group's I nnovati
the i mplementation oduashtirsctatredgi eesndanhd ghl ans, posi
community. This process, shared by al/|l business wuni
ensure a holistic approach in evaluating new busines:
kimse|] ecul ar diagnostics, and analysis platforms. Onl
value and innovation can kickstart product devel opmen
The corporate strategy establishes t he framewor k
systematically gathered through the I nnovation Proce
scientific community network, KewelOpiarsi omtlegacdr $,0uarc
Diasorin Group's various departments, including Qual.

g 9
4 O O R&xrentwors!|l dwi de

People dedicated to Research and
Devel opment of innovative solutions




With a team of over 400 researcher s, primarily
investments in research and devel opment, the org

of its diagnostic offersngss ®hatitvgkygsbeEubgbboas
specialized tests to |l aboratories around the gl obe
both clinical and research settings hayeaolelige
Research and Development (R&D) is therefore a disti
al ways invested significantlyvibromatdhagnostiitecs | @amadetL
sector. Through @andonsot amtnoocvaammiotnm t he -e@rgeeu ps oH aus iloas
on the market, consolidating its position as a diagno

[
disdluisd

The actions undertaken and planned concern various

opportunities related to market evolution, technol ogi
ot herwise stated, the act iootnsc uorurtdntnleyd liinn ktehd st os e ts fxc
rather form an integral part of the Company's busi
Azione 1: NnlLat est Diasorin producto

I n 2024, we introduced several new product s, i ncl udi
I mmunodi agnosti cSst:;rept 4t 8008lus pneewmarhieade iMg al | coun

accepting the CE Mark

Mol ecul ar diagnostics
FDA 5t0 eldr alnickl SONaRBEKXKAI SONReRElpEX at ory Fl ex Assay;

FDA 510(k) clearan&east Bl Ab8OBuPLEHEKe Assay on the
pl atfor m;

FDA 510(k) cl eaRexxier aotforNyx TRR&GGt hogen Panel v 2;
FDA idgod cl earanc@. odanSil MP 8 ®XA

ESRS 2 -TMDR cl| asuwrue rieTmeancck i ng ef fectiveness of policie:

targets

The Diasorin Groupt ahragotnot Reseaspbeci fnonovation, and

and has not established a monitoring system to eval

I't' s i mportant to note that the Group has donsiste
Devel opment as a key el ement in soMiitdid ydinggn dst ilcesa d:
Sciences. Here are some quantitative parbmef2@R4dg, rehat
Group allocated 0132 mil lpinmenntt o( RReDs) e arocfh wahnidc hDelv7e2 on
capitalized expenses (OpEx) and 019 million for capi
i nvestments cover a wide range of projects, i ncl

optimizatimg pfoessés and the expansion ofatigetrange
to continue to bring innovative solutions to the mark
worl d, consolidating the abi laddr etsos aennteircgii pnagt ec hnaa rl kee

health sector.

( Di as &minmzal FinazezaD 01. Relazione 1.4. Rendicontazi one ‘cdoenls odri %



TalbéeR&D nvest-AORt4s

R&O nvest ments Tot al (k euros)

Research and devel opments ex 72, 391

Annual amortization of capit 19,176

Tot al r esdeeavreclho pacqmednt expenseg91, 567

Research and devel opments ex 72, 391

Devel opment costs capitalizeb59, 287

Total research and devel opme 131, 678

( Di as @&minma | FinaZOEAD 01. Relazione 1.4. Rendicontazi one 'cdoenls odri ’



1. 4. BOVERNANCE | NFORMATI ON

Glibusi ncecsmsduct

Suf heme/s whutbe me Description I RO
The devel opment of
based on t he prinr
integrity and tra
Corporate culture contributes to the|Positive impact
Whi stl ebl ower prot{(woreknvironment wi t h
on wor ker s, busin
external stakehol d
Active and passi\ . .
. Ri s ks associated .
Preyentlpn a'?d O|ebehavior and corru Riisk
training; I ncident:
*Ri sk [/ Opportunity
Di scl asswrud r e ment Ref erence
ESRS 2-16®vl e of the adminisESRS 2-1G@@&ner al I nf oif Mal € o0
and oversight bodies administrative, management a
ESRS 2-1liiReOscri ption of proce ESRS 2-11 B®ner al | nf oirDreastciroinp
assesmatngirimgact s, risks and processdenti fy matdemnm@ectss,
opportunities

ESRS 2-16RV¥I e of administrative, management and over si
The Board of Directors is responsible for the I ntern
called upon to verify its adequacy, effectiveness anc
guidelines for the af or enoefnttihoen esdu pspyosrtte mo,f ntahkei nogt huesre
the CRS Committee, the Chief Executive Officer pursua
of the Internal Audit function, the Manager iin charge

d
imddition to the Board of Statutory Auditors and the
Executive Officer pursuant to the Corporate Governanc
functi onaldRMSlI of et hel Control and Risk Management Sys

with the assistance of the CRS Committee. Di asorin's
principles and recommendati ons expressécadbdg umeofCotripe
Business AssO0(ABati &ANI A, Assoni me, Confindustria), Bo
Professional I nveisitrortsh g AGG o@oedd iaompar)oved in January
It is important to note that none of the subsidiarie
than the Italian ones, which may af f ecrturtthhee rl sisnufeorr' nsat
is provided FInReptetobbdntinh8@8d¥dti ve, management and over
2 of this Sustainability Statement.

ESRS 2-1iB®scription of the processes to ide
i mpacts, risks and opportunities

Reference is made tolisReddroinptiipBREef@ sttliReOt o i dent i fy
materi al i mpacts, risks and opportunitiesd of ESRS 2

( Di asdminmal FinaﬁoﬂaD 01. Relazione 1.4. Rendicontazione “cdoenls od ri ’




GXliBusiness conducbupbhéessesonddct

Policy 1: AGroup Code of Ethicsbo

The Company has i mplemented a ' Group Code of Ethics'
company representatives and commerci al counterparti
distributors). This code al ey must|ad9etbeto|g/h'es an
activity related to the |l ssuer's interests. The ode
guide the I ssuer's activities, and is embraced by al |
Regarding the risks associated with '"Ethical -busines
competitive behavior', the rules and standards of CoO
empl oyees, as wel |l as individfuadfs @ome compmoi e s Gacupn
must adhere to are formalized in the Group Code of Et
Company and its subsidiary Diasorin Italia S.p.A.

The Code of Ethics outlines the rules and behaviors r
whet her direct or indirect. Additionally, it specifie
The prohibition onemtcsc,epdri ngtlgeftbenefriess t hat coul c
judgment , secure or mai ntain business activities, i n
of ficial, or gain undue advantagesThendDifasdrliin aGri ounp
does not tolerate any form of corruption involving pu
of ficials, regardless of the form or method, in any r
are permitted oredot Thegarbhi proseoast apply not only t
indirect ones provided in any form through agent s, c
prohibited for Recipients to offerermnrberefeiitve tcloantmema
|l aws or regulations, conflict with the Code of Ethics
Recipients must not use their professional position t
benefitstawmgesadowfanany kind.

Diasorin strongly believes in competition and the fre
of a competitive environment . Her e, relationships wit
fair and | oyal competi tiiemblfeulllaywscompl ying with app
The Code has been approved by the Board of Directors
by the competent bodies of each Group Company. It [

Directors of Diasorin S.p.A.
Since 2019, the Company has integrated the Organizat.i
with a computerized system for managing reports of
anonymity of the whistleblowestekino®Wwm 4% théyWRIOR28BI e
adopted a Report Management Procedure in |line with th
24/ 2023. They also | aunched a new whistleblowing char
features. Tbisapptoeedmo al | Iltalian companies within
note that the reporting channel is accessible to ever
which can be reached at thhiet pfsol/l/oDwiansgo riinnt.eirnniectg raididyrle s
The purpose of this Procedure is to:

T Inform Whistlebl owers that they can report pot el

T explain and define the reporting methods and tF
who have made a Report,;

T establish the procedures, functions, and ti mel i/
The Company has established an internal Whi stl ebl owi
managing Reports.

Upon receiving a Report, the Whistleblowing Committee
di alogue with the Reporter. The Committee may reque
information. The Whistl ebl owenrd raecccee pvteasn cae nnd ttihd en osfe
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https://diasorin.integrityline.com/

receiving the report. The acknowledgment of recei
the Report. I n any case, the Whistleblowing Committece
the receipt of the RepordancaeWwhdlIsudiermhd ofwa aitgs Rampd rdisr cwar
anonymousl vy, it being understood that the identity
communi cations are always protecte@henCaempangdyaguoar whnt
t he cotnifaildetny of the Whistleblower and of the dat a
the Whistleblower from any f orhm dfo mpeatnyl,i atwiaocre off

of any Reporting in fully pndneifgleesi okl yramppamenty
business conduct, promotes and adopts a series of
safeguard the Reporting Person from the risk of retal
full cemmwliitoanada he | egal provisions in force on whist]|
concern (i) employees and coll aborators of the Compan
bodies, (iii) thordhaeetbedt vwHatthainesrhi p with the

by way of example but not | imited to, suppliers,
consul tants, customer s. I f the Whistlebl owing- Report
f oundheed ,Whti st |l ebl owing Committee wil!/l inform the
Report, the responsible parties (for exampl e, t he
the Procurement Manager, the SadaeseWMahagtee, thecaldopptst
di sciplinary measures or contractual remedi es. | f

for corrective actions, the managers of the areas
devel op a accariroenc tplvaen. This plan should outline the
identified critical i ssuletse aWhli srtdierbfloorwden gt hiCeo mpni ¢ ¢ € €
Supervisory Body and wi t h t he support of t he Corpo
i mpl ement ation status.

I n any case, the Whistleblowing Committee must respec
initiation. Throughout 2024, no reports were receive
corrupt conduct. As a resuwlatn,t tfHhemraencdrad d unrpraecritsl v ed @
management of policies and their moni toring and
investments compared to the previous year. All new
everwo year s, events are held specifically for the
parties, such as a.dgiéhret sd eprad t dniesitt si bnwotsdr sat ri sk of
mar keting and scientific affairs areas. The Supply
potenti al Iby isbhwelrjyect t o

G13iPrevention and detection of corruption and briber)

The oversigh
is entrusted to the respective Supervisory Bodies

t and control of the correct application

bodies are responsibseofomnyecenduny tépor vi ol ates

verifying and evaluating the suitability and effectiyv
The Supervisory Body's findings are presented to the
on 15 March 15 2024. Any wrongdoing reported through
ut most confidentiality by eg d&ediwma taesd tchoer pWhriasttel ecbd norm
This committee is responsible for informing the rele
other corporate functions and external | egal professi

The Supervisory Body and the Whistleblowing Committee

within their respective areas of expertise. They

consultants, who are reiqaliirteyd. to maintain confident

The Supervisory Body's findings are presented to the

on 14 March 2025. The Supervisory Body, regardl ess
required to promptly notiyfexthaeaoBdamdargf sDitvadct oms af
urgent action (for exampl e: serious anomalies in
231/2001, and/or significant violations of the provis
I f the investigation confirms the report, the Whi st
report is then sent to the relevant parties, such
Manager, Sales Manager, andvatbhaete. tibesneedafbresi sh
contractual remedies, and i mplement appropriadte measu
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The Diasorin Group has adopted sever al key tool s
business management, ¢ o mbcaotnmpnegt ictoirvreu pbteihoanv,i oarnd ant i

Audit activitiedhecodmdectnad Rwydit

The Group's Internal Audit Function regularly monitor
empl oyees of al | Group Compnacnliuedse.d Tihni st hmeo nAu dirti n g |
conducting annual sample checks on Group Companies
adhere to the Code. Since 2022, these audit activit
thanks totibe dofgithez&ode of Ethics acceptance proced
to follow. The Code, in fact, has been made availabl e
and through which acceptance is formalized and tracke
Similarly, the provision of gifts, presents, and bene
This is achieved through sample checks on Group Compa
the expense reports wmfsitbhd iftiyrst | evels of respo

The Audit Reports prepared throughout the year are
Committee, and their findings are presented to the
of Directors. Thi s procesdelailngsnsofwi thethet erumralentC
Management System, |l ast updated on 4 August 2023.
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Training activities

The Group employs an additional t ool to foster et hi
corrupt i ecno npedt iatnitve behavior. This tool is employee
related to the Group's Cade ¢of ot ieds duThege tmedulndas c
empl oyees of I'talian subsidiaries, as wel |l as throug
related to Legislative Decree 231/ 20r0€ell aatnedd tchoeur Mede |
prbded to all functions ¢ onpserdseorne dc oautr sreiss kf,o rb ontehw thhirrc
refresher courses, covering al/l individuals in these
At | east every two year s, and whenever significant
pursuant to Legislative Decree 231/2001, the Group
specifically for the -pal tlgaledpatrarmenta@eamndt st hdamd di s
training event of this nature was held on 1 February

GX4iConfirmed incidents of corruption and bribery
Tabivd ol ati ons of | avwsndadad @& ycorrupti on
Violations of | aws against active and passiv{Tot al (n)
Convictions ¢€¢orrupbianiawdobribery 0

Amount of fi necsorfrouptviiodlagawe nproifbeunyos) 0

The Group has not sneatn aagniyn go hbtjheec taifvoerse nfeonrt i oned i mp
the measures and actions taken in response to the
i mpl emented a system for timely monitoring the eff

Attestation of tehpeo rstuisntgai puarbs u atntéy ,trop aragrcd ph 81, of
Regul ation No. 11971lamd Malysdgyernt99amendments and

The underCairgme Rasa Chi ef ExecBitewvegi ©OfF dii caessP etdheen de x e c u t

of ficer responsi bl ®difacrori meiSppr@iadlat spbat efment s, cer

provisions -bobifsAr p a cthegrr,a podf 5.egi sl ati ve Decree no. 58

sustainability statement included in the Board of D

a) in accordance with the reporting standards applied
Parliament and Council of 26 June 2013, and Legisl ati
b) with the specifications adopted pursuant tdeArt.

European Parliament and Council of 18 June 2020.

Sal ugvpich, 20825

Signed

The Chief ExecutivExecu©Ofifviecer responsi bl
of the financi al ¢

CarRwms a Piergiorgio Pedr
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1. 4. SNDEPENDENT AUDLIT®AR®ED
ASSURAN®REPORT ON THE
CONSOLI DATED SUSTAI REBDRTTY

e
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Independent auditor’s limited assurance report on the consolidated
sustainability report
in accordance with article 14-bis of Legislative Decree No. 39 of 27 January 2010

To the shareholders of Diasorin SpA

Conclusion

In accordance with articles & and 15, paragraph 1, of Legislative Decree Mo. 125 of 6 September 2024
(hereinafter also the “Decree”), we have undertaken a imited assurance engagement on the
consolidated sustainability report of the Diasorin Group (hereinafter also the “Group®) for the year
ended 31 December 2024 prepared in accordance with article 4 of the Decres, presented in the specific
section of the consclidated report on operations.

Based on the procedures performed, nothing has come to our attention that canses us to believe that:

* the consolidated sustaimability report of the Diasorin Group for the vear ended 31 December
2024 is not prepared, in all material respects, in accordance with the reporting criteria
adopted by the Eurcpean Commission pursuant to Dn'echw{EU] 201334/ UE (European
Sustainability Reporting Standards, hereinafter also the *“ESES™);

. the information set out in paragraph *EU Taxonomy” of the consolidated sustainability report
is not prepared, in all material respects, in accordance with article § of Regulation (UE) No.
852 of 18 June 2020 (hereinafter also the *“Taxonomy Fegulation®).

Basis for conclusion

We conducted our imited assurance engagement in accordance with the Standard on Sustainabdlity
Assurance Engagements - SSAE (Ttalia). The procedures performed in a imited assurance engagement
vary in nature and timing from, and are less in extent than for, a reasonable assurance engagement.
Consequently, the level of assurance cbtained in a imited assurance engagement is substantially lower
than the assurance that would have been obtained had a reasonable assurance engagement been
performed. Cur responsibilities under this Standard are further described in the Auditor’s
Responsibilities for the Limited Assurance Condusion on the Consolidated Sustainability Report
section of this report.

We are independent in accordance with the principles of ethics and independence applicable to

Cnar firm applies International Standard on Caality Management 1 (ISQM Htalia 1], which requires the
firm to desizn, implement and operate a system of quality management meluding policies or
procedures regarding compliance with ethical requirements, professional standards and applicable
lesal and regulatory requirements,

PricewaterhouseCoopers Spd
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We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our
conclusion.

Other matters — Comparative information

The conszolidated sustainability report for the vear ended 52 December 2024 contains, in the specific
section “EU Taxonomy”, the comparative information referred to in article § of the Taxonomy
Fegulation in relation to the year ended 31 December 2023, which was not subjected to any assurance
procedures,

Responsibilities of the directors and the board of statutory auditors of Diasorin SpA
for the consolidated sustainability report

The directors are responsible for developing and implementing the prmedurﬁadcptedl:u identify the
information included in the consolidated sustainability report in accordance with the provisions of the
ESES (hereinafter the “materiality assessment process™) and for describing these procedures in the
*“TR.0-1 —Deescription of the processes to identify and assess material impacts, risks and opportundties”
of the consclidated sustainability report,

The directors are also responsible for preparing the consclidated sustaimability report, which contains
the information identified through the materiality assessment process, in accordance with the
provisions of article 4 of the Decree, incloding:

* its compliance with the ESES;
. its compliance with article 8 of the Taxonomy Regulation of the information set cat in
paragraph “*EU Taxonomy”.

That responsibility involves designing, implementing and maintaining, in the terms prescribed by law,
such internal contrel as they determine is necessary to enable the preparation of a consclidated
sustainability report in accordance with article 4 of the Decree that s free from material misstatement,
whether due to frand or error. That responsibility also invelves selecting and applying appropriate
methods for processing the information, as well as developing hypotheses and estimates about specific
items of sustainability information that are reasonable in the circumstances,

The board of statutory anditors is responsible for overseeing, in the terms prescribed by lav,
compliance with the Decres.

Inherent imitations in the preparation of the consolidated sustainability report

For the purpose of reporting forward-looking information in accordance with ESES, the directors are
required to prepare such information on the basis of assumptions, described in the consolidated

zofy
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Sustainability Feport, about future events and possible future actions by the Group. Becanse of the
uncertainty connected with any foture event, in terms both of corurmencs and of the extent and timing
of poourrence, variances between actual results and forward-looking information may be sipnificant.

The disclosure about Scope 3 emdssions is subject to greater inherent limitations compared with Scope
1 and = emdssions, becanse of the poor availability and relative aceuracy of the mformation nsed to
define both qualitative and quantitative information on Scope 3 emizsions related to the valie chain.

Auditor’s responsibilities for the imited assurance conclusion on the consolidated
sustainability report

Cnar objectives are to plan and perform procedures to obtain limited assurance about whether the
consolidated sustainability report is free from material mizstatement, whether due to framd or error,
and to issue a imited assurance report that contains our conclusion. Misstatements can arise from
frand or error and are considered material if, indsvidually or in the aggregate, they could reasonably be
expected to influence the decisions of users taken on the basis of the consolidated sustainability report.

As part of our engagement designed to achieve limited assurance in accordance with the Standard on
Sustainability Assurance Engagements - SSAE (Ttalia), we exercised professional judgement and
maintained professional scepticism throughout the engagement.

Cnar responsibilities inchode:

. Performing risk assessment procedures to identify the disclosures where a material
misstatement, whether due to frand or error, is likely to arise;

* Desiening and performing procedures to verify the disclosures where a material misstatement
iz likely to arise. The risk of not detecting a material misstatement resulting from frand is
hisher than for one resulting from error; as frand may invelve collusion, forgery, intentional
omEssions, misrepresentations, or the override of mternal control;

* Dmﬂn@mmngmdpﬂhmngahmﬂdmmmgmﬂmﬁemmnhdﬂad
sustainability report and assuming full responsibility for the conchosion on the consolidated
sustainability report.

Sumumary of the work performed

An enpapement designed to obtain limited assurance involves performing procedures to obtain
evidence as a basis for our conclusion.

The procedures performed were based on our professional judgement and included inguiries,
primarily of personnel of Diasorin SpA responsible for the preparation of the information presented in

the consolidated sustainabdlity report, analyses of documents, recaleulations and other procedures
designed to obtain evidence considered useful.
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We performed the following main procedures:

We understood the Group’s business model and stratepies, and the environment in which it
operates with reference to sustainability izsues;

We understood the processes underlying the sgeneration, collection and management of the
qualitative and quantitative information included in the consolidated sustainabdlity report;
We understood the process implemented by the Group to identify and assess the material
impacts, risks and opportunities, in accordance with the double materiality principle, related
to sustainability izsnes and, based on the information thus obtained, we considered whether
any contradictory items emerped that could point to the existence of sustainability issues mot
considered by the Company in the materiality assessment process:

We identified the disclosures where a material misstatement is likely to arise;

We defined and performed procedures, based on our professional judzement, to address the
risks of material mizstatement identified;

We understocd the process implemented by the Group to identify the eligible economie
activities and to determine whether they are alizned in accordance with the provisions of the
Taxonomy Fegulation, and we verified the related disclosures in the consolidated
sustainability report;

We reconciled the information reported in the consolidated sustainability report with the
information reported in the consolidated financial statements in accordance with the
apphicable financial reporting framework, or with the accounting mformation used for the
preparation of the comsolidated fmancial statements, or with management acconnting
information;

We verified the shructure and presentation of disclosures included in the consolidated
sustainability report in accordance with the ESES;

We obtained management’s representation letter.

Milamn, 4 April 2025
FricewaterhouseCoopers Spa
Signed by

Salvatore Savino

(Partner)

This report has been translated from the Italian original solely for the convenience of infernational
readers. Accordingly, only the original text in Fralian language is authoritative.
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Moti on to approve the Finamppabp®ti at em
the 2024 net profit

Dear Shar,ehol der s

We recommend that vy oaun yadpsp rfdwea ntcheal Cesmpat & fieenctesmbfeorr t h e
2024hat reportsi aBeh®@&8 .profit of

Taking into account that the statutor g 480@fs etrhvee Ihtaasl ina
Civil,wéodecommend that the net profit be assigned to
We therefore invite you to approve the proposal to di
U & Blequall 200 phmbefore tax withholdings, with the e
with 19 May 2025 coupon date, 20 May 2025 record date

For the purpose ofitdiivs depmap ds esd rtidoudricom from the prof
for an amount equal to 0U56,373,088 and for the residu

Pursuantrtdeo8@s$ he Legislative Decree 58/1998 only t hiq
at the close of business on 20 May 2025 (record date)

SaluggMar @R 25

On behalf of the Board

The Chairman
Mi chel e Denegri
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